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THE WAGE STRUCTURE OF WHITE FEMALE 

GRADUATES IN 1981 

1 BACKGROUND AND AIM 

Wage levels play an important role in the demand for 
and supply of manpower and the ultimate utilization of labour 
in· a country. Wage surveys therefore also form part of the 
manpower research wogramme of the South African Institute 
for Manpower Research of the HSRC. Wage levels change and 
regular surveys are therefore necessary so that fluctuations and 
trends over a period of time can be determined. The first 
survey on the wage structure of graduates was conducted in 
1971 and since then a survey has been conducted every second 
year. The 1981 wage survey is therefore the sixth in the series. 

Since the first survey, enquiries have revealed that there 
is a fundamental lack of information on wage structures. It has 
been found that analyses of wage structures are used inter alia 

to provide occupational information for the individual, for 
counselling purposes and for personnel administration. 

White women have not been included in all the surveys 
conducted since 1971. In 1973 women were inluded in the 
survey, but since the largest group of economically active 
women were teachers (49,9 % ) and the number of women in 
other occupations too small for further analyses, women were 
not included in the 1975 survey. During 1976 the career
mindedness of university trained White women was studied 
and it was found that the variety of occupations justified a 
report on wage structures. A report on the wage structure of 
women in 1976 was therefore published. Women were exclu
ded from the 1977 survey but were in fact included again in 
1979 and 1981. 

The aim of this report is to analyse the wage structure of 
White female graduates as at 1 March 1981 and where possible 
to compare the data with those for 1979. 

This report is part of a series of reports on the wage 
structure of graduates. Other reports in the series are: 

• The wage structure of White male graduates in 1981 
(MR 84). This report contains analyses of the wage structure 
of males according to occupation, employer, age, geographical 
distribution, fringe benefits, etc. 

• The wage structure of graduate engineers in 1981 (MR 
85). This report contains in-depth analyses of the wage struc
ture of engineers, such as wage structure according to branch 
of engineering, field of study and professional status. The wage 
structure of engineers in managerial posts is also analysed. 

• The profitability of occupations and fields of study pur
sued by graduates (MR 88). The profitability of a number of 
occupations and fields of study is determined by the estima
tion of the total income that can be earned during a person's 
working life in an occupation or field of study. Measurable 
cost factors such as study costs, period of study and income 
tax are also taken into consideration. 

DIE LOONSTRUKTUUR VAN GEGRADUEERDE 

BLANKE VROUE IN 1981 

1 AGTERGROND EN DOEL 

Loonpeile speel 'n belangrike rol in die vraag na en 
aanbod van mannekrag en die uiteindelike benutting van 
arbeid in 'n land. As deel van die mannekragnavorsingsprogram 
van die Suid-Afrikaanse lnstituut vir Mannekragnavorsing van 
die RGN word loonopnames dan ook onderneem. Loonpeile 
verander en daarom is gereelde opnames nodig sodat fluktua
sies en tendense oor tyd vasgestel kan word. Die eerste opname 
oor die loonstruktuur van gegrc1dueerdes is in 1971 onderneem 
en is daarna elke tweede jaar opgevolg. Die loonopname van 
1981 is dus die sesde in die reeks. 

Sedert die eerste opname het navrae getoon dat daar 'n 
wesentlike gebrek aan inligting oor loonstrukture bestaan. 
Daar is vasgestel dat die ontledings van die loonstrukture onder 
andere gebruik word vir beroepsinligting vir die beroepsbeoefe
naar self, vir voorligting asook vir personeeladministrasie deur 
firmas. 

Blanke vroue was nie by al die opnames wat sedert 1971 
onderneem is, betrek nie. In 1973 is die vroue by die onder
soek ingesluit, maar omdat die grootste groep van die ekono
mies bedrywige vroue onderwyseresse was (49,9 % ) en die 
getal vroue in die ander beroepe te klein was vir verdere ont
ledings, is die vroue nie by die 1975-opname betrek nie. Ge
durende 1976 is die beroepsgerigtheid van universiteitsopge
leide Blanke vroue ondersoek en die studie het getoon dat die 
verskeidenheid van beroepe 'n verslag oor die loonstrukture 
regverdig. 'n Verslag oor die loonstruktuur van vroue in 1976 
is gevolglik gepubliseer. Daarom is die vroue nie by die opname 
van 1977 betrek nie, maar wel weer in 1979 en 1981. 

Die doel van hierdie verslag is om die loonstruktuur van 
gegradueerde Blanke vroue soos op 1 Maart 1981 te ontleed 
en om die gegewens waar moontlik met die van 1979 te verge
lyk. 

Hierdie verslag is deel van 'n reeks van verslae oor die 
loonstruktuur van gegradueerdes. Die ander verslae in die reeks 
is die volgende: 

• Die loonstruktuur van gegradueerde Blanke mans in 
1981 (MN 84). 

In die verslag verskyn ontledings oor die loonstruktuur 
van mans volgens beroep, werkgewer, ouderdom, geografiese 
verspreiding, byvoordele, ensovoorts. 

• Die loonstruktuur van gegradueerde ingenieurs 
in 1981 (MN 85). 

Breedvoerige ontledings oor die loonstruktuur van inge
nieurs, soos loonstruktuur volgens tak van ingenieurswese, 
studierigting en professionele status verskyn in die verslag. Die 
loonstruktuur van ingenieurs in bestuursposte word ook 
ontleed. 

• The profitability of occupations and fields of study 
pursued by graduates (MR 88) (verslag in Engels). 

Die winsgewendheid van 'n aantal beroepe en studi�
rigtings word bepaal deur die raming van die totale inkomste 
wat oor die arbeidsleeftyd in 'n beroep of studierigting ver
dien kan word. Meetbare kostefaktore soos studiekoste, studie
tydperk en inkomstebelasting word in ag geneem. 



• The wage structure of Asian, Black and Coloured 

graduates in 1981 (MR 87). This report analyses the wage 

structure of these population groups according to occupation, 

employer sector, fringe benefits, etc. 

2 THE SURVEY GROUP AND QUESTIONNAIRE 

It is estimated that there are approximately 70 000 

White female graduates and persons with equivalent qualifica

tions in the country. Because there is no source providing the 

addresses of this group, the National Register of Natural and 

Social Scientists is used. The Register is kept up to date by the 

HSRC's Institute for Manpower Research and contains about a 

60 % sample. of the total number of White female graduates. 

The Register records inter alia the names, addresses, sex, age, 

language and educational qualifications of graduates. 

White females who reside in the RSA and SWA and 

·whose names and addresses appear in the Register as at 1 

March 1981 are included in the investigation. A questionnaire 

was sent to each of the 34 972 females (henceforth called the 

National Register group) of which 12 300 (or 35,2 % ) comple

ted questionnaires were returned. Henceforth, the latter group 
is referred to as the respondents group. 

The following data were collected with the aid of the 

questionnaire: 

Occupation pursued 

Work status 

Employer sector 

Economic sector of employer 

Years of job experience 

Working hours and working weeks 

Income 

Fringe benefits 

Marital status 

Details in respect of the respondent's qualifications, age, 

language and address were obtained from the Register. The 

anonymity of a respondent was protected throughout since 

the data on a completed questionnaire were never linked with 

the name of a respondent. 

3 REPRESENTATIVENESS 

As mentioned above, the names of 34 972 females to 

whom questionnaires were sent, were obtained from the Regis

ter. In 1970 the Register was a representative sample of the 

graduate population of the country (Ebersohn, D. Graduate 
Manpower of South Africa, HSRC, 1972). Because the Regis

ter is kept up to date, it is probably still a representative 

sample. Consequently the respondents group was compared 

with the National Register group as far as age distribution, 

distribution of the highest qualification level obtained, 

language distribution and geographical distribution are con

cerned (Tables 1 to 4). 

The tables show that the percentual deviations in respect 

of aspects compared are relatively small and insignificant. The 

respondents group is therefore accepted as a representative 

sample of the National Register group and consequently also 

of the total number of White female graduates in the country. 

2 

• The wage structure of Asian, Black and Coloured gra-

duates in 1981 (MR 87). 

Die volksgroepe se loonstruktuur is ontleed volgens 

beroep, werkgewersektor, byvoordele, ensovoorts. 

2 DIE ONDERSOEKGROEP EN VRAEL VS 

Na raming is daar ongeveer 70 000 gegradueerde Blanke 
vroue en gelykwaardig gekwalifiseerdes in die land. Omdat 

daar geen bron is waarin die adresse van hierdie groep vroue 

voorkom nie, word die Nasionale Register van Natuur- en 

Geesteswetenskaplikes gebruik. Die Register word deur die 

lnstituut vir Mannekragnavorsing van die RGN in stand gehou 

en bevat ongeveer 'n 60 % steel<proef van die totale aantal 

gegradueerde Blanke vroue. In die Register word onder andere 

die name, adresse, geslag, ouderdom, taal en opvoedkundige 

kwalifikasies van gegradueerdes aangeteken. 

Die Blanke vroue wat in die RSA of SWA woonagtig is 

en wie se name en adresse soos op 1 Maart 1981 in die Register 

verskyn, is by die ondersoek betrek. Aan hierdie 34 972 vroue 

(voortaan die Nasionale Registergroep genoem) is elkeen 'n 

vraelys gestuur en 12 300 (of 35,2 % ) ingevulde vraelyste is 

terugontvang. Die laasgenoemde groep word voortaan die 

respondentegroep genoem. 

Met behulp van die vraelys is die volgende gegewens 

ingewin: 

Beroep wat beoefen word 

Werkstatus 

Werkgewersektor 

Ekonomiese sektor van werkgewer 

Jare werkervaring 

Werksure en werksweke 

lnkomste 

Byvoordele 

Huwe Ii kstatus 

Besonderhede oor die respondent se kwalifikasies, 

ouderdom, taal en adres is van die Register verkry. 'n Respon

dent se anonimiteit is deurentyd streng beskerm omdat 'n 

ingevulde vraelys se gegewens nooit aan die naam van 'n 

respondent gekoppel is nie. 

3 VERTEENWOORDIGENDHEID 

Soos reeds genoem is die name van die 34 972 vroue aan 

wie vraelyste gestuur is, van die Register verkry. Die Register 

was in 1970 'n verteenwoordigende steekproef van die gegra

dueerde bevolking van die land (Ebersohn, D. Gegradueerde 
Mannekrag van Suid-Afrika, RGN, 1972). Aangesien die 

Register op datum gehou word, is die Register waarskynlik 

nog steeds 'n verteenwoordigende steekproef. .Gevolglik 

word die respondentegroep met die Nasionale Registergroep 

vergelyk ten opsigte van ouderdomsverspreiding, verspreiding 

van die hoogste kwalifikasiepeil behaal, taalverspreiding en 

geografiese verspreiding (tabelle 1 tot 4). 

Die tabelle toon dat die persentuele afwykings met 

betrekking tot die aspekte wat vergelyk word relatief klein en 

onbeduidend is. Die respondentegroep word dus as 'n verteen

woordigende steekproef van die Nasionale Registergroep 

aanvaar en gevolglik ook van die totale aantal Blanke gegra-



TABLE 1 
COMPARISON BETWEEN THE NATIONAL 
REGISTER AND RESPONDENTS GROUP 
ACCORDING TO AGE 

National Register group 
Age Nasionale Registergroep 

N 

20- 24 4416 
25- 29 9642 
30-34 5850 
35-39 4167 
40-44 2650 
45- 49 1913 
50-54 1869 
55-59 1541 
60-64 1109 
65+ 1815 

TOTAL 34972 
Me age 32,4 

TABLE 2 
COMPARISON BETWEEN THE NATIONAL 
REGISTER AND RESPONDENTS GROUP 
ACCORDING TO LEVEL OF HIGHEST 
QUALIFICATION 

% 

12,6 
27,6 
16,7 
11,9 

7,6 
5,5 
5,3 
4,4 
3,2 
5,2 

100 

Highest qualification National Register group 
level obtained Nasionale Registergroep 

N 

Diploma equivalent 560 
to a B. degree 
B. degree 17954 
Post-graduate diploma 9593 
B. Hons. and post- 4778 
graduate B. degree 
M. degree 1700 
D. degree 387 

TOTAL 34972 

TABLE 3 
LANGUAGE DISTRIBUTION OF THE 
NATIONAL REGISTER AND 
RESPONDENTS GROUP 

% 

1,6 

51,3 
27,4 
13,7 

4,9 
1,1 

100 

National Register group 
Language Nasionale Registergroep 

N % 

Afrikaans 18412 52,7 
English 16560 47,4 

TOTAL 34972 100 

Respondents group 
Respondentegroep 

N 

1615 
3148 
1911 
1440 
1004 

700 
750 
622 
420 
690 

12300 
33,1 

Respondents group 
R espondentegroep 

N 

227 

6191 
3229 
1767 

712 
174 

12300 

Respondents group 
R espondentegroep 

N 

6522 
5778 

12300 

3 

TABEL 1 
VERGEL YKING VAN DIE NASIONALE 
REGISTER- EN RESPONDENTEGROEP 
VOLGENS OUDERDOM 

Ouderdom 

% 

13, 1 20- 24 
25,6 25- 29 
15,5 30- 34 
11,7 35- 39 

8,2 40- 44 
5,7 45- 49 
6, 1 50-54 
5, 1 55- 59 
3,4 60-64 
5,6 65+ 

100 TOTAAL 
Me ouderdom 

TABEL 2 
VERGELYKING VAN DIE NASIONALE 
REGISTER- EN RESPONDENTEGROEP 
VOLGENS PEIL VAN HOOGSTE 
KWALIFIKASIE 

Hoogste 
kwalifikasiepeil 
behaal 

% 

1,9 Diploma gelykwaardig 
aan 8.-graad 

50,3 8.-graad 
26,3 Nagraadse diploma 
14,4 B. Hons. en nagraadse 

8.-graad 
5,8 M.-graad 
1,4 D.-graad 

100 TOTAAL 

TABEL3 
TAALVERDELING VAN DIE 
NASIONALE REGISTER- EN 
RESPONDENTEGROEP 

Taal 

% 

53,0 Afrikaans 
47,0 Engels 

100 TOTAAL 



TABLE 4 
GEOGRAPHICAL DISTRIBUTION OF THE 
NATIONAL REGISTER AND 
RESPONDENTS GROUP 

Geographical National Register group 

distribution Nasionale Registergroep 

N % 

Transvaal 

Johannesburg 2144 6,1 

Pretoria 2121 6,1 

Rest of W-V area 5897 16,9 

Rest of Transvaal 7903 22,6 

Cape Province 

Cape Peninsula 4450 12,7 

Port Elizabeth and 299 0,9 

Uitenhage 

Rest of Cape Province 5151 14,7 

Natal 

Durban 1733 5,0 

Rest of Natal 2504 7,2 

Orange Free State 

Bloemfontein 344 1,0 

Rest of OFS 2190 6,3 

South West Africa 125 0,4 

National states 111 0,3 

TOTAL 34972 100 

Respondents group 

Respondentegroep 

N 

758 

839 

1912 

2749 

1545 

120 

1871 

628 

973 

122 

689 

57 

37 

12300 
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TABEL4 
GEOGRAFIESE VERSPREIDING VAN 
DIE NASIONALE REGISTER- EN 
RESPONDENTEGROEP 

Geografiese 

verspreiding 

% 

Transvaal 

6,2 Johannesburg 

6,8 Pretoria 

15,5 Res van W-V-gebied 

22,4 Res van Transvaal 

Kaapprovinsie 

12,6 Kaapse Skiereiland 

1,0 Port Elizabeth en 

Uitenhage 

15,2 Res van Kaapprovinsie 

Natal 

5, 1 Durban 

7,9 Res van Natal 

Oranje Vrystaat 

1,0 Bloemfontein 

5,6 Res van OVS 

0,5 Suidwes-Afrika 

0,3 Nasionale state 

100 TOTAAL 



The respondents group represents approximately a 20 % 
sample of the total number of White female graduates in the 
country. 

4 EXPLANATO RY R EMAR KS 

The following explanatory remarks are necessary for 
the interpretation of the analyses. 

4.1 Female graduates and women with equivalent qualifi
cations 

In the description of the survey group mention was 
made of the fact that female graduates and women with equi
valent qualifications were included in the investigation. This 
means that women in possession of at least a Bachelor's 
degree or another qualification (diploma or certificate) which, 
for the purposes of the National Register, is considered to be 
at least equivalent to a B. degree, were included in the investi
gation. Diplomas in Pharmacy (Dip. Pharm.) and Law (Dip. 
Proc.) inter a/ia, are considered to be equivalent to a B. degree. 

4.2 Occupations 

The respondents were requested to give a functional 
definition of their occupations (as at 1 March 1981 ), irrespec
tive of qualifications, training or rank. The title of the occupa
tion indicated was used to classify respondents into an 
occupational category. A lecturer or manager with a qualifica
tion in engineering for example, is therefore classified as a 
lecturer or manager and not as an engineer. 

It will be noticed that an abridged version of occupations 
with long names appears in the tables. In an appendix to this 
report there is a list of occupations in which all the occupa
tions relevant in this report are mentioned. The occupations 
are arranged alphabetically according to the English title of the 
occupation and a number is allocated to each occupation. 
Since the HSRC uses one list of occupations for all graduates, 
but in this investigation only certain occupations were indica
ted by respondents, there are missing numbers in the list of 
occupations. The titles of occupations are indicated in numeri
cal and alphabetical sequence in English in the tables. 

Readers wishing to look up the title of an occupation 
in Afrikaans in the tables are advised first to find out the code 
number of the occupation with the aid of the Afrikaans 
alphabetical list of occupations (also an appendix to this 
report). 

The category, "other occupations" in the tables refers to 
a series of occupations in each of which there are four or fewer 
persons (see also Paragraph 4.11 ). 

4.3 Work status 

Respondents were requested to indicate whether they 
practise their occupation on a full-time or part-time basis. 
When it comes to work status working women are an 
-extremely heterogeneous group and therefore the data on full
time and part-time working women are analysed separately. 

4.4 Working hours 

It is well known that the number of working hours that 
a worker devotes to the pursuit of his occupation can influen-
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dueerde vroue in die land. Die respondentegroep verteenwoor
dig ongeveer 'n 20 % -steekproef van die totale aantal Blanke 
gegradueerde vroue in die land. 

4 VERDU I D E L I K E NDE OPME R K I NGS 

Die volgende verduidelikende opmerkings is vir die 
interpretasie van die ontledings nodig. 

4.1 Gegradueerde en gelykwaardig gekwalifiseerde vroue 

In die beskrywing van die ondersoekgroep is vermeld dat 
gegradueerde �n gelykwaardig gekwalifiseerde vroue by die 
ondersoek ingesluit is. Dit beteken dat vroue wat in besit is 
van minstens 'n Baccalaureusgraad of 'n ander kwalifikasie 
(diploma of sertifikaat) wat vir die doeleindes van die 
Nasionale Register as minstens gelykwaardig aan 'n B.-graad 
beskou word, ingesluit is by die ondersoek. Diplomas in Far
masie (Dip. Pharm.) en Regte (Dip. Proc.) word onder andere 
as gelykwaardig aan 'n B.-graad beskou. 

4.2 Beroepe 

Die respondente is versoek om 'n funksionele omskry
wing van hul beroepe te gee (soos op 1 Maart 1981), ongeag 
kwalifikasies, opleiding of rang. Die beroepsbenaming wat aan
gedui is, is gebruik om respondente in 'n beroepskategorie te 
klassifiseer. 'n Lektor of bestuurder met byvoorbeeld 'n 
kwalifikasie in die ingenieurswese is dus by lektor of bestuur
der geklassifiseer en nie by ingenieur nie. 

Daar sal opgemerk word dat 'n verkorte weergawe van 
lang beroepsname in die tabelle verskyn. In 'n bylae tot hier
die verslag verskyn 'n beroepslys waarin al die beroepe ter sake 
in hierdie ondersoek vermeld word. Die beroepe is volgens die 
Engelse beroepsnaam alfabeties gerangskik en 'n nommer is 
aan elke beroep toegeken. Aangesien die RGN een beroepslys 
vir alle gegradueerdes gebruik, maar in hierdie ondersoek net 
sekere beroepe deur respondente aangedui is, is daar ont
brekende nommers in die beroepslys. Die beroepsname word 
in 'n numeriese en alfabetiese volgorde in Engels in die tabel le 
getoon. 

Lesers wat 'n beroepsnaam in Afrikaans in die tabelle wil 
naslaan, word aanbeveel om eers die kodenommer van d ie 
beroep vas te stel met behulp van die Afrikaanse alfabetiese 
beroepslys (ook as 'n bylae tot hierdie verslag). 

Die kategorie "ander beroepe" in die tabelle verwys na 
'n reeks van beroepe waarin elk vier of minder persone voor
kom (kyk ook paragraaf 4.11). 

4.3 VVerkstatus 

Respondente is versoek om aan te dui of hulle hul be
roep voltyds of deeltyds beoefen. Werkende vroue is ten 
opsigte van werkstatus 'n baie heterogene groep en daarom 
word die voltydse en deeltydse werkende vroue se gegewens 
apart ontleed. 

4.4 VVerksure 

Dit is welbekend dat die aantal werksure wat die werker 
aan die beoefening van sy beroep bestee, 'n invloed op sy in-



ce his i ncome. Normal ly for example, a lower wage is paid to a 
part-.time employee than to a fu l l-time employee. 

Respondents were asked to indicate the number of hours 
normal ly spent a week (office hours, overtime and after hours) 
on occupational activities for the object of financial gain. 
Since leave benefits can also affect work ing hours, respondents . 
were also requested to indicate the number of working weeks 
a year that are normal ly spent on occupational activities. 
With the a id of the work ing hours and weeks indicated, 
occupational practitioners' working hours per week were 
adjusted (hours x weeks -:- 52) so that the work ing hours of 
different occupations cou ld be compared. In the calcu lations, 
the number of hours spent in the pursu it of an occupation on 
a voluntary basis without remuneration was not taken into 
consideration. 

Some of the respondents d id not provide any informa
tion on working hours and/or working weeks and were there
fore excluded from the calcu lation of the median work ing 
hours of the specific group. The median working hours for 
groups smal ler than ten are therefore not i nd icated in the 
tables. 

4.5 Employer sector 

The respondents were requested to indicate the employ
er sector in which they practise their occupation. One of seven 
categories could be marked. In the analyses the seven 
categories were often grouped together since groups of persons 
were otherwise too smal l for analysis. The categories ( ind ica
ted by abbreviations in the tables) are the fol lowing: 

(a) Employees in the publ ic sector 

The fol lowing four categories refer jointly to the publ ic sector: 

( i) Government ( i .e. employees of the government and the 
provincial admin istrations) . 

( i i )  Local authorities (City or  town councils, regional 
authorities, admin istration boards, for example.) 

( i i i )  Semi-government ( i .e. semi-government, government
controlled or government-aided organ izations, such as 
universities, the SA R & H, HSRC, CSI R, control boards, 
SABS, SABC). 

( iv) Government and semi-government (categories (i) and 
( i i i )  together and usual ly refers to doctors with a three
fold appointment) . 

(b) Employees in  the private sector 

The fol lowing two categories refer to th is group of employees: 

( i )  Publ ic corporations ( ISCO R, SASO L, ESCOM,  A RMS-
CO R, Rand Water Board,  for example) . 

( i i )  Private firms (private firms, churches, m ines, agricu ltural 
co-operatives, for example).  

(c) Employees 

When the term "employees" appears in the report, it refers to 
employees in the publ ic and private sector together ( (a)  and 
(b) above) .  
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komste kan u itoefen .  Normaalweg word byvoorbeeld 'n laer 
loon aan 'n deeltydse werknemer betaal as aan 'n voltydse 
werknemer. 

Respondente is versoek om d ie aantal ure wat normaal
weg per week (dit is kantoorure, oortyd en na-uurs) vir finan
siele voordeel aan beroepsaktiwiteite bestee word , aan te dui .  
Aangesien verlofvoordele ook 'n invloed op d ie werksure kan 
uitoefen, is respondente ook versoek om d ie aantal werksweke 
per jaar wat normaalweg aan beroepsaktiwiteite bestee word, 
aan te dui .  Met behulp van d ie werksure en -weke wat aan
gedu i is, is beroepsbeoefenaars se werksure per week aangepas 
(ure x weke T 52) sodat d ie werksure tussen beroepe vergelyk
baar is. In d ie bereken ing is d ie aantal ure wat op 'n vrywil l ige 
basis sonder vergoeding aan d ie beroep bestee word, n ie in ag 
geneem nie. 

Van die respondente het n ie in l igting oor d ie werksure 
en of werksweke verstrek n ie en is dus weggelaat in d ie bere
kening van die mediaanwerksure per week van d ie spesifieke 
groep. Die mediaanwerksure vir groepe kle iner as 1 0  word n ie 
in d ie tabel le gerapporteer n ie. 

4.5 Werkgewersektor 

Die respondente is versoek om d ie werkgewersektor aan 
te du i waarin sy haar beroep beoefen. Een van sewe kategoriee 
kon gemerk word . In die ontled ings word d ie sewe kategoriee 
d ikwels saamgegroepeer aangesien groepe persone andersins te 
klein is vir ontleding. Die  kategoriee (wat deur afkortings in 
d ie tabel le aangedui word) is d ie volgende: 

(a) Werknemers in die openbare sektor 

Die volgende vier kategoriee gesamentl ik verwys na d ie open
bare sektor. 

( i )  Staat. ( D it is werknemers van d ie Staat en provinsiale 
administrasies.) 

( i i )  Plaasl i ke owerhede. ( Byvoorbeeld stads- of  dorpsrade, 
streeksowerhede, admin istra�ierade.) 

( i i i )  Semi-staat. (Dit is semi-staats, staatsbeheerde of  staats
ondersteunde organ isasies soos un iversiteite, SAS & H,  
RGN,  W N N R, beheerrade, SABS, SAU K.) 

( iv) Staat en semi-staat. (D it is kategorie ( i) en ( i i i )  
g8'amentl ik  en verwys gewoonl ik  na medici met 'n drie
led ige aanste l l ing.) 

(b) Werknemers in d ie private sektor 

Die volgende twee kategoriee verwys na h ierd ie groep werk
nemers. 

( i )  Openbare korporasies. (Byvoorbeeld YSKO R ,  SASO L, 
EVKO M, K RYG KO R, Randwaterraad.) 

( i i )  Private firmas. (Byvoorbeeld private fi rmas, kerke, 
myne, l andboukooperasies.) 

(c) Werknemers 

l ndien die afkorting "werknemers" in d ie verslag voor
kom, verwys dit na d ie werknemers in d ie openbare en private 
sektor (a en b h ierbo) gesamentl ik .  



(d) Self-employed 

This sector refers to persons with their own practices, enter
prises or businesses and includes (i) partners in professional 
undertakings and/or (ii) managing directors who own more 
than 50 % of a company's shares. 

4.6 Economic sector 

Thirteen economic sectors are distinguished in the ques
tionnaire. The respondents were requested to mark one cate
gory that describes the primary activity (business) of their 
full-time employers (or of themselves if they are self-employ
ed). In the tables key words are used to refer to the sectors. 

• 
• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Forestry, agriculture, fisheries 
Mining (including digging and quarrying) 
Electricity, gas and water supply (including genera
tion, production, purification and distribution) 
Building and construction 
Manufacturing (including production, processing, 
printing and newspapers) 
Transport, storage and communication (SAR & H, 
postal services, SABC, SAA, etc.) 
Commerce (hotel-keeping, wholesale, retail, meat 
and motor trade) 
Financing (banks, building societies, IDC, proper
ties, insurance, etc.) 
Medical, dental and other health services (inclu
ding hospitals and veterinary services) 
Business services (advertising, consulting engineers, 
legal, architectural, accounting, auditing services, 
etc.) 
Other personal services (pastoral work, sport, 
entertainment, etc.) 
Protection services (police, defence force, prisons, 
traffic control, etc.) 
All other community and government services as 
rendered by the government (ordinary public ser
vice), provincial administrations, local authorities 
(city councils and regional authorities, for exam
ple), as well as by semi-government, government
controlled and government-aided organizations 
such as the CSI R, National Parks Board, control 
boards, etc. 

4. 7 Geographical distribution 

The geographical classification of respondents into areas 
is based on the postal address of the person as at 1 March 
1 981 . In the analyses, thirteen areas are distinguished and the 
names of most of the areas are self-explanatory. The areas re
quiring further explanation are as follows: 

• 
• 
• 

• 

Johannesburg - including Randburg 
Pretoria - including Wonderboom 
Rest of the W-V area - i.e. the rest of the Wit
watersrand-Vaal Triangle area, including Sasolburg 
National states - i.e. Lebowa and KwaZulu. 
Transkei, Bophuthatswana and Venda are exclu
ded. 
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(d) Selfgeemplojeerd 

Hierdie sektor verwys na persone met eie praktyke, 
ondernemings of besighede en sluit in (i) vennote van profes
sionele ondernemings en/of (ii) besturende direkteure wat 
meer as 50 % van 'n maatskappy se aandele besit. 

4.6 Ekonomiese sektor 

Op die vraelys is dertien ekonomiese sektore onderskei. 
Die respondente is versoek om een kategorie te merk wat die 
vernaamste aktiwiteit (besigheid) van hul voltydse werkgewers 
(of hulself indien hul selfgeemplojeerd is) beskryf. Sleutel
woorde word in die tabelle gebruik om na die sektore te 
verwys. 

• Bosbou, landbou, visserye 
• Mynbou (insluitende delf en steengroewery) 
• Elektrisiteit, gas en watervoorsiening (insluitende op

wekking, produksie, suiwering en verspreiding) 
• Bou en konstruksie 
• Fabriekswese (insluitende vervaardiging, verwerking, 

drukwerk en koerante) 
• Vervoer, berging en kommunikasie (SAS & H, Poswese, 

SAU K, SAL, ens.) 
• Handel (hotelwese, groat-, klein-, vleis- en motorhandel) 
• Finanswese (banke, bouverenigings, NOK, eiendomme, 

versekering, ens.) 
• Mediese, _ tandheelkundige en ander gesondheidsdienste 

(insluitende hospitale en veeartseny) 
• Besigheidsdienste (advertensiewese, raadgewende 

ingenieurs, juridiese, argiteks-, rekenmeesters-, ouditeurs
dienste, ens.) 

• Ander persoonlike dienste (sielsorg, sport, vermaak, ens.) 
• Beskermingsdienste (polisie, weermag, gevangenisdiens, 

verkeerbeheer, ens.) 
• Alie ander gemeenskaps- en owerheidsdienste soos onder 

andere gelewer deur die Staat (gewone staatsdiens), pro
vinsiale administrasies, plaaslike owerhede (bv. stadsrade 
en streeksowerhede) asook deur semi-staats, staatsbe
heerde en staatsondersteunde organisa1ies soos WNN R, 
Nasionale Parkeraad, beheerrade, ens. 

4. 7 Geografiese verspreiding 

Die geografiese indeling van respondente in gebiede is 
gebaseer op die posadres van die persoon soos op 1 Maart 
1981. In die ontledings word 13 gebiede onderskei en die 
meeste gebiede se opskrifte is selfverduidelikend� Die gebiede 
wat verdere toeligting vereis, is die volgende: 

• 
• 
• 

• 

Johannesburg sluit Randburg in 
Pretoria sluit Wonderboom in 
Res van W-V-gebied dit is die res van die 
Witwatersrand-Vaaldriehoekgebied en sluit Sasolburg in 
Nasionale state dit is byvoorbeeld Lebowa 
en KwaZulu. Transkei, Bophuthatswana en Venda is 
uitgesluit. 



4.8 Years of job experience 

In the comparison of wage structures, years of job expe
rience are an important variable. Among employees in particu
lar the person's income rises as her years of job experience in
crease� Respondents were asked in the questionnaire to indi
cate i rrespective of employer, occupation or rank (vacation 
work excluded) the total number of years of job experience 
for which remuneration is received (full-time and/or part
t ime). 

Some of the respondents d id not answer the question in 
the questionnaire and this could mean that the number of per
sons in a specific group is greater than the number of persons 
who indicated years of job experience in that specific occupa
tion. The number mentioned in the report, is the number of 
persons in that specific occupation. 

In comparing the wage structures of employees in parti
cular it is important to bear in mind throughout the years of 
job experience (indicated in most cases by the median years of 
job experience) of the occupational practitioners. 

4.9 I ncome 

Respondents were requested to provide data as at 1 
March 1981. It is known that employees in the public sector 
received salary increases of about 12 % on 1 April 1981. The 
salary increases received by employees in the private sector are 
not known. In this report the increases granted after 1 March 
1981 are not taken into consideration. 

Income in this report refers to the total salary and 
income received (excluding income from investments and 
fringe benefits and prior to taxation or any other deduction) 
obtained from the direct pursuit of the occupation, from the 
following sources: 

(a) Basic salary/income 

For employees this refers to the gross salary received 
and includes pensionable allowances. For self-employed 
persons it includes net income obtained from the pursuit of 
the occupation as well as salaried income obtained after hours 
from related salaried work. 

(b) Director's fee received as a result of the occupation 
ind icated. 

(c) Income received from overtime, lecturing on a part
time basis and consultation. 

(d) Bonuses received, for example profit-sharing bonus, 
trade, production bonus and cash bonus (such as service, 
vacation or Christmas bonus). 

4.10 F ringe benefits 

In the questionnai re, employees were asked to go 
through the list of fringe benefits and ind icate whether or not 
they d id in fact receive the fringe benefit. If they d id receive 
the fringe benefit they were asked to give their own estimation 
of the average annual value of the benefit. The list of fringe 
benefits is as follows: 
(a) Pension (refers to the employer's contribution to a 

pension, provident and medical fund).  
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4.8 Jare werkervaring 

In die vergelyking van loonstrukture is jare werkervaring 
'n belangrike veranderlike. Veral by werknemers styg die per
soon se inkomste namate haar jare werkervaring toeneem. In 
die vraelys is respondente versoek om die totale aantal jare 
werkervaring waarvoor vergoeding ontvang is (voltyds en/of 
deeltyds) ongeag werkgewer, beroep of rang (vakansiewerk 
uitgesluit) aan te dui. 

Sommige respondente het nie d ie vraag op s:f ie vraelys 
beantwoord nie en dit kan dus gebeur dat d ie getal persone in 
'n spesifieke beroep groter is as die getal persone wat jare 
werkervaring vir daard ie beroep aangedui het. Die getal wat in 
die verslag gerapporteer word, is d ie getal persone in daardie 
spesifieke beroep. 

In die vergelyking van loonstrukture van veral werk
nemers volgens beroep is d it belangrik om deurgaans kennis 
te neem van d ie jare werkervaring (in d ie meeste gevalle aange
dui deur d ie mediaanwerkervaring) van d ie beroepsbeoefe
naars. 
4.9 I nkomste 

Die respondente is versoek om gegewens soos op 1 Maart 
1981 te verstrek. Dit is bekend dat werknemers in d ie open
bare sektor op 1 April 1981 salarisverhogings van ongeveer 
12 % ontvang het. Die verhogings wat werkgewers ,in die 
private sektor toegestaan �et, is onbekend. In hierd ie verslag 
is die verhogings wat na 1 Maart 1 981 toegestaan is, nie in 
berekening gebring nie. 

lnkomste in hierd ie verslag verwys na die totale salaris 
en inkomste ontvang (inkomste uit beleggings en byvoordele 
uitgesluit en voor belasting of enige ander aftrekking) as gevolg 
van die direkte beoefening van die beroep, uit die volgende 
bronne: 

(a) Ba;iese salaris/inkomste 

Vir werknemers verwys d it na d ie bruto salaris wat ont
vang word en sluit pensioendraende toelaes in. Vir selfge
emplojeerde persone sluit d it in die netto inkomste uit d ie 
beoefening van die beroep asook gesalarieerde inkomste ont
vang deur na-uurse verbandhoudende gesalarieerde werk. 

(b) Direkteursgelde ontvang as gevolg van d ie beroep aange
dui. 

(c) lnkomste verdien deur oortyd, onderrig in deeltydse 
hoedanigheid en konsultas ie. 

(d) Bonusse ontvang, byvoorbeeld winsdelings-, handels-, 
produksie- en kontantbonus (soos diens-, vakansie- of 
Kersfeesbonus) .  

4.1 0  Byvoordele 

In die vraelys is werknemers versoek om teenoor '.r lys 
van byvoordele aan te dui of hulle d ie byvoordeel ontvang 
of nie, en indien dit wel ontvang word, wat die gemiddelde 
jaarlikse waarde daarvan na hul mening is. Die lys van die by
voordele is d ie volgende: 

. (a) Pensioen. (Dit verwys na d ie werkgewer se bydrae tot 
'n pensioen-, voorsorg- en mediese fonds.) 



(b) Car (refers to a free or subsidized car for private use, 
as well as a travelling allowance). 

(c) Entertainment allowance. 
(d) Housing (this refers to a housing subsidy received - in 

other words the interest rate of the loan is subsidized by 
the employer - or accommodation at a low rental, low 
tariff or free. With regard to the latter, respondents 
were requested to indicate the difference between the 
normal and the amount that they actually pay). 

(e) Other fringe benefits (these include the employer's con
tribution towards clothing, telephone, insurance pre
miums, study aid, subsidized purchases, cafeteria facili
ties, etc.). 

4. 11 Income not analysed 

To ensure the anonymity of respondents, the income 
and value of the fringe benefits of four or fewer persons in a 
specific category are not indicated in the analyses. Occupa
tions where there are four or fewer persons are therefore indi
cated jointly in the tables under the heading, "other occupa
tions". 

It will be noticed that all the occupations as indicated by 
the respondents are not analysed according to all the variables. 
The reason for this is that the number of persons in certain 
groups are too small, with the result that no meaningful ana
lyses were possible for these groups. 

4.12 Percentile values 

The income and cash value of fringe benefits received are 
indicated by means of percentile values. The percentile values 
25; 50; 75 and where space permits, 1 0  and 90, are indicated 
in the tables. The percentile value 50, also called the median 
(Me), shows that 50 % of the persons in the group concerned 
receive more and 50 % less than the value indicated (R1 9 000 
for example). The median value is considered to be a better 
index than the arithmetic mean because it is not sensitive to 
extremely high and extremely low income values. 

The percentile values around the median, in other words 
the 10; 25; 75; and 90 percentile values provide details of the 
wage structure or range of wage levels in a specific group. 
The percentile value 25 indicates the point where 25 % of the 
group receive more and 75 % of the group less than the indica
ted value. Example: if the percentile values of medical practi
tioners with their own practice are given as R 5  800 (percentile 
10), R1 3 500 (percentile 25), R 22 550 (percentile 50) , 
R 36 000 (percentile 75) and R4 0 000 (percentile 90) this 
means inter alia that 

50 % of the medical practitioners earn more and 
50 % less than R 22 550. 
1 0  % of the medical practitioners earn less and 
90 % more than R 5  800 and 
half (or 50 % ) of the medical practitioners (the 
difference between percentile value 75 and 25) 
earn between R 1 3  500 and R 36 000. 
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(b) Motor. (Dit verwys na 'n gratis of gesubsidieerde motor 
vir private gebruik, asook 'n reistoelae.) 

(c) Onthaaltoelae. 
(d) Behuising. (Dit verwys na 'n behuisingsubsidie ontvang -

met ander woorde die rentekoers van die lening word 
deur die werkgewer gesubsidieer - of huisvesting of 
losies teen 'n lae huur, lae tarief of gratis. In die laas
genoemde geval is respondente versoek om die verskil 
tussen die normale en wat hul werklik betaal, aan te 
dui.) 

(e) Ander byvoordele. (Dit is voordele soos werkgewer se 
bydrae tot klere, telefoon, versekeringspremies, studie
hulp, gesubsidieerde aankope, kafeteriafasiliteite, enso
voorts.) 

4.11 I nkomste nie ontleed nie 

Om die anonimiteit van respondente te verseker, word 
die inkomst_e en waarde van byvoordele van vier _of minder 
persone in 'n spesifieke kategorie nie in die ontledings getoon 
nie. Die beroepe waarin vier Of minder persone voorkom, word 
dus gesamentlik onder die opskrif "ander beroepe" in die 
tabelle getoon. 

Daar sal opgemerk word dat al die beroepe soos deur die 
respondente aangedui, nie volgens al die veranderlikes ontleed 
word nie. Die rede hiervoor is dat die getal persone in sekere 
beroepe te klein is, met die gevolg dat ge.en sinvolle ontledings 
vir die groepe moontlik was nie. 

4. 12 Persentielwaardes 

Die inkomste en geldwaarde van byvoordele ontvang, 
word met behulp van persentielwaardes aangedui. Die persen
tielwaardes 25; 50; 75 en waar ruimte dit toelaat ook 10 en 90 
word in die tabelle getoon. Die persentielwaarde 50, of ook 
mediaan (Me) genoem, toon aan <fat 50 % van die persone in 
die betrokke groep meer en 50 % minder as 

0

die aangeduide 
waarde (byvoorbeeld R1 9 000) ontvang. Die mediaanwaarde 
word as 'n beter indeks as die rekenkundige gem iddelde 
beskou omdat dit ongevoelig is vir uiters hoe en uiters lae 
i nkomstewaardes. 

Die persentielwaardes rondom die mediaan, met ander 
woorde die 1 0; 25; 75, en 90 persentielwaardes, verstrek beson
derhede oor die loonstruktuur of spanwydte van loonpeile in 
'n spesifieke groep. Die persentielwaarde 25 dui die punt aan 
waar 25 % van die groep meer en 75 % van die groep minder 
as die aangeduide waarde ontvang. Byvoorbeeld: indien die 
persentielwaardes van geneeshere met 'n eie praktyk aangedui 
word as R 5  800 (persentiel 1 0) ,  R 1 3  500 (persentiel 25) ,  
R 22 550 (persentiel 50) , R 36 000 (persentiel 75) en R4 0 000 
(persentiel 90) beteken dit onder andere dat 

50 % van die geneeshere meer en 50 % minder as 
R 22 550 verdien 
1 0  % van die geneeshere minder en 90 % meer as 
R 5  800 verdien en 
die helfte (of 50 % ) van die geneeshere (die verskil 
tussen persentielwaarde 75 en 25) tussen R 1 3  5 00 
en R 36 000 verd ien. 



If the number of persons in a particu lar category be
comes smal l ,  the percenti le  values are exposed to m is interpre
tation.  For th is reason the incomes opposite the percentile 
values 25 and 75 for groups smal ler than 10 and incomes 
opposite the percentile values 1 0  and 90 for groups smal ler 
than 20 are not indicated in  the tables. 

4. 13 Comparison of the 1981  and 1979 surveys 

The data of the 1 981  and 1 979 surveys are compared in  
respect of occupation, years of job experience and employer 
sector only for those groups in which 20 or more persons are 
present. 

As mentioned in Paragraph 4 .9,  the income of a person 
is determ ined by add ing together the incomes from various 
sources. The 1979 survey did not take all the sources into 
consideration. For the 1979 income figures, d i rector's fee and 
the profit-sharing bonus of employees were not included and 
for self-employed persons only net profit and income from 
related work done after hours were taken into consideration. 
This means that the 1 981  survey can show a h igher amount 
which can be ascribed to the income from the sources not 
i ncluded i n  the 1 979 su rvey. The analyses show however that 
relatively few women receive an income from these sources 
and the comparison is therefore not noticeably influenced 
by them. 

The cash value of fringe benefits is not taken into con
sideration throughout. 

5 THE ANALYSES 

According to Paragraph 2, the respondents group consis
ted of 1 2  300 women, 4 479 (or 36,4 % )  of whom ind icated 
that they were housewives, pensioners, post-graduate students 
or unemployed or for some or other reason (med ical ly unfit 
for example) were not economical ly active (see Table 5). Two 
groups were selected from the 7 82 1 economica l ly active 
women, namely a group of 6 5 19  fu l l -time workers and a 
group of 1 1 73 part-time workers. The data of a total of 
1 29 women were not analysed further because the question 
on income was not answered or the women had no j ncome or 
a negative income. 

The analyses of the fu l l-time workers appear in  Tables 
6 to 2 1 .  A l ist of contents of the aspects covered appear in the 
front of the report (p. iv) as wel l  as just before Table 6. 

Since the part-time workers constitute a smal ler group 
than the ful l-time workers, their wage structure cou ld not be 
analysed as comprehensively . The l i st of contents on page iv 
shows the variables that were in fact analysed and an abridged 
l ist of contents appears Tust before Table 22. 

6 FINDINGS 

Since the tables are main ly self-explanatory, they wi l l  be 
discussed only briefly. The tables are grouped together at the 
end of the d iscussion. 

6.1 The wage structure according to work status and em

ployer sector 

Of the 6 5 1 9  women in the su rvey group who are 
fu l l-time workers, 4 779 (73 ,3 % ) are employed in the public 

1 0  

l nd ien d ie aantal persone i n  ' n  betrokke kategorie kle in 
word, is die persentielwaardes blootgestel aan waninterpreta
sie. Om h ierd ie rede word d ie inkomstes teenoor die persentiel
waardes 25 en 75 vir groepe kleiner as 10 en inkomstes 
teenoor die persentielwaardes 1 0  en 90 vir groepe kle iner as 
20 nie in d ie tabe l le aangedui  n ie .  

4.13 Vergelyking tussen die 1 981 - en 1979-opnames 

Die gegewens van die 1 98 1 - en 1 979-opnames word ten 
opsigte van beroep, j are werkervaring en werkgewersektor ver
gelyk vir al leen daard ie groepe waarin 20 of meer persone 
voorkom. 

Soos reeds in paragraaf 4 .9 vermeld, is d ie i nkomste van 
'n persoon bepaal deur d ie i nkomstes u it versk i l lende bronne 
te sommeer. Die 1 979-opname het n ie al d ie bronne in ag ge
neem nie .  Vir  die 1 979-inkomstesyfers is d i rekteursgelde en 
die winsdel ingsbonus van werknemers n ie bygereken n ie en vir 
selfgeemplojeerdes is s legs d ie netto wins en i nkomste u it na
uurse verbandhoudende werk in ag geneem. Dit beteken dat 
die 1 98 1 -opname 'n hoer bedrag kan toon wat toegeskryf kan 
word aan die inkomste u it d ie bronne wat n ie by die 1 979-
opname ingesluit is n ie. Die ontled ings toon egter dat relatief 
m in  vroue 'n inkomste u it d ie bronne ontvang en die ·verge lyk
i ng word dus n ie noemenswaard ig daardeur beihvloed riie.  

D ie geldwaarde van byvoordele is deurgaans n ie in ag 
geneem n ie .  

5 DIE ONTLEDINGS 

I n  paragraaf 2 is aangedui  dat d ie respondentegroep u it 
1 2  300 vroue bestaan. Van die 1 2  300 het 4 479 (of 36,4 % )  
aangedui dat hul le  hu isvroue, u itd iensgetredenes, nagraadse 
studente of werkloos is of om een of ander rede (bv. med ies 
ongesk ik) n ie ekonomies bedrywig is n ie (kyk tabel 5) . Uit die 
7 821 ekonomies bedrywige vroue is twee groepe geselekteer, 
naaml ik 'n groep van 6 5 1 9  vroue wat voltyds werk en 'n groep 
van 1 1 73 wat deeltyds werk . Altesaam 1 29 vroue se gegewens 
is n ie verder ontleed n ie aangesien die vraag oor inkomste n ie 
beantwoord is n ie of die vroue geen of 'n negatiewe inkomste 
het. 

Die voltydse werkers se ontled ings verskyn in tabel le 6 
tot 2 1 .  'n l nhoudsopgawe van d ie aspekte wat aandag ontvang, 
verskyn voor in die verslag (pv) asook net voor tabel 6. 

Aangesien die deeltydse werkers 'n k le iner groep as d ie 
voltydse werkers is, k?n hu l le loonstruktuur n ie so breedvoerig 
ontleed word nie.  Die inhoudsopgawe op bladsy v· toon d ie 
verander l ikes wat wel ontleed word en 'n verkorte inhouds
opgawe verskyn net voor tabel 22. 

6 BEVINDINGE 

Aangesien die tabel le i n  groat mate selfverduide l ikend 
is, word dit slegs kort l iks bespreek. Die tabel le is saamgegroe
peer aan die e inde van d ie bespreking. 

6.1 Die loonstruktuur volgens werkstatus en werkgewer

sektor 

Van die 6 5 1 9  vroue in d ie ondersoekgroep wat voltyds 
werk, is 4 779 (73,3 % ) werknemers in die openbare sektor, 
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sector, 1 5 1 5  in the private sector (23, 2  % ) and 225 (3, 5 % ) 
are self-employed (see Table 6).  The difference in the median 
income between employees as a group in the public sector and 
employees as a group in the private sector is relatively small 
( R9 1 00 as against R9 350 per annum). The median years of 
job experience of employees in the public sector is higher here 
(7 as against 5 years) and they devote fewer working hours per 
week (35 as against 37 hours) to practising their occupation. 

In comparison the median income of self-employed per
sons is -considerably higher ( R 1 7  200 per annum) but the 
remuneration of a self-employed person does not include only 
income, but also the entrepreneur's wage and a risk premium 
and is therefore not directly comparable to the income of an 
employee. The median years of job experience of the self
employed person is considerably h igher than that of the 
employees ( 1 5  as against 7 and 5 years) and they devote 
approximately 1 0  hours a week more to practising their occu
pation (45 as against 35 and 37 hours) .  

A comparison of occupations with comparable median 
years of job experience according to employee sector shvws 
that women in the private sector, in most occupations, receive 
a higher income. The median income of computer scientists 
(occ!-.lpational code 088) in the public sector is approximately 
R 1 000 lower than the median income of computer scientists 
in the private sector ( R 1 0  660 as against R 1 1  700 per annum) .  
Liaison officers (occupational code 239) in the private sector 
also receive a higher median income ( RB 400 as against 
R7 990 per annum). 

In occupations such as that of social worker (occupa
tional code 452) and teacher (code 47 1 )  the median income of 
the employees in the public sector is h igher than the median 
income of the comparable group in the private sector (R7  080 
and RB 0 10  per annum as against R6 420 and R7 2 1 0  per 
annum). 

The median working hours of teachers in the public 
sector (28 hours per week) are lower than the median work ing 
hours of the other occupations (the working hours vary 
between 30 and 77 hours per week) and can be ascribed to the 
fewer working weeks (owing to school holidays) devoted to 
the pursuit of the occupation. 

As can be expected, the full-time workers in a specific 
occupation earn, on the whole, more than the part-time 
workers in the corresponding occupation (see Table 22). The 
data show that part-time employees, in comparison with full
time employees as a group have more years of job experience 
and devote approximately half as many working hours per 
week to practising their occupations. 

If occupation is not taken into consideration, the 
median income of the part-time employees in the public sector 
is h igher ( R4 430 per annum) than that of the employees in 
the private sector ( R3 860 per annum). 

6.2 Wage structure according to years of job experience 

Few occupations are spread over the whole spectrum of 
years of job experience (Tables 7, 1 9  and 23) .  In the case of 
the few occupations where income figures can be supplied, the 
trend of the median income is to increase in relation to the 
number of years of job experience, and then to decrease. The 
decrease begins when the workers have approximately 30 years 

1 2  

1 5 1 5  werknemers in die private sektor (23, 2  % ) e n  225 
(3, 5  % ) selfgeemplojeerd, kyk tabel 6. Die verskil in die 
mediaaninkomste tussen werknemers as groep in die openbare 
sektor en werknemers as groep in die private sektor is relatief 
klein ( R 9  1 00 teenoor R9 350 per jaar ) .  Die werknemers in 
die openbare sektor se mediaanwerkervaring is hier hoer (7 
teenoor 5 jaar) en hulle bestee minder werksure per week (35 
teenoor 37 uur) aan die beoefening van hul beroep. 

In vergelyking is die mediaaninkomste van selfgeemplo
jeerdes . heelwat hoer ( R 1 7  200 per jaar) maar die vergoeding 
van 'n selfgeemplojeerde sluit nie net inkomste in nie, maar 
ook 'n ondernemersloon en 'n risikopremie en is daarom nie 
direk vergelykbaar met die inkomste van 'n werknemer nie. 
Die mediaanwerkervaring van die selfgeemplojeerdes is heelwat 
hoer as die van die werknemers ( 1 5 teenoor 7 en 5 jaar) en 
hulle bestee ongeveer 1 0  uur per week meer aan die beoefening 
van hul beroep ( 45 teenoor 35 en 37 uur).  

'n Vergelyking van beroepe met vergelykbare mediaan
werkervaring volgens werknemersektor toon dat die vroue in 
die private sektor in die meeste beroepe 'n hoer inkomste ont
vang. Die mediaaninkomste van rekenaarwetenskaplikes 
(beroepskode 088) in die openbare sektor is ongeveer R 1 000 
laer as die mediaaninkomste van die rekenaarwetenskaplikes 
in die private sektor ( R 1 0  660 teenoor R 1 1 700 per jaar) . 
Skakelbeamptes (beroepskode 239) in die private sektor ont
vang ook 'n hoer mediaaninkomste ( RB 400 teenoor R7 990 
per jaar). 

In  beroepe soos maatskaplike werkster (beroepskode 
452) en onderwyseres (kode 47 1 )  is die mediaaninkomste van 
die werknemers in die openbare sektor hoer as die mediaan- . 
inkomste van die vergelykbare groep in die private sektor 
( R7 080 en RB 0 1 0  per jaar teenoor R6 420 en R7 2 1 0  per 
jaar).  

Die mediaanwerksure van onderwyseresse in die open
bare sektor (28 uur per week) is laer as die mediaanwerksure 
van die ander ber'oepe (die werksure wissel tussen 30 en 77 
uur per week) en word toegeskryf aan die minder werksweke 
(as gevolg van skoolvakansies) wat aan die beoefening van die 
beroep bestee word. 

Soos verwag kan word, verdien die voltydse werkers in 'n 
spesifieke beroep oor die algemeen meer as die deeltydse 
werkers in die ooreenstemmende beroep (kyk tabel 22). Die 
gegewens toon dat deeltydse werknemers in vergelyking met 
die voltydse werknemers as groep oor meer jare werkervaring 
beskik en ongeveer die helfte minder werksure per week aan 
die beoefening van hulle beroepe bestee. 

lndien beroep nie in ag geneem word nie, is die deeltydse 
werknemers in die openbare sektor se mediaaninkomste hoer 
( R4 430 per jaar) as die van die werknemers in die private sek
tor ( R3 860 per jaar) .  

6.2 Loonstruktuur volgens jare werkervaring 

Min beroepe is versprei oor die hele spektrum van jare 
werkervaring (tabelle 7, 1 9  en 23). By die paar beroepe waar 
wel inkomste-syfers verstrek kan word, is die tendens van die 
mediaaninkomste om in verhouding met die aantal jare werk
ervaring te styg en dan te daal. Die dat ing begin nadat die 
werkers oor ongeveer 30 jaar werkervaring besk ik. Dit is 'n 



of job experience. This is a typical phenomenon when a cross
section analysis is made of wages according to years of job 
experience. 

6.3 Wage structure according to marital status 

For the analysis according to marital status, (Tables 8, 
1 9  and 24) divorcees and widows were classified with unmar
ried women and the data of women whose marital status was 
unknown, were omitted from the tabulation. 

In the public sector there is little difference, in the case 
of most occupations, between the median income of married 
and unmarried women who work full-time (see Table 8) . A 
few exceptions are found. The median income of unmarried 
clerks (occupational code 075), social scientists (code 201 )  
and natural scientists (code 360) is higher and median years 
of job experience lower than that of married women in the 
same occupations. The median income of unmarried nurses 
(code 364) is also higher than that of married women and the 
median years of job experience of both groups is eight years. 
The opposite applies to the occupation of technical assistant 
(code 473), namely the median income of the married woman 
is higher and median years of job experience lower than that 
of unmarried technical assistants. 

There are also differences in the private sector between 
the median income of married and unmarried women in cer
tain occupations. In the occupations accountant (code 001 ), 
bookkeeper (code 053t clerk (code 075), pharmacist (code 
392), programmer (code 421 )  and receptionist (code 439) 
the median income of unmarried persons is higher and the 
median years of job experience lower than that of married 
women in the same occupations. The opposite applies to the 
occupations copywriter, journalist (code 092), editor (code 
143) and marketing planner (code 32 1 ) . 

It is a known fact that the careers of married women 
are interrupted and all the years of job experience as taken 
into consideration in calculating the median years of job ex
perience in the tables might not be applicable to the occupa
tions they are pursuing at present. This break in service as well 
as the fact that many married women obtain temporary 
appointments may partly be responsible for the lower wage 
that married women receive in comparison with unmarried 
women. 

6.4 Wage structure according to geographical distribution 
and economic sector 

Tables 9 and 25 show the geographical distribution of 
the respondents according to employer sector and Tables 1 0, 
1 9  and 26 the wage structure according to certain occupations. 

The data show that workers in urban areas, with a few 
exceptions, earn more than workers in other areas. For exam
ple the median incomes of full-time pharmacists in the private 
sector who work in Pretoria, the Witwatersrand-Vaal Triangle 
area and the Cape Peninsula are higher than those of pharma
cists in the other areas. 

The analysis according to economic sector (Tables 1 1 , 
1 2, 27 and 28) shows that women have access mainly to posts 
in the manufacturing industry, health services, business servi
ces and other government services. As can be expected, there is 
a link between the economic sector and certain occupations 
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tipiese verskynsel by 'n dwarssnee-ontleding van loon volgens 
jare werkervaring. 

6.3 Loonstruktuur volgens huwelikstaat 

Vir die ontleding volgens huwelikstaat (tabelle 8, 1 9  en 
24) is geskeide vroue en weduwees by ongetroud geklassifiseer 
en vroue wie se huwelikstaat onbekend is, se gegewens is weg
gelaat uit die tabulering. 

In die openbare sektor is daar vir die meeste beroepe min 
verskil tussen die mediaaninkomste van getroude en ongetrou
de vroue wat voltyds werk (kyk tabel 8). Enkele uitsonderings 
kom voor. Die ongetroude klerke (beroepskode 075), geestes
wetenskaplikes (kode 201 ) en natuurwetenskaplikes (kode 
360) se mediaaninkomste is Jioer en mediaanwerkervaring laer 
as die van getroude vroue in dieselfde beroepe. Die ongetroude 
verpleegsters (kode 364) se mediaaninkomste is ook hoer as 
die van die getroude vroue en albei groepe se mediaanwerker
varing is agt jaar. Die teenoorgestelde situasie is van toepassing 
op die beroep van tegniese assistente (kode 473) naamlik die 
getroude vroue se mediaaninkomste is hoer en mediaanwerk
ervaring laer as die van ongetroude tegniese assistente. 

In die private sektor word daar ook verskille aangetref 
tussen die mediaaninkomste van getroude en ongetroude vroue 
in sommige beroepe. In die beroepe rekenmeester (kode 001 ), 
boekhouer (kode 053), klerk (kode 075), apteker (kode 392) , 
programmeerder (kode 42 1 )  en ontvangsdame (kode 439) is 
die ongetroudes se mediaaninkomste hoer en die mediaanwerk
ervaring laer as die van getroude vroue in dieselfde beroepe. 
Die teenoorgestelde situasie is van toepassing op- die beroepe 
kopieskrywer, joernalis (kode 092), redakteur (kode 1 43) en 
bemarkingsbeplanner (kode 321 }. 

Dit is bekend dat getroude vroue se loopbane onder
breek word en al die jare werkervaring, soos in ag geneem by 
die berekening van die mediaanwerkervaring vermeld in die 
tabelle, miskien nie toepaslik is nie op die beroep wat hul tans 
beoefen. Hierdie onderbreking in diens sowel as die feit dat 
baie getroude vroue tydelike aanstellings kry, mag deels ver
antwoordelik wees vir die laer loon wat getroudes in vergelyk
ing met ongetroudes ontvang. 

6.4 Loonstruktuur volgens geografiese verspreiding en 
ekonomiese sektor 

Tabelle 9 en 25 toon die geografiese verspreiding van die 
respondente volgens werkgewersektor en in tabelle 1.0, 19  en 
26 word die loonstruktuur volgens enkele beroepe aangedui. 

Die gegewens toon dat werkers in stedelike gebiede, met 
enkele uitsonderings, meer verdien as werkers in ander gebiede. 
Byvoorbeeld, die voltydse aptekers in die private sektor wat in 
Pretoria, die Witwatersrand-Vaaldriehoek-gebied en die Kaapse 
Skiereiland werk, se mediaaninkomste is hoer as die van 
aptekers in die ander gebiede. 

Die ontleding volgens ekonomiese sektor (tabelle 1 1 , 1 2, 
27 . en 28) toon dat vroue hoofsaaklik in die fabriekswese, 
gesondheidsdienste, besigheidsdienste en ander owerheids
dienste poste bekom. Soos verwag kan word, is daar 'h verband 
t�ssen die ekonomiese sektor en sommige beroepe wat in die 
sektor voorkom (byvoorbeeld die beroep van verpleegkundiges 



that occur in the sector (for example the occupation of nurse 
that occurs in the health services sector) whi le other occupa
tions can be pursued in a variety of other sectors (such as 
accountant, personnel officer). 

6.5 Wage structure according to field of study 

In Tables 13 to 15 the wage structure of ful l-time wor
kers is analysed according to three fields of study, namely 
general human sciences (B.A.), commerce and adm inistration 
(B.Com.) and pure natural sciences (B.Sc.) .  Only the highest 
qualification obtained is taken into consideration in the ana
lyses and persons with an additional post-graduate d iploma or 
degree (such as a teaching diploma or B.A. Hons.) for example 
are not included in the analyses. 

Where the years of job experience for an occupation are 
comparable there is an ind ication that a person with a degree 
in commerce and administration earns more than someone 
with a degree in the general human sciences or pure natural 
sciences. 

6.6 Additional earnings 

In the explanatory remarks (Paragraph 4.9) reference 
was made to the fact that "income" in this report refers to the 
total income that a person obtains from various sources. 
Tables 16 and 29 contain an analysis which shows the incomes 
from various sources (cal led "additional earn ings") accord ing 
to employer sector. 

It would appear that approximately six out of every ten 
ful l-time employees in the publ ic sector (62,4 % ) and one out 
of every two in the private sector (54,2 % ) receive a cash 
bonus. The cash bonus is equivalent to approximately one 
month's salary. In comparison to the above, fewer part-time 
employees receive a cash bonus (27 ,0 % and 29,3 % respective
ly). 

Few ful l-tim.e and part-time workers receive other addi
t ional earnings. 

6.7 Fringe benefits 

An employee's income is .usually supplemented by one 
or more fringe benefits which the employer al lows to accure 
to the worker either directly or indirectly. Tables 17, 18, 30 
and 31 provide more detai ls about the fringe benefits received 
by fu I I-time and part-time employees. 

According to the Commission for Adm in istration al l  
ful l-time and part-time employees of the government belong to 
a pension or provident fund, the government's contribution 
constituting an average of 15 % of the person's salary. Tables 
17 and 30 show that 29,8 % of the ful l-time and 18,9 % of the 
part-time employees of the government (officials of the 
provincial admin istrations included) ind icated a value opposite 
the pension benefit. This shows that many publ ic servants are 
unaware of the fact that their  employer contributes to the 
pension fund. 

Of the ful l-time employees of publ ic corporations 
14, 1 % receive a housing benefit in contrast to 5 to 7 % 
of the ful l-t ime employees in the other employer catego
ries. Employees in the private sector attach a higher cash 
value to this benefit (median value R 1 080 and R 1 200 per 
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wat in die gesondheidsd ienstesektor voorkom) terwyl ander 
beroepe in 'n verskeidenheid van ander sektore beoefen kan 
word (soos rekenmeester, personeelbeampte). 

6.5 Loonstruktuur volgens studierigting 

In tabel le 13 tot 15 word die loonstruktuur van voltydse 
werkers volgens drie studierigtings ontleed, naaml ik geestes
wetenskapl ik algemeen (B.A.), handel en adm inistrasie 
(B.Com.) en suiwer natuurwetenskaplik (B.Sc.). Vir d ie ont
led ings is slegs d ie hoogste kwalifikasie behaal, in ag geneem 
en persone met byvoorbeeld 'n bykomende nagraadse d iploma 
of graad (soos onderwysdiploma of B.A.Hons.) is n ie by die 
ontledings ingesluit n ie. 

Waar d ie jare werkervaring vir 'n beroep vergelykbaar is, 
is daar 'n aanduid ing dat die persoon met 'n graad in die 
handel en admin istrasie meer verd ien as 'n persoon met 'n 
graad in d ie algemene geesteswetenskappe of suiwer natuur
wetenskappe. 

6.6 Byverdienstes_ 

In die verduidel ikende opmerkings (paragraaf 4.9) is 
daarop gewys dat "inkomste" in hierd ie verslag verwys na die 
totale inkomste wat 'n persoon uit verski l lende bronne verkry. 
In tabe l le 16 en 29 verskyn 'n ontled ing wat d ie inkomste uit 
die verski l lende bronne (genoem "byverd ienstes") volgens 
werkgewersektor toon. 

Dit blyk dat ongeveer ses uit e lke tien van d ie voltydse 
werknemers in die openbare sektor (62,4 % ) en een uit elke 
twee in die private sektor (54,2 % ) 'n kontantbonus ontvang. 
Die kontantbonus is gelyk aan ongeveer een maand se salaris. 
In vergelyking hiermee ontvang m inder deeltydse werknemers 
'n kontantbonus (27 ,0 % en 29,3 % onderskeidelik). 

Min voltydse en deeltydse werkers ontvang ander by
verd ienstes. 

6. 7 Byvoordele 

Die werknemer se inkomste word gewoonl ik aangevul 
deur een of meer byvoordele wat d ie werkgewer op 'n d irekte 
of indirekte wyse aan die werker laat toeval. Tabel le 17, 18, 
30 en 31 verstrek meer besonderhede oor d ie byvoordele 
wat voltydse en deeltydse werknemers ontvang. 

Volgens die Kommissie vir Administrasie behoort'al le 
voltydse en deeltydse werknemers van d ie Staat aan 'n pen
sioen- of voorsorgfonds en d ie bydrae van d ie Staat is gem id
deld 15 % van die persoon se salaris. Tabel le 17 en 30 toon 
dat 29,8 % van die voltydse en 18,9 % van die deeltydse 
werknemers van die Staat (amptenare van provinsiale 
admin istrasies ingesluit) 'n waarde teenoor die pensioenvoor
deel aangedui het. Hieruit blyk duidel ik dat baie s·taatsampte
nare onbewus is van die feit dat hul werkgewer 'n bydrae tot 
d ie pensioenfonds maak. 

Van die voltydse werknemers van openbare korporasies 
ontvang 14, 1 % 'n behuisingsvoordeel teenoor 5 tot 7 % van 
die voltydse werknemers in die ander werkgewerkategoriee . 
Werknemers in die private sektor heg 'n hoer kontantwaarde 
aan hierdie byvoordeel (mediaanwaarde R 1 080 en R 1 200 per 



annum) than employees in the public sector (R620 to R910 
per annum). One per cent of the part-time employees receive 
a housing benefit. 

Relatively few employees receive a car allowance (4,7 % 
of the full-time and 2,2 % of the part-time personnel), an 
entertainment allowance (1,2 % and 0,7 % )  or other 
fringe benefits such as a clothing allowance, study aid and 
cafeteria facilities (13,7 % and 6,9 % )  and those who do 
receive these allowances are mainly employees in private 
firms. 

The cash value of fringe benefits can form a considerable 
percentage of an employee's income. To determine the percen
tage, the data of only those persons who indicated the value of 
at least one fringe benefit and answered the rest of the ques
tion on fringe benefits correctly were taken into consideration. 
The result of the calculation appears in Tables 18 and 31. 

For 50 % (difference between the percentile values 75 
and 25) of the full-time employees in the public sector the 
total value of all the fringe benefits together forms between 
3,8 and 8,2 % of their income. The comparable percentages 
for full-time workers in the private sector are 3,7 and 12,4. 
The effect of fringe benefits on the income packages (income 
plus fringe benefits) is that the gap between wage levels 
increases in favour of employees in the private sector. 

Among part-time employees the opposite trend is 
apparent, namely that the fringe benefits have a favourable 
effect on the income packages of employees in the public sec
tor. 

6.8 Comparison of 1981 with 1979 data 

A comparison of the 1981 and 1979 data show the wage 
fluctuations and trends over a period of time. As mentioned in 
Paragraph 4.13 only those groups for which data are available 
for 20 or more persons (1979 and 1981) are compared. 

For the purpose of the comparison, the occupations of 
teacher and headmistress were grouped together since the 
1979 data do not distinguish between the data of the two 
occupations. Table 20 shows that full-time teachers/headmis
tresses in the public and private sector practise occupations 
in which the lowest annual percentage increase in median 
income occurs (12,4 and 13,9 % per annum). It is a known 
fact that persons in education received a substantial salary 
increase in 1981, but this is not taken into consideration in 
the comparison. 

The occupations in which the largest percentage increase 
occurs in median income are full-time administrative officials 
in the public sector (28,8 % per annum) and full-time copy
writers, journalists (28,2 % per annum) and part-time book
keepers (29,9 % per annum) in the private sector. The median 
income of full-time self-employed pharmacists increased sub
stantially, namely by 34,6 % per annum. 

If occupation is not taken into consideration, the 
median income of full-time employees in the public sector has 
risen from R6 880 to R9 100 (or 15,0 % per annum) in the 
past two years in contrast to the rise from R7 200 to R9 350 
(or 14,0 % per annum) in the private sector (see Table 21). 
This means that the wage gap between the median income of 
employees in the public and private sector as a group has 
narrowed slightly, namely from about R320 (R7 200 minus 
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jaar) as werknemers in die openbare sektor (R620 tot R910 
per jaar). Een persent van die deeltydse werknemers ontvang 
'n behuisingsvoordeel. 

Relatief min werknemers ontvang 'n motor-toelaag 
(4,7 % van die voltydse en 2,2 % van die deeltydse personeel), 
'n onthaaltoelae (1,2 % en 0,7 % ) of ander byvoordele soos 
klere, studiehulp en kafeteriafasiliteite (13,7 % en 6,9 % )  en 
die persone wat dit wel ontvang, is hoofsaaklik werknemers 
van private firmas. 

Die kontantwaarde van byvoordele kan 'n aansienlike 
persentasie uitmaak van 'n werknemer se inkomste. Om die 
persentasie te bepaal, is die gegewens van alleen daardie 
persone wat die waarde van minstens een byvoordeel aangedui 
en die res van die vraag oor byvoordele korrek beantwoord 
het, in ag geneem. Die resultaat van die berekening verskyn in 
tabelle 18 en 31. 

Vir 50 % (verskil tussen persentielwaardes 75 en 25) van 
die voltydse werknemers in die openbare sektor vorm die 
totale waarde van al die byvoordele gesamentlik tussen 3,8 en 
8,2 % van hulle inkomste. Vir die voltydse werknemers in die 
private sektor is die vergelykbare persentasies 3,7 en 12,4. Die 
effek van byvoordele op die inkomstepakket (inkomste plus 
byvoordele) is dat die gaping in loonpeile ten gunste van werk
nemers in die private sektor vergroot. 

By deeltydse werknemers is die omgekeerde tendens 
aanwesig, naamlik dat die byvoordele die inkomstepakket ten 
gunste van die werknemers in die openbare sektor beihvloed. 

6.8 Vergelyking van die 1981- met die 1979-gegewens 

'n Vergelyking tussen die 1981- en 1979-gegewens toon 
die loonfluktuerings en -tendense oor tyd. Soos in paragraaf 
4.13 vermeld, word alleen daardie groepe vergelyk waarvoor 
20 of meer persone se gegewens vir 1979 en 1981 beskikbaar 
is. 

Vir die doel van die vergelyking is die beroepe onder
wyseres en skoolhoof saamgegroepeer aangesien die 1979-
gegewens nie onderskei tussen die gegewens van die twee 
beroepe nie. Tabel 20 toon dat die voltydse onderwyseresse/ 
skoolhoofde in die openbare en private sektor van die beroepe 
is waarin van die laagste jaarlikse persentasie styging in me
diaaninkomste (12,4 en 13,9 % per jaar) voorkom. Dit is 
bekend dat persone in die onderwys 'n ·aansienlike salarisver
hoging in 1981 ontvang het en die verhoging is nie in die ver
gelyking in ag geneem nie. 

Die beroepe waarin die grootste persentasie styging in 
mediaaninkomste voorkom, is die voltydse administratiewe 
beamptes in die openbare sektor (28,8 % per jaar) en in die 
private sektor die voltydse kopieskrywers, joernaliste (28,2 % 
per jaar) en die deeltydse boekhouers (29,9 % per jaar). Die 
voltydse selfgeemplojeerde aptekers se mediaaninkomste het 
aansienlik gestyg, naamlik met 34,6 % per jaar. 

lndien beroep nie in ag geneem word nie, het die 
mediaaninkomste van voltydse werknemers in die openbare 
sektor in die afgelope twee jaar van R6 880 tot R9 100 (of 
15,0 % per jaar) gestyg teenoor die R7 200 tot R9 350 (of 
14,0 % per jaar) styging in die private sektor (kyk tabel 21 ). 
Dit beteken dat die loongaping tussen die mediaaninkomste 
van werknemers in die openbare en private sektor as groep 
effens verklein het, naamlik van ongeveer R320 (R7 200 minus 



R6 880 per annum) in 1979 to about R250 (R9 350 minus 
R9 100 per annum) in 1981. 

The relative position of part-time. employees in the 
private sector compared with that of part-time employees 
in the public sector has weakened slightly since the median 
income has risen by 13,8 % per annum in the public sector 
as opposed to 13,4 % per annum in the private sector (see 
Table 33). 

The median income of self-employed women shows a 
smaller rise than that of employees, namely 10,8 % for full
time and 9,5 % per annum for part-time self-employed 
women. 

The data also show that the median income of full-time 
employees in the private sector with two years and less of 
job experience has increased substantially (between 16, 1 
and 28,8 % per annum) compared to the same group in the 
public sector, where the increase is between 10,7 and 
12,8 % per annum (see Table 21). Whereas in 1979 the 
starting salary of employees in the public sector did not differ 
much from that offered to employees in the private sector 
(R4 680 as opposed to R4 740 per annum), the difference 
increased in 1981 (R5 730 as opposed to R7 150 per annum). 
Figure 1 shows that, as in 1981, the employees in the public 
sector as a group show a higher median income only after 
about 20 years of job experience. 

The comparison of median income according to years 
of job experience of part-time workers shows that in 1981 
the wage structure of women with five years and more of job 
experience in the private sector weakened in comparison with 
that of women in the public sector (see Table 33 and Figure 
2). 

The public sector will therefore probably be able to 
recruit part-time personnel more easily than full-time person
nel since a higher wage is generally offered (occupation not 
taken into consideration). 
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R6 880 per jaar) in 1979 tot ongeveer R250 (R9 350 minus 
R9 100 per jaar) in 1981. 

Die deeltydse werknemers in die private sektor se rela
tiewe posisie in vergelyking met die deeltydse werknemers in 
die openbare sektor het effens verswak aangesien die mediaan
inkomste met 13,8 % per jaar in die openbare sektor gestyg 
het teenoor die 13,4 % per jaar in die private sektor (kyk tabel 
33). 

Die selfgeemplojeerde vroue se mediaaninkomste toon 'n 
laer styging as die van werknemers, naamlik 10,8 % vir 
voltydse en 9,5 % per jaar vir deeltydse selfgeemplojeerde 
vroue. 

Die gegewens toon verder dat die voltydse werknemers 
in die private sektor met twee jaar en minder werkervaring se 
mediaaninkomste heelwat meer gestyg het, tussen 16, 1 en 
22,8 % per jaar, in vergelyking met dieselfde groep in die open
bare sektor waar die styging tussen 10,7 en 12,8 io per jaar 
is (kyk tabel 21). Waar die beginsalaris van werknemers in die 
openbare sektor in 1979 min verskil het van die beginsalaris 
wat in die private sektor aangebied is ( R4 680 teenoor R4 740 
per jaar), het die verskil in 1981 vergroot (R5 730 teenoor 
R7 150 per jaar). Figuur 1 toon dat, soos in 1981, die werk
nemers in die openbare sektor as groep eers na ongeveer 20 
jaar werkervaring 'n hoer mediaaninkomste toon. 

Die vergelyking van mediaaninkomste volgens jare werk
ervaring van deeltydse werknemers toon dat die loonstruktuur 
van vroue met vyf jaar en meer werkervaring in die private 
sektor i·n vergelyking met die van die vroue in die openbare 
sektor in 1981 verswak het (kyk tabel 33 en figuur 2). 

Die openbare sektor sal dus waarskynlik makliker deel
tydse personeel as voltydse personeel kan werf aangesien 'n 
hoer loon in die algemeen (beroep nie in ag geneem nie} aan-
gebied word. 



FULL-TIME WORKERS 

ANALYSES 

Subject and table number 

• 

• 

Additional earnings 1 6  
Comparison 1 979-1 981 surveys 

• Economic sector 1 1 ,  1 2  
• Employer 6 to 21 
• Field of study 1 3  to 1 5  
• Fringe benefits 1 7, 1 8  

20, 21 

• Geographical distribution 9, 1 0, 1 9  
• Marital status 8, 1 9  
• Occupation 6 to 8, 1 0, 1 2  to 1 5, 1 9, 20 
• Years of job experience 7, 1 9, 21 

1 7  

VOL TYDSE WERKERS 

ONTLEDINGS 

Onderwerp en tabelnommer 

• Beroep 6 tot 8, 1 0, 1 2  tot 1 5, 1 9, 20 
• Byverdienstes 1 6  
• Byvoordele 1 7, 1 8  
• E konom iese sektor 1 1 , 1 2  
• .Geografiese verspreiding 9, 1 0, 1 9  
• Huwelikstatus 8, 1 9  
• Jare werkervaring 7, 1 9, 21 
• Studierigting 1 3  tot 1 5  
• Vergelyking 1 979 - 1 981 -opnames 20, 21 
• Werkgewer 6 tot 21 
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TABLE 16 
ADDITIONAL EAR N I NGS O F  FULL-T IME 
WO RKERS BY EMPLOYE R  (R .P.A.)  

1 6.1  Employees in the public sector 

% of group who 
N receive additional 

Additional earning earning 
% van groep wat 
byverdienste 
ontvang 

Gross salary 4 779 -
Overtime 
remuneration 204 4,3 
Part-time 
lecturing 108 2,3 
Consultation 42 0,9 
Profit-sharing bonus 20 0,4 
Cash bonus 2 980 62,4 
Income from 
above-mentioned 
sources 4 779 100 

1 6.2 Employees in the private sector 

% of group who 
N receive additional 

Additional earning earning 
% van groep wat 
byverdienste 
ontvang 

Gross salary 1 514 -
Director's fee 5 0,3 
Overtime 
remuneration 73 4,8 
Part-time 
lecturing 23 1,5 
Consultation 8 0,5 
Profit-sharing bonus 55 3,6 
Cash bonus 820 54,2 
Income from 
above-mentioned 
sources 1 515 100 

16.3 Self-employed (own practice, business) 

% of group who 
N receive additional 

Additional earning earning 
% van groep wat 
byverdienste 
ontvang 

Net income 223 -
Director's fee 15 6,7 
Salaried work 
after hours 13 5,8 
Overtime 
remuneration 1 0,4 
Part-time 
lecturing 5 2,2 
Consultation 2 0,9 
Profit-sharing bonus 11 4,9 
Cash bonus 9 4,0 
Income from 
above-mentioned 
sources 225 100 
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TABE L 16 
BYVE R D I ENSTES VAN VOLTYDSE WER KERS 
VOLG E NS WERKG EWER (R .P.J. )  

16.1  Werknemers in die openbare sektor 

Percentile/Persentiel 

Byverdienste. 

25 50 75 

6 500 8 550 11 100 Bruto salaris 
Oortyd-

700 5 300 6 290 besoldiging 
Deeltydse 

290 600 1 160 onderrig 
500 1 000 2 360 Konsultasie 
270 760 920 Winsdelingsbonus 
500 700 900 Kontantbonus 

lnkomste uit 
bogenoemde 

6 860 9 100 11 860 bronne 

16.2 Werknemers in die private sektor 

Percentile/Persentiel 

Byverdienste 

2 5  50 75 

. 

6 600 8 890 12 000 Bruto salaris 
5 000 Direkteursgelde 

Oortyd-
210 600 1 000 besoldiging 

Deeltydse 
500 1 000 1 800 onderrig 

2 000 Konsultasie 
400 800 1 790 Winsdel ingsbonus 
450 650 950 Kontantbonus 

lnkomste uit 
bogenoemde 

7 000 9 350 12 600 bronne 

16.3 Selfgeemplojeerd (eie praktyk, besigheid) 

Percentile/Persentiel 

Byverdienste 

25 50 75 

9 000 15 000 24 000 Netto inkomste 
3 200 10 000 15 000 Direkteursgelde 

Na-uurse gesalarieerde 
1 480 2 400 7 800 werk 

Oortyd-
besoldiging 
Deeltydse 

850 3 000 7 000 onderrig 
Konsultasie 

3 000 6 000 12 000 Winsdel ingsbonus 
1 200 Kontantbonus 

lnkomste uit 
bogenoemde 

9 650 17 200 27 000 bronne 



TABLE 1 7  
FR INGE BENE FITS OF FULL-TIME EMPLOYEES 
BY EMPLOYER (R .P.A.) 

Employer 

(a ) Pension 

Government 

Local authority 

Semi-government 

Government and 
semi-government 
Pu blic sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

(b ) Car 

Government 

Local_ authority 

Semi-government 

Government and 
semi-government 
Public sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

(c) Entertainment 
allowance 

Government 

Local authority 

Semi-government 

Government and 
semi-government 
Pu blic sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

Total number 
of employees 

Totale 
aantal 
werknemers 

N 3 340 

% 1 00 
N 227 
% 1 00 
N 1 187 

% 1 00 
N 25 

% 1 00 
N 4 779 

% 1 00 
N 1 14 

% 1 00 
N 1 401 

% 1 00 
N 1 5 1 5  
% 1 00 

N 6 294 

% 100 

N 3 340 
% 1 00 
N 227 

% 1 00 
N 1 187 

% 1 00 
N 25 

% 1 00  
N 4 779 

% 1 00 
N 1 14 
% 1 00 
N 1 401 

% 1 00 
N 1 5 1 5  

% 1 00 

N 6 294 

% 1 00 

N 3 340 
% 1 00 
N 227 
% 1 00 
N 1 1 87 

% 1 00 
N 25 

% 1 00 
N 4 779 

% 1 00  
N 1 14 

% 1 00 
N 1 401 

% 1 00  
N 1 5 1 5  

% 1 00 

N 6 294 

% 100 

Question Do not 
not receive 
answered frinoe benefit 

Vraag nie Ontvang nie 
beantwoord byvoordeel 
nie nie 

941  946 
28,2 28,3 
42 37 
18 ,5 16,3 

2 16  246 
18 ,2 20,7 
4 9 

16 ,0 36,0 
1 203 1 238 

25,2 25,9 
1 2  9 
1 0,5 7,9 

255 371 
1 8,2 26,5 

267 380 
1 7,6 25,1 

1 470 1 618 

23,4 25,7 

1 401 1 909 
4 1 ,9 57,2 
83 1 24 
36,6 54,6 

436 735 
36,7 6 1 ,9 
6 19  

24,0 76,0 
1 926 2 787 

40,3 58,3 
4 1  69 
36,0 60,5 

466 7 14 
33,3 5 1 ,0 

507 783 
33,5 5 1 ,7 

2 433 3 570 

38,7 56,7 

1 420 1 9 16  
42,5 57,4 
92 135 
40,5 59,5 

444 734 
37,4 6 1 ,8 
6 19  

24 76 
1 962 2 804 

4 1 ,1 58,7 
40 72 
35,1 63,2 

538 800 
38,4 57,1 

578 872 
38,2 57,6 

2 540 3 676 

40,4 58,4 

TABE L 1 7  
BYVOORDELE VAN VOLTYDSE WER KNEMERS 
VOLGENS WER KGEWER (R .P.J.) 

Receive fringe benefit 
Ontvang byvoordeel 

Value not Value indicated ( R .p.a.) 
indicated Waarde aangedui (R .p.j . )  
Waarde nie Percentile/Persentiel 
aangedui nie 

N 10  25 50 75 90 

457 996 1 00 300 410  590 950 
1 3,7 ' 29,8 
35 1 1 3 90 400 720 1 2 10  1 770 
1 5,4 49,8 

1 73 552 1 20 300 600 1 000 1 480 
14,6 46,5 
3 9 920 

1 2,0 36,0 
668 1 670 1 1 0 300 470 750 1 200 

14 ,0 34,9 
20 73 1 90 380 630 960 1 500 
1 7,5 64,0 
80 695 1 50 240 5 10  900 1 500 

5,7 49,6 
1 00 768 1 50 250 540 900 1 500 

6,6 50,7 

768 2 438 1 30 300 490 800 1 310 

1 2,2 38,7 

5 25 220 380 1 000 1 380 2 160 
0,1 0,7 
2 1 8  490 1 1 20 1 530 
0,9 7,9 
3 1 3  460 1 000 1 650 
0,3 1 ,  1 

10  56 260 460 1 000 1 490 2 000 
0,2 1 ,2 
1 3 
0,9 2,6 

18  203 270 600 1 200 2 400 3 600 
1 ,3 1 4,5 

1 9  206 270 600 1 300 2 400 3 600 
1 ,3 1 3,6 

29 262 270 600 1 200 2 400 3 390 

0,5 4,2 

4 
0,1 

2 7 300 
0,2 0,6 

2 1 1  1 00 300 360 
0 0,2 
1 1 
0,9 0,9 
6 57 600 
0,4 4, 1 
7 58 200 300 600 1 1 70 1 620 
0,5 3,8 

9 69 200 300 500 980 1 500 

0,1 1 ,1 
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Werkgewer 

(a) Pensioen 

N Staat 

% 
N Plaas l ike owerheid 

% 
N Semi-staat 

% 
N Staat en semi-

% staat 
N Openbare sektor 

% 
N Openbare korpo-

% rasie 
N Private firma 

% 
N Private sektor 

% 

N TOTAAL 

% 

(b) Motor 

N Staat 
% 
N Plaasl ike owerheid 

% 
N Semi-staat 

% 
N Staat en semi-

% staat 
N Openbare sektor 

% 
N Openbare korpora-

% sie 
N Private firma 

% 
N Private sektor 

% 
N TOTAAL 

% 

(c) Onthaaltoelae 

N Staat 

% 
N Plaas l ike owerheid 

% 
N Semi-staat 

% 
N Staat en semi-

% staat 
N Openbare sektor 

% 
N Openbare korpora-

% sie 
N Private firma 

% 
N Private sektor 

% 

N TOTAAL 

% 



TABLE 1 7  (CONTINUED) 

Employer 

(d ) Housing 

Government 

Local authority 

Semi-government 

Government and 

semi-government 

Public sector 

Public corpora-

tion 

Private firm 

Private sector 

TOTAL 

(e) Other fringe 
benefits 

Government 

Local authority 

Semi-government 

Government and 
semi-government 

Pu blic sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

Total number 
of employees 

Totale 
aantal 
werknemers 

N 3 340 

% 1 00 
N 227 

% 1 00 
N 1 1 87 

% 1 00 
N 25 

% 1 00 
N 4 7 79 

% 1 00 
N 1 1 4 

% 1 00 
N 1 401 

% 1 00 
N 1 5 1 5  

% 1 00 

N 6 294 

% 1 00 

N 3 340 

% 1 00 
N 227 

% 1 00 
N 1 1 87 

% 1 00 
N 25 

% 1 00 
N 4 779 

% 1 00 
N 1 1 4 

% 1 00 
N 1 401 

% 1 00 
N 1 5 1 5  

% 1 00 

N 6 294 

% 1 00 

Question Do not 
not receive 
answered fringe benefit 

Vraag nie Ontvang nie 
beantwoord byvoordeel 
nie nie 

1 334 1 771  

39,9 53 ,0 

87 1 24 

38,3 54,6 
423 704 

35,6 59,3 

6 1 9  

24,0 76,0 

1 850 2 6 1 8  

38,7 54,8 

34 64 
29,8 56, 1  

527 806 

37 ,6 57,5 

56 1 870 

37 ,0 57,4 

2 41 1 3 488 

38,3 55 ,4 

1 369 1 697 
4 1 ,0 50,8 
83 1 04 
36,6 45,8 

400 570 
33,7 48,0 

5 1 3  
20,0 52,0 

1 857 2 384 
38,9 49,9 
33 4 7  
28 ,9 4 1 ,2 

479 630 

34,2 45 ,0 
5 1 2  677 

33,8 44,7 

2 369 3 061 

37 ,6 48,6 

TABEL 1 7  (VERVOLG) 

Receive fringe benefit 
Ontvang byvoordeel 

Werkgewer 
Value not Value indicated (R .p.a.) 
indicated Waarde aangedui (R .p.j .) 
Waarde nie Percenti le/Persentiel 
aangedui nie N 1 0  25 50 75 90 

(d } Behuising 

43 1 92 230 400 720 1 1 00 1 440 N Staat 

1 ,3 5,7 % 
5 1 1  240 620 1 000 N Plaasl ike owerheid 

2 ,2 4,8 % 
7 53 370 600 9 1 0  1 1 50 1 590 N Semi·staat 

0,6 4,5 % 
N Staat en semi-

% staat 

55 256 240 450 740 1 1 00 1 440 N Openbare sektor 
1 ,2 5,4 % 
2 1 4  700 1 080 2 700 N Openbare korpora-
1 ,8 1 2,3 % sie 

20 48 220 620 1 200 2 030 2 730 N Private firma 

1 ,4 3,4 % 
22 62 240 660 1 200 2 070 3 000 N Private sektor 

1 ,5 4, 1 % 

77 31 8 240 500 800 1 200 2 1 60 N TOTAAL 
1 ,2 5,1 % 

(e) Ander byvoordele 

24 250 40 80 1 50 350 850 N Staat 
0,7 7 ,5 % 
2 38 30 60 90 200 520 N Plaasl ike owerheid 
0,9 1 6,7 % 

20 1 97 40 1 00 200 490 900 N Sem i-staat 
1 ,7 1 6,6 % 
1 6 280 N Staat en semi-

4 ,0 24,0 % staat 

47 49 1 40 90 1 70 400 840 N Openbare sektor 

1 ,0 1 0,3 % 
2 32 1 1 0 1 40 250 360 990 N Openbare korpora-
1 ,8 28, 1 % sie 

26 266 40 1 00 220 500 1 000 N Private firma 
1 ,9 1 9,0 % 

28 298 40 1 00 230 500 1 000 N Private sektor 
1 ,8 1 9,7 % 

75 789 40 1 00 200 440 900 N TOTAAL 
1 ,2 1 2,5 % 
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TABLE 1 8  

I NCOM E PAC KAG E O F  F U L L-T IME EMPLOYEES WHO 

R ECE IVE ONE O R  MORE O F  THE F R INGE BEN E F ITS 

AND HAVE INDICATED THE VALU E BY EMPLOY ER 

( R .P.A.) 

Median Income 

Mediaan lnkomste 

Em ployer N 

Werkgewer 

Yrs Hrs 
Percentile/Persentiel 

Jre Ure 
25 50 

Government 609 5 36 6 500 8 330 
Staat 

Local authority 65 6 36 7 300 9 420 
Plaasl ike owerheid 

Semi-government 337 7 36 8 080 10 600 
Semi-staat 

Government and 9 1 0  1 7  7 1 0  
semi-government 

Staat en semi-staat 

Total public sector 1 020 5 36 6 890 9 200 

Totaal openbare 

sektor 

Pu blic corporation 46 4 37 8 980 1 0 430 
Openbare korpora-

sie 

Private firm 445 5 37 7 350 1 0 040 
Private firma 

Total private secto1 491 5 37 7 660 10 200 

Totaal private 

sektor 

G R AN D  TOTAL 1 51 1 5 36 7 050 9 610 

G ROOTTOTAAL 

Yrs = years job experience II H rs = working hours per week 

Jre = jare werkervaring // Ure = werksu re per week 

75 

1 1  070 

12 920 

14 540 

1 2  510 

1 1  900 

14 300 

14 100 

1 3 050 

TABE L 1 8  

I N KOMSTEPA K KET VAN VOL TYDSE W E R K N EMERS 

WAT E E N  O F  MEER BYVOO R D E L E  ONTVANG E N  DIE 

WAARDE AAN G E DU I  H E·T VOLGENS W E R KGEWER 

( R .P.J.) 

Total fringe benefits Income package Fringe benefits as % 
Totale byvoordele I nkomstepakket of income . Byvoordele as % van 

inkomste 

Percentile/Persentiel Percentile/Persentiel Percentile/Persentiel 

25 50 75 25 50 75 25 50 75 

300 430 700 6 810  8 970 1 1  760 3,8 5,0 7,0 

400 850 1 440 7 900 10 830 14 530 4,3 8,4 14,4 

320 670 1 1 90 8 760 1 1  450 16 050 3,8 6,0 9,5 

600 1 8  200 3,8 

300 500 930 7 380 9 920 1 3 380 3,8 5,4 8,2 

580 870 1 450 9 870 1 1  540 1 3  370 4,8 8,1 1 2,3 

300 660 1 700 8 1 00 1 1  050 1 5  780 3,6 6,6 1 2,4 

320 680 1 660 8 250 1 1  290 1 5  660 3,7 6,8 12,4 

300 540 1 080 7 630 10 310 1 4  270 3,8 5,7 9 ,9 
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TABLE 1 9  
WAGE STRUCTURE OF  FULL-TIME SELF-EMPLOYED 
MEDICAL PRACTITIONERS AND PHARMACISTS BY YEARS OF 
JOB EXPER IENCE, MAR ITAL STATUS AND G EOGRAPH ICAL 
DISTR IBUTION (R .P.A.) 

1 81 Medical practitioner 
1 81 Geneesheer 

Variables 
Median Percentile/Persentiel 

N 
Yrs Hrs 25 50 75 

Years of job experience 

0 - 4 1 
5 - 9 6 29 000 

1 0  - 14  6 31 000 
1 5  • 1 9  5 14 000 
20 - 24 1 
25 • 29 3 
30 - 34 3 
35 - 39 4 

40 + 3 
Unknown 3 

Marital status 

Married 22 1 3  50 1 1  400 22 000 36 300 
Unmarried 1 3  34 53 14 250 22 550 35 000 

Geographical distribution 
Transvaal 
Johannesburg 
Pretoria 1 
Rest of the W-V area 1 0  1 2  43 13 1 30 21 000 25 000 
Rest of Transvaal 8 1 6  30 000 

Cape Province 
Cape Pen insu la 4 
Port El izabeth-

Uitenhage 
Rest of Cape Province 5 22 20 000 

Natal 
Durban 1 
Rest of Natal 3 

Orange Free State 
Bloemfontein 
Rest of O FS 2 

South West Africa 

National states 1 

Yrs == years job experience//Hrs == working hours per week 

392 
392 

N 

2 
1 3  

5 
1 
1 
1 
1 
2 
1 

2 1  
6 

1 

4 
7 

1 

2 

5 
2 

5 

40 

TABE L 1 9  
LOONSTRUKTUUR VAN VOL TYDSE SELFGEEMPLOJEERDE 
G ENEESHE R E  EN APTEKERS VOLGENS JAR E  WERKER
VAR ING, HUWE L IKSTAAT EN G EOGRAFIESE VERSPREI 
D ING (R.P.J.) 

Pharmacist 
Apteker 

Veranderlikes 
Mediaan Percentile/Persentiel 
.Ire Ure 25 50 75 

Jare werkervaring 

0 - 4 
52 6 760 1 2  000 25 600 5 - 9 

1 8  5 1 0  1 0  • 14  
1 5  • 19  
20 - 24 
25 - 29 
30 • 34 
35 • 39 

40 + 
Onbekend 

Huwelikstaat 

7 52 1 0 500 1 7  550 24 000 Getroud 
14  1 5  900 Ongetroud 

Geografiese verspreiding 
Transvaal 
Johannesburg 
Pretoria 
Res van W-V-gebied 

8 1 6 000 Res van Transvaal 

Kaapprovinsie 
Kaapse Skierei land 
Port E l izabeth-

Uitenhage 
Res van Kaapprovinsie 

Natal 
36 14 600 Durban 

Res van Natal 

Oranje-Vrystaat 
Bloemfontein 

7 7 520 Res van OVS 

Suidwes-Afrika 

Nasionale state 

Jre == jare werkervaring//Ure = werksure per week 



TABLE 20 
COMPARISON OF FULL-TIME WOR K ERS' M EDIAN 

INCOME:  1 979 TO 1 981 , BY E MPLOYE R  AND OCCUPATION 

(a) Employees 

Public sector/Or �nbare sektor 

Occupation 
Annual % increase 

in income 

1979 1 981 Jaarlikse % styging 

in inkomste 

Accountant (not FOE)  N 9 7 
Me 

Accountant clerk N 1 
Me 

Administrative assistant, N 77 88 
clerk, receptionist, Me 4 880 6 450 1 5,0 
secretary 

Administrative officer N 25 35 
Me 6 960 1 1  550 28,8 

Archivist, curator, N 3 1 2  336 
l ibrarian Me 6 540 9 050 1 7,6 

Copywriter, journal ist N 8 6 
Me 

Dietician N 26 30 
Me 5 290 6 680 1 2,4 

Educational psychologist N 34 35 
Me 9 3 1 0  1 3  520 20,5 

Medical practitioner N 1 70 144 
Me 14 490 20 1 20 1 7,8 

Headmaster, teacher N 2 1 00 2 001 
Me 6 400 8 090 1 2,4 

Human scientist n .e .c. N 57 46 
Me 5 870 8 700 2 1 ,7 

Lecturer N 653 720 
Me 9 600 1 3 000 1 6,4 

Nurse N 77 97 
Me 4 880 6 700 1 7,2 

Personnel officer N 1 3  2 1  
Me 6 850 8 930 

Pharmacist N 86 68 
Me 8 470 1 2  040 1 9,2 

Physiotherapist N 46 33 
Me 4 630 6 470 1 8,2 

Social worker N 1 67 1 7 1  
Me 5 260 7 080 1 6,0 

Technical assistant N 28 22 
Me 5 8 1 0  8 420 20,4 

(b) Self-employed 

Annual % increase 

in income 

Occupation 1979 1 981 Jaarlikse % styging 

in inkomste 

Medical pra�titioner N 39 35 
Me 20 000 22 550 6,2 

Pharmacist N 20 27 
Me 9 500 1 7  200 34,6 
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TABEL 20 
VERG E LYKING TUSSEN VOLTYDSE WERKERS SE MEDIAAN 
IN KOMSTE: 1 979 TOT 1 981 , VOLGENS WERKG EWER EN BEROEP 

(a) Werknemers 

Private sector /Private sektor 

Beroep 

Annual % increase 

in income 

1 979 1 981 Jaarlikse % styging 

in inkomste 

36 40 N Rekenmeester (nie F K E )  
7 940 1 2  700 26,5 Me 

30 47 N Rekenmeestersklerk 
5 760 7 400 1 3,4 Me 

84 1 32 N Administratiewe_ assistent, 
5 200 6 860 1 4,9 Me klerk, ontvangsdame, 

sekretaresse 

4 1 0  N Administratiewe beampte 
9 990 Me 

32 30 N Argivaris, kurator, bibl iote-
6 430 1 0  1 50 25,6 Me karis 

47 34 N Kopieskrywer, joernalis 
5 470 8 990 28,2 Me 

1 2 N Dieetkundige 
Me 

N Opvoedkundige sielku ndige 
Me 

6 5 N Geneesheer 
Me 

142 1 24 N Skoolhoof, onderwyser 
5 580 7 240 1 3,9 Me 

1 2  8 N Geesteswetenskapl ike n .e .v.  
7 230 Me 

6 5 N Dosent, lektor 
Me 

1 1  1 5  N Verpleegkundige 
4 800 6 060 Me 

43 57 N Personeelbeampte 
6 760 9 5 1 0  1 8,6 Me 

86 72 N Apteker 
9 450 1 2  280 1 4,0 Me 

7 1 5  N Fisioterapeut 
7 1 00 Me 

54 80 N Maatskapl ike werker 
4 580 6 420 1 8,4 Me 

2 2 N Tegniese assistent 
Me 

(b) Selfgeemplojeerd 

Beroep 

N Geneesheer 
Me 

N Apteker 
Me 



TABLE 21 
COMPAR ISON O F  F U L L-T IME WOR KERS 
M EDIAN I NCOM E  : 1 979 TO 1 981 BY 
EMPLOYE R  AND Y EARS OF JOB EXPE R I ENCE 

(a) Employees 

Public sector/Openbare sektor 
Years of 
job expe- 1979 1981 Annual % increase 
rience in income 

Jaarl ikse % styging 
N Me N Me in inkomste 

< 1  258 4 680 227 5 730 1 0,7 
1 546 5 090 541 6 290 1 1 ,2 
2 442 5 490 461 6 990 1 2,8 
3 404 5 930 367 7 570 1 3,0 
4 294 64 20 244 7 990 1 1 ,6 

0 - 4 1 944 5 400 1 840 6 890 1 3,0 
5 - 9 949 7 330 961 9 21 0 1 2, 1 

1 0  - 1 4 545 8 250 623 1 0  550 1 3, 1 
1 5  - 1 9 369 9 070 368 1 1  220 1 1 ,2 
20 - 24 274 8 990 287 1 2  400 1 7,4 
25 - 29 223 1 0  830 223 1 3 490 1 1 ,6 
30 - 34 1 38 1 1  01 0 203 1 4 600 1 5,2 
35 - 39 90 1 1  670 79 1 5  550 1 5,4 
40 + 42 9 1 40 52 1 6  200 33, 1  
Unknown 1 80 5 040 1 43 6 720 1 5,5 

TOTAL 4 754 6 880 4 779 9 100 15,0 

Median 6 7 

TABE L 2 1  
VERG E LYKING VAN VOLTYDSE WE R KE RS S E  
M EDIAAN I N KOMST E  : 1 979 TOT 1 98 1 ,  VOLG E NS 
WERKG EWER E N  JAR E  W E R K E RVAR I NG 

(a) Werknemers 

Private sector/Private sektor 
Jare werk-

1979 1981  Annual % increase ervaring 
in income 
Jaarl ikse % styging 

N Me N Me in inkomste 

62 4 740 69 7 1 50 22,8 < 1  
1 38 5 400 1 96 7 280 1 6, 1 1 
1 26 5 81 0 1 96 8 1 90 1 8,7 2 
1 1 8 7 1 60 1 41 8 580 9, 5 3 
1 21 7 280 1 22 9 060 1 1 ,6 4 
565 6 030 724 7 990 1 5, 1 0 - 4 
297 7 800 363 1 0  700 1 7, 1 5 - 9 
1 1 7 8 250 1 49 1 1  490 1 8,0 1 0  - 1 4 

64 9 1 70 81 1 2  630 1 7,4 1 5  - 1 9 
51 7 900 62 1 2  450 25,5 20 - 24 
36 1 0  450 41 1 3  000 1 1 ,5 25 - 29 
25 8 780 27 1 3  000 21 ,7 30 - 34 
1 4  9 670 24 1 4  230 35 - 39 

9 1 1  7 980 40+ 
31 5 850 33 7 090 1 0,1 Onbekend 

1 209 7 200 1 515  9 350 14,0 TOTAAL 
5 5 Mediaan 

(b) Self�mployed (b) Selfgeimplojeerd 

Years of 
job expe-

• 1979 1981 Annual % increase Jare werk-
rience in income ervaring 

N Me N Me Jaarlikse % styging 
in inkomste 

< 1  2 2 <1 
1 2 3 1 
2 8 1 2 
3 5 5 3 
4 9 5 4 

0- 4 26 6 000 1 6  1 2  300 0 - 4 
5 - 9 50 1 4  800 52 1 8  00 0  1 0,3 5 - 9 

1 0 - 1 4  30 1 2  000 34 1 8  51 0 24,2 1 0  - 1 4  
1 5  - 1 9  31 1 6  500 23 1 4  000 - 8,0 1 5  - 1 9  
20- 24 21 1 6  000 22 1 0  500 - 1 9,0 20 - 24 
25- 29 22 1 8  250 1 2  21 700 25 - 29 
30 - 34 25 1 6  000 21 20 000 1 1 ,8 30 - 34 
35- 39 1 0  9 900 1 1  1 4  580 35 - 39 
40 + 1 0  1 4  000 1 7  22 550 40 + 
Unknown 1 5  1 8  000 1 7  9 000 Onbekend 

TOTAL 240 14 000 225 17 200 10,8 TOTAAL 
Median 16 15  Mediaan 
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PART-TIME WORKERS 

ANALYSES 

Subject and table number 

• Additional earnings 29 
• Comparison 1979-1981 surveys 32, 33 
• Economic sector 27, 28 
• Employer 22 to 33 
• Fringe benefits 30, 31 
• Geographical distribution 25, 26 
• Marital status 24 
• Occupation 22 to 24, 26, 28, 32 
• Years of job experience 23, 33 
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• Vergelykin.g 1979-1981-opnames 32, 33 
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TABLE 29 
ADD!T IONAL EARNINGS OF PART-T IME 
WORKERS BY EMPLOYE R (R.P.A.) 

29. 1 Employees in the public sector 

% of group who 
receive additional 

Additional earning earning 
N % van groep wat 

byverdienste 
ontvang 

Gross salary 555 100,0 
Overtime 
remuneration 4 0,7 
Part-time 
lecturing 15 2,7 
Consultation 7 1,3 
Profit-sharing bonus 5 0,9 
Cash bonus 150 27,0 
Income from 
above-mentioned 
sources 555 100 

29.2 Employees in the private sector 

% of group who 
receive additional 

Additional earning earning 
N % van groep wat 

byverdienste 
ontvang 

Gross salary 442 99,8 
Director's fee 4 0,9 
Overtime 
remuneration 6 1,4 
Part-time 
lecturing 6 1,4 
Consultation 7 1,6 
Profit-sharing bonus 8 1,8 
Cash bonus 130 29,3 
Income from 
above-mentioned 
sources 443 100 

. 

29.3 Self-employed (own practice, business) 

% of group who 
receive additional 

Additional earning earning 
N % van groep wat 

byverdienste 
ontvang 

Net income 171 97,7 
Director's fee 7 4,0 
Salaried work 
after hours 4 2,3 
Overtime 
remuneration -
Part-time 
lecturing 3 1,7 
Consultation -
Profit-sharing bonus 2 1, 1 
Cash bonus 4 2,3 
Income from 
above-mentioned 
sources 175 100 
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TABEL 29 
BYVE R DIENSTES VAN DEELTYDSE WER KE RS 
VOLGENS WER KGEWE R (R .P.J .) 

29. 1 Werknemers in die openbare sektor 

Percentile/Persentiel 
Byverdienste 

25 50 75 

2 840 4 220 6 210 Bruto salaris 
Oortyd-
besoldiging 
Deeltydse 

600 1 000 1 800 onderrig 
1 200 Konsultasie 

470 Winsdelingsbonus 
280 400 580 Kontantbonus 

lnkomste uit 
bogenoemde 

2 870 4 430 6 520 bronne 

29.2 Werknemers in d ie private sektor 

Percentile/Persentiel 
Byverdienste 

25 50 75 

2 080 3 600 5 360 Bruto salaris 
Direkteursgelde 
Oortyd-

410 besoldiging 
Deeltydse 

430 onderrig 
1 000 Konsultasie 

290 Winsdelingsbonus 
110 280 400 Kontantbonus 

lnkomste uit 
bogenoemde 

2 230 3 860 5 500 bronne 

29.3 Selfgeemplojeerd (eie praktyk, besigheid) 

Percentile/Persentiel 
Byverdienste 

25 50 75 

1 200 3 000 6 000 Netto inkomste 
2 000 Direkteursgelde 

Na-uurse gesalarieerde 
werk 
Oortyd-
besoldiging 
Deeltydse 
onderrig 
Konsultasie 
Winsdelingsbonus 
Kontantbonus 
lnkomste uit 
bogenoemde 

1 210 3 000 7 000 bronne 



TABLE 30 
FR INGE BENE FITS O F  PART-TIME EMPLOYE ES 
BY EMPLOYER (R .P.A.) 

Employer 

(a) Pension 

Government 

Local authority 

Semi-government 

Government and 
semi-government 
Public sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

(b) Car 

Government 

Local authority 

Semi-government 

Government and 
semi-government 
Public sector 

Publ ic corpora-
tion 
Private firm 

Private sector 

TOTAL 

(c) Entertainment 
allowance 

Government 

Local authority 

Semi-government 

Government and 
semi-government 
Public sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

Total number 
of employees 

Totale 
aantal 
werknemers 

N 249 

% 1 00 
N 32 

% 1 00 
N 273 

% 1 00 
N 1 

% 1 00 
N 555 

% 1 00 
N 8 

% 1 00 
N 435 

% 1 00 
N 443 

% 1 00 

N 998 

% 1 00 

N 249 

% 1 00 
N 32 

% .1 00 
N 273 

% 1 00 
N 1 

% 1 00 
N 555 

% 1 00 
N 8 

% 1 00 
N 435 

% 1 00  
N 443 

% 1 00 

N 998 

% 100 

N 249 

% 1 00 
N 32 

% 1 00 
N 273 

% 1 00 
N 1 

% 1 00 
N 555 

% 1 00 
N 8 

% 1 00 
N .435 

% 1 00 
N 443 

% 1 00  

N 998 

% 1 00  

Question Do not 
not receive 
answered · fringe benefit 

Vraag nie Ontvang n ie 
beantwoord byvoordeel 
nie nie 

83 1 1 1  
33,3 44,6 

1 2  1 5  
37,5 46,9 
88 1 58 
32,2 57,9 

1 
1 00 

1 83 285 
33,0 5 1 ,4 
3 4 

37,5 50,0 
1 55 224 

35,6 5 1 ,5 
1 58 228 

35,7 5 1 ,5 

341 513 

34,2 51 ,4 

1 1 6 1 31 
46,6 52,6 
1 4  1 8  
43,8 56 ,3 

1 02 1 68 
37,4 6 1 ,5 

1 
1 00 

232 3 1 8  
41 ,8 57,3 

2 5 
25,0 62,5 

1 75 244 
40,2 56 ,1 

1 77 249 
40,0 56,2 

409 567 

41 ,0 56,8 

1 1 6 1 33 
46,6 53,4 
14 18 
43,8 56,3 

1 03 1 70 
37,7 62,3 

1 
1 00 

233 322 
42,q 58,0 

3 5 
37 ,5 62,5 

1 78 250 
40,9 57,5 

1 8 1  255 
40,9 57,6 

414 577 

41 ,5 57,8 

TABEL  30 
BYVOORDELE VAN DEEL TYDSE WERKNEMERS 
VOLGENS WER KGEWER (R .P.J.) 

Receive fringe benefit 
Ontvang byvoordeel 

Value not Value indicated (R .p.a.) 
indicated Waarde aangedui (R .p.j. )  
Waarde nie Percentile/Persentiel 
aangedui nie 

N 10 25 50 75 90 

8 47 1 20 1 70 240 360 620 
3,2 1 8,9 
2 3 
6,3 9,4 
6 2 1  1 50 230 300 380 790 
2,2 7,7 

1 6  7 1  1 20 1 90 250 360 600 
2,9 1 2,8 
1 

1 2,5 
9 47 1 00 2 1 0  290 430 1 1 60 
2,1 1 0,8 

1 0  47 1 00 2 1 0  290 430 1 160 
2,3 1 0,6 

26 1 1 8 1 20 200 270 410 700 

2,6 1 1 ,8 

2 
0,8 

3 
1 ,  1 

5 250 
0,9 
1 

1 2,5 
5 1 1  300 600 1 200 
1 ,  1 2,5 
5 1 2  320 680 1 200 
1 ,  1 2,7 

5 1 7  280 600 1 080 

0,5 1 ,7 

2 5 480 
0,5 1 ,  1 
2 5 480 

0,5 1 ,  1 

2 5 480 

0,2 0,5 
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Werkgewer 

(a) Pensioen 

N Staat 
% 
N Plaasl ike owerheid 
% 
N Semi-staat 
% 
N Staat en semi-
% staat 
N Openbare sektor 
% 
N Openbare korpora-
% sie 
N Private firma 
% 
N Private sektor 
% 

N TOTAAL 
% 

(b) Motor 

N Staat 
% 
N Plaas l ike owerheid 
% 
N Semi-staat 
% 
N Staat en semi-
% staat 
N Openbare sektor 
% 
N Openbare korpora-
% sie 
N Private firma 
% 
N Private sektor 
% 
N TOTAAL 
% 

(c) Onthaaltoelae 

N Staat 
% 
N Plaas l ike owerheid 
% 
N Semi-staat 
% 
N Staat en semi-
% staat 
N Openbare sektor 
% 
N Openbare korpora-
% sie 
N Private firma 
% 
N Private sektor 
% 
N TOTAAL 

% 



TABLE 30 (CONTINUED) 

Employer 

(d ) Housing 

G overnment 

Local authority 

Semi-government 

G overnment and 

semi-government 

Pu blic sector 

Public corpora-

tion 

Private firm 

Private sector 

TOTAL 

(e) Other fringe 
benefits 

G overnment 

Local authority 

Semi-government 

Government and 
semi-government 

Pu bl ic sector 

Public corpora-
tion 
Private firm 

Private sector 

TOTAL 

-. .  

Total number 

of employees 

Totale 

aantal 
werknemers 

N 249 

% 1 00 
N 32 

% 1 00 
N 273 

% 1 00 
N 1 

% 1 00 
N 555 

% 1 00 
N 8 

% 1 00 
N 435 

% 1 00 
N 443 

% 1 00 

N 998 

% 1 00 

N 249 

% 1 00 
N 32 

% 1 00 
N 273 

% 1 00 
N 1 

% 1 00  
N 555 

% 1 00 

N 8 

°lo 1 00 
N 435 

% 1 00 
N 443 

% 1 00 

N 998 

% 1 00 

Question Do not 
not receive 

answered fringe benefit 

Vraag nie Ontvang nie 

beantwoord byvoordeel 

nie nie 

1 1 3 1 33 
45,4 53,4 
14  1 8  

43,8 56,3 

1 03 1 68 

37,7 6 1 ,5 
1 

1 00 

230 320 

4 1 ,4 57,7 

3 5 

37,5 62,5 

182 248 
4 1 ,8 57,0 

1 85 253 
4 1 ,8 57,1 

415 573 
41 ,6 57,4 

1 09 1 24 
43,8 49,8 

1 3  1 8  
40,6 56,3 

1 00 1 60 

36,6 58,6 
1 

1 00 
222 303 

40,0 54,6 

3 3 
37,5 37,5 

1 7 1  227 
39,3 52,2 

1 74 230 

39.,3 5 1 ,9 

396 533 
39,7 53,4 

TABEL 30 (VERVOLG ) 

Receive fringe benefit 
Ontvang byvoordeel 

Werkgewer 

Value not Value indicated ( R .p.a.) 

indicated Waarde aangedui (R .p.j . )  

Waarde nie Percentile/Persentiel 
aangedui nie 

N 1 0  25 50 75 90 

(d) Behuising 

1 2 N Staat 

0,4 0,8 % 
N Plaasl ike owerheid 

% 
1 1 N Semi-staat 

0,4 0,4 % 
N Staat en semi-

% staat 

2 3 N Openbare sektor 

0,4 0,5 % 
N Openbare korpora-

% sie 

3 2 N Private firma 

0,7 0,5 % 
3 2 N Private sektor 

0,7 0,5 % 
5 5 1 200 N TOTAAL 

0 ,5 0,5 % 

(e) Ander byvoordele 

1 1 5  30 60 200 N Staat 
0,4 6,0 % 

1 N Plaas l ike owerheid 

3, 1 % 
1 1 2  20 1 00 300 N Semi-staat 

0,4 4,4 % 
N Staat en semi-

% staat 
2 28 1 0  20 80 290 560 N Openbare sektor 
0,4 5,0 % 

2 N Openbare korpo-

25,0 % -rasie 

6 3 1  30 60 1 50 530 1 000 N Private firma 
1 ,4 7, 1 % 
6 33 30 80 1 50 500 1 000 N Private sektor 
1 ,4 7,4 % 
8 61 20 40 1 20 360 700 N TOTAAL 
0 ,8 6,1 % 
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TABLE 31 

INCOME PACKAG E O F  PART-T IME EMPLOYEES WHO 

R ECEIVE ONE O R  MOR E  O F  TH E F R INGE BENEF ITS 

AND HAVE IND ICATED TH E VALUE BY EMP!,..OYER 

(R .P.A.) 

Median Income 

Mediaan lnkomste 

Employer N 

Werkgewer 
Yrs Hrs 

PercentilelPersentiel 
Jre Ure 

25 50 

Government 26 1 0  23 4 090 5 600 
Staat 

Local authority 1 
Plaaslike owerheid 

Semi-government 1 6  1 0  2 1  3 8 10 4 710  
Semi-staat 

Total public sector 43 10 23 3 980 5 300 

Totaal openbare 

sektor 

Pu bl ic corporation 2 
Openbare korpora-

sie 

Private firm 39 1 2  20 3 000 4 550 
Private firma 

Total private sector 41 1 2  20 3 050 4 780 
Totaal private 

sektor 

GRAND TOTAL 84 10  22 3 680 5 140 
GROOTTOTAAL 

Yrs = years job experience I I Hrs = working hours per week 

Jre = jare werkervaring II U re = werksure per week 

75 

9 820 

6 540 

7 580 

7 670 

7 730 

7 660 

TABE L 31 
IN KOMSTEPAK KET VAN D E E LTYDSE W E R K N EM E RS 

WAT E EN O F  MEER BYVOORDELE ONTVANG EN D I E  

WAARD E AANG E DU I H ET VOLGENS W E R KG EW E R  

( R .P.J.) 

Total fringe benefits Income package Fringe benefits as % 
Totale byvoordele I nkomstepakket of income 

Byvoordele as % van 

inkomste 

Percentile/Persentiel PercentilelPersentiel PercentilelPersentiel 

25 50 75 25 50 75 25 50 75 

200 320 520 4 3 10  6 540 1 0 340 3,7 4,7 5,2 

1 00 300 550 4 030 4 860 7 320 2,3 5,3 1 1 ,0 

180 300 520 4 1 80 5 760 7 880 3,7 4,7 6,0 

240 320 600 3 430 4 880 8 720 3,9 6,2 1 9,1 

220 300 600 3 450 5 1 50 8 740 3,2 6,0 1 5,5 

200 300 540 4 010 5 420 8 41 0  3,6 5,0 9,8 
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TABLE 32 

COMPARISON OF PART·TIME EMPLOYEES' M EDIAN 

INCOME:  1 979 TO 1981 , BY EMPLOYER AND OCCUPATION 

Public sector/Openbare sektor 
Occupation 

Annual % increase 
in income 

1 979 1 981 Jaarlikse· % styging 
in inkomste 

Administrative assistant, N 28 31  

clerk, receptionist, Me 2 780 3 870 18,0 

secretary 

Archivist, curator, N 43 55 

l ibrarian Me 3 270 4 550 18 ,0 

Bookkeeper N 2 1 

Me 

Medical practitioner N 81  76 

Me 4 800 6 280 14,4 

Headmaster, teacher N 52 82 

Me 3 000 4 450 2 1 ,8 

Lecturer N 65 94 

Me 3 1 20 3 250 2,1  

Pharmacist N 9 16 

Me 6 970 

Social worker N 31  33 

Me 3 360 3 600 3,5 
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TABEL 32 

VERGELYKING TUSSEN DEEL TYDSE WERKNEMERS SE 

MEDIAAN IN KOMSTE:  1 979 TOT 1 981 , VOLGENS WER KG EWE R 

EN BEROEP 

Private sector/Private sektor 
Beroep 

Annual % increase 
in income 

1 979 1981 Jaarlikse % styging 
in inkomste 

41  37 N Administratiewe assistent, 
2 600 3 000 7,4 Me klerk, ontvangsdame, 

sekretaresse 

1 5  2 1  N Argivaris, kurator, 
2 700 4 600 Me bibl iotekaris 

30 28 N Boekhouer 
2 400 4 050 29,9 Me 

1 2  7 N Geneesheer 
3 830 Me 

41  47 N Skoolhoof, onderwyser 
2 800 3 600 1 3,4 Me 

2 5 N Dosent, lektor 
Me 

79 84 N Apteker 
3 200 3 730 8,0 Me 

33 42 N Maatskapl ike werker 
3 080 4 660 23,0 Me 



TABLE 33 
COMPAR ISON OF PART -TIME WORKERS' 
MEDIAN I NCOME: 1979 TO 1 981,  BY 
EMPLOYER AND YEARS OF JOB EXPER IENCE 

(a) Employees 

Public sector/Openbare sektor 
Years of 
job expe - 1979 1981 Annual % increase 
rience in income 

Jaarl ikse % styging 
N Me N Me in inkomste 

<1 1 2  2 380 1 5  3 2 50 
1 2 3  3 200 2 3  3 600 6,1 
2 22 2 650 2 6  3 0 40 7 ,1 
3 33 2 630 2 9  3 860 2 1 ,2 
4 31 2 7 60 36 3 450 1 1 ,8 

0 - 4 1 2 1  2 7 60 1 2 9  3 360 1 0 ,3 
5 - 9 1 1 0 3 0 50 1 64 4 090 1 5,8 

1 0  - 1 4  7 9  3 990 1 0 3  4 7 80 9,5 
1 5  - 1 9  47 3 940 42 5 7 60 20 ,9 
20 - 2 4  2 5  4 550 45 5 500 1 0 ,0 
2 5 - 2 9  1 5  3 970 1 9  7 650 
30 - 34 1 7  4 800 9 
35 - 39 1 0  5 320 9 
40 + 1 4  4 950 1 8  4 460 
Unknown 2 9  2 7 60 1 7  3 680 

TOTAL 467 3 420 555 4430 13,8 

N 

8 
1 8  
1 6  
22 
33 
97 

1 2 9  
7 1  
32 
31 
1 6  

8 
5 
4 

1 1  

404 

(b) Self -employed (b) Selfgeemplojeerd 

Years of 
job expe-
rience 

< 1  
1 
2 
3 
4 

0 - 4 
5 - 9 

1 0  - · 1 4  
1 5  - 1 9  
20 - 2 4  
2 5 - 2 9  
30 - 34 
35 - 39 
40+ 

Unknown 

TOTAL 

N 

1 
5 
2 

1 0  
8 

2 6  
30 
22 
1 2  
1 4  

3 
8 
3 

6 

12 4 

1979 

Me 

1 800 

2 200 
2 340 
3 550 
2 880 
2 950 

2 500 

Annual % increase 
1981 in income 

Jaarl ikse % styging 
in inkornste 

N Me 

3 
1 0  2 200 

4 
1 0  2 200 
27 2 000 - 4,7 
55 2 700 7 ,4 
34 3 920 5, 1 
1 4  5 500 

8 
5 
7 
7 
3 

1 5  3 000 

175 3 000 9,5 

60 

TABEL 33 
VERGEL YKING VAN DEELTYDSE WERKERS SE 
MEDIAAN INKOMSTE: 1979 TOT 1981 ,  VOLGENS 
WERKGEWER EN JARE WER KERVAR I NG 

(a) Werknemers 

Private sector/Private sektor 
Jare werk -

1979 1981  Annual % increase ervaring 
in income 
Jaarlikse % styging 

Me N Me in inkomste 

4 ( 1  
3 0 1 0  1 4  3 640 1 
2 670 1 9  2 700 2 
2 1 00 2 6  3 350 2 6,3 3 
2 7 30 20 3 7 60 1 7 ,4 4 
2 500 83 3 390 1 6,5 0 - 4 
3000 1 45 3 840 1 3, 1 5 - 9 
3 0 50 89 4000 1 4,5 1 0 - 1 4  
3 430 41 3 650 3,2 1 5  - 1 9  
4 000 33 4 450 5,5 20 - 2 4  
3 420 1 4  4 380 2 5 - 2 9  

1 0  4 830 30 - 34 
10 5 1 1 0 35 - 39 

9 40 + 
2 400 9 Onbekend 

3 000 443 3 860 13, 4 TOTAAL 

Jare werk -
ervaring 

<1 
1 
2 
3 
4 

0 - 4 
5 - 9 

1 0  • 1 4  
1 5  • 1 9  
20 • 2 4  
2 5  • 2 9  
30 - 34 
35 - 39 
40+ 
Onbekend 

TOTAAL 
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APPEND I X  

L I ST O F  OCCUPAT I ONS  

0 0 1  ACCOUNTANT ,AUD ITOR ( NOT REGI STERED , NOT CA , NOT FQE ) , I NTERNAL AUD ITOR /REKEN= 
MEESTER , OUD i iEUR ( N I E  GEREGI STREER , N I E  GR , N I E  FKE ) , I NTERNE OUD ITEUR 

0 0 2  ACCOUNTANT ,AUD ITOR ( REGI STERED , CA , PRACT I S I NG , PUBL I C , FQE ) /  REKENMEESTER . 
OUD I TEUR (GER EG I STREER ,GR , PRAKTI S EREND , OPENBARE , FKE) 

0 04  ACCOUNTANT O R  AUD I TOR ART I CLED CLERK ,AUD I T  CLERK ,TRAI NE E  ACCOUNTANT ,AUD I TOR 
/ REKENMEESTERS - ,OUD I TEURSKLERK ,OUD ITKLERK , LE ERL I NG REKENMEESTER , OUD ITEUR  

0 0 5  ACTOR / AKTEUR 

007 ACTUARY CLERK-ART I CLED ,ACTUARY STUDENT / AKTUAR i eLE  KLERK- I NGESKREWE ,AKTUA= 
R i eLE STUDENT 

008 ADM I N I STRAT I VE ASS I STANT ( AA )  / ADM I N I STRAT I EW E  ASS I STENT ( AA )  

0 09 ADM I N I STRAT I V E  ASS I STANT ( S EN I OR ) ( SAA ) , CH I EF CLERK , S EN I OR CLERK / ADM I N I STRA= 
T I EW E  ASS I STENT ( S EN I OR ) ( SAA ) , HOOFKLERK , SEN I ORKLERK 

0 1 0 ADM I N I STRAT I VE OFF I CER E . G . AO ,ACO , SAO / ADM I N I STRAT I EWE BEAMPTE BV . AB , BAB , 
SAB 

0 1 1 ADM I N I STRATOR OF AN ESTATE , ESTATE CONSULTANT / BOEDELBEREDDERAAR , BOEDELKON= 
S ULTANT 

0 1 2  ADVERT I S I NG CONSULTANT , PUBL I C I TY CONSULTANT / AOVERTENS I EKONSULTANT , RE KLAME= 
KONSULTANT 

0 1 3  ADVOCATE / ADVOKAAT 

0 1 4  AGENTS N . E . C .  E . G .  I NDENT ,MANU FACTUR I NG , S H I PS , OTHER / AGENTE N . E . V .  BV . BE= 
STELLI NGS - , FABRI EKS- , VERS KEP I NGS - , ANOER 

0 1 6  AGRI CULTURAL ECONOMI ST / LANDBOU- E KONOOM 

0 1 7  AGR I CULTURAL EXTENS I ON OFF I C E R / LANOBOUVOORL I GTER 

0 1 9  AGR I CULTURAL RESEARCHER / LANDBOUNAVORSER 

020 AGRI CULTURAL SC I ENTI ST ,AGRI CULTUR I ST / LANDBOUWETENSKAPL I KE , LANDBOUKUND I GE 

0 2 1  AGR I CULTURAL TECHN I C I AN / LANDBOUTEGN I KUS 

0 2 3  AIR HOSTESS / LUGWAARD I N  

0 2 6  ANALYTI CAL CHEM I ST / ANALI T I ESE CHEM I KUS 

0 28 AN I MAL SC I ENT I ST / V EEKUND I GE 

0 2 9  ANTHROPOLOGI ST ,ARCHAEOLOGI ST , ETHNOLOGI ST / ANTROPOLOOG ,ARGEOLOOG , ETNOLOOG 

03 1  ARACHNOLOGI ST , ENTOMOLOGI ST / ARACHNOLOOG , ENTOMO LOOG 

OJ2 ARCH ITECT (ALSO ARCH ITECT- I N-TRA I N I NG )  / ARGI TEK(OOK ARGI TEK-ASS I STENT ) 

0 34 ARC H I V I ST , CURATOR , HERALD I ST / ARGI VAR I S , KURATOR , HERALD I KUS 

0 3 5  ART I C L ED CLERK- LEGAL ,ATTORNEY ' S  ASS I STANT ,ATTORNEY ' S  CLERK (ART I CLED ) / PRO= 
KUREURSKLERK ( I NGESKREWE ) , PROKU REURSASS I STENT 

0 36 ART I SANS , OPERATORS ANO SEMI - SKI LLED WORKERS E . G .  BUTCHER , COMPOS I TOR , WELDER / 
AMBAGSMANNE , O P ERATEURS EN HALFGESKOOLDE WERKERS BV . SLAGTE R , S ETTER , SW E I SER  

0 3 7  ARTI ST ,  ARTS ANO  CRAFTS TEACHER , COLOUR CONSULTANT , SCUL PTOR / KUNSTENAAR , KUNS- EN  
KUNSVLYTONDERWYSER , KL EURKONSULTANT , BEELDHOUER , HANDELSKU NSTENAAR 

039 ATTORNEY , LAWYER , NOTARY , SOL I C I TOR  / P ROKUREUR , NOTAR I S  

042 AUD I OLOG I ST /OUD I OLOOG 

043 AUTHOR ,WRITER / O UTEijR , S KRYWER 

045 BANK CLERK / BANKKLERK 

046 BANKER / BANKI ER 
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047 B I OCHEM IST / B I OCHEMI KUS 

048 B I OLOG I CAL S C I ENCES TECHN I C I AN / B I OLOG I ESE WETENSKAPPETEGN I KUS 

049 B I OLOGI ST / B I OLOOG 

050  B I OMETR I C I AN / B I OMETR I KUS 

052 BOARD I NG HOUSEKEEPER , HOUS EMASTER ( H OSTEL TRA I NEE ) ,  MATRON ( NOT NURS I NG ) / 
LOS I ESHU I SHOUDSTER , HU I SVADER ( L EERL I NG HU I S VADER ) , MATRONE ( N I E  VERPLEEGKUNDE )  

0 5 3  BOOKKEEPER / BOEKHOUER 

054 BOTAN I ST / PLANTKUND I GE ( BOTAN I KUS ) 

0 5 5  B RANCH S ECRETARY , M INE  SECRETARY , SECRETARY OF WORKS / S EKERATAR IS  VAN TAK ,  SEKRETARIS  
VAN MYN , S EKRETARIS VAN WERKE 

0 58 B U I L D I NG SC I ENTI ST , BU I L D I NG TECHNOLOG I ST ,  CONSTRUCT I ON SUPERVI SOR / BOUKUN D I GE , 
BOUTEGNOLOOG , BOU-OPS I EN ER 

059 B US I NESS , I N DUSTRI AL ADV I S ER , ANALYST , CONSULTANT , CONTROLL ER / B EDRYFS- , NYWERHE I DSADVI S EU R ,  
-ANAL I S , - KONSULTANT , - KONTROLEUR 

06 0 BUS I NESS ECONOMI ST / B EDRYFSEKONOOM 

062 BUYER , PURCHASER / AANKOPER , I N KOPER 

064 CARETAKER / GEBOUE-OPS I GTER 

065  CARTOGRAPHER / KARTOGRAAF 

066 CASH I ER ,  PAYMASTER / KASS I ER ,  BETAALMEESTER 

067 CHAI RMAN OF ANY BOARD E . G . MARKET I N G ,  RENT CONTROL , S ELECT I ON ,  TRANSPORT / VOORSI TTER VAN 
EN I GE RAAD BV .  B EMARK I NG , H UURBEHEER , KEUR , VERVOER 

068 C HAPLA I N ,  CL ERGYMAN , MI N I STER , M ISS I ONARY , PR I EST / KAPELAAN , DOMI NEE , PRED I KANT ,  S ENDEL I NG ,  
PR I ESTER 

069 CHEMI CAL TECHN I C IAN , B I OCHEMI CAL TECHN I C IAN / CHEM I ESE TEGNI KUS , B I OCHEM I ESE TEGN I KUS 

0 7 1  CHEMI ST ( NOT PHARMAC I ST ) , RESEARCH CHEMIST / CHEMI KUS ( SKE I KUND I GE )  ( N I E  APTEKER N I E ) , 
NAVORS I NGSCHEMI KUS 

0 72 CH I ROPRACTI C I AN / CH I ROPRAKT I SYN 

0 75  CLERK ( NOT ARTI CLED CLERK) , STOREMAN / KLERK ( N I E  I NGESKREWE KLERK
0
N I E ) , STOORMAN 

076 CL I N I CAL PSYCHOLOG I ST ( ALSO C L I N I CAL- I NTERN ) / KL I N I ESE S I ELKUND IGE  ( OOK KL I N I E SE  I NTERN ) 

0 7 7  COACH E . G . TENN I S ,  E NTERTA I NMENT WORKER , RECREAT I ON ,  S PORTS OFF I CER / AFRI GTER B V .  TENN I S , 
VERMAAKL I KH E I DSWERKE R ,  ONTS PANN I NGS- , S PORTBEAMPTE ( - OFF IS I ER )  

082 COMMI TTEE CLERK / KLERK VAN D I E  RAAD 

083 COMPANY ACCOUNTANT / MAATSKAPPYREKENMEESTER 

085 COMPANY S ECRETARY , GROUP SECRETARY / MAATSKAPPYSEKRETARIS , GROEPSEKRETARIS  

086 COMPUTER C ONSULTANT / REKENAARKONSULTANT 

087 COMPUTER I NPUT CHECKER , DATA PROCESSOR / REKENAAROPERATEUR , DATAVERWERKER 

088 COMPUTER S C I E NT I ST / REKENAARWETENSKAPL I KE 

0 9 1  CO- ORD I NATORS , L EADERS AND PLANNERS OF PROJ ECTS E . G . PROJECT PLANNER / KOoRDI N EEROERS , 
L E I ERS EN B EPLANNERS VAN PROJEKTE B V .  PROJEKBEPLANNER 

092 COPY WRI TE R ,  J OURNAL IST , REPORTER / KOP I ES KRYWER , JOERNAL I S ,  VERSLAGGEWER 

093 COST ACCOUNTANT / KOSTEREKENMEESTER 

095 COUNSELL I NG PSYCHOLOGI ST ( ALSO COUNS ELL I NG- I NTERN ) / VOORL I GT I NGS I ELKUND I GE ( OOK VOORL I GT I NG
I NTERN ) 

0 96 COUNTER ASS I STANT ,  COUNTER ATTENDANT ,  FLORI ST , SHOP ASS I STANT , SHOP ATTENDANT / TOONBANKASS I STENT , 
BLOEM I S , W I NKELASS I STENT 
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097 C RED IT ANALYST , CRED IT  CONTROLLER�CREDI T  CONTROL OFFI CER / KRED I ETANAL I S , KRE= 
D I ETKONTROLEUR , KRED I ETBEHEERBEAM�TE 

098 CULTU RAL OFF I CER / KULTUURBEAMPTE 

1 0 1  DA IRY TECHNOLOGI ST / MELKE RYTEGNOLOOG 

1 0 2  DANCER , DANC ING  TEACHER ,MUS I C IAN ,MUS I C  TEACHER , S I NGER / DANSE R , DANSONDERWY= 
S ER ,MUS I KUS , MUS I EKONDE RWYSER , SANGER 

1 03 DENT I ST / TANDARTS 

1 0 5 DES I GN ER / ONTWERPER 

1 06 DEVELOPMENT OFFI CER-AGRI CULTURAL PRODUCTS ,OTHE R  / ONTW I KKEL I NGSB EAMPTE-LAND= 
BOUPRODUKTE , ANDER 

1 0 7 D I ET I C I AN / D I E ETKUND I GE 

1 08 D I PLOMAT , FORE I GN S ERV I CE OFF I C I AL , MEMBERS OF THE D I PLOMATI C  CORPS / D I PLO= 
MAAT , B U ITELANDSE D I ENS BEAMPTE , LEDE VAN D I E  D I PLOMAT I E KE D I ENS 

1 09 D I RECTORS , EXECUT I V ES / D I REKTEURE , U ITVOERENDE AMPTENARE 

1 1 0  ADM I N I STRATI V E / ADMI N I STRAT I EW E  

1 1 3 AGR I CULTURE / LANDBOU-

1 1 5  COMPANY / MAATSKAPPY 

1 1 8 D I RECTOR OF COMPAN I ES / D I REKTEUR  VAN MAATSKAPPYE 

1 2 1 EXECUT I V E / U ITVOERENDE 

1 22 EXPORT / U ITVOER 

1 23 F I NANC I AL / F INANS i eLE  

1 24 MANAGI NG / BESTURENDE 

1 26 MARKET I NG / BEMARKI NGS-

1 27 MARKET RESEARCH / MARKNAVORS I NGS-

1 28 PERSONNEL / P ERSONEEL-

1 29 PRODUCT I ON / P RODUKS I E  

1 30 PUBL I C  RELAT I ONS / OPENBARE BETREKKI NGE 

1 32 RES EARCH / NAVORS I NGS-

1 33 SAL ES - VERKOOPS -

1 34 TECHN I CAL / TEGN I ESE 

1 37 OTHER D I RECTORS , EXECUT IVES  N . E . C .  OR F I ELD UNKNOWN , E . G .  OF I NST I TUTE / ANDER D I REKTEURE , 
U ITVOERENDE AMPTENARE N . E . V . OF R I GT I NG ONBEKEND BV . INSTITUUT 

1 38 DOMEST I C  S C I ENT I ST ,  HOME ECONOMI ST / HU I SHOUDKUND I GE , HU I SHOUDKUND I GE - VOORL I GT I NGSBEAMPTE 

1 39 DRAUGHTSMAN TECHN I C I AN N . E . C .  OR F I ELD UNKNOWN / TEKENAARTEGN I KUS N . E . V . OF R I GT ING ONBEKEND 

1 40 ECOLOG I ST / EKOLOOG -

1 4 1 ECONOMI C ,  F I NANC I AL ADV I S ER ,  ANALYST , CONTROLLER , F I NANC IAL B ROKER / EKONOMI ESE , 
F I NANS i e L E  ADV I S EUR , ANAL I S , KONTROLEUR , F I NANS ieLE MAKELAAR 

1 4 2  ECONOMI ST ( BRANCH UNKNOWN ) / E KONOOM (VERTAKKT�G - ONBEKEND ) 

1 43 ED ITOR , F I LM ED ITO R ,  PUBL I SHER / REDAKTEUR , ROLPRENTREDAKTEUR , U I TG EWER 

1 44 EDUCAT I ONAL ADV I S ER , EDUCAT I ON I ST , SCHOOL L I BRARY ADV I S ER , SUBJ ECT ADV I S ER / ONDERWYSADV I S EU R ,  
OPVOEDKUN D I GE , SKOOLB I BL I OTEEKADVI SEUR , VAKADV I S EU R  

1 45 EDUCATI ONAL , SCHOOL , TEACHER PSYCHOLOG I ST ,  ORTHOPEDAGOGUE ,  ORTH OD I DACT IT IAN / OPVOEDKUND IGE , 
SKOOL- , ONDERWYS ERS I ELKUND I GE , ORTOD I DAKT I KUS , ORTOPEDAGOOG 
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1 46 EDUCATI ON PLANNER , SCHOOL PLANNER , UN I VERS ITY PLANNER / ONDERWYSBEPLANNER , 
SKOOLBEPLANNER , UN I VERS I TE I TSBEPLANNER 

147 EFFI C I ENCY CONTROLLER , Q UAL I TY CONTROL OFF I CER / GEHALTEKONTROLEUR , KWAL I =  
T E I TS KONTROLE BEAMPTE 

1 48 EMPLOYMENT OFFI CER , RECRU I TMENT OFF I C ER / I N D I ENSNEMI NGSBEAMPTE ,WERKVERSKAF= 
F I NGSBEAMPTE , WERW I NGSB EAMPTE 

1 5 1 ENGI NEERS / I NGEN I EURS 

1 54 CHEMI CAL /  CHEM I ESE 

1 55 C I V I L / S I V I ELE 

1 56 ELECTR I CAL , ELECTRON I C ,]ELECOMMUN I CAT I ONS/ ELEKTR I ESE , ELE KTRON I ES E , 
TELEKOMMUN I KAS I E  

1 59 MECHAN I CAL / MEGAN I ES E  

1 6 2  STRUCTURAL / STRUKTURELE 

1 6 3  SYSTEMS / STELSEL 

1 64 OTHER ENGI NEERS N . E . C .  / ANDER I NGEN I EURS N . E . V .  

1 6 5 ENG I NEER TECHN I C I AN ANY F I ELD / I NGEN I EURSTEGN I KUS ALLE R I GT I NGS 

1 66 ESTATE AGENT / E I ENDOMSAGENT 

1 6 7 ESTATE CLERK . ESTATE EXAMI N ER / BOEDELKLERK , BOEDELONDERSOE KER 

1 68 EXPORT PLANNER / U I TVOERBEPLANNER 

1 6 9 FARMER / BOER 

1 70 FAS H I ON DES I GNER , I NTERI OR DECORATOR / MODEONTWERPER , B I NNESHU I SVERS I ERDER 

1 7 1 F I NANC I AL ACCOUNTANT / F I NANS ieLE REKENMEESTER 

1 72 FOOD SC I ENT I ST / VOEDSELWETENSKAPL I KE 

1 73 FOOD TECHNOLOG I ST / VOEDS ELTEGNOLOOG 

1 74 FORENS I C  S C I ENTI ST / FORENS I ESE WETENSKAPL I KE 

1 77 FORESTRY TECHN I C I AN / BOSBOU TEGN I KUS 

1 80 GAME RANGER , NATURE CONSERVATI ON I ST , RESEARCHE R ,W I LDL I FE MANAGEMENT E XTENS I ON 
OFF I CER / W I LDBEWAARDER , NATUURBEWAARDER , NAVORSER , NATUURBEWAR I NGSVOORL I GTER 

1 8 1  GEN E RAL MED I CAL P RACT IT I ONER , PHYS I C I AN ( E . G . PHYS I C I AN S P EC I AL I Z I NG I N  ANAES= 
THES I A ) /ALGEMENE MEDI ES E  PRAKT I SYN , KL I N I ES E  ASS I ST . S P ES I AL I SEER BV. NARKOSE 

1 82 GENET I C I ST / GENETI KUS 

1 83 GEOCHEM I ST / GEOCHEMI KUS 

1 84 GEOGRAPHER / AARDRYKS KUND I GE 

1 85 GEOLOGI ST / GEOLOOG 

1 8 7  GEOPHYS I C I ST / GEOF I S I KUS 

1 88 GLOSSOLOG I ST , I NTERPRETER , LEX I COGRAPHE R , L INGU I ST / TERMI NOLOOG TOLK , LE KS I KO= 
GRAAF ,TAALKUNDI GE 

1 89 GRAPH I C  DES I GNER / GRAF I ES E  ONTWERPER 

1 9 1  H EADMASTER , PR I N C I PAL OF SCHOOL / S KOOLHOOF , PR I N S I PAAL VAN S KOOL 

1 92 HEAD OF DEPARTMENT / AFDELJ NGSHOOF 

1 97 H I GH EXECUT I VE POSTS E . G . COMM I SS I ONER-GENE RAL , REG I STRAR OF UN I VERS I TY / 
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HO! U ITVOERENDE POS B� . KOMMI SSARI S -�ENERAL , REG I STRATEUR VAN ' N  UN I VERS ITE I T  

1 98 H I STOR I AN / GESKI EDKUND I GE 

1 99 HORT I C ULTU R I ST / TU I NBOUKUND I G E  

2 0 0  HOUS EMAN , I NTERN / I NTERN ( HU I SDOKTERJAAR I N  ' N  HOS P I TAAL ) 

20 1 HUMAN SC I ENTI ST N . E . C .  OR SPEC I F I C  OCCUPAT I ON UNKNOWN E . G .  RES EARCHER/ 
GEESTESWETENS KAPL I KE OF SPES I F I EKE BEROE P  ONBEKEND BV . NAVORS ER  

20 2 HYDROB I OLOG IST / H I DRO B I OLOOG 

204 HYDROLOG I ST / H I DROLOOG 

206 I NDUSTR I AL C HEM I ST / BEDRYFSCHEM I KUS , I NDUSTR i eLE  CHEMI KUS 

20 7 I NDUSTR I AL PSYCHOLOG I ST , I NTERN I NDUSTR IAL PSYCHOLOG I ST , P ERSONNEL PSYCHOLO= 
G I ST / BEDRYFS I ELKUND I GE ,  I NTERNBEDRYFS I EL KUNO I GE , PERSONEELS I ELKUND I GE 

2 1 0  I NFORMAT I ON CONTROLLER / I NL I GT I NGSKONTROLEUR 

2 1 1 I NFORMAT I ON OFF I CER / I NL I GT I NGSB EAMPTE 

2 1 2 I NFORMAT I ON SC I ENT I ST / I NL I GT I NGWETENSKAPL I KE 

2 1 4  I NS P ECTOR O F  EDUCAT I O N  / I NS PEKTEUR VAN ONDERWYS 

2 1 9  I NS P ECTOR  O F  WORKS / I NSPEKTEUR VAN WERKE 

220 I NS P ECTOR TECHN I C I AN N . E . C .  E . G . I NSPECTOR OF MA I ZE BOARD OR MEAT BOARD / 
I NSPEKTEURSTEGfHKUS iL E .  V .  BV . I NS PEKTEUR VAM MI EL I ERAAD OF VLE I S RAAD 

22 1 I NSTRUCTOR / I NSTRUKTEUR 

222 I NS URANC E  AGENT , I NSURANCE CONSULTANT / ASSURANS I E-AGENT , VERSEKER I NGSKONSULTANT 

224 I NSURANCE  BROKER / VERSEKER I NGSMAKELAAR 

225 I NVESTMENT ADV I S ER , I NVESTMENT ANALYST / BELEGG I NGSADV I SEUR , BELEGGI NGSANAL I S  

226 J UDGE / REGTER 

227 JUDGE ' S  REGI STRAR , LEGAL ASS I STANT / REGTERSKLERK , REGSAS S I STENT 

228 LABORATORY ASS I STANT F I ELD UNKOWN , LABORATORY TECHN I C I AN F I ELD UNKNOWN / LA= 
BORATOR I UMAS S I STENT R I GT I NG ONBEKEND , LABORATOR I UMTEGN I KUS R I GT I NG ONBEKEND 

229 LABORATORY ASS I STANT WITH B . SC . DEGRE E , LABORATORY TECHN I C I AN W ITH B . SC . DEGREE 
/ LABORATOR I UMASS I STENT MET B . SC . -GRAAD , LABORATOR I UMTEGN I KUS MET B . SC . -GRAAD 

230 LABOUR ECONOMI ST / ARB E I DS EKONOOM 

232 LANDSCAPE ARCH I TECT / LANDSKAPARGITEK 

234 LAND SURVEYOR / LANDMETER 

235 LAW ADV I S E R , LEGAL ADV I S ER / REGSADV I SEUR 

236 LECTURER , PROFESSOR ( UN I VERS I T I ES , COLLEGES AND OTH E R ) / 
DOSENT , LEKTOR , PROFESSOR ( UN I VERS ITE ITE , KOLLEGES EN ANDER ) 

237 LECTURER ( PART-T IME ) AND STUOENT ( FULL-T IME ) / DOSENT ( DEELTYDS ) EN STUDENT 
( VOUYDS ) 

238 LEGAL OCCUPATI ONS N . E . C .  E . G . DEED EXAMI NER , L EGAL OFF I CER , SHER I FF AND OTHE R / 
REGS BEROEPE N . E . V .  BV . AKTEONDERSOE KER ,REGSBEAMPTE , BALJU EN ANDER  

239 L I AI SON OFF I CER , PUBL I C I TY OFF I C ER , PU BL I C  RELAT I ONS OFF I CER / SKAKELBEAMPT E , 
PUBL I S I TE I TSBEAMPTE , REKLAMEBEAMPTE 

240 L I BRAR IAN , L I BRAR IAN ASS I STANT / B I BL I OTEKAR I S , B I B L I OTEEKAS S I STENT 

242 MAG I STRATE / LANDDROS 
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243 MANAGEMENT ACCOUNTANT / BESTUURSREKENMEESTER 

244 MANAGEMENT CONSULTANT / BESTUURSKONSULTANT 

245 MANAGER ASS I STANT , MANAGEMENT TRA I NEE , GRADUATE TRA I NE E , COMPANY TRA I N E E , TRAI =  
NEE  EXECUT I V E / BESTUURSASS ISTENT , LEERL I NG U I TVOERENDE BEAMPTE 

246 MANAGERS , ADM I N I STRATORS , SUPER I NTENDENTS / BESTUURDERS ,ADM I N I SJRATORS ,SUPER I NTENDENTE 

247  ACCOUNT I NG ,AUD I T  / OUD IT-

248 ADM I N I STRAT I VE / ADM I N I STRAT I EWE  

2 50 ADVERT I S I NG / ADVERTENS I E-

2 53 AREA , BRANCH , D I STR I CT , REGI ONAL / GEB I EDS- ,TAK- , D I STR I KS - , STREEKS -

254 BANK / BANK 

2 5 7  COMPANY / MAATSKAPPY-

259  COMPUTER , DATA- PROCESS I NG , SYSTEMS - ( COMPUTER )  / REKENAAR- , DATAVERWERKI NGS - , 
STELSEL- ( REKENAAR ) 

26 2 CRED I T  / KRED I ET-

263 DEVELOPMENT / ONTW I KKEL I NGS-

265 D I V I S I ONAL / AFDEL I NGS-

268 FACTORY / FABR I EKS -

270  F I NANC I AL / F I NANS ieLE-

273  GENERAL , C H I E F  / ALGEMENE , HOOF-

274 HOTEL / HOTEL-

275 I NDUSTRI AL / BEDRYFS-

279  L I A I SON , PUBL I C ITY , PUBL I C  RELAT I ONS / S KAKEL- , REKLAME- EN PROMOS I E- , OPENBARE 
BETREKKI NGE 

28 1 MARKET DEVELOPMENT / MARKONTW I KKE L I  NGS -

2 8 2  MARKET I NG / BEMARKI NGS-

283 MARKET RESEARCH / MARKNAVORS I NGS-

284 MATER IALS / MATER I AAL-

285 MED I CAL , HOSP I TAL / MED I ES E , HOSP I TAAL-

287 M I LL ,GRA I N-MI LL , SAW-M I LL , SUGAR-M ILL / MEUL- , GRAANMEUL- , SAAGMEUL- , SU I KER= 
MEUL-

29 1 PERSONNEL / P ERSONEEL-

292 PERSONNEL DEVELOPMENT / P ERSONEELONTW I KKEL I NGS-

2 9 5  PRODUCT / P RODUKTE-

296 PRODUCT I ON / PRODUKS I E -

297 PROJ ECT / PROJ EK-

299 PURCHAS I NG / AANKOOP-

300 QUAL I TY ASSURANCE , QUAL I TY CONTROL / KWAL I TE I TSBEHEER- , GEHALTEBEHEER-

3 0 1 RESEARCH , RESEARCH AND D EVELOPMENT , RESEARCH D I V I S I ON / NAVORS I NGS- , 
NAVORS I NGS- EN ONTW I KKEL I NGS - , NAVORS I NGSAFDEL I NG 

3 0 2  RETA I L / KLE I NHANDELS-

67 



303  SALES / V ERKOOPS-

304 STAGE / VERHOOG-

305 TECHN I CAL / TEGN I ES E  

3 0 7  TRA I N I NG / OPLE I D I NGS-

3 1 1 OTHER MANAGERS ,ADM I N I STRATORS , S UPER I NTENDENTS , N . E . C .  / ANDER  BESTUURDERS , 
ADM I N I STRATEURS , SUPER I NTENDENTE , N . E . V .  

3 1 3  MANPOWER PLANNE R ,  MANPOWER RESEARCHER / MANNEKRAGBEPLANNER , MANNEKRAG= 
NAVORSER 

3 1 4  MAR I NE B I OLOG I ST / MAR I NEB I OLOOG 

3 20 MARKET I NG OFFI CER / BEMARKI NGSBEAMPTE 

3 2 1  MARKET I NG PLANNER ,  MARKET RESEARCH OFF I CER / BEMARK I NGSBEPLANNER , MARK= 
NAVORSER 

322 MARKET RESEARCH CONSULTANT / MARKNAVORS I NGS KONSULTANT 

3 24 MATHEMAT I C IAN / W I S KUND I GE 

3 26 MED I CAL I NS PECTOR OF  SCHOOLS OR HOS P I TALS / MED I ESE  I NS PEKTEUR VAN S KOLE  OF 
HOS P I TALE 

327 MED I CAL OR  DENTAL TECHN I C I AN / MED I ES E  OF TANDHEELKUND I GE TEGN I KUS 

329 MED I CAL PHYS I C I ST / MED I ES E  F I S I KUS 

330 MED I CAL PHYS I OLOGI ST / MED I ES E  F I S I OLOOG 

33 1 MED I CAL RESEARCH OFF I CER / MED I ES E  NAVORSER  

332 MED I CAL SPEC IAL I STS / MED I ESE  SPES IAL I STE 

333  ANAESTHET I ST / NARKOT I SEUR  

334  GYNAECOLOGI ST / G I N EKOLOOG 

335 PATHOLOG I ST - ALL MEDI CAL COMB I NAT I ONS (W ITH M . B . , CH . B .  ) / PATOLOOG-
ALL E  MED I ESE KOMB I NAS I ES ( MET M . B . , CH . B . ) 

336 PHYS I C I AN SPEC I AL I ST / I NTERN I S , I NTERNE GENEESKUNDE 

337 PSYC H I ATRI ST / P S I G I ATER 

338 RAD I OLOG I ST - ALL F I ELDS / RAD I OLOOG- ALLE R I GT I NGS 

339 SURGEON - ALL F I E LDS E . G .  UROLOG I ST ,  ORTHOPED I C  SURGEON , N EURO-SURGEON/ 
CH I RURG - ALLE R I GT I NGS BV . UROLOOG , ORTOPED I S , ORTOPEED , NEUROCH I RURG 

340 OTHER MED I CAL SPEC IAL I STS N . E . C .  OR  UNKNOWN E . G .  DERMATOLOG I ST / ANDER 
MED I ES E S P ES I AL I STE N . E . V .  OF ONBEKEND BV . DERMATOLOOG 

34 1 MED I CAL TECHNOLOG I ST / MED I ESE  TEGNOLOOG 

342 MEMBER OF THE ARMED FORCES , M I L I TARY STAFF / L I D  VAN D I E  GEWAPENDE MAGTE , 
M I L I TeRE STAF 

348 METEOROLOG I ST / METEOROLOOG (WEERKUND I G E ) 

349 M I CRO - B I OLOG I ST / M I KROB I OLOOG 

350 M I DW I FE / VROEDVROU 

351 M I NERAL ECONOMI ST / M I N ERAALEKONOOM 

352 M I N ERALOGI ST / M I NERALOOG ( DELFSTOFKUND I GE ) 

256 MUSEUM OFF I CER / MUSEUMBEAMPTE � MUSEUMKUND I GE 

360 NATURAL S C I ENTI STS N . E . C . I NATUURWETENS KAPL I KES  N . E . V .  
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364 NURSE / VERPLEEGKUNO I GE , V ERPLEEGSTER , VERPLEeR 

36 5 NURSE STUDENT / VERPLEEGSTER - L EERL I NG 

366 NUTR I T I O N I ST ( AN I MALS ) / VOED I NGKUND I G E  ( D I ERE ) 

368 OCCUPAT IONAL THERAP I ST / ARB E I DSTERAPEUT 

36 9 OCEANOGRAPHER / OSEANOGRAAF 

3 70  OENOLOG I ST ,  V I T I CULTURI ST / ENOLOOG ( WYNKUND I GE ) , WYNBOUER , WYNMAKER , 
W I NGERDBOUKUN D I GE 

3 7 1  OPERAT I ONAL RESEARCH ANALYST , CONSULTANT / O PERAS I ONELE NAVORS I NGSANAL I S ,  
- KONSULTANT 

3 72  OPERAT I ONS RESEARCHER / OPERAS I ONELE NAVORSER 

375 ORGAN I SATI ON AND METHODS I NV ESTI GAT I NG ANALYST , OFF I CER , WORK STUDY OFF I C ER  
/ ORGAN I SAS I E- EN METODE-ANAL I S ,  -BEAMPTE , WERKSTUD I EBEAMPTE 

3 76 ORGAN I ST / ORREL I S  

3 7 9  OWNER , PROPR I ETOR O F  BUS I N ESS E . G . OWNE R  O F  A C LOTHES  SHOP / E I ENAAR VAN E I E  
BES I GHE I D  BV . E I ENAAR VAN KLEREW I N KEL  

385  PATENT ATTORNEY , PATENT AGENT , PATENT OFF I CER / PATENTEPROKUREUR , PATENTE= 
AGENT , PATENTEBEAMPTE 

389 PERSONNEL ADV I SER , PERSONNEL CONSULTANT / P ERSONEELADV I SEUR , PERSONEEL= 
KONSULTANT 

390 PERSONNEL CLERK , PERSONNEL OFF I CER / PERSONEELKLERK , P ERSONEELBEAMPTE 

391 PERSONNEL DEVELOPMENT OFF I C ER / P ERSONEELONTW I KKEL I NGSBEAMPTE 

392 PHARMAC I ST ,  DRUGG I ST / APTEKER , DROG I S  

396 PHYS I C I ST / F I S I KUS 

3 9 7  PHYS I CS TECHN I C I AN / FI S I ES E  TEGN I KUS 

399 PHYSI OTHERAP IST / F I S I OTERAPEUT 

400 PHYTOGEN I ST , PLANT BREEDER / PLANTTELER 

40 1 PLANN I NG  OFF I CER / BEPLANN I NGSBEAMPTE 

406 P LANT PATHOLOG I ST , PHYTOPATHOLOG I ST / PLANTPATOLOOG ( P LANTS I EKTEKUND I GE ) , 
F I TO PATOLOOG 

4 1 0  POL I C E  ANO DETECT I V E  SERV I CES ( SAP , SAR , P R I VATE DETECT I VE ) / POL I S I E  EN 
S P EURD I ENS  ( SAP , SAS , P R I VAATSPEURDER ) 

4 1 1 POL I T I CAL SC I ENT I ST / STAATSDESKUND I GE 

4 1 2 POLLUT I ON CONTROL OFF I CER  ( E . G .  A I R ,  ENV I RONMENT , WATER) / BESOEDEL I NGS= 
BEHEERBEAMPTE ( BV .  LUG , OMGEW I NG ,  WATER ) 

4 1 5 POULTRY PATHOLOG I ST ,  VETER I NAR IAN PATHOLOG I ST / PLU I MVEEPATOLOOG , 
VEEARTSENY PATOLOOG 

4 1 7 PR I SON S ERV I CE PERSONNEL  E . G .  P R I SONWARDER / GEVANGEN I SD I ENSPERSONEEL BV . 
TRONKBEWAARDE R  

4 1 8  P RODUCT I ON ASS I STANT , CONTROLLER , CONTROL OFF I CER , P LANNER / PRODUKS I EASS I S =  
TENT , -KONTROLEUR , -KONTROLEBEAMPTE , -BEPLANNER 

4 1 9  PRODUCT ION  ENG I NEER I NG ASS I STANT , OFF I CER / BEDRYFS I NGEN I EURSWESE-AS S I STENT , 
- BEAMPTE 

421 PROGRAMMER-COMPUTER / PROGRAMMEERDER-REKENAAR 

422 PROGRAM ORGAN I SER  - RAD I O , TV / PROGRAMORGAN I SE ERDER - RAD I O , TV 

4 24 PROOF READER / PROEFLESER 
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426 PROPERTY BROKER , PROP ERTY DEVELOPER , PROPERTY NEGOTIATOR / E I ENDOMSMAKELAAR , 
E I ENDOMSONTW I KKELAAR , E I ENDOMSONDERHANDELAAR 

430 PSYCHOLOG I ST N . E . C .  E . G .  RESEARCH / S I ELKUND I GE N . E . V . B V .  NAVORS I NG 

4 3 1  PSYCHOMETR I ST / PS I GOMETR I S  

4 3 2  PSYCHOTECHN I C IAN / PS I GOTEGN I KUS 

433 PUBL I C  PROSECUTOR / STAATSAANKLAER 

4 34 P UB L I C  RELATI ONS CONSULTANT / O P ENBARE BETREKKI NGE- KONSULTANT 

435 QUANTITY SURVEYOR , B U I LD I NG SURVEYOR / BOUREKENAAR 

436 RAD IO  ANNOUNCER , TV ANNOUNCER / RAD I O-OMROEPER ,TV -OMROEPER 

437 RAD I OGRAPHER / RAD I OGRAF I S  

438 RAD I OTHERAP I ST / RAD I OTERAPEUT 

439 RECEPT I ON I ST ,  SECRETARY / ONTVANGSDAME , SEKRETARESSE 

440 REL I G I OUS WORKERS N . E . C . E . G .  VOLUNTARY WORKERS / GODS D I ENSWERKERS N . E . V .  
BV . VRYW I L L I GE WERKERS 

44 1 REMED I AL THERAP I ST / REMED i eRENDE TERAPEUT 

442 REPRESENTATI VES E . G . ADVERT I S I NG ,  FACTORY , MARKET I NG , SALES , SERV I C E / V ER= 
TEENWOORD I GtK� tlV .  ADVERTENS I E- ,  FABR I EKS- , BEMARKI NGS - , VERKOO PS - , D I ENS  

444 SALESMAN / VERKOOPSMAN 

445 SALES WORKERS N . E . C .  E . G. SALES PROMOTOR / VERKOOPSWERKERS N . E . V .  BV . 
V ERKOOPSPROMOTOR 

447 SECRETARY N . E . C  E . G . CLUB , I NST ITUTE , SCHOOL / SEKRETARI S  N . E . V .  BV . KLUS , 
I NSTITUUT , SKOOL-

448 SECRETARY -TREASURER / SEKRETAR I S -TESOUR I ER 

45 1 S ERV I C E  CAPACI TY OCCUPATI ONS N . E . C .  E . G .  CHEF , FL I GHT STEWARD , TOUR I ST GU I DE 
/ D I ENSTE BEROEPE  N . E . V .  BV . KOK ,  VLUGKELNER , TOERG I DS 

452 SOC I AL WORKER , WELFARE OFF I CER / MAATSKAPL I KE WERKER , WELSYNSBEAMPTE 

453 SOC I O - EDUCAT I ON I ST / SOS I OPEDAGOOG 

4 54 SOC IOLOGI ST / SOS I OLOOG 

455 SO I L SC I ENT I ST / GRONOKUND I G E  ( BODEMKUND IGE ) 

458 SPEECH THERAP I ST / SPRAAKTERAPEUT 

459 SPEECH THERAP I ST AND AUD I OLOG I ST / SPRAAKTERAPEUT EN OUD I OLOOG 

460 STAT I ST I C I AN / STAT I ST I KUS 

46 2 STOCKBROKER / AANDELEMAKELAAR 

463 STUDENT COUNSELLOR / STUDENTEVOORL I GTER 

466 SYSTEMS ACCOUNTANT OR AUD I TOR / STELSELREKENMEESTER OF  OUD I TEUR 

467 SYSTEMS ANALYST , SYSTEMS DES I GNER ( COMPUTER ) / STELS ELONTLEDER , STELSEL= 
ONTWERPER ( REKENAAR ) 

468 SYSTEMS ANALYST AND PROGRAMMER / STELSELONTLEDER EN PROGRAMMEERDER 

471 TEACHER - ANY SCHOOL / ONDERWYSER - EN I GE S KOOL 

473 TECHN I CAL ASS I STANT OR TECHN I CAL OFF I CER ( F I ELD UNKNOWN ) / TEGN I ES E  
ASS I STENT O F  TEGN I ES E  BEAMPTE ( R I GT I NG ONBEKEND ) 

4 75  TECHN I C IAN N . E . C .  E . G .  TOWN AND REGI ONAL PLANN I NG / TEGN I KUS N . E . V . BV . 
STADS- EN STREEKSBEPLANN I NG 
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477  TECHNOLOGI ST N . E . C .  E . G .  EDUCAT I ONAL , CYTOGENET I C  / TEGNOLOOG N . E . V . BV . 
OPVOEDKUND IGE , S I TOGENET I KA 

479 TOWN AND REGI ONAL PLANNER , TOWN PLANNER / STADS - EN STREEKSBEPLANNER , DORPS= 
BEPLANNER  

48 1 TOWN PLANNER AND ARCH I TECT / STADSBEPLANNER EN ARG I TEK 

484 TRACER / NATREKKER 

485 TRA I N I NG CONSULTANT / OPLE I D I NGSKONSULTANT 

486 TRA I N I NG OFF I CER / OPLE I D I NGSBEAMPTE 

487 TRANSLATOR / VERTALE R  

49 1  TREASURER / TESOUR I ER  

492 TRUST OFF I C ER / TRUSTBEAMPTE 

493 TV PRODUCER / TV- REG I SS E UR 

494 TV PRODUCT I O N  S ECRETARY / TV- PRODUKS I ESEKRETARESSE 

496 TYP I ST / T I KSTER 

499 V ETERI NAR IAN / VEEARTS 

502  V I ROLOG I ST / V I ROLOOG 

503  VOCAT I ONAL COUNSELLOR , VOCAT IONAL GU I DANCE OFF I CER , VOCAT I ONAL OFF I C ER / 
BEROEPSRAADGEWER ,  BEROEPSVOORL I GTER , BEROEPSKUND IGE  

50 5 WOOD TECHNOLOG I ST / HOUTTEGNOLOOG 

506 ZOOLOG I ST , MAMMALOG I ST / D I ERKUND I GE , D I EREKOLOOG , SOOGD I ERKUND I GE 

50 7 P ERSONS OUTS I D E  THE LABOUR MARKET / P ERSONE SU ITE D I E  ARB E I DSMARK 

508  HOUSEW I FE / HU I S VROU 

5 1 0  PENS I ON ER / U I TD I ENSGETREDENE , PENS I OENTREKKER 

5 1 2  STUDENT ( POST-GRADUATE ) / STUDENT ( NA-GRAADS ) 

5 1 3  UN EMPLOY ED / WERKL OOS 

5 1 4  OTHER E . G . MED I CALLY UNF I T / ANDER B V .  MED I ES ONGESK IK  
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BYLAE 

BEROEPSLYS 

462 AANDELEMAKELAAR / STOCKBROKER 

062 AANKOPER , I NKOPER  / BUYER , PURCHASER  

1 84 AARDRYKS K.UNDI GE / GEOGRAPHER 

008 ADM I N I STRAT I EWE ASS I STENT ( AA )  / ADM I N I STRAT I V E  ASS I STANT ( AA )  

0 0 9  ADM I N I STRATI EWE ASS I STENT ( S EN I O R )  ( SAA ) , HOOFKLERK , S E N I ORKLERK / ADM I N I STRA= 
T I V E  ASS I STANT ( S EN I OR ) ( SAA ) , CH I EF CLERK , S EN I OR CLERK 

0 1 0  ADM I N I STRAT I EWE B EAMPTE BV . AB , BAB , SAB / ADM I N I STRAT I VE ' O FF I CER E . G . AO ,ACO , 
SAO 

0 1 2  ADVERTENS I EKONSULTANT , REKLAMEKONSULTANT / ADVERT I S I NG CONSULTANT , PU BL I C ITY  
CONSULTANT 

0 1 3  ADVOKAAT / ADVOCATE 

1 9 2  AFDEL I NGSHOOF / HEAD OF DEPARTMENT 

0 7 7  AFRI GTER BV . TENN I S , VERMAAKL I KHE I DSWERKER ,ONTSPANNI NGS- , S PORTBEAMPTE ( -OFF I =  
S I E R ) / COACH E . G .  TENN I S , ENTERTA I NMENT WORKER , RECREAT I ON , S PO RTS OFF I CER  

0 1 4  AGENTE N . E . V .  BV . BESTELL I NGS - , FABR I EKS - , V ERSKEP I NGS - , ANDER / AGENTS N . E . C .  
E . G .  I NDENT ,MANUFACTURI NG , SH I PS , OTHER 

005 AKTEUR / ACTOR 

00 7 AKTUARieLE KLERK- I NGESKREWE , AKTUAR i eL E  STUDENT / ACTUARY CLERK-ART I CLED ,AC= 
TUARY STUDENT 

1 8 1  ALGEMENE MED I ES E  PRAKT I SYN , KL I N I ES E  ASS I STENT ( S PES I AL I SEER BV . NARKOS E ) /GENE= 
RAL MED I CAL PRACT I T I ONER , PHYS I C IAN ( E . G . PHYS I C I AN S PEC I AL I Z I NG IN ANAESTHES I A )  

0 3 6  AMBAGSMANNE , O PERATEURS E N  HALFGESKOOLDE WERKERS BV . SLAGTER , S ETTER, SWE I SER  / 
ARTI SANS ,OP ERATORS AND SEMI -SK I LLED WORKERS E . G . B UTCHER , COMPOS I TOR  , WELDER 

0 26 ANAL I T I ESE CHEMI KUS / ANALYTI CAL CHEM I ST 

0 29 ANTROPOLOOG ,ARGEOLOOG , ETNOLOOG / ANTHROPOLOGI ST ,ARCHAEOLOG I ST-, ETHNOLOG I ST 

392 APTEKER , DROG I S  / PHARMAC I ST , DRUGGI ST 

0 3 1  ARACHNOLOOG , ENTOMOLOOG / ARACHNOLOG I ST , ENTOMOLOG I ST 

230 ARB E I DS EKONOOM/ LABOUR ECONOM I ST 

368 ARBE I DSTERAPEUT / OCCU PAT I ONAL THERAP I ST 

0 3 2  ARG ITEK ( OO K  ARG ITEK-ASS I STENT ) / ARCH I TECT ( ALSO ARCH ITECT- I N -TRA I N I NG )  

0 3 4  ARG IVAR I S , KURATOR ,H ERAL D I KUS / ARCH I V I S T , CURATOR , HERALD I ST 

222 ASSURANS I E -AGENT , V ERSE KER I NGSKONSULTANT / I NS URANCE AGENT , I NSURANCE CON= 
SULTANT 

046 BANKI ER / BANKER 

045 BANKKLERK / BANK CLERK 

0 59 BEDRYFS - , NYWERHE I DSADV I SEUR , -ANAL I S , - KONSULTANT , - KONTROLEUR/BUS I NESS , I NDUS= 
TR IAL ADV I S ER , ANALYST , CONSULTANT , CONTROLLER 

206 BEDRYFSCHEM I KUS , INDUSTR ieLE  CHEM I KUS / I NDUSTR I AL CHEM I ST 

060  BEDRYFSEKONOOM / BUS I N ESS ECONOMI ST 

2 0 7  BEDRYFS I EL KUND I G E , I NTERNBEDRYFS I EL KUND I GE , P ERSONEELS I EL KUND I GE / I NDUSTR I AL 
PSYCHOLOG I ST , I NTERN I NDUSTRIAL PSYCHOLOG I ST ,  PERSONNEL PSYCHOLOG I ST 

4 1 9  BEDRYFS I NGEN I EURSWESE-ASS I STENT , -BEAMPTE / P RODUCT I ON ENG I NE ER I NG 
ASS I STANT , OFF I C E R  
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225  BELEGG I NGSAD V I S EUR , B EL EGGI NGSANAL I S  / I NVESTMENT ADV I S ER ,  I N V ESTMENT ANALYST 

320 B EMARKI NGSBEAMPTE / MARKETI NG OFF I C ER 

32 1 B EMARKI NGSBEPLANNER , MARKNAVORSER / MARKET I NG PLANNER , MARKET RES EARCH OFF I CER 

40 1 BEPLANN I NGSBEAMPTE / PLANN I NG OFF I C ER 

50 3 BEROEPSRAADGEWER , BEROEP SVOORL I GTER , BEROEPSKUND I GE  / VOCAT I ONAL COUNSELLOR , VOCATI ONAL 
GU I DANC E  OFF I CER , VOCATI ONAL OFF I C ER 

4 1 2  B ESOEDEL I NGSBEHEERBEAMPTE ( BV .  LUG , OMGEW I NG ,  WATER ) / POLLUT I ON CONTROL OFF I CER 
( E . G .  AI R ,  ENV I RONMENT , WATER ) 

246 BESTUURDERS ,ADMI N I STRATORS , SU P ER I NTENOENTE / MANAGERS , ADMIN I STRATORS , SUPER I NTENDENTS 

299 AANKOOP- / PURCHAS I NG 

248 ADM I N I STRATI EWE  / ADMI N I STRAT I VE 

250  ADVERTENS I E- / ADVERT I S I NG 

265 AFDEL I NGS- / D I V I S I ONAL 

273  ALGEMENE , HOOF- / GENERAL , CHI EF  

254 BANK- / BANK 

275 BEDRYFS- / I NDUSTR IAL 

282 BEMARKI NGS- / MARKET I NG 

259 DATAVERWERKI NGS- , REKENAAR- , STELSEL- ( RE KENAAR )  / DATA PROCESS I NG ,  COMPUTER , SYSTEMS - ( COMPUTE R )  

253 D I STR I KS - , GEB I EDS - , STREEKS - , TAK- / D I STR I CT , AREA , REG I ONAL , BRANCH 

268 FABR I EKS - / FACTORY 

270 F I NANS ieLE  / F I NANC I AL 

300  GEHALTEBEHEER- , KWAL ITE I TSBEHEER- / QUA L I TY ASSURANCE , QUAL ITY CONTROL 

2 74 HOTEL-/  HOTEL 

302 KLE I NHANDELS- / RETAI L 

262 KRED I ET- / CRED I T  

257  MAATSKAPPY - / COMPANY 

283 MARKNAVORS I NGS - / MARKET RESEARCH 

28 1 MARKONTW I KKE L I NGS-/  MARKET DEVELOPMENT 

284 MATER I AAL- / MATER IALS 

285 MED I ESE , HOSP I TAAL- / MED I CAL . HOSP ITAL 

28 7 MEUL-, GRAANMEUL- , SAAGMEUL- , S U I KERMEUL- / M I LL , GRA I N-MI LL , SAW-M I LL , SUGAR-MI LL 

3 0 1 NAVORS I NGS- , NAVORS I NGSAFDEL I NG- , NAVORS I NGS- EN ONTW I KKEL I NGS- / RESEARCH , RESEARCH 
D I V I S I ON , RESEARCH AND DEVELOPMENT 

26 3 ONTW I KKE L I NGS- / DEVELOPMENT 

279 OPENBARE BETREKKI NGE , REKLAME- EN PROMOS i E - ,  SKAKEL- / PUB L I C  RELAT I ONS , P UBL I C ITY , L I A I SON 

30 7 OPLE I D I NGS- / TRA I N I NG 

24 7 QUO IT- / ACCOUNT I NG , AUD I T  

29 1 PERSONEEL- / PERSONNEL 

292 PERSONEELONTW I KKEL I NGS - / PERSONNEL DEVELOPMENT 
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?96 PRODUKS I E- / PRODUCT ION 

295 PRODUKTE- / PRODUCT 

297 PROJ EK-/ PROJ ECT 

305  TEGN I ES E  / TECHN I CAL 

304 VERHOOG- / STAGE 

303  V ERKOOPS-/ SALES 

3 1 1 ANDER  BESTUURDERS , SUPERI NTENDENTE , ADM I N I STRATORS N . E . V .  / OTHER MANAGERS , SUPER I NTENDENTS , 
ADM I N I STRATORS N . E . C .  

245 BESTUURSAS S I STENT , LEERL I NG U I TVOERENDE BEAMPTE  / MANAGER ASS I STENT , MANAGEMENT TRA I NE E , GRADUATE TRA I NEE , 
COMPANY TRA I NE E , TRA INEE  EXECUT I VE 

244 BESTUURSKONSULTANT / MANAGEMENT CONSULTANT 

243 BESTUURS REKENMEESTER / MANAGEMENT ACCOUNTANT 

240 B I B( I OTEKAR I S , B I B L I OTEEKASS I STENT / L I BRARIAN , L I BRAR I AN ASS I STANT 

047 B I OCHEMI KUS / B I OCHEM I ST 

048 B I OLOGI ESE WETENS KAPPETEGN I KUS / B I OLOG I CAL S C I ENCES TECHN I C I AN 

049 B I OLOOG / B I OLOG I ST 

0 50 B I OMETR I KUS / B I OMETR I C IAN 

0 1 1 BOED EL BEREDDERAAR , BOEDEhKONSULTANT / ADM I N I STRATOR O F  AN ESTATE , ESTATE CON= 
SULT ANT 

1 6 7  BOEDELKLERK , BOEDELONOERSOEKER / ESTATE CLERK , ESTATE EX�M INER 

053  BOEKHOUER / BOOKKEEPER 

1 6 9  BO ER / FARMER 

1 77 BOSBOU TEGN I KUS / FORESTRY TECHN I C I AN 

0 58 BOUKUND I GE , BOUTEGNOLOOG , BOU-OPS I ENER  / BUILDING S C I ENT I ST ,  BU I LD I NG 
TECHNOLOG I ST ,  CONSTRUCT I ON SUPERV I SOR 

435 BOUREKENAAR / QUANT I TY SURVEYOR , B U I LD I NG SURV EYOR 

069 CHEM I ESE  TEGN I KUS , B I OCHEM I ESE TEGN I KUS / CHEMI CAL TECHN I C I AN ,  B I OCHEMI CAL 
TECHN I C I AN 

0 7 1  CHEM I KUS ( S KE I KU ND I GE ) ( N T E  APTEKER N I E ) , NAVORS I NGS€HEM I KUS / CHEM I ST ( NOT 
PHARMAC I ST ) , RESEARCH CHEM I ST 

0 7 2  CH I ROPRAKT I SYN / CH I RO PRACT I C I AN 

1 0 2 DANSER , DANSONDERWYSER , MUS I KUS , MUS I EKONDERWYSE R , SANGER / DANCER , DANC ING  
TEACHER , MUS I C IAN , MUS I C  TEACHER , S I NGER 

1 0 7 D I EETKUND I GE / D I ET I C I AN 

45 1 D I ENSTE BEROEPE  N . E . V .  BV . KOK ,  VLUGKELNER , TOE RG I DS / SERV I CE CAPAC I TY 
OCCUPATI ONS N . E . C .  E . G .  CHE F , FL I GHT STEWARD , TOUR I ST GU I DE 

506 D I ERKUND I GE , D I E REKOLOOG , SOOGD I E.RKUND I GE / ZOOLOG I ST ,  MAMMALOG I ST 

1 08 D I PLOMAAT , BU I TELANOSE  D I ENSBEAMPTE , LEDE VAN D I E  D I P LOMAT I EKE D I ENS / 
D I PLOMAT , FORE I GN S ERV I CE  OFF I C I AL , MEMBERS OF THE D I PLOMAT I C  CORPS 

1 09 O I REKTEURE , U I TVOERENDE AMPTENARE / D I RECTORS , EXECUT I VES 

1 26 BEMARK INGS- /  MARKET I NG 

1 24 BESTURENDE / MANAG ING  

1 1 8  D I REKTEUR VAN MAATSKAPPYE / D I RECTOR O F  COMPAN I ES 
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1 23 F I NANS ieLE / F I NANC IAL 

1 1 3 LANDBOU-/ AGR I CULTURAL 

1 1 5  MAATS KAPPY- / COMPANY 

1 27 MARKNAVORS I NGS- /  MARKET RESEARCH 

1 32 NAVORS I NGS - /  RESEARCH 

1 30 OPENBARE BETREKKI NGE / PUBL I C  RELATI ONS 

1 28 PERSONEEL - /  PERSONNEL 

1 29 PRODUKS I E  / PRODUCT I ON 

1 34 TEGN I ES E  / TECHN I CAL 

1 22 U I TVOER- / EXPORT 

1 2 1 U I TVOERENDE / EXECUT I V E  

1 3 3 VERKOOPS - / SALES 

1 3 7 ANDER D I REKTEURE ,  U I TVOERENDE AMPTENARE N . E . V .  OF R I GT I NG ONBEKEND , BV . I NST I TUUT / 
OTHER D I RECTORS , EXECUT I VES N . E . C .  OR F I ELD UNKNOWN , E . G . OF . I NST ITUTE 

23 7 DOSENT ( DE ELTYDS ) EN STUDENT ( VOLTYDS ) / LECTURER ( PART -T IME ) AND STUDENT 
( FULL- T IME ) 

236 DOSENT , LEKTOR , PROFESSOR ( UN I V ERS I TE I TE , KOLLEGES EN ANDER) / LECTURER , 
PROFESSOR ( UN I VERS I T I ES , COLLEGES AND OTHER ) 

3 79 E I ENAAR VAN E I E  BES I GHE I D  BV . E I ENAAR VAN KLEREW I NKEL / OWNER , PROPR I ETOR 
OF BUS I NESS E . G .  OWNER OF A CLOTHES SHOP 

1 66 E I ENDOMSAGENT / ESTATE AGENT 

426 E I ENDOMSMAKELAAR , E I ENDOMSONTW I KKELAAR , E I ENDOMSONDERHANDELAAR / PRO PERTY 
BROKER , PROPERTY DEVELOPER , PRO PERTY NEGOT I ATOR 

1 40 EKOLOOG / ECOLOG I ST 

1 4 1  EKONOMI ESE , F I NANS ieLE  ADV I S EUR , ANAL I S , KONTROLEUR , F I NANS i eLE MAKELAAR / 
ECONOM I C , F I NANC IAL ADV I S ER ,ANALYST , CONTROLLER , F I NANC I AL BROKER 

1 42 EKONOOM ( VERTAKKI NG ONBEKEND ) / ECONOMI ST ( BRANCH UNKNOWN ) 

3 70 ENOLOOG ( WYNKUND I GE ) , WYNBOUER , WYNMAKER ; W I NGERDBOUKUND IGE  / OENOLOG I ST ,  
V I T I  CUL TURI ST 

1 7 1 F I NANS i eLE  REKENMEESTER / F I NANC IAL ACCOUNTANT 

397  F I S I ESE TEGN I KUS / PHYS I CS TECHN I C I AN 

396 F I S I KUS / PHYS I C iST 

399 F I S I OTERAPEUT / PHYS I OTHERAP I ST 

1 74 FORENS I ES E  WETENSKAPL I KE / FORENS I C  SC I ENT I ST 

064 GEBOUE-OPS I GTER / CARETAKER 

20 1 GEESTESWETENSKAPL I K E N . E . V .  OF SPES I F I EKE B EROEP ONB EKEND B V .  NAVORS ER / H UMAN 
SC I ENT I ST N . E . C . OR SPEC I F I C  OCCUPAT I ON UNKNOWN E . G .  RES EARCHER 

1 47 GEHALTEKONTROLEUR , KWAL ITE I TSKONTROLE BEAMPTE / EFF I C I ENCY CONTROLLER , 
QUAL I TY CONTROL OFFI CER 

1 82 GENETI KUS / GENET I C I ST 

1 83 GEOCHEMI KUS / GEOCHEMI ST 

1 8 7 GEOF I S I KUS / GEOPHYS I C I ST 

1 85 GEOLOOG / GEOLOG I ST 
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1 98 GESKI EDKUND I GE / H I STOR IAN 

4 1 7 GEVANGEN I S D I ENS PERSONEEL BV . TRONKBEWAARDER / PR I SON S ERV I C E  PERSONN EL E . G .  
PR I SONWARDE R  

440 GODSD I ENSWERKE&S N . E . V . BV . VRYW I LL I GE WERKERS / REL I G I OUS WORKERS N . E . C .  
E . G .  VOLUNTARY WORKERS 

1 89 GRAF I ESE ONTWERPER / GRAPH I C  DES I GNER 

4 5 5  GRONDKUND I GE ( BODEMKUND I G E ) / SO I L  SC I ENT I ST 

20 2 H I DRO B I OLOOG / HYDROB IOLOG I ST 

204 H I DROLOOG / HYDROLOG I ST 

1 97 HOe U ITVOERENDE POS BV . KOMM I SSAR I S -GENERAAL , REGI STRATEUR VAN ' N  UN I V ERS ITE I T  / 
H I GH EXECUT I VE POST E . G . COMM I S S I ONER-GENERAL , REGI STRAR OF UN I VERS I TY 

50 5 HOUTTEGNOLOOG / WOOD TECHNOLOGI ST 

1 38 H U I SHOUDKUND I GE , H U I SHOUDKUND I GE-VOORL I GT I NGSBEAMPTE / DOMESTI C  SC I ENT I ST , 
HOME ECONOM I ST 

1 48 I ND I ENSNEMI NGSBEAMPTE , WERKVERS KAFF I NGSBEAMPTE , WERW I NGSBEAMPTE / 
EMPLOYMENT O�F I C ER , RECRU I TMENT OFF I CER 

1 5 1 I NGEN I EURS / ENG I NEERS 

1 54 CHEM I ESE/ CHEMI CAL 

· 1 56 ELEKTR I ESE , ELEKTRONI ESE , TELEKOMMUN I KAS I E  / ELECTR I CAL , ELECTRON I C , TELECOMMUN I CATI ONS 

1 59 MEGANI ESE / MECHAN I CAL 

1 55 S I V I ELE  / C I V I L  

1 63 STELSEL / SYSTEMS 

1 6 2 STRUKTURELE / STRUCTURAL 

1 64 ANDER I NGEN I EURS N . E . V .  / OTHER  ENG I NEERS N . E . C . 

1 6 5  I NGEN I EURSTEGN I KUS ALLE R I GT I NGS / ENG I NEER TECHN I C I AN ANY F I ELD 

2 1 1 I NL I GT I NGSBEAMPTE / I NFORMAT I ON OFF I CER  

2 1 0 I N L I GT I NGSKONTROLEUR / I NFORMAT I ON CONTROLLER 

2 1 2 I NL I GT I NGSWETENSKAPL I KE / I N FORMAT I ON S C I ENT I ST 

2 1 4  I NS PEKTEUR VAN ONDERWYS / I NS PECTOR OF EDUCAT I ON 

2 1 9  I NS P EKTEUR VAN WERKE / I N S P ECTOR OF WORKS 

220 I NS PE KTEURSTEGN I KUS  N . E . V .  BV . I NSPEKTEUR VAN M I EL I ERAAD OF V L E I S RAAD / 
I NS PECTOR TECHN I C IAN N . E . C .  E . G . I NSPECTOR OF MAI ZE BOARD OR  MEAT BOARD 

22 1 I NSTRUKTEUR / I NSTRUCTOR 

200 I NTERN ( HU I SDO KTERJAAR IN ' N  HOS P I TAAL ) / HOUSEMAN , I NTERN 

068 KAPELAAN , DOMI NEE , PRED I KANT , S ENDEL I NG , P R I ESTER / CHAPLA I N , CLERGYMAN , M I N I STER , M I S S I ONARY , P R I EST 

06 5 KARTOGRAAF / CARTOGRAPHER 

066 KASS I ER ,  BETAALMEESTER / CASH I ER ,  PAYMAsrrn 

082 KL ERK VAN D I E  RAAD / COMM ITTEE CL ERK 

0 7 5  KLERK ( N I E  I NGESKREWE KLERK N I E ) , STOORMAN / CLERK ( NOT ART I CLED CLERK ) , STORE= 
MAN 

076  KL I N I ESE  S I ELKUND I GE ( OO K  KL I N I ESE  I NTERN ) / CL I N I CAL PSYCHOLOGI ST ( ALSO C L I =  
N I CAL- I NTERN ) 
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09 1 KOoRD I NEERDERS , LE I ERS EN BEPLANNERS VAN PROJE KTE BV . PROJ EKBEPLANNER/CO-OR= 
D I NATORS , LEADERS AND PLANNERS OF PROJ ECTS E . G .  P ROJ ECT PLANNER 

092  KOP I ES KRYWER , JOERNAL I S ,  V ERSLAGGEWER / COPY WRITER , JOURNAL I ST , REPORTER 

093 KOSTEREKENMEESTER / COST ACCOUNTANT 

097 KRED I ETANAL I S , KRED I ETKONTROLEUR , . KRED I ETBEHEERBEAMPTE / CRED I T  ANALYST , 
CRED I T  CONTROLLER , CRED I T  CONTROL OFF I C E R  

0 9 8  KULTUU R6EAMPTE / C ULTURAL OFF I CER  

0 3 7  KUNSTENAAR , KUNS- E N  KUNSVLYTONDERWYSER , KLEURKONSULTANT , BEELDHOUER , HANDELS= 
KUNSTENAAR /ART IST ,ARTS AND CRAFTS TEACHER , COLOUR CONSULTANT , SCULPTOR 

228 LABO RATOR I UMASS I STENT R I GT I NG ONBEKEN D , LABORATOR I UMTEGN I KUS R I GT I NG ONBEKEND 
/ LABORATORY ASS I STANT F I ELD UNKNOWN , LABORATORY TECHN I C I AN F I ELD UNKNOWN 

229 LABORATOR I UMASS I STENT MET B . SC . -GRAAD , LABORATORI UMTEGN I KUS MET B . SC -GRAAD I 
LABORATORY ASS I STANT W ITH B . SC . DEGREE , LABORATORY TECHN I C I AN W I TH B . SC . D EGREE 

0 1 6  LANDBOU- EKONOOM/ AGRI CULTURAL ECONOMI ST 

0 1 9  LANDBOUNAVORSER / AGR I CULTURAL RESEARCHER 

0 2 1  LANDBOUTEGN I KUS / AGR I C ULTURAL TECHN I C IAN 

0 1 7 LANOBOUVOORL I GTER / AGR I CULTURAL EXTENS ION  OFF I CER 

020 LANDBOUWETENSKAPL I KE , LANDBOUKUNO I GE / AGR I CULTURAL S C I ENTI ST ,AGRI CULTUR I ST 

242 LANDDROS / MAGI STRATE 

2 34 LANDMETER / LAND SURVEYOR 

232 LANDSKAPSARGI TEK / LANDSCAPE ARCH I TECT 

342 L I D  VAN D I E  GEWAPENDE MAGTE , M I L I TeRE STAF / MEMBER  OF THE ARMED FORCES , 
M I L I TARY STAFF 

052 LOS I ESHU I S HOUDSTER , H U I SVAOER ( LEERL I NG H U I SVADER ) , MATRONE ( N I E  VERPLEEGKUNDE  
N I E ) / BOARD I NG HOUSE KEEPER , HO USEMASTER ( HOSTEL TRA I NEE ) ,MAiRON ( NOT NURS I NG )  

0 23 LUGWAARD I N  / AI R HOSTESS 

452 MAATS KAPL I KE WERKER , WELSYNSBEAMPTE / SOC I AL WORKER , WELFARE OFF I CER 

083 MAATSKAPPYREKENMEESTER / COMPANY ACCOUNTANT 

085 MAATSKAPPYSEKRETAR I S ,GROEPSEKRETARI S  / COMPANY SECRETARY , GROUP SECRETARY 

3 1 3  MANNEKRAGBEPLANNER , MANNEKRAGNAVORSER / MANPOWER  PLANNER , MANPOWER 
RESEARCHER 

3 1 4  MAR I NEB I OLOOG / MAR I NE B I OLOG I ST 

3 22 MARKNAVORS I NGSKONSULTANT / MARKET RESEARCH CONSULTANT 

329 MED I ES E  F I S I KUS / MED I CAL PHYS I C I ST 

330  MED I ESE F I S I OLOOG / MEDI CAL PHYS I OLOG I ST 

326 MED I ES E  I NSPEKTEUR VAN SKOLE OF HOS P I TALE / MED I CAL I NS PECTOR OF SCHOOLS OR 
HOS P ITALS 

3 3 1  MED I ESE  NAVORSER / MED I CAL RESEARCH OFF I CER 

327  MED I ES E  OF TANDHEELKUND I GE TEGN I KUS / MED I CAL OR DENTAL TECHN I C I AN 

3 3 2  MEO I ESE  S PES IAL I STE / MED I CAL SPEC IALI STS 

339 C H I RURG - ALLE R I GT I NGS BV . NEUROCH I RURG , ORTOPED I S , ORTOPEED , UROLOOG / S URGEON - ALL F I ELDS E . G . 
NEURO-SURGEON , ORTHOPED I C  SURGEON , UROLOG IST 
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334 G I NEKOLOOG / GYNAECOLOG I ST 

336 I NTERN I S , I NTERNE GENEESKUNDE / PHYS I C I AN S PEC IAL I ST 

333 NARKOTI S EUR / ANAESTHET I ST 

335  PATOLOOG - ALLE  MEDI ESE KOMB I NAS I ES ( MET M . B .  , CH . B . )  / PATHOLOG I ST - ALL MED I CAL COMB I NAT I ON S  
( W I TH M . B .  , CH . B . ) 

337  PS I G I ATER / PSYCH I ATR I ST 

338 RAD I OLOOG - ALLE  R I GT I NGS/ RAD I OLOG I ST - ALL F I ELDS 

340 ANDER MED I ES E  S P ES I AL I STE N . E . V .  OF  ONBEKEND BV . D ERMATOLOOG / OTHER MED I CAL S P EC I AL I STS N . E . C .  
O R  UNKNOWN E . G .  D ERMATO LOGI ST 

34 1 MED I ESE  TEGNOLOOG / MEDI CAL TECHNO LOGI ST 

1 0 1  MELKERYTEGNOLOOG / DA I RY TECHNOLOG I ST 

348 METEOROLOOG (WEERKUN D I GE ) /  METEOROLOGI ST 

349 MI KROB I OLOOG / M I C RO-B I OLOG I ST 

3 5 1  M I N ERAALEKONOOM / M I N ERAL ECONOM I ST 

352  MI NERALOOG ( DELFSTOFKUND I GE ) / M I NERALOGI ST 

1 70 MODEONTWERPER , B I NNEHU ISV ERS I ERDER / FAS H I ON D ES I GNER , I NTER I OR DECORATOR 

3 56 MUS EUMBEAMPTE , MUSEUMKUND I GE / MUSEUM OFF I CER 

484 NATREKKER / TRACER  

360 NATUURWETENS KAPL I KES N . E . V .  / NATURAL SC I ENT I STS N . E . C .  

1 44 ONDERWYSADV I SEUR , OPVOED KUN D I GE , SKOOLB I B L I OTEEKADV I S EUR , VAKADV I SEUR  / 
EDUCAT I ONAL ADV I SER , EDUCATI ON I ST , SCHOOL L I BRARY ADV I S ER , SUBJ ECT ADV I S ER 

1 46 ONDERWYSBEPLANNER , SKOOLBEPLANNER , UN I VERS ITE ITSBEPLANNER  / EDUCAT I ON P LAN= 
NER , SCHOOL PLANNER , UN I VERS I TY PLANNER 

4 7 1  ONDERWYS ER - EN I GE SKOOL / TEACHER - ANY S CHOOL 

439 ONTVANGSDAME , SEKRETARESS E  / RECEPT I O N I ST , SECRETARY 

1 0 5 ONTWERPER  / D ES I GNER 

1 06 ONTW I KKEL I NGSBEAMPTE - LANDBOUPRODUKTE , ANDER / DEVELOPMENT OFF I CER  - AGRI =  
CULTURAL PRODUCTS , OTHER 

434 OPENBARE BETREKKI NGE - KONSULTANT / P UB L I C  RELATI ONS CONSULTANT 

372 OP ERAS IONELE  NAVORSER / OPERATI ONS RESEARCHER 

37 1  OPERAS I ONEL E NAVORS I NGSANAL I S , - KONSULTANT / OPERAT I ONAL RESEARCH ANALYST , 
CONSULTANT 

486 OPL E I D I NGSB EAMPTE/ TRA I N I NG OFF I CER 

485 OPLE I D I NGSKONSULTANT / TRA I N I NG CONSULTANT 

1 45 OPVOEDKUND I GE ,  SKOOL- , ONDERWYSERS I EL KUND I GE , O RTOD I DAKT I KUS , ORTOPEDAGOOG/ 
EDUCAT I ONAL , SCHOO L ,TEACHER PSYCHOLOG I ST , ORTHOPEDAGOGUE , O RTHOD I DACT I C IAN 

3 7 5  ORGAN I SAS I E- EN METODE-ANAL I S , -BEAMPTE , WERKSTU D I EB EAMPTE / ORGAN I SAT I ON 
AND METHODS I NVEST I GAT I NG ANALYST , OFF I C ER .WORK STUDY OFF I CER  

376 ORREL I S  / ORGAN I ST 

36 9 OS EANOGRAAF / OCEANOGRAPHER  

042 OUD I OLOOG / AUD I O LOG I ST 

043 OUTEUR , SKRYWER / AUTHOR ,WRITER 
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385 PATENTEPROKUREUR , PATENTE-AGENT , PATENTEBEAMPTE / PATENT ATTORNEY , PATENT AGENT , 
PATENT OFF I CER  

389  P ERSONE ELADV I SEUR , PERSONEELKONSULTANT / P ERSONNEL ADV I SER , PERSONNEL 
CONSULTANT 

390 PERSONEELKLERK , PERSONEELBEAMPTE / P ERSONNEL CLERK , P ERSONNEL OFF I CER 

39 1  PERSONEELONTW I KKEL I NGSBEAMPTE / PERSONNEL DEVELOPMENT OFF I CER 

054 PLANTKUND I GE ( BOTAN I KUS ) / BOTAN I ST 

406 PLANTPATOLOOG ( PLANTS I EKTEKUND I GE ) , F I TOPATOLOOG / P LANT PATHOLOG I ST , 
PHYTOPATHOLOG I ST 

400  PLANTTEL ER/ PHYTOGEN I ST , PLANT BREEDER 

4 1 5 PLU IMVEEPATOLOOG , V EEARTSENY PATOLOOG / POULTRY PATHOLOG I ST , VETER I NAR IAN 
PATHOLOG I ST 

4 1 0  POL I S I E  EN SPEURD I ENS  ( SAP , SAS , PR I VAATSPEURDER ) / POL I C E  AND D ETECT I VE 
SERV I C ES ( SAP , SAR , PRI VATE D ETECTI V E )  

4 1 8  P RODUKS I EASS I STENT , -KONTROLEUR , -KONTROLEBEAMPTE , -BEPLANNER / PRODUCT I O N . 
ASS I STANT , C ONTROLLER , CONTROL OFF I CER , PLANNER 

424 PROEFLESER / PROOF READER 

42 1 PROGRAMMEERDER-REKENAAR / PROGRAMMER-COMPUTER 

4 2 2  PROGRAMORGAN I SEERDER - RAD I O , TV / P ROGRAM ORGAN I SE R  - RAD I O , TV 

039  PROKUREUR , NOTAR I S  / ATTORNEY , LAWYER , NOTARY , SOL I C I TOR 

0 3 5  PROKUREURS KLERK( I NGESKREW E ) ,  PROKUREURSAS S I STENT / ART I CLED C L ERK-LEGAL , AT= 
TORNEY ' S  ASS I STANT , ATTORNEY ' S  CLERK ( ART I CLED ) 

4 3 1  P S I GOMETRI S  / PSYCHOMETR I ST 

432 PS I GOTEGN I KUS / PSYCHOTECHN I C I AN 

436 RAD I O- OMROEPER , TV- OMROEPER / RAD I O  ANNOUNCER , TV ANNOUNCER 

437  RAD I OGRAFI S  / RAD I OGRAPHER 

438 RAD I OTERAPEUT / RAD I OTHE RAP I ST 

1 43 REDAKTEUR , ROLPRENTREDAKTEUR , U I TGEWER / ED I TOR , F I LM ED I TOR , PUB L I SHER 

235  REGSADV I SEUR / LAW ADVI SER , LEGAL ADV I S ER 

238 REGSBEROEPE  N . E . V  . BV . AKTEONDERSOEKER , REGSBEAMPTE , BALJ U EN ANDER / L EGAL 
OCCUPAT I ONS N . E . C .  E . G .  DEED EXAM I N ER , L EGAL OFF I CER , SHER I FF AND OTHER 

226 REGTER / J UDGE 

227 REGTERSKLERK , REGSASS I STENT / J UDGE ' S  REGI STRAR , LEGAL ASS I STANT 

086 REKENAARKONSULTANT / COMPUTER CONSULTANT 

087 REKENAAROPERATEUR , DATAVERWERKER / COMPUTER I NP UT CHECKE R , DATA PROCESSOR 

088 REKENAARWETENSKAPL I KE / COMPUTER S C I ENT I ST 

0 0 1  REKENMEESTER ,  OUD I TE UR ( N I E GEREG I STREER , N I E  GR , N I E  FKE ) ,  I NTERNE OUD I TEUR/ 
ACCOUNTANT ,AUD I TOR ( NOT REGI STERED , NOT CA , NOT FQE ) ,  I NTERNAL AUD I TOR  

0 0 2  REKENMEESTER , OUD I TEUR ( GEREGI STREER , GR, PRAKT I SEREND , OPENBARE , F KE )  / ACCOUN= 
TANT , AUD I TOR ( REG I STEREO , CA , PRACT I S I NG , PUBL I C  , FQE ) 

0 04  REKENMEESTERS - ,OUD I TEURSKLERK ,OUD ITKLERK , LEERL I NG REKENMEESTER , OUD I TEUR / 
ACCOUNTANT OR AUD I TOR ART I CLED CLERK ,AUD I T  C LERK ,TRA I N EE ACCOUNTANT ,AUD I TOR 

44 1 REMED i eRENDE TERAPEUT / REMED I AL THERAP I ST 

447 SEKRETAR IS  N . E . V .  BV . KLUS- , INSTI TUUT- , SKOOL- / SECRETARY N . E . C .  E . G .  
CLUB , I NST I TUTE , SCHOOL 
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055  SEKRETARI S  VAN TAK , ' SEKRETAR IS  VAN MYN ,  S EKRETAR I S  VAN WERKE / BRANCH SECRETARY , 
MI NE  S ECRETARY , SECRETARY OF WORKS 

488 SEKRETAR I S-TESOUR I ER j SECRETARY-TREASURER 

430 S I ELKUND I GE N . E . V . BV . NAVORS I NG / PSYCHOLOGI ST N . E . C .  E . G .  RESEARCH 

239 S KAKELB EAMPTE , PUBL I S I TE ITSBEAMPTE , REKLAMEBEAMPTE / L I A I SON OFF I C ER , 
PUBL I C I TY OFF I C ER , PUB L I C  RELATI ONS OFF I C ER 

1 9 1  S KOOLHOO F , PR I NS I PAAL VAN SKOOL . / HEADMASTER , P R I NC I PAL OF  SCHOOL 

454 SOS I O LOOG / SOC I O LOGI ST 

453 SOS I O PEDAGOOG / SOC I O- EDUCAT I ON I ST 

458 S PRAAKTERAPEUT / S PEECH THERAP I ST 

459 S PRAAKTERAPEUT EN OUD I O LOOG / SPEECH THERAP I ST AND AUD I OLOGI ST 

433 STAATSAANKLAER / PUBL I C  PROSECUTOR 

4 1 1 STAATSOESKUND I GE / POL I T I CAL  SC I ENT I ST 

47 9 STADS- EN STREEKSBEPLANNER ,  DORPSBEPLANNER  / TOWN AND REGI ONAL PLANNER , TOWN 
PLANNER 

48 1 STADSBEPLANNER EN ARG ITEK  / TOWN PLANNER  AND ARCH I TECT 

460 STAT I ST I KUS / STAT I ST I C I AN 

468 STELSELONTLEDER EN PROGRAMMEERDER / SYSTEMS ANALYST AND PROGRAMMER 

46 7 STELSELONTLEDER , STELS ELONTWERPER ( RE KENAAR ) / SYSTEMS ANALYST , SYSTEMS 
D ES I GNER  ( COMPUTER )  

466 STELSELREKENMEESTER O F  OUD I TEUR / SYSTEMS ACCOUNTANT O R  AUD ITOR 

463 STUDENTEVOORLI GTER / STUDENT COUNSELLOR 

1 0 3 TANDARTS / D ENTI ST 

473 TEGN I ES E  ASS I STENT OF TEGN I ES E  BEAMPTE ( R I GT I NG ONBEKEND ) / TECHN I CAL 
ASS I STANT OR  TECHN I CAL OFF I CER  ( FI ELD UNKNOWN ) 

4 75  TEGN I KUS N . E . �  BV . STADS - EN STREE KS BEPLANN ING / TECHN I C I AN N . E . C .  E . G .  
TOWN A N D  REGI ONAL PLANN I NG 

477  TEGNOLOOG N . E . V .  B V .  OPVOEDKUND I GE , S I TOGENET I KA / TECHNOLOG I ST N . E . C .  E . G . 
E DUCAT I ONAL , CYTOGENET I C  

1 39 TEKENAARTEGN I KUS N . E . V .  O F  R I GT I NG ONBEKEND / DRAUGHTSMAN TECHN I C I AN N . E . C . 
OR F I ELD UNKNOWN 

1 88 TERM I NOLOOG , TOLK , LEKS I KOGRAAF , TAALKUND I GE / GLOSSOLOGI ST ,  I NTERPRETER , 
LEX I COGRAPHER , L I NGU IST  

49 1 TESOUR I ER/ TREASURER 

496 T I KSTER / TY P I ST 

096 TOONBANKAS S I STENT , BLOEM I S ,  W I N KELAS S I STENT / COUNTER ASS I STANT , COUNTER 
ATTENDANT , FLOR I ST , SHOP ASS I STANT , SHOP ATTENDANT 

492 TRUSTBEAMPTE / TRUST OFF I CER 

1 99 TU I NBOUKUND I GE / HORT I CULTURI ST 

494 TV- PRODUKS I ESEKRETARESSE  / TV  PRODUCT I ON S ECRETARY 

493 TV -REG I SSEUR / TV PRODUCER 

1 68 U I TVOERBEPLANNER / EXPORT PLANNER 

499 VEEARTS / VETERI NARIAN 

028 VEEKUN D I GE / AN I MAL SC I ENT I ST 

444 VERKOOPSMAN / SALESMAN 

80 



445 VERKOOPSWERKERS N . E . V .  BV . VERKOOPSPROMOTOR / SALES WORKERS N . E . C .  E . G .  
SALES PROMOTOR 

364 VERPLEEGKUNO I GE , VERPLEEGSTER , VERPLEeR  / NURS E 

365 VERPLEEGSTER - LEERL I NG / NURSE STUDENT 

2 24 VERS EKER I NGSMAKELAAR / I NSURANCE BROKER 

48 7 VERTALER / TRANSLATOR 

442 VERTEENWOORD I GERS BV . AOVERTENS I E- ,  FABR I EKS - , BEMARKI NGS- , VERKOOPS - , D I ENS-
/ REPRESENTAT I VES E . G . ADVERT I S I NG ,  FACTORY , MARKET I NG ,  SALES , SERV I C E  

5 0 2  V I ROLOOG / V I ROLOG I ST 

366 VOED I NGKUND I GE ( D I ERE ) / NUTRIT I ON I ST (AN I MALS ) 

1 73 VOEDSELTEGNOLOOG / FOOD TECHNOLOGI ST 

1 72 VOEDSELWETENSKAPL I KE / FOOD S C I ENT I ST 

0 9 5  VOORL I GT I NGS I ELKUND IGE ( OO K  VOORL I GT I NG- I NTERN ) /  COUNSELL I NG P SY CHO= 
LOGI ST ( ALSO COUNSELLI NG- I NTERN ) 

06 7 VOORS I TTER VAN EN I GE RAAD BV . BEMARKI NG , HUURBEHEER , KEUR ,VERVOER / CHAI RMAN OF  
ANY BOARD E . G . MARKET I NG , RENT CONTROL , S ELECT I ON ,TRANS PORT 

350  VROEDVROU / M I DW I FE 

1 80 IJ I LDBEWAARDER , NATUURBEWAARDER , NAVORSER , NATUURBEWARI NGSVOORL I GTER / GAME 
RANGER , NATURE CONSERVAT I O N I ST , RESEARCHER 

324 W I S KUND I GE / MATHEMATI C IAN 

50 7 P ERSON£ BU ITE  D I E ARB E I DSMARK / PERSONS OUTS I DE THE LABOUR MARKET 

508 H U I SV ROU/HOUSEW I FE 

5 1 2 STUDENT ( NA-GRAADS ) / STUDENT ( POST-GRADUATE ) 

5 1 0 U ITDIENSGETREDENE , PENS I OENTREKKER / PENS IONER 

5 1 3  WERKLOOS / UNEMPLOYED 

5 1 4  ANDER BV . MEDI ES ONGES K I K / OTHER E . G . MED I CALLY UNF I T  
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President 
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Secretary-Treasu rer 

I nstitutes 
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(SA IC R )  

S .A.  I nstitute for Educationa l Research 
(SA I E R )  

S .A. I nstitute for H i stor ica l  Research 
(SA I H R ) 

J .G .G .  G rabe 

S.A. I nstitute for Languages, Literature and Arts 
(SA i L LA)  

S .A .  I nstitute for  Manpower Research 
(SA I MA R ) 

S.A. I nstitute for Psycholog ica l  and 
Psychometric  Research (SA I PP R )  

S .A. I nstitute for Research Development 
(SA i R D ) 

S .A. I nstitute for Sociologica l ,  Demograph ic  
and Crim ino log ica l Research (SA ISDC R )  

S .A. I nstitute for Statist ica l  Research 
(SA I S A )  

Bureau for Research Support Services 
( B  RSS )  

Admin istration 

National Programmes 

HSRC Sports I nvestigation 
HSRC I nvestigation into Education 
HSRC  I nvestigat ion into I ntergroup Re lations 

Function of the HSRC 

The HSRC undertakes, promotes and co-ordinates 
research in the human sciences, advises the 
Government and other bodies on the utilization 
of research findings and disseminates information 
on the human sciences. 

Sekretar is-tesou rier 

I nstitute 

S.A. l nstituut vir Gesk ieden isnavors ing 
(SA I G N }  

S.A. l nstituut vi r Kommun ikasienavors ing 
(SA I K N }  

S.A. l nstituut v ir Mannekragnavors ing 
(SA IMAN } 

S.A. l nstituut vir Navors ingsontwikke l i ng 
(SA I N O }  

S.A. l nstituut vi r Opvoedkund ige Navors ing 
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Admin istrasie 

Nasionale Programme 

R G N-Sportondersoek 
R G N-Ondersoek na d ie  Onderwys 
R G N-Ondersoek na Tussengroepverhoudi ngs 

Funksie van d ie RGN 

Die RGN onderneem, bevorder en koordineer 
navorsing op die gebied van die geesteswetenskap
pe, dien die Regering en ander instansies van advies 
insake die benutting van navorsingsbevindinge en 
versprei inligting betreffende die geesteswetenskap
pe. 
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