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» Introduction to JEMS
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Site selection

Staffing |
‘Sampling challenges - S
Recruitment ﬁrm:msmmm

Interviewing & questionnaire challenges
HIV testing

Analysis challenges
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- Survey of 200

18 FGDs
completed in
bormzsmmwc@“
Durban &
Cape Town

men in

Johannesburg &
Durban using

RDS
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MSM in South Africa continue to experience

stigma and discrimination

Emm@m to ensure anonymity of participants & to be extra
gilant about confidential ME | .

m m m\mmg ires use of %mgg%m

ceoeoc Bal m%ﬁmm needed to ensufe that incentives are not

coercive but are mmmmamﬁm to ensure'good recruitment

. Balance also needed when trying to recruit people of
different socioeconomic groups
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Ethics approval from Wits & HSRC

Ensuring confidentiality & anonymity
- Emphasised during staff training
- Did not insist on giving name s\jmm signing ngmmw

- Parti icipation anonymous - no names recorded or
- questionnaires or DBS specimens for HIV testing

- Standard Q\Qmmgimm followed in storage & access to ng

-+ Use of incentives

- Advice from key informants, FGD participants & steering
committee

. Use of mixture of shopping vouchers & cash (R40 cash & R40
voucher for participation; R40 voucher for each participant

recruited)
. This did not manage to attract men in higher SE groups




» RDS requires use of fixed sites

» Site required to be:
= Accessible

» Fasy to mommﬁm @E. m iscrete E@ si @xm@m mg@@mmw 3@ vis Sm\m are
gay or MSM) _

gmm#mg in an area %mggmmﬁmg by men Q_ﬁ all racial groups

o8 bnmgcmﬂm space and closed, sound- mm\o% rooms for interviewing

& VCT to ensure m@s?gmsﬁmmﬁ\
. Difficult to find suitable venue that allowed short-term lease

Venues:

e Hormssmmwc@ (NHLS): worked reasonably well

. Durban: Durban Lesbian & Gay Community & Health Centre
ES@ em (closeted men reluctant to visit, city centre percel ived to
be unsafe)




Staff fro
Choice of Site Manager critical
» Initial 2-day training, followed by 2-day W,@@mmjmw training

» Detailed procedure Bmgcm_
‘Dry runs’
Lots of preparation and hand-holding
“« Strong monitoring & supervision and ongoing support needed

Challenges with:

« Some study staff with own 5583@:% of study purpose

Closeted interviewers & interviewers not being comfortable with asking
sexually explicit questions

Unable to provide ongoing onsite supervision at Durban site

Limited diversity of staff may have influenced diversity of participants

‘Nurses were mature heterosexual women, but were well accepted
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“Representative sample” of MSM challenging:
No census, register or sampling frame of MSM in South Afric
~Sexual behaviour between men often a hidden-activity

§m3< zmg no not %a@ as gay
wzmﬂmm race, age & socioeconomic wmméa%%

% MSM who are openly mm% or who frequent gay venues,
represent a subgroup of the larger MSM population

May differ in important respects e.g. behaviour, service access,
efc.
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MSM a “hard-to-reach” population

JEMS.




Use of RDS did not succeed in obtaining a diverse sample
despite extensive efforts to recruit diversity of seeds

Most participants young, black Africans of low socioeconomic
mMmEm |

» No clear alternative san mpling method that would ensure a...
more divers ed&re E@mmam_ﬂzm mmagm T

caring for men's !
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additional partic

Civen 3 recruitment coupons with which to recruit

cial networks

Coupons carried

Secondary incentive given (later) for each recruit
enrolled in the study (up to maximum of 3 recrul its)




Recriiitment goal not mﬁmm:ma at |

Recruitmen h longer than anticipated

Many “seeds” did not recruit addit ional participants despite
initial enthusi asm & support - few recruitment chains with
multiple “waves”

.mm% men Eﬁo were not black Africans & few older men,
A - despite-extensive efforts to enro
. ... .. . otherrace groups as seeds

m
| older men & men from

Durban-site due to
combination of site character/location, site manager with
limited initiative, & lack of onsite supervision (21 participants
enrolled in 3 days with supervision, 3 participants enrolled in

1 month without supervision)

Closeted men underrepresented due to requirement to be
part of a social network of MSM in order to be recruited,
rather than just a sexual network




+ Detailed mgmﬂ, onnaire with multiple skips (e.g
if reported “never had sex with a Eamﬁmﬁg then
ngﬂ ions mgﬁ sex wit x women mw mm%

ﬁm% mml
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. Participant given a choice of self-ad
or interviewer-administered




» Interviewer-administered

. Some interviewers not comfortable with asking explicit
questions about sex, despite repeated training and role
play - may have affected responses given (interview bias)

. Self-administered | -
"+ Difficulty with following skip patterns
- Some questions not well understood

g

" Questions about “casual partners” caused
confusion |

. Concept alien to many participants & did not know
whether to count brief, once-off sexual encounters as
“casual partners”

. Questionnaire too complicated for some
cipants
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~» More extensive piloting necessary (including
e ,“,,,._m@w_m_@ﬂn@ translated versions) ..

AYS g%m serial m%ﬁ@g addition to coupon

.\W:%wmw
m\ﬂ\f-\l\l._ I'aY ol afalastal! i
. Consider computer-assisted self interview (CASI)

erviewer bias

~

Eliminates in

Skip patterns pre-programmed so no errors in following
skip patterns
- Can also pre-programme checks for consistency of
responses




Used dual/parallel approach
}3@2305 unlinked testing in lab using DBS

specimens
Offered free @mm_ﬂm VCT (provided by New Start) as a
mm%ﬁm to partic wmmﬁm Asom part of research)

m@,?m NQNQ\M of DRS overall

\~ /Y] Wi &7 W

@N\Noﬁ. (99%) in Jo’ g@
Lower uptake in Durban may have been due to staff
attitudes

v uptake of VCT
25/285 (of whom 6 HIV positive)




RDS requires special methods of ana
adjust for recruitment bias

- Tendency to recruit like participants
- Probability of recruitment affected by network size

S »"Long coupon numbers a challenge

-+ Nightmare in linking HIV results to questionnaire data
 and in correctly documenting recruitment chains
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- ALWAYS use m,o_mm,_,mm%cmz:@.,mﬁ.ﬁmg with a simple serial
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number in addition to a coupon NUMDEI

Learning curve
Preliminary analysis complete but adjustment for RDS
ongoing
. No consensus among experts about how to do regression
analyses in RDS surveys




ﬂu_m_,nuguwwn;m,mme entative sampie wnen C

RDS a relatively n

surveys in South Africa

Not the answer to obtaining a “representative sample
of MSM

gmi mjm:mnmmw

ather ngm%

mgw ﬁmm&. to settle on a diverse:

R R I %u\dugﬁ ab;T

mE‘.<Q__m3mm in MSM
, Variety of sampling methods may be required
Dual HIV wmmmﬁw strategy a success

memmgm mmm @ ﬁmm&mm to manage ethical,
. tic challenges
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