9ZT NW D¥SH 890ZL0€ 100

The wage structure of male
graduates in 1987

Die loonstruktuur van
gegradueerde mans in 198j

Karen Faurie
D. Ebersohn



BIBLIOTEEK
LIBRARY

RGN

RAAD VIR

GEESTESWETENSKAPLIKE

NAVORSING e
HSRC § =
HUMAN ﬂg

SCIENCES RESEARCH
COUNCIL - RGN-HSRC



= SENTRUM VIR BIBLIOTEEK. EN
O INLIGTINGSDIENSTE
£z
== CENTRE FOR LIBRARY AND
e
RGN FSRG INFORMATION SERVICES

VERVALDATUM/DATE DUE

1988 05- 11| 0 2 0017990
wo-06--4 7L PG

s\eig®

98 -07- 25 SV oy 1991
f988~08-34 ’

1988 -1t~ 5 B
els I8 (e

Q'ke,\\«\“:l\gu i~y

2 0 JUN 1989
2 3 APR 1990

1179°1085

COCOwWVOVOHMwOOW

| 001, 3072088 HSRC N 126
I' f
I li

DT







07~5085

The wage structure Die loonstruktuur
of male graduates van gegradueerde
in 1987 mans in 1987






Research Finding MN-126

The wage structure
of male graduates
in 1987

Karen Faurie
D. Ebersohn

Pretoria
Human Sciences Research Council
1987

Navorsingsbevinding MN-126

Die loonstruktuur
van gegradueerde
mans in 1987

Karen Faurie
D. Ebersohn

Pretoria
Raad vir Geesteswetenskaplike Navorsing
1987



8:‘ H
x
wrks
i
)

a‘:\i 4 GDE} REGISTERMOMMER
CE 307 20kY
SRC MmN i3k

BESTELNOMMER 072589
RIO . .1 e

Karen Faurie, B.Com.Hons. Karen Faurie, B.Com.Hons.
D. Ebersohn, M.A. D. Ebersohn, M.A.
Institute for Manpower Research Instituut vir Mannekragnavorsing
Acting Executive Director: J.H. Beukes Waarnemende Uitvoerende Direkteur: J.H. Beukes
ISBN 0 7969 0556 8 ISBN 0 7969 0556 8
© 1987 Human Sciences Research Council © 1987 Raad vir Geesteswetenskaplike Navorsing
Printed and distributed by the HSRC Gedruk en uitgegee deur die RGN

134 Pretorius Street Pretoriusstraat 134



CONTENTS
Page
Abstract . . . . o i d e e e e e e e e e e e e e e e e e e e vii
Background and aim e 1
The survey group and questionnaire e e e e e e s s e e e s e s 2
Response behaviour e e e e s e e e e e s e e e e e e e e e . 3
Explanatory remarks e e e e e e e e 4 e e e e e e e e e e e e 4
The analysSes . . .« v ¢ ¢ o o ¢ o o o o o o o s o o o o o o « o 11
Findings . .« v v v v 6 bttt et e e e e e e e e e e e e e 11

Appendix:
1 Response behaviour v e e e e e v e e e e e e e e e e e e 45

2 List of occupational titleS . . « & v ¢ v 4 4 e 4 e e e ow . 47

INHOUDSOPGAWE

Ekserp e e e e s e s e e s e e e e e s e e e e e e e e e e e vii
Agtergrond en doel e e e e e e e e e e e e e e e e e e e e e 1
Die ondersoekgroep en vraelys e o s s s s e s s s s s e e e 2
Responsgedrag c e e & o o s 4 e s e s s e o s s e o e e o 3
Verduidelikende opmerkings s e s e s & s v = s s e & e = = o a 4
Die ontledings o o 5 & s s e s s 8 & s 8 s s s e e 8 s e s e 11
Bevindinge e e e e s e e e e e e e e e e e e e e e e e e e e 11
Bylae:

1 Responsgedrag e e e e e e s s e e e e e e e e e e e e e 45

2 Lys van beroepsname e e e e s e e e e e e e e e e e e e 50



Page

Table

Wage structure by occupation and

1 employer e e b e e e e e e e e e e e e e e e e e e e e e e 14
2 employer and age e e e s e e e e e e e e e ee e e e e e e 17
3 Wage structure by geographical distribution . . . . . . . . . . 21
Wage structure by field of study
4 B.A. graduates e 28
5 B.Sc. graduates et e e e e e e e e e e e e e e e e e e e 28
6 B.Com. graduates e e e e e e e e s e e e ee e s e e e e e 29
7 MBA-MBL graduates . . . . ¢ « o o o s o o o o o o s+ e o 2 . 30
Wage structure of graduates in Engineering
8 B-degree in Engineering e e e e e e e e e e e e e e e e 30
9 Branch of Engineering e e e e e e e e e e e e e e e e e e 31
10 Professional Status e e e e e e e e e e e e e e e e e e 32
11 Additional earnings . . . . ¢ ¢ ¢t 4 i e e e e e e e e e e e ” 33
12 Value of fringe benefits e e e e e e e e e e e e e e e e e 34
13 Income package of employees . . . ¢ ¢ v ¢ 4t 4 e 4 e e e o o s 36
Comparison of the 1981, 1984 and 1987 surveys by
14 occupation e e e e e e e e e e e e e e e e e e e e e e e 37
15 employer o v e e e e e s e e e s e e e e e e e e e e e e 43
16 income package e e e e e s e e e e e e e ae e e e e e e 43
Figure 1 1Income by employer 1973 to 1987 e e e e e e e e e e e 44
Appendix
1 Response behavior e e e e e e e e e e e e e e e e e e e e 45

2 List of occupational titles . . . . ¢ ¢ & ¢« ¢ ¢ « ¢ ¢ « o o . 47




Bladsy

Tabel

Loonstruktuur volgens beroep en

1 WELKGEWEL v &« & o o« o o s o o o o o o s o o o o o 4 o 0 e o 14
2 werkgewer en ouderdom . . .+ .« ¢ 4 4 4 4 s e e e s e e e 4 4 . 17
3 Loonstruktuur volgens geografiese streek e v e e e e e e e 21
Loonstruktuur volgens studierigting
4 B.A.-gegradueerdes e e e e e e e e e e e e e e e e e e 28
S B.Sc.-gegradueerdes e e e s e s e s e e e e e s e e e e e 28
6 B.Com.-gegradueerdes e 4 e e e & s s e e e s 4 s e e e e e 29
7 MBA-MBL-gegradueeerdes e e e e e e e e e e e e e e e e e 30
Loonstruktuur van gegradueerde ingenieurs
8 B.-graad in ingenieurswese e e v e e e e e e e e e e e e 30
9 Tak van ingenieurswese e e e e e e e e e e e e e e e e 31
10 Professionele status e e e e e e e e e e e e e e e e e e 32
11 Byverdienstes e e e e e e e e e e e e e e e e e e e e 33
12 Waarde van byvoordele e e e e e e e e e e e e e e e e e e e 34
13 Inkomstepakket van werknemers e e e e e e e e e e e e e e e 36
Vergelyking van die 1981-, 1984- en 1987-opnames volgens
14 beroep e et e e e e e e e e e e e e e e e e e e e e e e 37
15 WELKGEWEL & v v & o o o o o s o o o o o o o o o o o o« o % o4 43
16 inkomstepakket e e e e e e e e e e e e e e s e e e e e e 43
Figuur 1 Inkomste volgens werkgewer 1973 tot 1987 e e e e e e e 44
Bylae
1 Responsgedrag e e 4 e s e s s e e e s e e w e s s e = s e e e 45

2 Lys van beroepsname . . . . ¢ v 4 4 4 s e e e e s e 0 e e e s 50







ABSTRACT

Since 1971 the Institute for Manpower Research (IMAN) has undertaken surveys
to monitor the wage structure of graduates. The results of this report were
obtained from a postal survey in which 31770 white male graduates took part.
The analyses indicate the income earned by graduates in specific occupations
according to employer sector, age, geographical area, Baccalaureus degree
obtained (B.A./B.Sc./B.Com./ M.B.A.-M.B.L./B.Eng.), branch of engineering and
professional status of engineers as on 1 March 1987. The income from extra
earnings, the value of fringe benefits and the income package of employees
are given in the report. Where possible the incomes have been compared with
the results of similar surveys 1in 1981 and 1984 according to occupation,
employer and income package. This survey indicates inter alia that the
median income of self-employed persons is R60000 per annum, that of employees
in the private sector R41880 and that of employees in the public sector
R36260 per annum. The income of employees has increased by 12,2% per annum
since 1973 and that of self-employed persons, with 11,2% per annum.

EKSERP

Sedert 1971 onderneem die Instituut vir Mannekragnavorsing opnames om die
loonstruktuur van gegradueerdes te monitor. Die bevindinge in hierdie
verslag 1is verkry van 'n posopname waaraan 31770 gegradueerde blanke mans
deelgeneem het. Die ontledings toon die inkomste wat gegradueerdes in
spesifieke Dberoepe verdien volgens werkgewersektor, ouderdom, geografiese
streek, baccalaureusgraad behaal (B.A./B.Sc./B.Com./M.B.A.-M.B.L./B.Ing.),
tak van ingenieurswese en professionele status van ingenieurs soos op 1 Maart
1987. Die inkomste uit byverdienstes, die waarde van byvoordele en die
inkomstepakket wvan werknemers word aangedui. Waar moontlik word die
loonstrukture vergelyk met die resultate van soortgelyke opnames van 1981 en
1984 volgens beroep, werkgewer en inkomstepakket. Die opname toon onder
andere dat die mediaaninkomste van selfgeémplojeerdes R60000 per jaar is, dié
van werknemers in die private sektor R41880 en dié van werknemers in die
openbare sektor R36260 per jaar. Werknemers se mediaaninkomste het sedert
1973 met 12,2% per jaar gestyg en die inkomste van selfgeémplojeerdes met
11,2%.

vii






THE WAGE STRUCTURE OF MALE GRADUATES
IN 1987

1 BACKGROUND AND AIM

Wage surveys form a part of the
manpower research programme of the
HSRC because wage levels play a very
important role in the supply and
demand of manpower and of manpower
utilization in a country. As wage
levels are continuously changing,
regular surveys are necessary to
determine trends over time.

The first wage survey in 1971 was
.followed by surveys undertaken every
other year. On account of rising
costs it was decided to repeat the
surveys every three years thereafter.
Female, Asian, coloured and black
graduates had been included in some
of the previous surveys. 1In general
the response rate of these groups was
much lower than that of the white
males and these graduates tended to
concentrate in a limited number of
occupations. For these reasons the
groups mentioned above were excluded
from the 1987 survey.

The aim of this report is to analyse
the wage structure of white male
graduates as on 1 March 1987 and to
compare this with information from
the previous surveys.

Employees in the
received a salary increase

public sector
of 12,5%

on 1 July 1987. This increase and
others granted in the private sector
since 1 March 1987 have not been
taken 1into consideration in this
report.

Enquiries show that there is a
serious 1lack of information on wage

structures. As far as can be
determined, the results of HSRC wage
surveys are used for personnel
administration at firms as well as
for guidance and career information
by persons in particular professions.

DIE LOONSTRUKTUUR VAN
MANS IN 1987

GEGRADUEERDE

1 AGTERGROND EN DOEL

Loonopnames vorm deel van die
mannekragnavorsingsprogram van die RGN
omdat loonpeile 'n baie belangrike rol
speel in die vraag-aanbodsituasie wvan
mannekrag en die benutting van arbeid
in 'n land. Loonpeile verander, en
daarom is gereelde opnames nodig sodat
tendense oor tyd vasgestel kan ward.

Die eerste opname oor die
loonstruktuur van gegradueerdes is in
1971 onderneem en daarna is die
opnames elke twee jaar herhaal. Die
koste wvan die opnames het sodanig
toegeneem dat besluit is om die
opnames voortaan slegs elke derde jaar
te herhaal. In sommige van die vorige
opnames is ook wvroulike, Asiér-,
kleurling- en swart gegradueerdes
ingesluit. Oor die algemeen is die
responskoers van hierdie groepe veel
laer as dié van blanke mans en neig
dié gegradueerdes om in 'n beperkte
aantal beroepe te konsentreer. Om
hierdie redes is hierdie groepe by die
1987-opname uitgesluit.

Die doel met hierdie verslag is om die
loonstruktuur van gegradueerde blanke
mans soos op 1 Maart 1987 te ontleed
en te vergelyk met inligting uit
vorige opnames.

Dit is bekend dat die werknemers in
die openbare sektor op 1 Julie 1987 'n
salarisverhoging wvan 12,5% ontvang
het. Hierdie verhoging en ook
verhogings wat sedert 1 Maart 1987 in
die private sektor toegestaan is, word
nie 1in hierdie verslag gereflekteer
nie.

Navrae toon dat daar 'n groot vraag na

inligting oor loonpeile bestaan.
Ontledings van hierdie loonopnames
word, sover vasgestel kan word,

gebruik vir personeeladministrasie by
firmas, asook vir wvoorligting en
berocepsinligting deur onder andere
beroepsbecefenaars self.



2 THE SURVEY GROUP AND QUESTIONNAIRE

It is estimated’ that there are
approximately 180000 white male
graduates in the RSA and SWA/Namibia.
The only source that contains the
names and addresses of the target
group (approximately 62%) is the HSRC

Register of Graduates. The register
is maintained by updating existing
records, removing obsolete records

(such as those of deceased persons
and emigrants) and adding information
on new graduates and immigrants.

On 1 March 1987 the register
contained the names and addresses of
136251 white male persons 1living in

the RSA, SWA/Namibia or the national
states. To limit costs a random,
stratified sample of 76996 persons

was drawn from the register. During
March 1987 postal questionnaires were
dispatched and four months later

31770 completed questionnaires had
been received. The response rate was
41,3%. The respondents' group was

therefore an 18% sample of the
estimated target group.

Information not included 1in the
register was obtained by means of a
postal gquestionnaire. Particulars
had to be given as on 1 March 1987.
The following is now known about the
group of respondents: biographical
particulars (date of birth,
correspondence language); postal code

of address:; educational
qualifications obtained (level, field
of study, institution where

qualification was obtained and year
in which it was awarded); occupation
as on 1 March 1987; employer sector;
income and fringe benefits received;
working hours and working weeks spent
in occupation; years of work
experience and the professional
status of persons with degrees in
engineering.

The respondents'
protected throughout and in no case
was a completed questionnaire 1linked
to the name of a respondent. The
analyses in this report are presented

anonymity was

2 DIE ONDERSOEKGROEP EN VRAELYS

Na raming 1is daar ongeveer 180000
gegradueerde blanke mans in die RSA en
SWA/Namibié. Die enigste bron wat 'n
groot aantal van die name en adresse
van die teikengroep bevat (ongeveer
62%), is die RGN-register van
gegradueerdes. Die register word in
stand gehou deur bestaande rekords op
te dateer, ontoepaslike rekords
(byvoorbeeld die van oorledenes en
emigrante) te skrap en die gegewens
van pasgegradueerdes en immigrante by
te voeg.

Op 1 Maart 1987 was die gegewens van
136251 blanke manlike persone wie se
adresse bekend was en wat in die RSA,
SWA/Namibié of die nasionale state
woonagtig was, in die register
aangeteken. Om koste te bespaar, is
hieruit 'n ewekansige gestratifiseerde
steekproef van 76996 persone getrek.
Gedurende Maart 1987 is 'n posvraelys
uitgestuur en vier maande later is
31770 ingevulde vraelyste ontvang.
Die responskoers vir die opname was
dus 41,3%. Die respondentegroep
verteenwoordig dus 'n gerealiseerde
steekproef van 18% van die geraamde
teikengroep.

Die posvraelys wat uitgestuur is, het
bykomende inligting vir die register
ingewin. Besonderhede moes verstrek
word soos op 1 Maart 1987. Van die
respondentegroep is die volgende
bekend: biografiese besonderhede
(geboortedatum, korrespondensietaal):;
poskode van posadres; opvoedkundige
kwalifikasies behaal (peil,
studierigting, instelling waar behaal
en jaar toegeken); beroep becefen op 1
Maart 1987; werkgewersektor; inkomste
en byvoordele ontvang; werkure en
werkweke bestee aan beroep; jare
werkervaring en professionele status
van persone met grade in die
ingenieurswese.

Die anonimiteit wvan die respondente is
deurgaans gehandhaaf aangesien geen
naam of adres aan 'n ingevulde vraelys
gekoppel 1is nie. Ontledings in
hierdie verslag word so aangebied dat



in such a way that the anonymity of
individuals is safeguarded.

3 RESPONSE BEHAVIOUR

The HSRC Register of Graduates was
compiled by means of postal
questionnaires and can therefore not
be regarded as a random sample of the
total graduate population in the

country. Because the register
includes approximately 62% of the
graduate population, the particulars

of persons who are not on the
register and who did not take part in
the survey would have to differ
dramatically from those of the
respondents' group to make the
register unsuitable for this survey.

The face validity of the respondents'
group could in a way be checked by
comparing the demographical
particulars of the respondents' group
(N=31770) with that of the
non-respondents' group of the
register (N=45226). The result of
this comparison is given in Appendix
1.A. The proportional distribution
according to age, language, level of
highest qualification obtained and
geographical distribution shows that
there is a relatively small
difference between the respondents'
and non-respondents' group. The
biggest difference appears in the
geographical distribution of the
graduates. Of the group to which
questionnaires were sent 18,4% live
in Johannesburg as compared with
16,5% of the respondents' group. The
response percentage (the number of
respondents as a percentage of the
dispatch group) was calculated for
the different categories. The
response percentage of 41,3 is
relatively low, but acceptable for a
wage survey. In the specific
categories the response percentage
varied from 36,9 for Johannesburg
(worst response) to 47,5 for
SWA/Namibia (best response).

Owing to the varying response rate it
can be expected that the responses
will show a degree of bias. As a

die anonimiteit van indiwidue beskerm
word.

3 RESPONSGEDRAG

Die RGN-register van gegradueerdes

word deur middel van 'n posvraelys
saamgestel en is dus nie in wese 'n
ewekansige verteenwoordigende
steekproef van die gegradueerde
populasie 1in die land nie. Omdat die
register egter na raming 62% van die
gegradueerde populasie insluit, sou
die besonderhede van die persone wat
nie 1lede 1is wvan die register nie en
ook nie aan die opname deelgeneem het

nie, dramaties wvan die besonderhede
van die respondentegroep moet verskil
om die register vir die opname
onbruikbaar te maak.

Die gesigsgeldigheid van die
respondentegroep kon in 'n mate
nagegaan word deur die demografiese
besonderhede van die respondentegroep
(N=31770) met die demografiese

besonderhede van die
nie-respondentegroep van die register
(N=45226) te vergelyk. Die resultaat

van die vergelyking verskyn in bylae
l1.A. Die proporsionele verspreiding
volgens ouderdom, taal, peil wvan
hoogste kwalifikasie behaal en

geografiese verspreiding toon dat daar
relatief min wverskil 1is tussen die
respondente- en die
nie-respondendente- groepe. Die

grootste wverskil kom wvoor by die
geografiese verspreiding van die
gegradueerdes. Van die wuitstuurgroep

(persone aan wie vraelyste gestuur is)
woon 18,4% in Johannesburg, maar van
die respondentegroep woon 16,5% daar.
Die responspersentasie (die getal
respondente as persentasie van die
uitstuurgroep) 1is ook bereken vir die
verskillende kategorieé. Die
responspersentasie van 41,3 is
relatief laag, maar is aanvaarbaar vir
'n opname wat loondata insamel. Vir
die spesifieke kategorieé wissel die
responspersentasie van 36,9 vir
Johannesburg (swakste respons) tot
47,5 vir SWA/Namibié (beste respons).

As gevolg van die wisselende
responspersentasie, kan 'n mate van
sydigheid in die response verwag word.



result the computer program CHAID
(Chi-squared Automatic Interaction
Detection) was used to explore the
interaction between the demographical
variables. See Du Toit, Steyn and
Stumpf for a description of this
technique (Statistiese Grafika,
Report WS-30. Pretoria: HSRC, 1984:
187). Response reaction was used as
the dependent variable and the
predictors were age, language of
correspondence, level of
qualification and geographical
distribution. The result of the
analysis (Appendix 1.B) shows that
English-speaking persons in
Johannesburg, Afrikaans-speaking
persons in the age groups 65 and
older and Afrikaans-speaking persons
with postgraduate diplomas in the age
group 25 to 35 years and 60 to 64
years, reacted poorly. Weighting to
compensate for bias is necessary when
the number of non-respondents is
twice the number of respondents in a
specific group. Since there was only
one group who reacted poorly
(English-speaking persons in the age
group 30 to 34 years living in
Johannesburg), it was not necessary
to weight the data.

On statistical grounds the sample for
this survey cannot be regarded as a
random representative sample, but
there 1is no reason to suspect that
the survey findings do not give a
good indication of the salaries of
white male graduates.

4 EXPLANATORY REMARKS

The following explanatory remarks are
necessary for the interpretation of
the analyses.

4.1 OCCUPATIONS
Respondents were requested to
indicate the occupations they were
practising on 1 March 1987. The
question was formulated as follows:
"Please give a functional description
of your -  occupation, irrespective of
your training, qualifications or rank
and indicate whether you practise

Gevolglik is die rekenaarprogram CHAID
(Chi-squared Automatic Interaction
Detection) eksploratief gebruik om die
interaksie tussen die demografiese
veranderlikes te ondersoek. Kyk Du
Toit, Steyn en Stumpf vir '‘n
beskrywing van hierdie tegniek
(Statistiese Grafika, wverslag WS-30.
Pretoria: RGN, 1984: 187). As
afhanklike veranderlike is
responsreaksie en as voorspellers is
ouderdom, korrespondensietaal, peil
van kwalifikasie en geografiese
verspreiding gebruik. Die resultaat
van die ontleding (bylae 1.B) toon dat
dit wveral die Engelssprekendes in
Johannesburg, die Afrikaanssprekendes
in die ouderdomsgroepe 65 en ouer en
Afrikaanssprekendes met nagraadse
diplomas in die ouderdomsgroep 25 tot

34 en 60 tot 64 jaar is wat swakker
gereageer het. Weging om vir
sydigheid te kompenseer 1is nodig
wanneer in 'n spesifieke groep die
aantal nie-respondente twee keer
soveel is as die aantal respondente.
Aangesien daar slegs een groep is wat
so swak gereageer het
(Engelssprekendes in die
ouderdomsgroep 30 tot 34 jaar wat in
Johannesburg woon) , is dit nie
noodsaaklik geag om die data te weeg
nie.

Alhoewel die steekproef wvir hierdie

studie dus nie op statistiese gronde
as 'n verteenwoordigende ewekansige
steekproef beskou kan word nie, word
aanvaar dat die ontledings 'n goeie
beeld bied van die loonstruktuur van
gegradueerde blanke mans.

4 VERDUIDELIKENDE OPMERKINGS

verduidelikende
interpretasie

Die volgende
opmerkings is wvir die
van die ontledings nodig.

4.1 BEROEPE

Die respondent is wversoek om die
bercep wat hy op 1 Maart 1987 beoefen
het aan te Adui. Die vraag is soos
volg geformuleer: 'Gee asseblief 'n
funksionele omskrywing ongeag u
opleiding, kwalifikasies of rang en
dui aan of u die beroep voltyds of
deeltyds beoefen. Voorbeelde van



full-time or
Examples of

this occupation . on a
part-time basis.
occupations: Chemical engineer,
personnel manager, computer
scientist, school principal and NOT
professional officer, businessman or
civil servant".

The occupational titles indicated by
the respondents were used to classify
them according to occupations. This
means that a lecturer or manager with
a qualification in engineering was
grouped with lecturers or managers
and not with engineers. It is also

known that occupations with the same
job content in practice are known
under different occupational titles.

In a postal gquestionnaire such as
this one, it was not possible to
include job descriptions. Users of
this report are advised, 1if they
believe the occupation to be known
under different names, to check the
data for the alternatives. There are
probably not too many occupations
with more than one job title.

The respondents
diffecent occupational titles and
from these titles those that were
used by ten or more respondents were
selected. An abridged version of the
specific occupational titles is wused
in the tables. The occupations are
arranged alphabetically in English

supplied 682

and a number has been allocated to
every occupation. Two lists of
occupations containing the full

occupational titles (an Afrikaans and
an English alphabetical 1list) have
been included in Appendix 2.

4.2 EMPLOYER SECTOR

The respondents were asked to
indicate the employer sector in which

they practised their occupations.
Three main employer categories and
ten subcategories are distinguished
in the analyses, and abbreviations

are used in the tables. The grouping
into categories 1is essential since
groups of persons are sometimes too
.small for meaningful analysis. The
categories are the following:

beroepe: chemiese
personeelbestuurder,
rekenaarwetenskaplike,
nie vakkundige,
staatsamptenaar nie.'

ingenieur,

skoolhoof en
sakeman of

Die beroepsbenaming wat die respondent

aangedui het, is gebruik om die
respondente in beroepe te
klassifiseer. Dit beteken dat 'n
lektor of bestuurder met byvoorbeeld

'n kwalifikasie in ingenieurswese nie
by die ingenieurs nie, maar wel by
lektor of bestuurder geklassifiseer
is. Dit is ook bekend dat berocepe met
dieselfde werkinhoud in die praktyk
onder verskillende berocepsbenaminge
bekend staan. In 'n posvraelys (soos
gebruik in hierdie opname) is dit nie
moontlik om taakomskrywings van
beroepe op te neem nie. Gebruikers van
hierdie verslag word aanbeveel om,
indien vermoed word dat 'n beroep
onder verskillende name bekend is,
alle beroepe se gegewens na te slaan.
Die omvang van die aantal beroepe met
meervoudige name is waarskynlik nie
groot nie.

Die respondente het 682 verskillende
beroepsname verstrek en hieruit is die
beroepsname geselekteer wat deur tien
of meer respondente aangedui is. 1In
die tabelle word 'n verkorte weergawe
van die spesifieke berocepsbenaming
gebruik. Die beroepe 1is alfabeties
volgens die Engelse benaminge
gerangskik en 'n nommer is aan elke

berocep toegeken. Twee berocepslyste
waarin die volledige beroepsname
verskyn ('n alfabetiese lys in
Afrikaans en Engels) 1is in bylae 2
opgeneem.

4.2 WERKGEWERSEKTOR

Die respondente 1is versoek om die
werkgewersektor waarin hulle hul

beroep becefen, aan te dui. In die
ontledings word meesal drie, maar soms

tot tien werkgewerskategorieé
onderskei. In die tabelle word
afkortings gebruik. Die groepering in
kategorieé 1is noodsaaklik aangesien

groepe persone soms te klein word vir
sinvolle ontleding. Die kategorieé is
die volgende:



(a) Employees in the public sector
The following five employer sectors
jointly form the above sector:

l) Government. Employees of the

government or provincial
administrations

2) City or town councils

3) Other 1local authorities (for
example regional authorities or
development boards)

4) Semigovernment. Refers to
employees of semigovernment,
government-controlled or

government-aided organizations, e.g.
universities, HSRC, CSIR, boards of
control, SABS

5) Government and semigovernment.
That is, categories 1) and 4) above
and refers to persons with threefold
appointments.

(b) Employees in the private sector
Four categories are included in this
employer sector:

1) Public corporations (e.g. ISCOR,
SABC, ESCOM, ARMSCOR, Rand Water
Board)

2) Professional practices (e.g. those
of auditors, consultants)

3) Business enterprises (e.g. private
or public company)

4) Other private concerns (e.qg.
churches, agricultural co-operatives)

(c) Self-employed persons

This sector refers to persons who
have their own businesses, practices
or undertakings and includes (1)
partners in professional concerns
and/or (2) managing directors owning
more than 50% of a company's shares.

4.3 GEOGRAPHICAL DISTRIBUTION

Thirteen areas are distinguished in
the tables. The geographical
classification of the areas 1in the
RSA is based on the postal code of
the respondents' postal address. The

headings of most of them are
self-explanatory. The category
"national states" includes Transkei,

Bophuthatswana, Venda and Ciskei.

(a) Werknemers in die openbare sektor:
Die volgende vyf werkgewersektore vorm
gesamentlik die bogenoemde sektor:

1) Staat. Werknemers van die staat of
provinsiale administrasies.

2) Stads- of dorpsrade.

3) Ander plaaslike owerheid.
(Byvoorbeeld streeksowerheid of
ontwikkelingsraad.)
4) Semi-staat.
werknemers van
staatsbeheerde of
organisasies,
universiteite, die
beheerrade, SABS.

5) Staat en semi-staat. Dit is
kategorie 1) en 4) hierbo en verwys na
persone met drieledige aanstellings.

Verwys na die
semi-staats-,
staatsondersteunde
byvoorbeeld
RGN, WNNR,

(b) Werknemers in die private sektor:
Vier kategorieé word in hierdie sektor
ingesluit:

1) Openbare korporasies. (Byvoorbeeld
YSKOR, SAUK, EVKOM, KRYGKOR,
Randwaterraad.)

2) Professionele praktyke.
(Byvoorbeeld die van ouditeure,

konsultante.)
3) Besigheidsondernemings.

(Byvoorbeeld private of openbare
maatskappye.)

4) 'n Ander firma, onderneming,
ensovoorts in die private sektor.
(Byvoorbeeld kerke,

landboukodperasies)

(c) Selfgeémploijeerdes:

Hierdie sektor verwys na persone met
hulle eie besighede, praktyke of
ondernemings en sluit in (1) vennote
van professionele ondernemings en/of
(2) direkteure wat meer as 50 persent
van 'n maatskappy se aandele besit.

4.3 GEOGRAFIESE VERSPREIDING

Dertien gebiede 1is 1in die tabelle
onderskei. Die geografiese 1indeling
van die gebiede in die RSA is gebaseer
op die poskode van die respondent se
posadres. Die gebiede se opskrifte is
selfverduidelikend. Die kategorie
'nasionale state' sluit Transkei,
Bophuthatswana, Venda en Ciskei in.



4.4 INCOME

Income in this report refers to the
total salary or income (excluding
fringe benefits and prior to taxation
or any other deductions) received as
a result of the direct pursuit of the

occupation from the following
sources:

(a) Basic salary/income

With regard to employees, basic
salary refers to the gross salary
received, including pensionable
allowances. In the case of
self-employed persons, income
includes the net income from the

occupation as well as salaried income
from related work done after hours.
(b) Director's fees obtained as a
result of the pursuit of the
occupation that was indicated

(c) Income earned through overtime,
lecturing in a part-time capacity and
consultation

(d) Bonus received, e.g. profit
sharing, trade, production and cash
bonuses (such as service, holiday or

Christmas bonuses)
4.5 FRINGE BENEFITS

The cash value of fringe benefits was
not taken into consideration in the

analyses of the wage structure in
this report, but was analysed
separately. In the questionnaire

employees were asked to indicate on a
list of fringe benefits whether they
received such benefits and, if so,
what they considered the average
annual value of such benefits to be.

The following are the fringe benefits
listed:

(a) Executive share schemes
(dividends excluded)
(b) Pension. This refers to the

employer's contribution to a pension,
provident and medical fund

(c) Car. Value of a -free or
subsidized car for private use as
well as transport allowance

(d) Entertainment allowance

(e) Housing. This refers to a
housing subsidy received (interest
rate on loan subsidized by employer)

or housing or lodging at a low rental

4.4 INROMSTE

Inkomste in hierdie verslag verwys na
die totale salaris of inkomste
(byvoordele uitgesluit en voor
belasting of enige ander aftrekking)
ontvang as gevolg van die direkte
becefening wvan die beroep, uit die
volgende bronne:

(a) Basiese salaris/inkomste
Ten opsigte van werknemers verwys die

basiese salaris na die bruto salaris
wat ontvang word en sluit
pensioendraende toelaes in. Vir
selfgeémplojeerde persone sluit dit

die netto inkomste uit die berocep in,
asook gesalarieerde inkomste uit
na-uurse verbandhoudende werk.

(b) Direkteursgelde verkry as gevolg

van die beocefening van die aangeduide
beroep.
(c) Inkomste verdien deur oortyd,

onderrig in deeltydse hoedanigheid en
konsultasie.

(4) Bonusse ontvang, byvoorbeeld
winsdelings-, handels-, produksie- en
kontantbonus (soos diens-, vakansie-

of Kersfeesbonus)
4.5 BYVOORDELE

Die geldwaarde van byvoordele is nie
by die ontledings van die
loonstruktuur in hierdie verslag in ag
geneem nie, maar 1is wel afsonderlik
ontleed. 1In die vraelys is werknemers
versoek om teenoor 'n lys van

byvoordele aan te dui of hulle die
byvoordeel ontvang of nie, en indien
wel, wat die gemiddelde jaarlikse

waarde daarvan na hul mening is.

Die 1lys van
volgende:

(a) Aandeleskema vir uitvoerende
amptenare (dividende uitgesluit).

(b) Pensioen. Dit verwys na die
werkgewer se bydrae tot 'n pensioen-,
voorsorg- en mediese fonds.

(c) Motor. Waarde van'n gratis of

byvoordele is die

gesubsidieerde motor vir private
gebruik, asook vervoertoelae.

(d) Onthaaltoelae.

(e) Behuising. Dit verwys na 'n
behuisingsubsidie ontvang (rentekoers
van huislening gesubsidieer deur
werkgewer) of huisvesting of losies



or tariff or free. In the latter
case respondents were asked to
indicate the difference between the
normal tariff and the amount actually
paid.

(£) Other fringe benefits such as
employer's contribution to clothes,
telephone, insurance premiums, study
aid, subsidized purchases, cafeteria
facilities, etc.

4.6 INCOME NOT ANALYSED

The income and value of fringe
benefits of nine or fewer persons in
a specific category are not shown in
the tables to safeguard their
anonymity and to ensure that the wage
level 1indicated 1is based on the
information of a reasonable number of
persons. It will be noticed that
relatively large grodbs of persons
were classified under "other
occupations" in the tables. The
category "other" was compiled from a
series of occupations 1in each of
which nine or fewer persons appear.

4.7 PERCENTILE VALUE

Wage levels and cash values of fringe
benefits are 1indicated by means of
percentile values. The percentile
values 25, 50, 75 and where space
permits, also 10 and 90, are used in
the tables. The percentile value 25,
also called the first quartile value
(Ql), indicates the point where 25%
of a specific group of persons
receive less and 75% receive more
than the income indicated. The
fiftieth percentile value, also
called the median (Me), indicates the
point where 50% of a group receive
less and 50% receive more than the
income indicated. For the purpose of
analysing wage levels, the median
value is regarded as a better index
than the arithmetic mean as it is not
sensitive to extremely high or
extremely low income values. Please
note that the percentile values
around the median, in other words the
10, 25, 75 and 90 percentile wvalues,
indicate the wage structure or range
of wage levels in a specific group
(e.g. occupation).

For instance, |if the percentile

teen 'n lae huur, lae tarief of

gratis. In die laasgenocemde geval is
respondente versoek om die verskil
tussen die normale bedrag en wat

werklik betaal word aan te dui.

(£) Ander byvoordele, scos werkgewer
se bydrae tot klere, telefoon,
versekeringspremies, studiehulp,
gesubsidieerde aankope,

kafeteriafasiliteite, ensovoorts.
4.6 INKOMSTE NIE ONTLEED NIE

Die 1inkomste en waarde van byvoordele
van nege of minder persone in 'n
spesifieke kategorie word nie in die
tabelle getoon nie om die anonimiteit
van respondente te beskerm en ook om
te verseker dat die aangeduide
loonpeil gebaseer is op 'n redelike
aantal respondente se inligting. In
die tabelle 1is daar 'n groot aantal
persone onder ‘ander beroepe'
geklassifiseer. Die kategorie 'ander'
is saamgestel uit 'n reeks beroepe in
elk waarvan nege o0f minder persone
voorkom.

4.7 PERSENTIELWAARDE

Loonpeile en geldwaarde van byvoordele
word met behulp van persentielwaardes
aangedui. Die persentielwaardes 25,
50, 75 en waar ruimte dit toelaat, ook
10 en 90, word in die tabelle gebruik.
Die persentielwaarde 25, of ook genoem
die eerste kwartielwaarde (Ql), dui
die punt aan waar 25% van'n spesifieke
groep persone minder en 75% wvan die
groep meer as die aangeduide inkomste
ontvang. Die vyftigste
persentielwaarde, ook mediaan (Me)
genoem, dui die punt aan waar 50% van
'n groep minder en 50% van die groep
meer as die aangeduide inkomste
ontvang. Vir doeleindes van
ontledings van loonpeile word die
mediaanwaarde as 'n beter indeks
beskou as die rekenkundige gemiddelde,
omdat dit ongevoelig is vir uiters hoé
of lae inkomstewaardes. Let daarop
dat die persentielwaardes rondom die
mediaan, met ander woorde die 10, 25,
75 en 90 persentielwaardes, die
loonstruktuur of spanwydte van
loonpeile in 'n spesifieke groep
(byvoorbeeld berocep) aandui.

Byvoorbeeld: Indien die



values of general medical
practitioners in private practice are
indicated as R30800 (percentile 10),
R62600 (percentile 50) and R109000
(percentile 90) per annum, it means
inter alia (a) that 50% of the
medical practitioners earn less and
50% earn more than R62600 per annum,
(b) that 80% (the difference between
90 and 10 percentile value) of the
doctors 1in private practice earn
between R30800 and R109000 per annum
and (c) that only 10% of the doctors
(or one out of every ten persons)
earn more than R109000 per annum.

4.8 AGE AND YEARS OF JOB EXPERIENCE

In a comparison of wage structures
the effect of years of job experience
is an important factor that should be
taken into account. Especially among
employees the person's income
increases in accordance with his
years of job experience (and age,
naturally). In the wage survey
respondents were asked to indicate
the years of job experience (a) since
entering the labour market,
irrespective of employer, occupation
or rank (vacation work excluded) and
(b) in their present occupations
(irrespective of employer). Some of
the respondents did not answer the
question, while others stated that
the question was not quite clear.
Age is used in the analyses because
the date of birth of all the
respondents is known from the
register. In a comparison of wage
structures, especially of employees,
it 1is important to take the age
structure of occupational
practitioners consistently into
account.

4.9 WORKING HOURS

The number of working hours a worker
devotes to the pursuit of his
occupation has an effect on his
income. A lower wage is normally
paid to a part-time worker than to a
full-time worker. The income of a
full-time employee is not seriously
affected by the number of working
hours, while the income of a
self-employed person is definitely
affected by the number of hours he

persentielwaarde van algemene mediese
praktisyns met 'n eie praktyk aangedui
word as R30800 (persentiel 10), R62600
(persentiel 50) en R109000 (persentiel

" 90) per jaar, beteken dit onder andere

(a) dat 50% van die medici minder en
50% meer as R62600 per jaar verdien;
(b) dat 80% (verskil tussen 90 en 10
persentielwaarde) van die geneeshere
in privaatpraktyke tussen R30800 en
R109000 per jaar verdien en (c) dat
slegs 10% van die geneeshere (0of een
uit elke 10 persone) meer as R109000
per jaar verdien.

4.8 OUDERDOM EN JARE WERKERVARING

In die vergelyking wvan loonstrukture
is die invloed van jare werkervaring
'n belangrike faktor om in berekening
te bring. Veral by werknemers styg
die persoon se inkomste namate sy

werkervaring (en natuurlik ouderdom)
toeneem. In die loonopname is
respondente versoek om jare
werkervaring (a) sedert hulle tot die
arbeidsmag toegetree het, ongeag
werkgewer, beroep of rang
(vakansiewerk uitgesluit) en (b) in

hul huidige beroep (ongeag werkgewer)
aan te dui. Sommige respondente het
die vraag nie beantwoord nie en vir
sommige was die vraag onduidelik. 1In
die ontledings is dus ouderdom gebruik

omdat al die respondente se
geboortejare bekend is. In die
vergelyking van loonstrukture van
veral werknemers 1is dit belangrik om
deurgaans kennis te neem van die

ouderdomstruktuur van
berocepsbeocefenaars.

4.9 WERKSURE

Dit is bekend dat die aantal werksure
wat 'n werker aan die beocefening wvan
sy berocep bestee, 'nm invloed op sy
inkomste uitoefen. Normaalweg word 'n

laer loon aan 'n deeltydse werknemer
as aan 'n 'n voltydse werknemer
betaal. Die inkomste van voltydse

werknemers word nie so erg beinvloed
deur die getal werksure nie, terwyl
die selfgeémplojeerde se inkomste wel
deeglik beinvloed word deur die aantal



works. The respcndents were asked to

indicate the number of hours a week
(i.e. office hours, overtime and
after hours) normally devoted to

occupational activities for financial
gain. Since leave benefits can also
affect working. hours, respondents
were asked to indicate the number of
working weeks per +annum normally
devoted to occupational activities.
By using the indicated working hours
and working weeks, the working hours
of the respondents were adjusted
(hours x working weeks + 52) so that
the working hours were comparable
between groups. The number of hours
voluntarily devoted without
remuneration to the occupation was
not taken into consideration in the
calculation. As some of the
respondents did not supply
information on working hours and/or
working weeks, they were omitted from
the calculation of the median working
hours for a specific group. Nor were
the median working hours reported for
groups smaller than ten.

4.10 COMPARABILITY OF THE 1987 DATA
WITH THOSE OF PREVIOUS YEARS

By comparing the data of this survey
of 1987 with that of the previous
surveys an idea can be obtained of

the wage fluctuations and trends over

time. As was mentioned in Paragraph
1, the first salary survey of the
HSRC was undertaken in 1971 and was
repeated every two years. The
comparative tables show, with one
exception, the salary structures for
1981, 1984 and 1987. Particulars of
the surveys before 1987 have been
published in reports and are
therefore not repeated here. The

occupations of the 1987 survey had to
be regrouped to make compariéons
possible, with the result that the
complete occupational title has been
used in the comparative tables. The
1987 survey was extended to include
graduates from the national states.
Since relatively few graduates live
in the national states, the addition
of these persons' particulars
probably had no effect worth
mentioning on the comparison of the
wage structure.
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ure wat aan die beocefening wvan die
berocep bestee word. Respondente is
versoek om die aantal ure aan te dui
wat normaalweg per week (dit is
kantoorure, oortyd en na-uurs) vir
finansiéle voordeel aan
beroepsaktiwiteite bestee word.
Aangesien verlofvoordele ook 'n
invloed op die werksure kan uitoefen,
is respondente ook versoek om die
aantal werksweke per jaar aan te dui

wat normaalweg aan beroepsaktiwiteite
bestee word. Met behulp van die
aangeduide werksure en werksweke is
beroepsbeocefenaars se werksure
aangepas (ure x werksweke + 52) sodat
die werksure tussen beroepe
vergelykbaar is. In die berekening is
die aantal ure wat op 'm vrywillige
basis sonder vergoeding aan die beroep

bestee word, nie in ag geneem nie. Van
die respondente het nie inligting oor
werksure en/of werksweke verstrek nie
en hulle 1is dus weggelaat in die
berekening van die mediaanure vir 'n
bepaalde groep. Die mediaanure vir
groepe kleiner as 10 word ook nie
gerapporteer nie.

4.10 VERGELYKBAARHEID VAN DIE

1987-GEGEWENS MET DIE VAN VORIGE JARE

Deur die gegewens van hierdie opname
van 1987 te vergelyk met dié van
vorige opnames, word 'n beeld van die

loonfluktuerings en -tendense oor tyd
verkry. Soos 1in paragraaf 1 vermeld,
het die eerste loonopname van die RGN
in 1971 plaasgevind en is elke tweede
jaar herhaal. Die vergelykende
tabelle toon, met een uitsondering,
die loonstrukture vir die jare 1981,
1984 en 1987. Besonderhede vir die
opnames voor 1987 is vervat in
gepubliseerde verslae en word dus nie
hier herhaal nie. Die beroepe wvan die
1987-opname moes hergroepeer word om
die vergelykings moontlik te maak, met
die gevolg dat die volledige
berocepsname in die vergelykingstabelle
opgeneem is. Die 1987-opname is
uitgebrei om die gegradueerdes van al
die nasionale state 1in te sluit.
Aangesien daar relatief min
gegradueerdes in die nasionale state
woon, het die byvoeging van hierdie
persone se gegewens waarskynlik nie 'n
noemenswaardige effek op die
vergelyking van die loonstrukture nie.



5 THE ANALYSES 5 DIE ONTLEDINGS

As was mentioned 1in Paragraph 2, Soos in paragraaf twee genocem, het
31770 graduates participated in this 31770 gegradueerdes aan die opname
survey. Of the 31770 respondents 3616 deelgeneem. Van die 31770 respondente
(11,4%) 1indicated that they had left het 3616 (of 11,4%) aangedui dat hulle
the labour market (N=2851), were voltyds uit diens getree het (N=2851),
full-time students (N=599) or were voltydse nagraadse studente is (N=599)
unemployed (N=166). A group also of werkloos is (N=166). 'n Verdere
left out of the analyses were 294 groep wat weggelaat is wuit die
economically active persons who did ontledings is die 294 ekonomies
not answer the question on income and bedrywige persone wat nie die vraag
81 persons who did not have a oor inkomste beantwoord het nie en die
positive income (mainly self-employed 81 persone wat nie oor 'nm positiewe

persons who showed a net 1loss and inkomste beskik nie (hoofsaaklik
clergymen who did not receive a selfgeémplojeerdes met 'n netto
formal income). The analyses in this verlies en predikante wat geen formele
report are therefore based on the inkomste ontvang niej. Hierdie
27779 respondents who indicated a verslag se ontledings is dus gebaseer
positive income. op die 27779 respondente wat 'n

positiewe inkomste aangedui het.

The results of the analyses appear in Die tabulerings van die resultate van
Tables 1 to 16 and various facets of die opname verskyn in tabelle 1 tot 16
the wage structure is covered. The en dek verskeie fasette van die
list of contents provides more loonstruktuur van gegradueerdes. Die

particulars on the variables inhoudsopgawe verstrek meer
according to which the wage besonderhede oor die veranderlikes
structures are analysed. waarvolgens die loonstrukture ontleed
word.
The analyses do not claim to be Die ontledings  maak geensins
complete. The information of this aanspraak op volledigheid nie. Die
and previous surveys has been inligting van hierdie opname (en van
computerized and the possible vorige opnames) is op
analyses are almost unlimited. For rekenaardatastelle aangeteken en
instance, it is possible to compile ontledingsmoontlikhede is dus feitlik
wage structures for specific onbeperk. So 1is dit byvoorbeeld
occupations and occupational groups. moontlik om loonstrukture vir
Users who have particular needs can spesifieke beroepe en berocepsfamilies
contact the HSRC for additional saam te stel. Gebruikers wat
analyses. besondere behoeftes het, kan die RGN
vir bykomende ontledings nader.

6 FINDINGS 6 BEVINDINGE

The tables and figure are mostly Die tabelle en figuur 1is grootliks

self-explanatory and are not selfverduidelikend en word dus nie in
discussed 1in detail. However some besonderhede bespreek nie. Enkele
findings are given. bevindinge word wel gegee.

6.1 The median income of R60000 per 6.1 Die mediaaninkomste van

annum of self-employed persons is selfgeémplojeerdes van R60000 per jaar
much higher than the R41880 of is heelwat hoér as die R41880 van die

1l



employees in the private sector and
the R36260 of employees in the public
sector (Table 1l). However the income

of self-employed persons 1is not
directly comparable with that of
employees because it includes an
entrepreneurs wage and a risk
premium. The median working hours of
~ employees in the private sector (40

from
of the employees in the public

hours) differ relatively little
those

sector (37 hours). Compared with
employees, self-employed persons
spend considerably more hours a week
practising their professions (47

hours a week).

6.2 As an employee's age increases he

gains more work experience and
usually there is also an increase in
his income. Age 1is therefore an
important variable and should be
considered when the wage structures
of professions are compared.
According to Table 2, wages in most

professions increase intil the age of
about 50, after which it decreases.
This is a typical phenomenon from a
cross-section analysis of wage level
according to age.

6.3 The geographical area in which a
graduate works apparently has an
effect on the wage structure of some
occupations (see Table 3 in which
employees in the public and the
private sectors are grouped together
as a result of the relatively small
number of persons in a specific
area). Generally speaking higher
salaries are apparently offered to
employees in Johannesburg.

Differences in the wage structure of
self-employed persons in specific
occupations where prescribed tariffs
apply for specific services rendered
(e.g. doctors, dentists, surveyors,
accountants, civil engineers) can
probably be explained not only by the
geographical area in which the
services are rendered, but also by
other factors such as working hours
and type of service rendered.

6.4 The €fringe benefits that an
employer offers an employee directly
or indirectly can improve the
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werknemers in die
die R36260 van

private sektor en
werknemers in die
openbare sektor (tabel 1). Die
inkomste van selfgeémplojeerdes 1is
egter nie direk vergelykbaar met dié
van werknemers nie omdat dit 'n
ondernemersloon en 'n risiko-premie
insluit. Die mediaanwerksure . van
werknemers in die private sektor - (40
uur) verskil min van die werksure van
werkers in die openbare sektor (37
uur). In vergelyking met werknemers
bestee selgeémplojeerdes heelwat meer
ure per week aan die beoefening van
hul beroep (47 uur).

6.2 Namate die ouderdom (en dus ook
die jare werkervaring) van 'n werker
styg, is daar normaalweg 'n toename in
die werker se inkomste. Ouderdom is
dus 'n belangrike veranderlike en moet
in aanmerking geneem word wanneer die
loonstrukture wvan beroepe vergelyk
word. Volgens tabel 2 styg die lone
in die meeste beroepe tot ongeveer
50-jarige ouderdom, om daarna weer te
daal. Dit is 'n tipiese verskynsel by
'n dwarssnit-ontleding van loonpeil
volgens ouderdom.

6.3 Die geografiese gebied waarin die
gegradueerde werk, oefen oénskynlik 'n
invloed uit op die loonstruktuur van
sommige beroepe (kyk tabel 3 waarin
werknemers in die openbare en die
private sektor saamgegroepeer 1is as
gevolg van die relatief klein aantal
persone in 'n spesifieke gebied). Dit
wil wvoorkom of 'n hoé€r salaris in die
algemeen aan werknemers in
Johannesburg aangebied word.

Die verklaring vir wverskille 1in die
loonstruktuur van selfgeémplojeerdes
in beroepe waar voorgeskrewe tariewe
ter sake 1is vir spesifieke gelewerde
dienste (soos by geneeshere,
tandartse, landmeters, rekenmeesters,
siviele ingenieurs), moet waarskynlik
nie slegs gesoek word by die
geografiese gebied waar die dienste
gelewer word nie, maar ook by ander
faktore soos werksure en soort diens
gelewer.

6.4 Die byvoordele
aan die werknemer op
indirekte wyse laat

wat 'n werkgewer
'n direkte of
toeval, kan die



latter's wages considerably. More
details are given in Table 12 on the
value of fringe benefits received by
graduate employees.

Government employees appear to be
largely wunaware of the share the
government contributes towards their
pension or provident fund. All
government employees are required to
be members of a pension fund and
according to the Commission for

Administration the government's
contribution 1is approximately 21% of
the person's salary. Table 12.2

shows that only 42,7% of the civil
servants were able to indicate an
amount of which the median value is
estimated at R3000.

6.5 The median income for occupations
in the public sector shows a lower
annual increase (1981 to 1987)
throughout than for corresponding
occupations in the private sector
(Table 14).

6.6 The comparison of the median
income of employees  in all
professions together according to
employer (Table 15) indicates that
the income of employees 1in the
private sector gradually increased
from R8230 in 1973 to R41880 in 1987,
or 12,3% per annum. The same
percentage increase also occurred 1in
the public sector, where the median
income increased from R7160 in 1973
to R36260 in 1987.

Figure 1 indicates that the wage gap
between employees in the private and
public sector has 1increased since
1984. The general salary increase of
12,5% in the public sector on 1 July
1987 has probably reduced the wage
gap considerably.

13

werker se loon aansienlik aanvul.
Tabel 12 verstrek meer besonderhede
oor die waarde van byvoordele wat
gegradueerde werknemers ontvang.

Die werknemers van die Staat is
oénskynllik betreklik oningelig oor
hoeveel die Staat bydra tot hul
pensioen- of voorsorgfonds. Alle
werknemers moet aan 'n pensiocenfonds
behoort en volgens dis Rommissie wvir
Administrasie is die Staat se bydrae
ongeveer 21% van die persoon se
salaris. Tabel 12.2 toon dat slegs
42,7% van die staatsamptenare 'n
bedrag kon aandui en die mediaanwaarde
word op R3000 gestel.

6.5 Die mediaaninkomste van beroepe in
die openbare sektor ‘“toon = Dbyna
deurgaans 'n laer jaarlikse styging
(1981 tot 1987) as vir die
ooreenstemmende beroepe vir werknemers
in die private sektor (tabel 14).

6.6 Die vergelyking van die
mediaaninkomste van werknemers in alle
berocepe gesamentlik volgens werkgewer
(tabel 15) toon dat die inkomste wvan
werknemers in die private sektor
egalig gestyg het wvan R8230 in 1973
tot R41880 in 1987, of 12,3% per jaar.
Dieselfde persentasie styging het ook
in die openbare sektor voorgekom en
die inkomste het gestyg van R7160 in
1973 tot R36260 in 1987.

Figuur 1 toon dat die loongaping
tussen die werknemers in die private
en die openbare sektor sedert 1984
vergroot het. Die algemene
salarisaanpassing wvan 12,5% in die
openbare sektor op 1 Julie 1987 het
moontlik dié 1loongaping aansienlik
laat krimp.



TABLE 1 TABEL 1

WAGE STRUCTURE BY OCCUPATION LOONSTRUKTUUR VOLGENS BEROEP

ANO EMPLOYER (R.P.A.) EN WERKGEWER (R.P.J.)

1.1 EMPLOYEES 1.1 WERKNEMERS

R e e e e L T T T *
| | PUBLIC SECTOR/OPENBARE SEKTOR | PRIVATE SECTOR/PRIVATE SEKTOR | i
|OCCUPATION [ et e e L L L L L L P P PP e e e |BEROEP |
| | N IMEDIAN |PERCENTILE/PERSENTIEL| N |MEOIAAN|PERCENTILE/PERSENTIEL| 1
: | |AGE HRS| 25 50 75 [ |0UD UREl 25 50 75 [ |
................... -_---_---_---_--_---_-_--_---_--_---_----_--__--_---_---_--_----_--_---_-_-_----_-----_-_-------_-|
1001 ACCOUNTANT (NOT CAl 91| 37 36| 26630 32500 38040 | 278| 32 37| 27450 35490 44000 |001 REKENMEESTER (NIE |
1002 ACCOUNTANT & AUOIT| | | | 181 31 37| 23420 31510 39650 1002 REKENMEESTER & OUO|
1003 ACCOUNTANT ARTICLE| 1 | | 144] 25 37| 12040 15470 19500 |003 REKENMEESTER INGES|
1004 ACCOUNTANT CHARTER| 171 34 38| 32750 36100 41140 | 199| 35 37| 32500 45000 €0000 |004 REKENMSESTER GEOKT|
1005 ACCOUNTANT SECRETA| 1 | | 101 42 41| 33500 38380 46010 |005 REKENMEESTERSEKRET|
1007 ACTUARIAL ASSISTAN| | | | 131 26 36| 23520 30480 36270 |007 AKTUARIS-ASSISTENTI
1008 ACTUARY | 1 | 1 20| 36 361 47930 63250 79390 1008 AKTUARIS

1009 AOMIN. & FINAN.MAN| | | t 21| 42 44| 42100 57670 75450 |009 AOMIN. & FINAN. BE|
1010 AOMIN. MANAGER | 12| S1 37! 42900 S1100 66240 | 132| 40 38| 36120 43550 52640 |010 AOMIN, BESTUUROER |
011 ADMINISTRATIVE DIR| 21| 47 36| 34760 45020 52290 | 12] 44 40| 37990 71500 98780 |011 ADMINISTRATIEWE OI|
1012 AOMINISTRATIVE OFF| 93| 40 36| 25780 33000 39000 | 21] 36 37| 21320 30500 42230 |012 AOMINISTRATIEWE BE]
1013 AOMINISTRATOR (FIE| 101 46 36| 26870 46490 60200 ! 8l | 1013 ADMINISTRATOR (RIGI
1014 ADVOCATE | 301 35 36| 33870 45160 52530 | | | 1014 AOVOKAAT !
1015 AERONAUTICAL ENGIN| 111 32 36| 30700 39000 42000 | S| | 1015 LUGVAARTKUNOIGE IN|
1016 AGRICULTURAL AOVISI| 9| | | 171 31 41| 28310 35240 39720 |016 LANOBOU AOVISEUR
1017 AGRICULTURAL ECONOI 27| 30 37| 25040 29870 38800 | 24] 31 39| 29360 32290 42800 |017 LANOBOU EKONOOM |
1018 AGRICULTURAL ENGIN| 29| 30 37| 26900 34690 45110 | 111 33 40| 33400 39800 44000 (018 LANDBOU INGENIEUR |
1019 AGRICULTURAL EXTEN| 55| 32 36| 24420 28200 33310 | 111 31 41| 24000 31200 36000 (019 LANDBOUVOORLIGTER |
1020 AGRICULTURAL MANAG] 4 | | 161 40 49| 39930 45500 51470 |020 LANOBOU BESTUUROER]|
1021 AGRICULTURAL RESEA| 104| 33 37| 19940 27000 33240 | 111 29 41| 27000 30360 35480 1021 LANOBOU NAVORSER
1022 AGRICULTURIST | 19| 41 38| 30000 34970 43060 | 50| 34 41| 30390 34570 42210 |022 LANOBOUKUNOIGE

1024 ANAESTHETIST | 15| 40 52| 48480 52940 62170 | 3| | 1024 NARKOTISEUR

1025 ANIMAL SCIENTIST | 16| 36 38| 30280 33490 42910 | (] | 1025 VEEKUNDIGE

1026 ARCHITECT | 67| 49 36| 36150 40400 45000 | 91| 36 37| 26400 35000 44000 |026 ARGITEK |
1028 ARCHIVIST | 101 49 36| 25180 34150 39120 | | | 1028 ARGIVARIS

1029 ATTORNEY (LAWVER) | 25| 37 39| 38940 46000 51140 | 122| 31 41| 23280 28680 36290 |029 PROKUREUR |
1030 ATTORNEY ARTICLED | 31 | ! 87| 27 39| 8560 10800 15150 |030 PROKUREUR INGESKRE|
1031 AUDITOR ARTICLED C| 1 | I 103| 25 37| 11600 15530 18940 |031 OUDITEUR INGESKREW]|
1032 AUDIT CLERK (AUODIT| Al | 1 861 26 37| 12690 16280 23330 1032 OUOITKLERK (OUDITE!
1033 AUDIT MANAGER | 71 | | 84! 30 36| 32850 40980 54050 |033 OUDITBESTUUROER |
1034 AUDITOR | 111 44 36| 19010 36260 48840 | 73] 28 36| 24000 30000 37000 |034 OUOITEUR, i
1036 BANK CLERK | 2| | | 211 28 38| 16700 23680 30490 1036 BANKKLERK |
1037 BANK MANAGER | 1 | | 43| 37 41| 33740 40380 48100 |037 BANKBESTUUROER i
1038 BANKER | | | ! 32| 35 45| 42280 57480 76280 |038 BANKIER {
1039 BIOCHEMIST | 111 42 37 20480 32500 35500 | | | 1039 BIOCHEMIKUS {
1040 BIOLOGIST [ 161 38 38| Z8140 31730 36060 | 11 | 1040 BIOLOOG |
1042 BOTANIST | 101 38 37| 19530 31740 37380 | 1 | 1042 PLANTKUNOIGE (BOTA|
1043 BRANCH MANAGER [ 11 | 1 32| 39 42| 38430 47150 61210 ]043 TAKBESTUUROER

1045 BUILOING MANAGER | 31 | | 12| 35 39| 36450 45000 56390 |045 BOUBESTUUROER

1046 BUSINESS ANALYST | 31 | | 151 32 37| 27000 37800 43290 }046 BEDRVASONTLEOER (B}
1048 BUSINESS ECONOMIST| 131 37 36| 17900 34600 39650 | 161 40 41| 36190 48360 55650 |048 BEORVFSEKONOOM |
1050 CHAIRMAN OF ANY BO| 61 | | 26| 56 46| 68950 112490 176830 |050 VOORSITTER VAN ENI|
1051 CHAPLAIN | 24| 41 50| 26250 35660 44910 | | | 1051 KAPELAAN

1052 CHEMICAL ENGINEER | 33| 38 36/ 28170 36040 43250 | 154 31 37| 29690 41430 53160 |052 CHEMIESE INGENIEUR|
1053 CHEMIST | 31| 41 36| 24130 35750 40190 | 47| 40 36| 28650 39740 47340 |053 CHEMIKUS (SKEIKUNO}
1054 CHIEF MANAGER | 18] 46 39| 51350 57810 65500 | 158| 46 44] 61850 73670 90480 1054 HOOFBESTUUROER }
1085 CITY SECRETARY | 38| 43 38| 38530 41610 46640 | | | ]055 STAOSEKRETARIS

1056 CITY TREASURER | 49| 48 36| 38410 41710 48750 | | | 1056 STAOSTESOURIER

1057 CIVIL ENGINEER | 455| 37 36| 34400 39600 45500 | 453| 35 37| 33590 43200 52500 057 SIVIELE INGENIEUR !
1058 CLERGYMAN (PRIEST)! 15| 35 49| 21900 32910 41820 | B34 41 53| 19680 26000 32500 |058 PREDIKANT (PRIESTE!
1059 CLERK (FIELD NOT I 22| 32 38| 13800 15560 21050 | 13| 37 36| 10300 20000 22290 |059 KLERK (RIGTING NIE}
1060 CLINICAL PSVCHOLOG| 28] 30 36| 24230 29000 35200 | 4 | 1060 KLINIESE SIELKUNOI]
1061 COMMERCIAL ADVISER| 111 31 40| 21390 26000 35750 | 6 | 1061 HANOELSAOVISEUR
1062 COMMERCIAL OIRECTO| 1l | ! 10| 48 47| 77260 91750 111000 |062 HANOELSOIREKTEUR |
1063 COMMERCIAL MANAGERI 11 | 1 29| 41 41| 41790 52500 59170 |063 HANDELSBESTUUROER |
1064 COMMERCIAL RESEARC| 12| 32 36| 24280 29480 34600 | 1] | 1064 HANDELSNAVORSER I
1065 COMPANY ACCOUNTANT] | | ] 12| 35 38| 33450 38200 43280 | 065 MAATSKAPPYREKENMEE]
1066 COMPANY DIRECTOR | 1 | | 43| 44 47| SS000 72000 100750 |066 MAATSKAPPVOIREKTEU!
1067 COMPANY MANAGER | | | | 12| 49 41| 34910 52030 B6500 |067 MAATSKAPPYVBESTUURO!
1068 COMPANY SECRETARY | | | t 41| 41 37| 39300 48000 59000 |068 MAATSKAPPVSEKRETAR!
1069 COMPUTER ANALYST | | | | 201 29 36| 25520 30330 35930 }|069 REKENAARONTLEOER (!
1070 COMPUTER AUDITOR | vl | | 12| 30 36| 38120 40650 48880 j070 REKENAAROUOITEUR |
1071 COMPUTER CONSULTAN]| | | | 34| 35 37| 34860 44690 61000 1071 REKENAARKONSULTANT!
1072 COMPUTER MANAGER | 81 | | 39| 36 37| 43550 52000 70800 |072 REKENAARBESTUUROER|
1073 COMPUTER PROGRAMME | 31 | | 26| 28 37| 17700 22430 29890 |073 REKENAARPROGRAMMEE |
1075 COMPUTER SCIENTIST| 29| 31 36| 25390 30550 37640 | 671 32 36|/ 28600 41800 50880 [075 REKENAARWETENSKAPL |
1076 COMPUTER SYSTEMS A| 31 | | 191 33 36| 31400 41000 52000 |076 REKENAARSTELSELONT)]
1077 CONSULTANT (FIELO | 61 | 1 18] 58 36| 26100 40620 56130 1077 KONSULTANT (RIGTIN]
1078 CONTRACT MANAGER | | | ! 33| 36 46| 40000 46300 55460 |078 KONTRAKBESTUUROER |
1079 COST ACCOUNTANT | 2] | ] 20| 35 37| 32500 37080 42300 (079 KOSTEREKENMEESTER |
1080 CREDIT MANAGER | 1 | | 20| 40 40| 33140 39600 43260 |0B80 KREOIETBESTUURDER |
1081 DENTIST | 39| 42 40| 35970 45890 48570 | 201 38 37| 43190 59380 67560 |081 TANOARTS |
1082 DESIGN ENGINEER | 4| | { 111 30 37| 31400 40000 43000 1082 ONTWERPINGENIEUR |
1083 DEVELOPMENT ASSIST| - | | 10| 30 38| 23790 33280 39080 |0B3 ONTWIKKELINGSASSIS|
1084 DEVELOPMENT MANAGE! 31 | | 39| 39 40| 32500 47520 60000 |084 ONTWIKKELINGSBESTU!
1085 DIPLOMATIC CORPS M| 52| 42 38| 31900 37580 50460 | | | 1085 OIPLOMATIEKE KORPS|
1086 DIRECTOR (FIELO NO| 86/ 48 38| 42990 48830 55320 | 83| 46 46| 43000 70500 93060 |086 OIREKTEUR (RIGTING|
1087 DIRECTOR GENERAL (| 15| 56 47| 67030 68220 105890 | | | 1087 OIREKTEUR-GENERAAL|
1088 DIRECTOR IN GOVERN| 145| 49 39| 41780 48820 52910 | 11 | . 1088 OIREKTEUR IN STAAT]
1089 DIRECTOR OF COMPAN| 1 | | 37| 55 44| 51500 66000 115000 |0B89 OIREKTEUR VAN MAATI
1090 OP MANAGER (DATA P| 101 39 38| 37550 44580 54510 | 32| 40 37| 42420 51700 60630 |090 OATAVERWERKINGSBES!
1091 ECOLOGIST | 18] 36 38| 23450 30460 34890 | 2| | 1091 EKOLOOG i
1092 ECONOMIC RESEARCHE| 101 32 38| 26800 33150 41430 | 5| | 1092 EKONOMIESE NAVORSE!
1093 ECONOMIST | 38| 36 38| 30680 39850 47750 | 34} 37 39| 32650 42800 58020 |093 EKONOOM |
1094 EOITOR | 4] | 1 26} 43 39| 25380 33170 43100 |094 REOAKTEUR

1095 EDUCATION DIRECTOR| 22| S4 40| 48840 55260 59870 | 1 | 1095 ONDERWYSOIREKTEUR |
1096 EDUCATION PLANNER | 19| 53 38| 43150 45360 48840 | | | /1096 ONDERWYSBEPLANNER |
1097 EDUCATIONAL AOVISE| 41| 48 36| 36000 38920 43360 | | | 1097 ONOERWYSAOVISEUR |
1098 ELECTR & MECH ENGI| 4| | | 14] S8 36| 62880 72440 94570 |098 ELEKTRIESE & MEGANI
1099 ELECTRICAL ENGINEE| 123| 39 37| 35380 42900 47190 | 186] 32 37| 32480 41830 53730 |099 ELEKTRIESE INGENIE]
1100 ELECTRONIC ENGINEEI 89| 30 37| 28020 36720 42410 | 13S5| 30 37| 29250 38600 49730 | 100 ELEKTRONIESE INGENI
1101 ENGINEER (FIELD NO| 39| 46 37| 34740 43090 46810 | 107] 41 38| 37150 48500 59800 |101 INGENIEUR (RIGTINGI
1102 ENGINEER-IN-TRAINI| 11 | | 121 26 38| 24070 25500 26000 |102 INGENIEUR-IN-OPLEI
1103 ENGINEERING DIRECT! 101 S4 38| 40020 48620 54570 | 20! 49 45) 60250 80350 113000 | 103 INGENIEURSOIREKTEUI
1104 ENGINEERING GEOLOG] 71 | | 10/ 37 37| 30380 33700 45060 |104 INGENIEURSGEOLOOG |
{105 ENGINEERING MANAGE| 101 SO 38| 42360 46910 56710 | 82! 44 391 49180 55840 70000 |105 INGENIEURSBESTUUROI!
1106 ENTOMOLOGIST | 20| 44 37| 28870 32180 33310 | 71 I 1106 INSEKTEKUNOIGE (ENI
} 108 EXECUTIVE DIRECTOR| 61 | 1 54| S1 46| 86640 B8B010 121680 | 108 UITVOERENOE OIREKTI
1109 FACTORY MANAGER | [ | | 28| 46 42| 43060 60500 69850 |109 FABRIEKSBESTUURDERI
{110 FARM MANAGER (RANC| | | | 32| 30 55| 14330 22200 32200 [110 PLAASBESTUUROER
{111 FARMER | 1 | | 361 30 571 15000 22380 28480 |111 BOER |
] 112 FINANCIAL ACCOUNTA| 2| | | 461 34 37| 32800 39300 53030 |112 FINANSIELE REKENME!
1113 FINANCIAL ADVISER | 3 | { 131 31 39| 26660 38840 55000 |113 FINANSIELE AOVISEUI
1114 FINANCIAL ANALYST | 4] | | 15| 34 38| 28210 43800 53590 |114 FINANSIELE ONTLEOE!
116 FINANCIAL CONSULTA| 1] | 1 15| 33 42| 38000 43000 76000 |116 FINANSIELE KONSULTI
j117 FINANCIAL CONTROLLI 11 | | 32| 38 42| 41010 S1800 64000 |117 FINANSIELE KONTROL!
1118 FINANCIAL DIRECTOR] 13| 46 38| 41250 45280 53700 | 246| 43 45| 60000 75000 100000 |118 FINANSIELE OIREKTEI
1119 FINANCIAL MANAGER | 131 45 38| 37020 45500 54520 | 374| 37 41| 45500 53400 64440 | 119 FINANSIELE BESTUURI
1121 FOREST MANAGER | 101 32 41| 26360 29850 33530 | 4] | 1121 BOSBESTUUROER
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1 (CONTINUED)

EMPLOYEES (CONTINUED)

FORESTER

GENERAL MANAGER
GEOLOGIST

GROUP ACCOUNTANT
HEAD OF DEPARTMENT|
HEADMASTER (SCHOOLI|
HUMAN RESOURCES MA|
HYDROLOGIST |
IND.RELATIONS & TRI|
IND.RELATIONS MANA|
INDUSTRIAL CHEMISTI
INDUSTRIAL ENGINEE
INDUSTRIAL MANAGER]|
INFORMATIGN OFFICE|
INFORMATION SYSTEM|
INSPECTOR OF EDUCAI
INSURANCE BROKER |
INSURANCE CONSULTAI
INSURANCE REPRESENI|
INTERNAL AUDITOR |
INVESTMENT ANALVYST
INVESTMENT MANAGER|
JOURNALIST (REPORT|
JUDGE

LAND SURVEYOR !
LECTURER (PROFESSOI
LECTURER & RESEARCI
LEGAL ADVISER |
LEGAL OFFICER |
LIAISON OFFICER |
LIBRARIAN |
LINGUIST |
MAGISTRATE
MANAGEMENT ACCOUNT|
MANAGEMENT CONSULT|
MANAGEMENT TRAINEE|
MANAGER (FIELD NOT|
MANAGiNG DIRECTOR
MANPOWER OFFICER |
MARINE BIOLOGIST |
MARKETING OIRECTOR|
MARKETING MANAGER
MARKETING OFFICER |
MATERIALS MANAGER
MECHANICAL ENGINEE|
MEDICAL DOCTOR (GP|
MEDICAL RESEARCH 0|
MEDICAL SPECIALIST|
MEDICAL SUPERINTEN]|
MEMBER OF PARLIAME]|
METALLURGICAL ENGI|
MSETALLURGIST |
METEOROLOGIST !
MINE MANAGER
MINING ENGINEER |
MUSEUM CURATOR |
NATIONAL SERVICEMA|
NATURE CONSERVATIOI
NATURE CONSERVATIOI
0O & M OFFICER (ORGI
OENOLOGIST |
OPERATIONS MANAGER|
PAEDIATRICIAN |
PERSONNEL DIRECTORI
PERSONNEL MANAGER
PERSONNEL OFFICER
PHARMACIST |
PHYSICIAN SPECIALI
PHYSICIST |
PILOT

PLANNING MANAGER |
PLANT MANAGER |
PLANT PATHOLOGIST |
POLICEMAN (CONSTAB
PRODUCT MANAGER
PRODUCTION MANAGER|
PROGRAMMER (FIELD |
PROJECT ENGINEER |
PROJECT LEADER (FI|
PROJECT MANAGER |
PROPERTY MANAGER |
PSYCHIATRIST |
PUBLIC PROSECUTOR |
PURCHASING MANAGER|
QUALITY CONTROL MA|
QUANTITY SURVEYOR
RECREATION OFFICER|
REGIONAL DIRECTOR
REGIONAL MANAGER |
REGISTRAR (FIELD NI
RESEARCH ASSISTANT|
RESEARCH CHEMIST |
RESEARCH DIRECTOR |
RESEARCH MANAGER |
RETAIL MANAGER |
SALES DIRECTOR |
SALES MANAGER |
SALES REPRESENTATI
SALESMAN (ANY ITEM|
SCHOOL PSYCHOLOGISI
SECRETARY (FIELD NI
SECTION MANAGER (OI
SOCIAL WORKER |
SOIL SCIENTIST |
SOLDIER {ARMY/AIRF|
STATISTICIAN |
STOCKBROKER |
STRUCTURAL ENGINEE
SUBJECT ADViSER |
SUPERINTENOENT (FI
SUPERINTENDENT OF !
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| AGE HRS|

32
S3

35

32

a7
25
35
34
38
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WWWWW
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25

20380
45060

29170

101000

39750
35770
28560
32500
31170
22060
21190
18950
32940

41560

21240

34450
35000
23180
42060
48700
58000

21170

23590

6650
19870
19290
29630

47740
37590
37080
18340
28000
42630
28580
27600

20980
21910

27210

45490
20040

35500
20979
41890

39090
11850
21190
45050
44300

32560
27430

15290
20270
27860
24000

S50
33300
26730

43430
41940

33300

25900

45410

33230

101500

43980
41160
36150
46200
42670
30010
30920
37620
40580

48500

28800

41000
40700
28330
54840
52670
68050

31140

28560
13290
26000
25680
33090

56560
45310
43260
25120
32950
54280
32960
35200

26730
26750

42810

$2450
24650

40400
27780
54370

47710
16310
29250
51300
482s0

39040
32080

21100
33310
33340
34500

|PERCENTILE/PERSENTIEL|

75

31250
48820

43300

104500

48730
49300
45070
52910
49660
36770
41210
44040
45670

§9320

33000

47520
48480
42980
63620
54150
85000

35340

33720
19780
32360
30580
41740

61760
52630
46860
33500
36060
78750
36260
48100

32660
36060

42600
41500

31240
35990
40600
39080
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3s

35
39

36
29
41
43

a5
a2

a0

29
a2

a4
39

35
52

40
37

31
37

35
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WERKNEMERS (VERVDLG)

25

57350
30890
44410
35140
38500
35080

22410
39390
34600
29960
39570

45650

27080
40000
30000
32600
33870
42250
19660

32370
13800

25000

37870
33330
16900
38710
64200
27140

61100
42850
26460
40600
31850
41510

29450
25640

58500
32080

22040
40550

37450
23210
30000

43300

43560
45130

32400
39680
20840
37880
39860
40480
34390

41820
39000
35100

41680

26000

40140
35750
54800
40000
20920
30750

26660

44000
24660

26900
30810

35430

S0

72000
38650
52570
47530
42410
47300

26940
50080
43550
37950
57420

58500

38840
52000
40900
37410
39000
65500
32000

40000
23000

35500

42800
48500
20200
49800
91000
33230

80000
53500
35250
48320
41770
59250

37070
39500

70850
48430

30500
48000

43540
26830
36400

49700

54160
59170

39800
49900
24180
45270
46840
48790
46020

50800
48000
41800

52000

29250

54400
41000
62000
48050
26400
37000

39730

52000
33030

43860
39000

41190

75

86250
48100
56830
55610
53410
60000

39000
56200
48800
53500
64000

70800

65220
60000
62250
43860
60350
90000
44220

50340
42000

51460

47450
65150
29250
64730

125000

45830

99000
64000
46500
66980
52000
68030

49340
$7310

90000
65500

37010
58470

54910
33480
46800

$5730

67100
66230

48260
58500
34210
55670
56410
57450
60000

58700
62500
49850

59700

380S0

62000
63540
71500
62350
39440
50200

47450

62240
40980

54500
54060

48050

-----|BEROEP
/PERSENTIELI

ONOUVBN-OOVODOBWN

DPLUWWWWWWWWNNNNNN

o

BOSBOUKUNDIGE (BOSI
ALGEMENE BESTUURDE|
GEOLOOG (AARDKUNOI|
GROEPREKENMEESTER |
OEPARTEMENTSHOOF |
SKOOLHOOF |
MENSLIKEHULPBRONNE
HIDROLOOG (WATERKUI
ARBEIDSBETREKKINGE|
ARBEIDSBETREKKINGE|
INOUSTRIELE CHEMIK|
BEDRYFSINGENIEUR |
BEDRVFSBESTUURDER
INLIGTINGSBEAMPTE
INLIGINGSTELSELSBE
INSPEKTEUR VAN ONDI
VERSEKERINGSMAKELA |
VERSEKERINGSKONSUL |
VERSEKERINGSVERTEE|
INTERNE OUDITEUR |
BELEGGINGSONTLEOER|
BELEGGINGSBESTUURD |
JOERNALIS (VERSLAGI
REGTER
LANOMETER |
LEKTOR (PROFESSOR) |
LEKTOR (DOSENT) & |
REGSADVISEUR |
REGSBEAMPTE (REGSOI
SKAKELBEAMPTE
BIBLIOTEKARIS
TAALKUNDIGE
LANODROS
BESTUURSREKENMEEST |
BESTUURSKONSULTANT|
BESTUUROER LEERLINI
BESTUURDER (RIGTIN|
BESTURENOE DIREKTEI
MANNEKRAGBEAMPTE
MARINEBIOLOOG |
BEMARKINGSDIREKTEUI
BEMARKINGSBESTUURD|
BEMARKINGSBEAMPTE
MATERIAALBESTUURDE|
MEGANIESE INGENIEUI
MEDIESE DOKTER (AL
MEDIESE NAVORSER |
MEDIESE SPESIALIS
MEDIESE SUPERINTENI
PARLEMENTSLID |
METALLURGIESE INGE|
METALLURG |
METEOROLOOG (WEERK]|
MVYNBESTUURDER |
MVNBOU-INGENIEUR (!
MUSEUMKURATOR |
NASIONALE OIENSPLI|
NATUURBEWARINGSNAV|
NATUURBEWAARDER |
ORGANISASIE-& METO|
WYNKUNDIGE !
OPERASIONELE BESTUI
KINDERARTS (PEDIAT|
PERSONEELDIREKTEUR|
PERSONEELBESTUURDE|
PERSONEELBEAMPTE |
APTEKER |
INTERNIS (INTERNE

|

|

FISIKUS

VLIEENIER (LOODS)
BEPLANNINGSBESTUURI
AANLEGBESTUURDER |
PLANTPATOLOOG (PLAI
POLISIEMAN (KONSTA|
PRODUKTEBESTUURDER |
PRODUKSIEBESTUURDE |
PROGRAMMEERDER (RI1|
PROJEKINGENIEUR |
PROJEKLEIER (RIGTI|
PROJEKBESTUURDER |
EIENOOMSBESTUURDER |
PSIGIATER 1
STAATSAANKLAER |
AANKOOPBESTUURDER |
KWALITEITSBEHEERBE|
BOUREKENAAR i
ONTSPANNINGSBEAMPT|
STREEKSDIREKTEUR |
STREEKSBESTUURDER |
REGISTRATEUR (RIGT|
NAVORSINGSASSISTEN|
NAVORSINGSCHEMIKUS |
NAVORSINGSDIREKTEU|
NAVORSINGSBESTUURD|
KLEINHANDELSBESTUUI
VERKOOPSDIREKTEUR |
VERKOOPSBESTUURDER|
VERKOOPSVERTEENWOO |
VERKOOPSMAN (ENIGE|
SKOOLSIELKUNDIGE |
SEKRETARIS (RIGTIN]|
AFDELINGSBESTUURDE|
MAATSKAPLIKE WERKE|
GRONOKUNDIGE |
SOLDAAT (WEERMAG/L|
STATISTIKUS
AANOELEMAKELAAR |
STRUKTURELE INGENI
VAKADVISEUR !
SUPERINTENOENT (RI|
SUPERINTENDENT.VAN|



TABLE
1.1

1270
1271
1272
1274
1275
1276
1279
1280
|OTHE

1 (CONTINUED)

EMPLOYEES (CONTINUED)

SURGEON (ALL FIELD!
SYSTEMS AOMINISTRA|
SYSTEMS ANALYST |
SYSTEMS ENGINEEBR |
TAX OFFICER (TaXx Ol
TEACHER |
TECHNICAL ADVISER |
TECHNICAL DIRECTOR]|
TECHNICAL MANAGER
TECHNICIAN (FIELO |
TOWN & REGIONAL PL
TOWN CLERK

TOWN PLANNER |
TRAINING MANAGER |
TRAINING OFFICER |
TRANSLATOR
VETERINARIAN |
WORK STUDY OFFICER|
R OCCUPATIONS |

N  |IMEDIAN

VCOPO-POWO®bL -

N-W0n-Ww awan -

|AGE HRSI
49 54|
|

|

|

27 36l
36 33|
:

|

3 36|
35 36|
45 39|
36 361
|

38 37|
45 36|
36 381
31 37|
|
------- |
40 371

HRS = WORKING HOURS PER WEEK

25

44000

16940
22530

1.2 SELF-EMPLOYED (OWN PRACTICE,BUSINESS)

I .
NOUMNULWABAW=-ONNDLDDOD =~ N -

ACCOUNTANT CHARTER]|
ADVOCATE
ANAESTHETIST |
ARCHITECT |
ATTORNEY (LAWYER) |
AUDI TOR |
BUILDING CONTRACTO|
CHAIRMAN OF ANY BO|
CHEMICAL ENGINEER |
CIVIL ENGINEER |
CLINICAL PSYCHOLOGI!
COMPANY DIRECTOR |
COMPUTER CONSULTAN{
CONSULTANT (FIELD |
DENTIST
DIRECTOR (FIELD NO|
DIRECTOR OF COMPAN|
ELECTRICAL ENGINEE|
ELECTRONIC ENGINEE]
ENGINEER (FIELD NOI|
ESTATE AGENT
FARMER |
FINANCIAL CONSULTA}
FINANCIAL DIRECTOR|
GEOLOGIST |
GYNAECOLOGIST !
INSURANCE BROKER |
LAND SURVEYOR |
MANAGEMENT CONSULT|
MANAGER (FIELD NOT|
MANAGING OIRECTOR |
MECHANICAL ENGINEE]
MEDICAL DOCTOR (GP{
MEDICAL PATHOLOGIS|
MEOICAL SPECIALIST|
ORTHOOONTIST t
OWNER OF OWN BUSIN}
PAEDIATRICIAN |
PHARMACIST
PHYSICIAN SPECIALI)
PROPERTY DEVELOPER]
PSYCHIATRIST I
QUANTITY SURVEYOR |
RADIOLOGIST I
STOCKBROKER
STRUCTURAL ENGINEE}
SURGEON (ALL FIELD}
TAX CONSULTANT (Taj
TOWN & REGIONAL PL|
TOwWN PLANNER |
VETERINARIAN |
|

N | MEDI AN

266

286

44|
59|

w
NN D -
owWwNn NN

~

b
N =N e = W= =wNOND=-DB=-NWO—-WONDL —-—

NWONLDPUWNN-WED-VOPWND=-DW= == =@

~

AGE

| PERCENTILE/PERSENTIEL
10 25 | S |

bbb LBOLND
bLWW=NOWWNN

30000
14000
12670
30000

25000
10600
12000
19500

$1100
30000
36000
15400

30000
16000
30800

35600

12000
42000
26980
36930

30000
57600

TABEL 1
1.

50 75 | |
52760 61440 | 6|
i 131

| 23|

| 25|

22540 32080 | 1l
28100 32950 | SE|
| 12

| 271

1 92|

20290 35220 | 2]
37240 44050 | 9l
45320 S5000 | |
38350 43030 | 101
| 531

29870 36320 | a2|
30650 42600 | 31
34450 37760 | 391
26980 33970 | 61
1 9
-------------- f=====]
36260 45060 {10764

OUD = OUDEROOM//URE =

$0000| 720001100000
$8000| 955001140000
70000( 1000001120000
355801 500001 72400
45000| 640001 90920
$2500|1 72000| 30000
320001 40000| SB2S50
630001 1000001164000
215001 520001 63000
445001 650001 90000
340001 400001 S1030
36750| 62000| 86830
42000| 565001 80000
28000| 430001 45000
380001 480001 60000
32650| 60000| 85000
40000| S85001104250
390001 650001 96000
405001 650001 85900
46000| 62000| 80000
237501 39500 S0000
200001 32000! Sa4300
262501 600001 71500
570001 76000|106250
140001 45000| 60000
646101000001t 120000
40000| S5S000j 82000
45000| 60000! 94500
40000| 60000¢ 7000
29500| 48000 6C030
45000| 60360( 9:000
32000 600001f 7¢000
480001 62600| B400O
770001 940001)150000
$1430f 80000130000
7560011027004 140000
24050} 400001 60000
66750) 83000(115000
36000| S0000) 70000
60500! 80000( 100000
485001 65000)105000
s0000f 84000120000
42250| 59000y 80000
760001120000 145000
1750012100001 400000
387501 505001 80000
70000 96800144500
240001 50000t 120000
45250{ 60000| 78750
45000| S0000y 60000
36000/ 480001 &LOOO
| |
------ l-_-_.._ e —-—-
40000| 60000} BSO000

16

(VERVOLG)

OUD UREI
|

35 391
31 381
33 37|
|

46 38|
31 36|
a7 a1
44 38|
|

|

35 38|
37 38l
32 40|
|

31 a6l
|

|
------- |
37 a0l

128000| 004
2250001014
1392001024
1024001026
1300001029
1200001034
84000| 044

1050

1052
1244001057

1060
1251001066

1071

1077
865001081
1150001086
146470/ 089
1150001099

1100
1160001101
1075501107
1017201111
116
1118
1124
1127
142
150
161
1163
164
173
174
1175
177
1195
196
197
95220 203
150500! 204

1220

1222
110000226
1920001 227

1250

1251
200000256

1261

1270
92000j 272
808001279

1450001

149820

980001
132001
1310001

1274001
100600
109000
176400

900001
1208801

WERKNEMERS (VERVOLG)

| PERCENTILE/PERSENTIELI N

WERKSURE PER W

REKENMEZSTER GEOKT
ADVOKAAT

NARKOTI SEUR
ARGITEK

PROKUREUR

OUDITEUR
BOUKONTRAKTEUR (80
VOORSITTER VAN ENI
CHEMIESE INGENIEUR
SIVIELE INGENIEUR
KLINIESE SI1ELKUNDI
MAATSKAPPYOIREKTEU
REKENAARKONSULTANT
KONSULTANT (RIGTIN
TANOARTS

DIREKTEUR (RIGTING
ODIREKTEUR VAN MAAT
ELEKTRIESE INGENIE
ELEKTRONIESE INGEN
INGENIEUR (RIGTING
EIENOOMSAGENT

BOER

FINANSIELE KONSULT
FINANSIELE DIREKTE
GEOLOOG (AAROKUNDI
GINEKOLOOG
VERSEKERINGSMAKELA
LANDMETER
BESTUURSKONSULTANT
BESTUURDER (RIGTIN
BESTURENOE OIREKTE
MEGANIESE INGENIEU
MEOIESE OOKTER (AL
MEOIESE PATOLOOG (
MEOIESE SPESIALIS
ORTOOONTIS

EIENAAR VAN EIE BE
KINOERARTS (PEOIAT
APTEKER

INTERNIS (INTERNE
EIENOOMSONTWIKKELA
PSIGIATER
BOUREKENAAR
RAOIOLOOG
AANOELEMAKELAAR
STRUKTURELE INGENI
CHIRURG (ALLE RIGT
INKOMSTEBELASTINGK
STAOS- & STREEKSBE
STADSBEPLANNER (00
VEEARTS

|ANDER BEROEPE

| BEROEP

1276
1279
1280

CHIRURG (ALLE RIGT|
STELSELAOMINISTRAS|
STELSELONTLEDER (S|
STELSELS INGENIEURI
BELASTINGBEAMPTE (|
ONDERWYSER
TEGNIESE ADVISEUR |
TEGNIESE OIREKTEURI
TEGNIESE BESTUURDEI
TEGNIKUS (RIGTING |
STADS- & STREEKSBE]
STAOSKLERK
STAOSBEPLANNER (DOI
OPLEIOINGSBESTUUROI
OPLEIDINGSBEAMPTE |
VERTALER
VEEARTS
WERKSTUOIEBEAMPTE |
[

| ANDER BEROEPE

IMEDIAAN|IPERCENTILE/PERSENTIEL|

25 S0 75

40440 46800 56550
29360 37460 42000
34500 40300 51030
24000 28510 36050
25040 29950 40500
52100 64000 82300
45500 51050 61610
40790 50470 57750
38640 44990 51990
25130 29900 35770
26000 33000 54000
29600 41880 57590

EEK



TABLE 2
WAGE STRUCTURE BY EMPLOYER,
OCLUPATION (R.P.A.

AGE ANO

2.1 .EMPLOYEES IN THE PUBLIC SECTOR
m———- ————-l
| 1001 ACCOUNTANT (NOT CA) |
] 001 REKENMEESTER (NIE GR) |
1aGE | s=---=e==----ee--cco-ccoocooo-o- |
| N IME IPERCENTILE/PERSENTIELI
! | IHRS| 25 50
20-24
25-29 1 36| 18630 23700 31400
30-34 1 36| 26910 32750 238150
35-39 1 38| 32190 35750 43250
a0- 1 36 33700 40700

|
|
|
|
| 31240
:
|
|
|

| 1057 CIVIL ENGINEER
1057 SIVIELE INGENIEUR |

| AGE R I
] I N IME IPERCENTILE/PERSENTIEL]
! I IHRS| 25 50 5
|mmeerrwer e r e e cc - e Em .- ——--————-- -

I 20-2a | 61 | |
| 25-29 | 60| 36| 26140 28950 31280 |
| 30-34 | 1051 37| 33490 36230 39030 |
| 35-39 | 100l 37| 35320 40090 44000 |}
| 40-4a | 49l 37| 42310 47190 48880 |
| 45-49 |  3S| 37| 41200 47100 48600 |
| s0-sa | 33| 36| 40000 45200 50680 |
| 55-59 | 25| 36| 41480 46660 52560 |
! | 31| 36| 40260 45310 |
i R 37260 42530 |
' ]

i 1099 ELECTRICAL ENGINEER
| 1G99 ELEKTRIESE INGENIEUR )

|AGE |====-=---ccccccccmcccooooooon |
| | N IME | PERCENTILE/PERSENTIEL I
] | IHRS| 25 So 75 |
‘ ____________________________ - - - e
| 20-24 i 2| | {
| 25-29 i 20! 37| 23340 27240 33920 |
| 30-34 | 22| 36| 34550 39520 43060 |
| 35-39 { 181 36| 41070 43170 45780 |
| 40-44 | 171 37| 43120 45000 48S60
| 45-49 | 13| 37| 40660 47600 53810 |
| 50-54 | 81 | t
| 55-59 | 74 | |
| 60-64 | 9| | 1
i 65« i 71 i |
|========== [~==== |===|======cccccccccoooon—
| TOTAL | 123§ 37) 35380 42900 47190 |
-
#emememtaecmmeccememesece-tencsemmene—-———
| | 129 HEADMASTER (SCHOOL PRINCIPAL
| | 129 SKOOLHOOF
| AGE |===---e-c-ecececececeeccceaao I
| | N IME |PERCENTILE/PERSENTIELI
| | IHRS| 25 S0 75 |
| 20-24 | | | |
| 25-29 | 11 [ |
| 30-34 | S| | |
| 35-39 i 34| 34| 34220 38450 40610 |
| 40-44 | 94| 361 36050 40020 42170
| 45-49 1 99] 361 39050 43160 45130 |
| 50-54 t 1051 361 39960 42160 45280 |
| 55-59 i 62| 32| 41630 42580 45280 |
] 60-64 i 11} 40} 36050 45000 47800 |
| 65+ | 2| | !
f==s=-mmene- | ==-== j==-jecc-ceecccccccceca-aas }
| TOTAL I 413| 35| 38900 41940 45030 |
.
#ecccccaccccceccceccecteccccceceeececececcee
| | 159 MAGISTRATE |
) 159 LANOOROS
| AGE I N e
| | N | ME IPERCENT[LE/PERSENTIELI
i | IHRS| 25 S0 75 |
| 20-24 | 1] | 1
1 25-29 { 9| | !
| 30-34 i 251 37| 31140 33330 40880 |
I 35-39 | 181 37| 32750 40750 44230 |
| 40-44 | 15| 36| 36260 43460 57480 |
| 45-49 | 12| 38| 38490 45260 53450 |
! 50-54 { 4] | i
| 655-59 ! 61 | |
| 60-64 } 1 | |
| 65+ | 1 | !
|===mmcmenn fo==-- |===|===---c-cccccocconono |
| TOTAL | 92| 37| 32940 40580 45670

TABEL 2

LOONSTRUKTUUR VOLGENS WERKGEWER,

OUDERDOOM

EN BEROEP (R.P.J.)

2.1 WERKNEMERS IN

012 ADMINISTRATIVE OFFICER
012 ADMINISTRATIEWE BEAMPTE
N IME |PERCENTILE/PERSENTIELI
|IUREL 2S5 50 75 |
11 | |
15| 37| 14470 19000 25420
14! 35| 26660 3286G 37780 |
13i 38| 28070 33990 37970 |
131 38| 26270 36060 38490 |
13| 36| 27850 34220 42350
121 371
61 | |
S| | |
11 | |

086 DIRECTOR
086

_______________________________ |
N |ME |PERCENTILE/PERSENTIELI
|URE 25 S0 75 |
| | |
| | |
S| | |
61 | I
20| 38| 39420 46920 51420 |
21| 37| 42330 47970 S6270 |
15| 36| 46000 52000 53280 i
10| 38| 47460 S1440 56210 |
71 }
H |

100 ELECTRONIC ENGINEER |
100 ELEKTRONIESE INGENIEUR |

N |ME |PERCENTILE/PERSENTIELI
| UREI 25 S0 75 |
2| i |
39| 36| 25080 28820 35100 |
151 381 34880 37180 38000 |
12| 41) 38290 43180 45580 |
71 | 1
31 | )
31 t )
S| | |
2| ] |
1 { i
----- f===j=ce-=r-eccccmeee—om—
891 37i 2802V 36720 42410 |
141 INSPECTOR OF EDUCATION |
141 INSPEKTEUR VAN ONOERWYS |
N IME |PERCENTILE/PERSENTIELI
|UREI 25 S0 75 |
| ! |
1 | I
| | |
i | 1

4| |
11f 36! 45000 47550 48560 |
14( 36! 45060 46870 48830 |
12| 40{ 45000 45070 48990 |
71 i |

1 1
---- |l Bttt
S0l 371 45060 45410 48820 |

173 MECHANICAL ENGINEER |
173 MEGANIESE INGENIEUR |

N IME |PERCENTILE/PERSENTIELI
IUREI 25 50 75 |
1] | |
19f 37| 23400 25510 30500 |
171 38| 36120 39070 40950 |
11| 38| 39000 43060 46910 |
171 37| 42770 47020 48700 |
71 | |
24 | 1
9 | !
8| | |
4| | |
----- [===l=====--ccmce—mmeaaenn
95| 37| 34450 41000 47520

17

DIE OPENBARE SEKTOR

1021 AGRICULTURAL RESEARCHER
1021 LANDBOU NAVORSER
________________________________
N | ME |PERCENT1LE/PERSENTIEL
I|HRS | 75
1 |
37| 37| 16670 18350 24210
25| 37| 23690 27000 31020
11| 38| 29000 32360 33490
8| |
101 47| 32300 33310 36060
71 |
31 i
2| |
| |
|

N |ME |PERCENTILE/PERSENTIEL
IHRSI 25 S0 75

| |

| |

61 |
14| 37| 33350 42550 45120
211 41| 42610 45700 55280
35| 38| 41570 52420 55000
23| 37| 45000 49600 554S0
27| 42| 44880 48840 52630

39|

|

| OUDERDOM
|
t

(FIELD NOT INOICAT|I 088 DIRECTOR IN GOVERNMENT OEPT|
OIREKTEUR (RIGTING NIE AANG|088 DIREKTEUR IN STAATSOEPARTEM|

| OUDEROOM
|

128 HEAD OF DEPARTMENT |
128 DEPARTEMENTSHOOF |
------------------------------- | OUDEROOM
N IME | PERCENTILE/PERSENTIEL|
IHRSI 25 S0 75 |
| | | 20-24
1 I | 25-29
6| | i 30-34
8| | | 35-39
11| 36| 32770 37350 46200 | 40-44
12] 37| 41950 46260 49840 | 45-49
16| 38} 35350 45140 51380 | 50-54
161 38f 41720 45170 49660 | 55-59
2| | | 60-64
51 | | 65+
----- | ===]=======--<----ooo—-oojo-oooooooo
771 371 34370 43430 49420 |TOTAAL
151 LECTURER (PROFESSOR) |
151 LEKTOR (PROFESSOR)(OOSENT) |
-------------------------------- | OUDEROOM
N IME |PERCENTILE/PERSENTIEL|
IHRS | 25 S0 75 |
12| 36| 5050 14000 25360 | 20-24
1271 36| 19000 25'50 32000 | 25-29
279| 38| 29050 34300 39800 | 30-34
3801 37| 34690 39050 46190 | 35-39
417| 40| 37350 41810 49890 | 40-44
3771 39| 38740 43000 S0800 | 45-49
274| 42| 40050 46000 53040 | 50-54
198| 44| 42120 48200 S4060 | 55-59
108| 39| 41800 47500 54880 | 60-64
57I 33| 17500 40130 55410 | 55+
----- ———I-——-————-————————————'——————-———
2229| 39| 35770 41160 49300 |TOTAAL
174 MEDICAL DOCTOR (GP)
174 MEOIESE DOKTER lGENEESHEER)
------------------------------- |OUDEROOM
N | ME IPERCENTILE/PERSENTIELI
I|HRS | 25 50 75 |
| | | 20-24
1161 55| 33000 35560 38700 | 25-29
114} 60| 36200 39930 43940 | 30-34
5| 55| 40000 44520 48680 | 35-39
22| 54| 44930 49210 54280 | 40-44
181 S1| 47840 51480 55650 | 45-49
16{ S1| 48120 52550 S6000 ! 50-54
261 S51| 45460 484B0 58630 | 55-59
24| 40| 33470 45890 S3270 | 60-64
57| 36| 20160 36570 49080 | 65+
----- '_-_ —-_----_-_—_-----_---t-----'----
4481 55| 35000 40700 48480 |TOTAAL

|



TABLE 2 (CONTINUED) TABEL 2 (VERVOLG)
2.1 EMPLOYEES IN THE PUBLIC SECTOR (CONTINUED) 2.1 WERKNEMERS IN DIE OPENBARE SEKTOR (VERVOLG)

| . | 255 SUPERINTENDENT OF EOUCATION|263 TEACHER | |
1 | 255 SUPERINTENDENT VAN DNOERNVSIZGS ONOERWYSER |

|
| i
| AGE R e e | ==eeee--eecccccccc e cca e | DUDERDOOM |
| I N IME IPERCENTILE/DERSENT!ELI N |ME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL]| i
! | |HRS| 25 S50 75 | | UREI 25 S0 75 | IHRS| 25 S0 75 |
R e L T LT T ——————- T e E L e B D i “memmooa- |
I 20-24 1 i | i 9| | [ i | | 20-24 |
| 25-29 | 2| | | 2721 32| 16780 19000 20580 | | | | 25-29 |
| 30-34 | vi | | 279| 33| 23120 25720 29630 | | ! | 30-34 |
| 35-39 | | | | 248| 34| 26320 30860 33890 | { | | 35-39 |
! a0-44 | 6l | | 192| 35| 29060 32770 35760 | | | | a0-44 I
| as-a9 | 13 36| 38920 43700 45330 | 150! 35| 29050 32210 35870 | | ) | 4s5-49 |
| s50-54 | 15t 37| 42160 45070 48820 | 100| 32| 28570 32750 37350 | | | | 50-54 |
! s55-59 | 18! 38| 45070 48560 49960 | 54| 32| 27690 31470 36000 ¢ 1 | | 55-59 i
| 60-64 | 3l | [ 21| 34| 22530 29630 38170 | 1 ! | 60-64 |
| 65+ | | | | 131 371 21050 23750 25340 : { ! : 65+ }
lecccccanan | ===== [ R L e e L L T |====- |===|===ccccccccccccccccnn|mmmn e e e LR R L Ittt
IToTaL | 58! 37| 43440 45070 48770 | 1338| 33| 22530 28100 32950 | [ | | TOTAAL
Gmemmememememeeeeeeeeemeeemeeeeeeeeseeeeeeeeeeeese-mmm-meme=---m----ee--ee-eeee--e-seeeeseese-e-se=m-----=--e------c---- .
HRS = WORKING HOURS PER WEEK (ADJUSTED) URE = WERKSURE PER WEEK (AANGEPAS)
2.2 EMPLOYEES IN THE PRIVATE SECTOR 2.2 WERKNEMERS IN OIE PRIVATE SEKTOR
D R R P R .- - B e e R R ——————-——— R e mE— —— .- —-———— - - -
| | 001 ACCOUNTANT (NOT CA) | 004 ACCOUNTANT CHARTERED (CA) 1010 ADMIN. MANAGER | {
| 1001 REKENMEESTER (NIE GR) |004 REKENMEESTER GEOKTROOIEERO |010 ADMIN. BESTUURDER | |
| AGE | m=-m---e------cccc-ccccccccccccc|eeeccccccse-ccm-----emm-coooo-o [ e E L L L LT LT | OUOERDOM |
| I N IME IPERCENT[LE/PERSENTIELI N |IME |PERCENTILE/PERSENTIEL| N |IME |PERCENTILE/PERSENTIELI |
| | IHRS| 25 S0 75 | |UREI 25 50 75 | | HRS| 25 S0 75 | :
| .....................................................................................................................
| 20-24 | 8l | | S| | | | | | 20-24 |
| 25-29 | 73| 37| 24300 28000 33800 | 53| 37| 25900 36000 42400 | 81 | | 25-29 |
I 30-34 | 95| 37| 29900 36300 42660 | 40| 41| 41780 S1900 58860 | 31| 41| 30000 36190 42900 t 30-34 1
I 35-39 | 39| 37| 32500 37700 44900 | 20| 45| 49820 58650 69540 | 27| 38| 39300 46020 52000 ; 35-39
| 40-44 | 30| 36| 35780 42810 48920 | 18| 42| 48000 3490 69750 | 25! 37| 37100 46580 60280 | 40-44 |
| a5-49 | 13| 371 38410 43200 46580 | 16| 41| 36780 50340 70970 | 111 41| 39000 45000 52460 | 45-49
| 50-54 | 8| | | 12| 40| 42290 65200 87150 | 9| | | 50-54
| 55-59 | 81 | | 13| 36|/ 29300 36000 61610 | 10/ 41| 40710 52290 83670 | 55-59
| 60-64 | 2| | | 71 | | 71 | | 60-64 \
| 65+ | 2| | | 15| 25| 13680 22000 32500 | 4 | | 65+
J========-=- 1-=-=-== |===|emmm=-eecccccceeaaan |===== f===|==emccceecceocoaaaaaa [====- |===|-=e-ecccecccccccncanx l===ommme- |
I TOTAL | 278| 37| 27450 35490 44000 | 199| 37| 32500 45000 60000 | 132| 38| 36120 43550 52640 |TOTAAL I
teecececemecececeeccemeeemeeeceeeeeeeeeeseseseeeeeseeseeeeeceeceeceeeseec-cececececeseseeseemmeesseceeee-esseceeeeeceeemessaacs
P L e T e L L e Ll LDl el E e e e L L L L IRl et Lt LD Bl l kbt *
| 1026 ARCHITECT 1033 AUDIT MANAGER 1052 CHEMICAL ENGINEER | !
| 1026 ARGITEK 1033 OUOITBESTUURDER 1052 CHEMIESE INGENIEUR | |
| AGE |ee-ecccccccccccccccccccccnacaaa | s=eeecceecccccceccccccccccaaaaa R e e e L L e e T | OUOERDOM |
| | N IME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIELI |
| | IHRS| 25 50 75 | IURE| 25 S0 75 | IHRS| 25 S0 75 | |
B Bt Rttt T !
| 20-24 | | | f 31 | | a| | | 20-24 |
| 25-29 | 15| 37| 24000 25200 29100 | 29| 36| 25200 32800 40850 | 59| 37| 25640 29070 35270 ) 25-29
| 30-34 | 22| 37| 25040 30000 35180 | 26| 36| 35750 44000 55200 | 24| 39| 38590 42130 45450 | 30-34
| 35-39 | 171 37| 34750 41600 44000 | 11| 36|/ 40750 50400 61750 | 15| 38| 45600 51510 56200 | 35-39 t
| 40-44 | 9| | 1 3| | | 19| 36| 44160 52800 64180 | 40-44 |
| as-49 | 6l | 1 H | | 12| 37| 59460 64450 86750 | 45-49
| s0-54 | 5| | ! al | l 8l | { 50-54 |
| 55-59 | 4) | | 3l [ | 8l | | 55-59 1
| 60-64 | S| | | | | 1 S| | { 60-64 |
| 65+ | 8l | i | | | ] | | 65+ |
| ====ceeee- | ===== | ===]=cccccecccccccccncnana- jo===-- | ===|==ccccccccccccccccna- | ====-- | ===|==cccccccccccccnccnn- | s==eeeeee-
1T0TAL | 91| 37| 26400 35000 44000 | 84| 36| 32850 40980 54050 | 154| 37| 29690 41430 53160 |TOTAAL
| 1054 CHIEF MANAGER 1057 CIVIL ENGINEER 1058 CLERGYMAN (PRIEST)(MINISTERI |
| 1054 HOOFBESTUUROER |057 SIVIELE INGENIEUR 1058 PREDIKANT (PRIESTER) (PREOIK]| |
| AGE [ | =eececccccccccccccc e e e e e e |OUOEROOM |
| I N IME IPERCENTILE/PERSENTXELI N |ME | PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIELI |
| | IHRS| 25 50 75 | |UREI 25 S0 75 | IHRSI 25 50 75 | i
..................................................................................................................... '
{ S| | I 21 | | 20-24 1
| 791 37| 24380 27000 33000 | 68| 55{ 15830 17290 21120 | 25-29 1
46470 65000 96250 | 122| 40| 34100 40320 45900 | 187| S3| 18560 21000 24070 { 30-34 1
58940 68800 74340 | 98| 37| 43050 48030 S5300 | 138| 53| 21900 25280 28110 | 35-39 1
§5770 69000 85000 | 43| 38| 47300 52080 63000 | 113| S3| 22060 28410 32500 | 40-44
63000 75000 86000 | 29| 37| 38410 48000 60250 | 92| 53| 24250 31920 33350 | 45-49 |
65920 77000 113200 | 24| 41| 48870 54900 65750 | 811 S7! 25000 32980 33600 | 50-54 |
73670 83380 110520 | 25| 38| 48250 53620 77930 | 781 56} 29450 32500 33350 | 55-59 |
| 12| 36| 37000 44700 56500 | 58} 53! 30000 33160 33350 | 60-64 I
| 16| 291 7800 23750 45530 : 171 53| 10990 30780 33350 | 65+
--------------------- [l Rl Rl d bbbt de bl Il bR bl Rl R e B LR R Rtk
61850 73670 90480 | 453| 37| 33590 43200 52500 | 834! 53| 19680 26000 32500 {TOTAAL 1
| 1075 COMPUTER SCIENTIST 1099 ELECTRICAL ENGINEER 1100 ELECTRONIC ENGINEER
| 1075 REKENAARWETENSKAPLIKE 1099 ELEKTRIESE INGENIEUR 1100 ELEKTRONIESE INGENIEUR |
| AGE | ==-ec-eccccccccccccccccccccanan R LT | s=ececececcccccrcccccc e e |OUOEROOM |
| | N IME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL|I N |IME |PERCENTILE/PERSENTIELI |
| | IHRS| 25 50 75 | IUREl 25 S0 75 | IHRSI 25 S0 75 |
e e e L L T B e 1
| 20-24 | 2| 1 | 71 | | 3 | | 20-24 |
| 25-29 | 23| 36| 21960 26000 30200 | 64| 37| 27170 32940 39510 | 59| 37| 26830 31200 37050 | 25-29 |
| 30-3a | 14| 381 35100 45900 51880 | 37| 37| 39390 42900 49350 | 35| 37| 35560 41170 49730 | 30-34
| 35-39 | 121 36| 39560 43320 54030 | 28| 37| 44400 50910 61800 | 16| 37| 49310 50920 S4270 | 35-39
| 40-44 | 8t | | 15| 401 52100 62000 67470 | 11| 36| 45450 51900 58770 | 40-44
| 45-49 | 4 | | 15| 38| 49200 55630 65000 | S| | | 45-49
| 50-54 | 2] 1 | 2| | | 31 | | 50-54
| 55-59 | | | | 8l | | 1] | | 55-59
| 60-64 | 1 t | 8l | | 2| | | 60-64
| 65¢ | 2 | | 2| | | | | | 65+ |
l====mmmm-- l-==-- R R jme--- |===jeseecccccccnccccacaan |==-=--- | ===|=====cmmm————eeeo-aaa |======mmnmn |
I TOTAL | 67| 36| 28600 41800 50880 | 186| 37| 32480 41830 53730 | 135| 37| 29250 38600 49730 |TOTAAL
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TABLE 2 {(CONTINUED) TABEL 2 (VERVOLG)
2.2 EMPLOYEES IN THE PRIVATE SECTOR (CONTINUED) 2.2 WERKNEMERS IN DIE PRIVATE SEKTOR (VERVOLG)

Rt SR e it P P T Bl P T b b dolniniubtnie ittt .

(B 1101 ENGINEER (FIELD NOT INOICAT| 105 ENGINEERING MANAGER 1118 FINANCIAL DIRECTOR | |

: 1101 INGENIEUR (RIGTING NIE AANG:|05 INGENIEURSBESTUURDER tlla FINANSIGLE OIREKTEUR ‘ouoenoon 1
AGE PR ot B R vt tutets Svtutututell Attty "

! | N IME I|PERCENTILE/PERSENTIELI N [IME IPERCENTXLE/PERSENTIELI N IME |PERCENTILE/PERSENTIELI

[ | IHRS| 25 50 75 | IURE| 25 50 5 | |HRS| 25 50 75 | |

T g e L LR T SR P e

I 20-24 | 1l | ! | | 1 | | |

I 2s5-29 | 171 39| 27050 30500 38530 ! 11 | | 8l | |

! 30-34 ! 121 38| 38510 44180 57450 | 101 41| 42650 48550 53190 | 30| 46| 44650 56750 72500

I 35-39 | 18| 38| 44700 51450 58130 | 201 44| 50000 54350 62600 | 40| 45| 60000 70000 79750 |

I 40-44 | 161 42| 45820 55540 65730 ! 12| 40| 48640 57910 70880 | 69| 46| 69220 834G0 104000

| as5-a9 i 8l | | 111 37| 50870 60400 72870 | 42| 44| 69040 82000 114300 |

| s50-54 | 111 370 39000 53500 57000 13| 38| 52050 70000 83600 | 261 41| 63270 78400 128500 |

| ss5-s59 | 12| 36| 47250 54750 71490 | 10| 37| 51880 66250 73750 | 20| 43| 61700 76400 111250 :

| ! S| | 3| | 6l |

[ | 71 | 2| | |

| 1119 FINANCIAL MANAGER 1123 GENERAL MANAGER 1124 GEOLOGIST | |
| 1119 FINANSIELE BESTUUR 1123 ALGEMENE BESTUUROER 1124 GEOLOOG (AAROKUNO1GE) | |
'AGE | ===---ceeeme------cc—ccccoooo-- | =======-=---c-cccocccoco-ooo-- | ========----cc---ccccc-o-oo--o- | OUDEROOM
! | N |ME IPERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL| i
: | IHRS| 25 50 75 | IUREl 25 50 75 | IHRS| 25 50 75 | i
........................................ ------—_----__-_-—_----—------_----_----_-----_-_,___---__--‘_----____-----_-'
| 20-24 t | I 1l | { 21 | y  20-24 |
| 25-29 | 32| 38| 39000 44750 51680 | al | | 30| 38| 23460 26880 32040 | 25-29 \
| 30-34 I 107] 42| 40300 48750 57800 | 20| 48| 43810 54580 64000 | 27| 39| 28600 34040 38700 ; 30-34 |
I 35-39 ! 83| 42| 46850 52610 60000 | 28| 46| 58880 73460 89930 | 28| 38| 37070 41250 45880 | 35-39 i
I 40-a4 1 75| 421 48500 57330 70000 | 53| 45| 59150 73130 84850 | 22| 40| 45180 51080 59020 | 40-44 H
| a5-49 ! 31| 39| 52800 65000 75000 | 39| 44| 60000 75000 100000 | 71 | | 45-49
| s0-54 | 29| 40| 54200 61040 86580 | 20| 43| 65250 73260 115750 | 12| 35| 45140 54480 76920 | 50-54
! s55-59 ! 111 40| 48000 58500 66690 | 19| 40| 66000 77000 97700 | a) | | 55-59
1 ! st | | 71 | 31 | | 60-64 i
il ! v | | 2| | | | | 65+ i

| !
! 135| 381 30890 38650 48100 |TOTAAL i

......... TP
___________________________________________ Sooooy
| 1153 LEGAL ADVISER 1160 MANAGEMENT ACCOUNT 1163 MANAGER (FIELD NOT INDICATE! |
| 1153 REGSAOVISEUR |IGO BESTUURSREKENMEESTER 1163 BESTUURDER (RIGTING NIE AAN|
| AGE |m--ee-m-eememem-mmccccccccecce--meo|ssm---m-cc---ooo---cc---o----o- | mmmmeecccceccecee s mc e e e m == | OUDEROOM |
| | N IME IPERCENT[LE/PERSENT!ELI N IME |PERCENTILE/PERSENTIEL| N |IME |PERCENTILE/PERSENTIELI |
‘ | IHRS| 25 S0 75 | IUREI 25 50 75 [ . IHRS| 25 S0 75 | 1
............................................................. SR
| 20-24 | 2! | [ | | | | | | 20-24 i
I 25-29 | 9! | | 111 371 30000 39000 43000 | 12| 42| 25440 37000 47580 | 25-29
I 30-34 | 171 a1l 28110 32240 36720 | 23| 37§ 39000 42400 46120 | 301 40| 33200 41970 49850 | 30-34
i 35-39 | 14l 461 34320 48300 56460 | 20| 37) 38670 47990 51500 | 31| 411 41540 47750 63450 ; 35-39 |
| a0-44a | 111 40! 34620 47600 62740 | 71 | | 181 39| 50480 58250 66000 | 40-44
| 45-49 | s { | 3 { 1 13) 40| 41480 57070 72500 45-49 }
| so0-s4 | 1l | | 11 i ! 19| 39| 43810 67300 78300 | S0-54
| s5-59 | 6! ! | 2 1 ! 9l | | 55-59 |
i 60-64 | ! | | | I ! 6l | | 60-64
| 65+ | 6! } | | 1 | 24 | | 65+ 1
BT R T [EEEEE e e e bl | ====- | === |=="=-==-<<-==-ssc-=---= f===-- | ===| s-=ccecccccccnccacann | ========== |
IToTAL | 711 40! 25000 35500 Il 671 371 37870 42800 | 1401 40| 38710 49800 64730 |TOTAAL
| 1164 MANAGING OIRECTOR 1170 MARKETING MANAGER 1173 MECHANICAL ENGINEER i |
! |1 164 BESTURENOE OIREKTEUR 1170 BEMARKINGSBESTUUROER 1173 MEGANIESE INGENIEUR | |
| AGE | m===mmmeecccccccccc e m e | smeeemmmcccecce s c e | ==-cceececcmcccecc s c e s m e m e |OUDEROOM
| | N |ME I|PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL] N |ME |PERCENTILE/PERSENTIEL|
: | | HRS | 25 50 75 | | URE| 25 S0 75 | IHRS| 25 S0 75 | {
i  20-24 | | | | | | | 61 | | 20-24 :
| 25-29 | 2] | | 100 39| 19310 26510 36430 | 101} 38| 26000 230000 34690 | 25-29
I 30-34 t 171 46f 36750 50000 102000 | 34| 41| 37270 46060 54860 | 651 37| 36480 41830 45660 ; 30-234
| 35-39 i 34| S1{ 58750 81130 102550 | 30| 46| 43480 53500 62160 | 43| 38| 49140 52480 58500 | 35-39 |
| a40-44 t 641 481 69750 93000 125750 | 22| 4'| 52380 58580 67380 | 20| 40| 44910 S3000 64380 | 40-44 |
I a4s-a9 1 751 48| 63000 88000 131000 | 35| 42| S0000 62440 85000 ! 18y 37| S0710 54190 73620 | 45-49
! 50-s4 | s1l 46l 72000 95500 129580 | 71 { | 14) 39| 47170 57570 77250 | 50-54
I s55-59 | 481 46| 79000 99650 127500 | 61 | | 13| 36| 48430 52000 63250 | 55-59
| 60-64 | 10/ 43} 82900 110800 167500 | 4| l | 74 | | 60-64
| 65+ 1 71 | | | I | 34 | | 65+ |
|==-moeeennm fo===-- e | ===== lj===f====---eccccccccccaa- | ====- R e Rttt b |
ITOTAL | 309! 47| 64200 91000 125000 | 148| 42| 42850 53500 64000 | 290} 37| 31850 41770 52000 |TOTAAL |
e mcemeeeeeeemeeeeeemmmmeeemmeeee—eeeeee-e-ee-eee-emee=-m---e==mmm-e=e=--------e=eee--e==--s==-===----------===-====- .
e e e e B Lt Rl l ol h i i it ittt +*
| 1185 MINING ENGINEER 1201 PERSONNEL MANAGER 1202 PERSONNEL OFFICER ] |
| 1185 MYNBOU-INGENIEUR 1201 PERSONEELBESTUURDER |202 PERSONEELBEAMPTE | |
| AGE == - --e---eeece-eeee—eeeeeam—mem-|em-emmcee—mme--——-emcc-c---c--co-|ecceeesesie-==-—=-m-c------==--o |OUDEROOM |
| N IME |PERCENTILE/PERSENTIEL| N |IME IPERCENTILE/PERSENTIELI N |ME |PERCENTILE/PERSENTIELI {
: [ IHRS| 25 50 75 1 IUREI 25 50 75 ! IHRS| 25 50 75 [ i
| 20-24 | 4| | | | | | 11 | | 20-24 :
| 25-29 | V71 44| 28050 32100 238190 | 15| 40| 27370 31200 44980 | 66| 38| 20810 24090 26000 | 25-29 |
{ 30-34 | 131 46| 33710 44000 49750 | 581 41| 34650 239170 42950 | 33| 36| 26560 231200 35110 | 30-34 \
! 35-39 | 111 39| 49400 61000 65000 | 571 411 39260 46800 55600 | 131 40| 30770 34520 40200 | 35-39
| 40-44a | 9l | | 18] 39| 45610 57480 65250 | 4| | | 40-44 |
I 4s-a9 | 4| | | 9| | | 4| | | 45-49 |
| 50-54 | 2] | | 101 37| 39330 49070 67380 | 11 | | s50-54
| 55-59 | 71 | | a| | | 2| | | 55-59 |
! 60-64 | 31 | | 61 | | | | | 60-64 |
} 65+ } ‘ : | 1 | | ] | | 65+ ]
--------------- e ettt e R R et D Rl ettt Rtttk
IToTAL [ 701 42| 32080 48430 65500 | 178! 41| 37450 43540 54910 | 124| 38| 23210 26830 33480 |TOTAAL :
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TABLE 2 (CONTINUED) TABEL 2 (VERVOLG)

2.2.EMPLOYEES IN THE PRIVATE SECTOR (CONTINUED) 2.2 WERKNEMERS IN DIE PRIVATE SEKTOR (VERVOLG)
e R e T L P L e -
[ 1203 PHARMACIST 1213 PRODUCTION MANAGER 1218 PROJECT MANAGER | |
| 1203 APTEKER 1213 PRODUKSIEBESTUURDER 1218 PROJEKBESTUURDER | |
| AGE | ===---eeececcccccecccccacan w-e-|eeeecececcecceccccccccccccccanan | ===-e--eecececccemceccccececeea |OUDERDOM |
| | N IME |PERCENTILE/PERSENTIEL|I N |IME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIELI [
| | IHRS| 25 50 75 | IUREI 25 S0 75 | IHRS| 25 50 75 | |
R ettt bettatai i
| 20-24 | | | | 2| | ’ | | | | 20-24 |
| 25-29 ! 24| S2| 28980 33300 37160 | 13| 41| 25250 30000 38810 | 71 | | 25-29 |
| 30-34 { 13| 47| 28900 32500 41600 | 19| 40| 40000 45000 51400 | 21| 39| 33900 41600 49850 | 30-34

| 35-39 | 12| 46| 30130 41300 49680 | 19| 41| 42580 52000 59800 | 32| 37| 43630 48490 55990 | 35-39

| 40-44 | 111 49| 36000 40000 56000 | 14| 40| 48700 53480 60410 | 17] 41| 44860 50400 61850 | 40-44 |
| 45-a49 1 111 37| 36500 45000 81300 | 12| 38| 46880 56970 74180 | 15] 37| 47520 57000 65000 | 45-49

| 50-54 I 71 | | 6| | I 71 | | 50-54 I
| 55-59 1 8| | | 1 | | 71 | | 55-59 )
| 60-64 t 111 41| 32000 44000 47400 | 1 | | S| | | 60-64 |
| 65+ | 101 391 12000 26160 31680 | : | | 1: : : 65+
---------- R R R et L R Il Rl e el R e L E |
| TOTAL | 107 46| 30000 36400 46800 | 871 40| 39660 49900 58500 | 112 38| 40480 48790 57450 |TOTAAL
e .
#mmeeceemccccccceccccccceccseecccccccccccceeecceccee-eccesccceeeeseeeseeecsese------ee-ees-ee=---e-e-----ecee-----e--== .
{ 1226 QUANTITY SURVEYOR 1239 SALES MANAGER 1266 TECHNICAL MANAGER ] |
t 1226 BOUREKENAAR 1239 VERKOOPSBESTUUROER 1266 TEGNIESE BESTUUROER | |
| AGE | ===-e-c-cccccccccccccccncecana= | "==eeeeecececccccccccccccccana" | s=eeeecccccccccccecccccccc e e |OUDEROOM |
| | N |ME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL| N |IME |PERCENTILE/PERSENTIELI |
| | IHRSI 25 50 75 | IURElI 2S5 50 75 | IHRSI 25 S0 75 | |
| ssomerm e rcc e e e e e e Rttt et e e DL D D DL PR L L -1
I 20-24 | 1 | | | | | 11 | | 20-24 {
| 25-29 | 184 37| 26850 32000 36850 | 12| 40| 26240 32000 44630 | 5| | | 25-29 t
I 30-34 | 58} 38! 35990 41100 47850 | 13| 46| 39980 48500 65000 | 71 | | 30-34 |
I 35-39 | 22| 44| 39720 46000 54360 | 15| 46] 42000 SB600 66000 | 111 37| 45500 49090 56600 | 35-39

| 40-a44 | S| | | 12| 36| 39710 43960 55200 | 28| 40| 46220 48510 56380 | 40-44

| 4s5-a9 | 141 37| 38810 45400 58530 | 10/ 40| 45570 53770 77650 | 16| 42| 49640 61550 78750 | 45-49

| 50-54 | 6] | l 4] | | 171 37| 41600 65000 75000 | 50-54

| 55-59 | 31 1 | S| | | 71 | | "55-59

I 60-64 | S | t 2| | | S| | | 60-64 |
| 65+ | 9 | | 2| | | 1 i | 65+ {
Rttt | ====- jewefm--cececcccecccea-aan |===-= |===|===----ee-ceccceccnan |====- | ===|=-=eecemccccenccecaan |==eeeeeean i
ITOTAL | 140| 37| 35100 41800 49850 | 75| 42| 40000 48050 62350 | 92| 38| 45500 51050 61610 |TOTAAL
g s

HRS = WORKING HOURS PER WEEK (ADJUSTED) URE = WERKSURE PER WEEK (AANGEPAS)

2.3 SELF-EMPLOYED (OWN PRACTICE,BUSINESS) 2.3 SELFGE@MPLOJEERO (EIE PRAKTYK, BESIGHEIO)
e e e e e e mc e macmmc e e e— e e e mmmme e e mmm— e —————————————————————————— .
| 1004 ACCOUNTANT CHARTERED (CA) 026 ARCHITECT 1029 ATTORNEY (LAWVER) 1 |
| 1004 REKENMEESTER GEOKTROOIEERD |026 ARGITEK 1029 PROKUREUR | |
| AGE [ttt R | ====< i e L T | OUDEROOM |
| | N |ME |PERCENTILE/PERSENTIELI N |ME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL| |
| | I|HRS| 25 S0 75 | | URE| 25 S0 75 | IHRS| 25 S0 75 |

| mwemmmeeereeemnceaana R L L L L P TR —mm—meme- mmemeenaa- LI e R Ottt 1
| 20-24 i | | ] | | | | | | 20-24 |
i 25-29 | 1] 47| 38000 54000 60000 | 31 | | 19| S0| 29000 32400 48000 | 25-29

{ 30-34 | 66| 45| 48000 60500 85000 | 361 45| 30000 43500 57500 i 100| 47| 36000 50000 71500 | 30-34

{ 35-39 | 130| 44| 54250 80000 95250 | 63| 46| 36000 48000 70000 | 168| 47| 48000 65000 81380 | 35-39 |
| 40-4a4 ! 160| 45| 60000 80000 100000 | 51| 46| 35020 48000 70000 | 136| 46|/ 55000 73000 103900 | 40-44

| 45-49 I 111] 45| 60000 80000 108000 | 49| 46| 39000 59000 82400 { 111| 45| 50000 70000 110000 | 45-49

| 50-54 | 95| 41| S8000 80000 120000 | 56| 42| 42750 60000 78750 | 83| 46| 54000 75200 105000 | 50-54

| 55-59 1 66| 40| S0000 73500 110900 | 66] 39| 33960 50000 76250 | 73| 41] 47630 70000 99800 | S5-59

| 60-v4 | 44! 39| 48500 649000 1J0U00 | 45| 38] 3BUUU 50000 BOOOU | 48| 42| 4U000 600UD 9YB310 | 60-64 |
| 65+ | 4y | 35| 29000 5 61750 | 46| 3u| ZJv4au 3LOOU 51500 | 59| 36| 3J0000 53000 75000 | S+
l==s-mmmom- | ~==-- |=-=|=====eeccccecceecoan | ===-= [===|====mmeeeommmmaemaon | ===== Jm==|===-=--ece———cccce—e- |====o-==u- ]
ITOTAL | 7321 42| so0000 100000 | 415] 43| 35580 S00VU0 72400 | 797| 46| 45000 64000 90920 |TOTAAL

e mmemcatacccecccemeccsaeecamaseeSecememeeesmmememonn: - acaon———— ceceremmeceememcemmmmmencmmesncanmena rmcmcmmme—————anm .
gy gy gy cmmm——— mmmm—emm———————— cemmmeeumemmeseecemmemcma—————— .
| 1034 AUDITOR 1057 CIVIL ENGINEER U8B DENTIST | !
[ 1034 DUDITEUR 1057 SIVIELE INGLNIEUR 1081 TANOARTS | |
| AGE |~ve=ce-ecceccccceccccececeanaa- |==s=e--ccecmcccrcrcccececceae | see=eemceccccccccccececceceaaa- | ODUDERDOM |
i I N IME |PEHCENTILE/PERSENTIEL| N |IME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIELI I
| | IHRS | 25 S0 75 | | UREI 25 S0 75 | IHRS| 25 S0 75 | |
R e e L L LRI e i Dt e R LD L LIt e L L L R e L e R R L L L R L L L R il |
| 20-24 | I ] | 1 | | | | | 20-24 |
| 25-29 | 2 | | 2] | | 26| 45| 30000 48000 60000 | 25-29

|  30-34 | 25| 41| 52500 70000 B000O ! 13| 42| 35000 5UD0OU 67750 | 45| 42| 39000 50000 60000 | 30-34

I 35-39 1 19 41| 60000 80000 90000 | 41| a6|) 46750 60000 100760 | 37! 38| 47370 60000 67000 | 35-39

| 40-44 ] 20! 461 60050 82500 115000 | 46| 44| 50000 70000 89750 | 32| 41} 40000 S0000 78000 | 40-44

| 45-49 | 12{ 46{ 50000 89830 135000 | 61] 46| 60000 80000 104500 | 26| 38| 40600 48000 50500 | 45-49

| 50-54 ] 10{ 44| 48000 75000 105000 | 33| 42| 50000 70000 97890 | 49| 38} 43000 53000 70000 | 50-54

1 §5-59 ! 71 | t 31| 41} 42000 60960 85000 ¢ 33} 3B\{ 3IBIBO 4BUDD 60560 | 55-59

1 GU-64 | S| i | 22| 42| 375U0 62000 86500 | 23| 40| 30000 40000 48000 | 60-64

| 65¢ | S| i 17 30| 23600 30000 57500 | 15y 38| 20000 34580 42600 | 65+
---------- R I Rl R R e e R R R ettt Bttt
ITOTAL I 105! 42} 52500 72000 90000 | 2661 44| 44500 65000 90000 | 286] 40! 38000 48000 60000 {TOTAAL

e g Mm e e em e e e e emeeemeeemeeeeeeeeeeeeeeeeceeeeeeecceeeeeeeeeemmmeemmm——mm———————————
# m e e e e e e e e et e e e mm e e e e e ee e e e maac e e e e e e e e e m e e —m— e e ———————————————————————————————

1 [ 111 FARMER | 164 MANAGING DIRECTOR 1174 MEDICAL DOCTOR (GP) I

! |111 BOER | 164 BESTURENDE OIREKTEUR 1174 MEDIESE DOKTER (GENEESHEER) |

| AGE R T LT R T LT R |DUDERDOM |
! | N IME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIEL| N |ME |PERCENTILE/PERSENTIELI ]
| | IHRS| 25 S0 75 | IUREI 25 50 s .| INRS| 25 50 75 | 1
R Ot e L L LD L e e Ty e et e e et I
| 20-24 | a4y | | | | 1 { | | 20-2a |
| 25-29 | 754 S71 12000 20000 32000 | 9] | | 4| | | 25-29

| 30-34 ] 124; 62| 15000 26400 40000 | 19] 51| 33500 45000 64500 | 107! 60| 55000 70000 90000 | 30-34 i
| 35-39 | 73} 571 24000 236000 60000 | 29| 50| 42250 70000 106500 { 157) 60| 56700 72000 95050 | 35-39

| 4u-44 { 70| 58| 24000 35000 60000 } 45| 48| 48000 60000 86500 { 110] 61| 50000 70000 84000 | 40-44

| 45-49 | 58) S7| 25750 40000 73750 | 28| 50| 5080V 79000 100000 | 88} 57| 50000 66500 84000 | 45-49

| 50-54 | 464 57| 29380 43000 81500 | 31) 48| 45000 60000 80000 | 65/ 56| 46500 70000 94000 | S0-54 |
i 55-59 | 394 S61 34000 46000 55000 | 12| 45| 50000 73600 111000 | S5/ 52| 47600 60000 80000 | 55-59

| 60-64 | 26| S0| 23000 35000 89250 | 9| | | 58| 55| 35380 50000 71250 | 60-64 |
| 65« : 38| 56| 16500 34830 48500 | 9l | | 83| 44] 20000 35860 60000 | S5+ |
--------------- [ Rttt et bt td Rttt R R Tt T |

lTQTAL I SS3) S71 20000 32000 54300 | 191] 49| 45000 60360 92000 | 727| 57| 48000 62600 84000 |TOTAAL
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TABLE 2 (CONTINUED) TABEL 2 (VERVOLG)

¢.3 SELF-tEMPLOYED (OWN PRACTICE.BUSINESS) (CONTINUED) 2.3 SELFGEGMPLOJEERD (EIE PRAKTYK, BESIGHEID) (VERVOLG)
A o e e e e e == = = - == - - - B L L L L e R R +
| 5 | 196 OWNER OF OWN BUSINESS | 203 PHARMACIST 1226 QUANTITY SURVEYOR | |
i 1196 EIENAAR VAN EIE BESIGHEID |203 APTEKER |225 BOUREKENAAR | §
) AGE R Rt I D e |OUDERDOM |
| I N IME |PERCENTXLE/PERSENTIEL| N |ME |DEnCENT(LE/PERSENTIELI N IME |PERCENTILE/PERSENTIEL| I
1 | IHRS| 25 S0 75 | |UREI 25 50 75 | I|HRS | 25 S0 75 | |
jomscemmmeecemcecccecwceec—————— meeresscmemcccccceooan memmemcemecoecoo- S me e eeeeccceaeoeemm—eeo—cceooeoooe [
i 20-24 ] 1 | | | | | | 20-24 |
] 25-29 | 15] 20000 40000 | 13t S4| 26500 34920 31 | | 25-29 i
| 30-34 i 301 44750 70500 264 SS| 33130 40000 28| 4!} 37650 49000 80000 | 30-34 |
| 35-39 | 24} 38000 61800 | 96§ S1| 38650 49000 49| 4sS| 42000 S7600 82000 | 35-39 |
| 40-44 ] 28| 38000 49500 | 871 52| 4%Sn00 60000 37| 44| 49000 60000 80000 | 40-44 |
| 45-49 | 3y 42000 70000 | 601 SS5! «uU00 SS5000 19| 461 45000 62000 70000 | 45-49 |
] 50-54 { 17} $0000 79000 | 44| 50| 36000 47750 31| 44| 43000 62000 83000 | 50-54 |
1 55-09 t V74 55000 105000 354 50| 3%000 42vu00 271 41| S0000 54000 75060 | 55-59 ]
] 60-64 ! RN 29000 40000 | 29t 48| 32750 48000 16| 41| 44540 67000 96000 | 60-64 |
| 65+ 1 15| 30000 50000 | 181 46| 24750 36750 71 | | 65+ |
|=o=--oe-e- fo=-==f==<l==o-ccocoocoocooooooo l==ee- R R EL LT |===|==-omceoeccrccccceenn |=oommmmaue ]
| TOTAL | 1891 40000 60000 | 408| 511 36000 50000 217| 42| 42250 59000 80000 |TOTAAL I
! 1256 SURGEON (ALL FIELDS) 1279 VETERINARIAN i 1
| | 256 CHIRURG (ALLE RIGTINGS) 1279 VEEARTS | | ]
| AGE | ==eeeemcccccccceccccccccccca e R et L L L L L L R e T |OUDERDOM |
| | N IME |PERCENTILE/PERSENTIELI N |ME |PERCENTILE/PERSENTIEL|I N |}ME |PERCENTILE/PERSENTIEL]
‘ | IHRS| 25 S0 75 | | URE | 25 50 75 | IHRS | 25 50 75 | |
_____________________________________________________________________________________________________________________ |
| 20-24 | | | | 1 | | | | | 20-24 |
| 25-29 i | | | 71 | | | | | 25-29 1
| 30-34 ' a] | | 201 561 35250 43750 S9000 | ] [} | 30-34 ]
| 35-39 § 9] | | 23| 55| 36000 48000 60000 | | | | 35-39 1
| 40-44 | 28} 57| 76250 120000 159980 | 29| S1| 41200 55000 65000 ! 1 | | 40-44 ]
| 45-49 { 21} 64| 75000 100000 198000 | 14| 54| 35000 45000 60000 ! | | | 45-49 i
| S0-54 | 18] 50| 69440 92250 131400 | a) | { | | | 50-54 |
| 55-59 | 191 S1| 68000 90000 130000 | 5| i | | | | 55-59 1
| 60-64 | 111 511 80000 120000 150000 | | | | i | | 60-64 |
| 65+ : u: 361 14250 47500 70000 | a) | [ 1 | | 65+ |
--------------- il Rttt R el Bl I e R it e T T
| TOTAL i 124 55| 70000 96800 144500 | 1071 SS5| 36000 48000 60000 | : | :TOTAAL 1'
e e e e e mme—e s e em e ————————————————— e e e e e e R m e emea e aam e e mm e e e ————————— RS
HRS = WORKING HOURS PER WEEK (ADJUSTED) URE = wEnKsuRE PER WEEK (AANGEPAS) *
TABLE 3 TABEL 3
WAGE STRUCTURE BY GEOGRAPHICAL DISTRIBUTION, LOONSTRUKTUUR VOLGENS GEOGRAFIESE VERSPREIDING,
OCCUPATION AND EMPLOYER (R.P.A.) BEROEP EN WERKGEWER (R.P.J.
3.1 JOHANNESBURG (POSTAL CODES 2000-2199) 3.1 JOHANNESBURG (POSKODES 2000-2199)
P ettt it Rl et ettt el el it il i *
| |EMPLOYEES/WERKNEMERS | SELF-EMPLOYED/SELFGE@MPLOJEERD | |
|0CCUPATION R ket D e T T P e |BEROEP [
| | N |MEDIAN |PERCENTILE/PERSENTIEL| N |MEDIAAN|PERCENTILE/PERSENTIELI !
| | |AGE HRS| 25 S0 75 | |OUD URE| 25 S0 75 | |
e e e e EE P T S L TP P L |
| 001 ACCOUNTANT (NOT CaA| 52| 36 36| 29600 36590 500001 | | 1001 REKENMEESTER (NIE |
1003 ACCOUNTANT ARTICLE| 29| 25 36| 17300 19800 25980 | | | 003 REKENMEESTER INGESI
1004 ACCOUNTANT CHARTER| 65| 34 40| 39000 50000 683101 227 46 42| 60000 80000 120000|/004 REKENMEESTER GEOKTI
010 ADMIN.MANAGER | 321 SO 371 36920 43330 538101 2] | |010 ADMIN.BESTUURDER |
1014 ADVOCATE | 11 | | 21| 42 50| 90000 100000 192000|014 ADVOKAAT |
1024 ANAESTHETIST | a| | | 13] S9 48| 57500 70000 800001024 NARKOTISEUR
1026 ARCHITECT | 29| 43 36| 38630 44000 497101 90| 54 41| 30000 50000 777501026 ARGITEK |
1029 ATTORNEY (LAWYER) | 241 43| 29230 35650 501601 85| 44 47| 50200 84000 1400001029 PROKUREUR |
1030 ATTORNEY ARTICLED | 131 27 39| 12300 15150 162501 | | 030 PROKUREUR INGESKREI
1031 AUDITOR ARTICLED C| 24| 25 36| 14780 17510 227501 | | 1031 OUDITEUR INGESKREW!
1032 AUDIT CLERK (AUDIT| 14| 26 35| 15560 19350 25700 | | 1032 OUDITKLERK (OUDITEI
1033 AUDIT MANAGER | 24| 32 36| 38050 53470 65000 | | 1033 OUDITBESTUURDER !
1034 AUDITOR | 22| 27 36| 24000 30110 34930 ! 30| 45 42| 48750 75000 92500/034 OUDITEUR |
1037 BANK MANAGER | 121 36 39| 32780 39150 $5120¢ | | 1037 BANKBESTUURDER |
1038 BANKER | 12| 38 45| 43250 62500 87150 | | 1028 BANKIER |
1050 CHAIRMAN OF ANY BO| 14| 56 46| 72350 141750 204380% 61 | 1050 VOORSITTER VAN ENI
1052 CHEMICAL ENGINEER | 361 40 37| 30370 43100 588301 61 | 1052 CHEMIESE INGENIEUR}
| 054 CHIEF MANAGER | 381 45 44| 66350 83100 115800} 11 | 1054 HOOFBESTUURDER |
1057 CI1vIL ENGINEER | 1381 39 37| 36730 46590 555301 611 SO 42| 37000 60000 850001057 SIVIELE INGENIEUR |
1058 CLERGYMAN (PRIEST)I 43| 48 55| 16300 23470 32000} . | | 1058 PREODIKANT (PRIESTE|
1066 COMPANY DIRECTOR | 21| 46 47| 59500 75000 111850 16| 38 5S5S| 40000 60500 74940|066 MAATSKAPPYDIREKTEU]|
1068 COMPANY SECRETARY | 12) 44 41| 42670 48270 57620 | | 1068 MAATSKAPPYSEKRETAR|
1071 COMPUTER CONSULTANI 14] 33 37| 42630 54300 645001 9l | 1071 REKENAARKONSULTANT!
1072 COMPUTER MANAGER | 121 37 40| 57750 71880 87680 | | 1072 REKENAARBESTUURDER!
1075 COMPUTER SCIENTIST| 191 3 37| 30200 47200 51840} a| | |1075 REKENAARWETENSKAPL|
1081 DENTIST | 6| | | 47| 52 41| 36000 48000 600004081 TANDARTS |
1086 DIRECTOR (FIELD NOI 40| 46 43| S4150 76400 994201 101 57 46| 46500 60000 82500086 DIREKTEUR (RIGTING|
| 089 DIRECTOR OF COMPAN| 161 S1 50| 60200 115000 145630 171 61 42| 40000 90000 1239801089 DIREKTEUR VAN MAAT|
{090 DP MANAGER (DATA P| 101 38 38| 49310 59750 75200/ | | 1090 DATAVERWERK!NGSBESI
1093 ECONOMIST | 101 29 39| 24750 36490 613701 i | {093 EKONOOM
1099 ELECTRICAL ENGINEE) 791 36 36| 35100 43120 55740 'S{ 46 45| 48000 80000 100000{099 ELEKTRIESE lNGENIEI
{100 ELECTRONIC ENGINEE| 171 371 30180 44170 52490} 34 | - 1100 ELEKTRONIESE INGEN]
{101 ENGINEER (FIELD NOJ 23] 47 37| 39310 54000 738001 9] | 1101 INGENIEUR (RIGTINGI
| 1C3 ENGINEERING DIRECT] 121 S0 45| 58900 803S0 1107501 34 | {103 INGENIEURSDIREKTEU|
{105 ENGINEERING MANAGE] 271 a8 371 50050 69000 83200} 2| | {105 INGENIEURSBESTUURD]|
1108 EXECUTIVE DIRECTOR} 32] 51 46| 62880 85760 1275001 2] | 1108 UITVOERENDE OIREKT|
1112 FINANCIAL ACCOUNTA} 121 40 36| 32290 47000 559501 | | 1112 FINANSIELE REKENME |
1117 FINANCIAL CONTROLL} 101 40 41| 43270 60900 69450 i | 1117 FINANSIELE KONTROL|
1118 FINANCIAL DIRECTOR| 107| 43 45| 65000 78000 1060001 7! | 1118 FINANSIELE DIREKTE|
1119 FINANCIAL MANAGER | 130| 36 41| 48940 58500 710901 1 | 1119 FINANSIELE BESTUUR|
[ 123 GENERAL MANAGER | 71| 43 45| 61000 74750 1000001 . | | 1123 ALGEMENE BESTUURDE/|
1124 GEOLOGIST i 301 40 38| 36780 45700 612704 3\ | | 124 GEOLOOG (AARDKUNDI |
1126 GROUP ACCOUNTANT | 10| 35 36| 49850 55250 $7410) | | | 126 GROEPREKENMEESTER |
{128 HEAD OF DERARTMENT! 14] 47 41| 32380 39810 554001 | | | 128 DEPARTEMENTSHOOF |
1129 HEADMASTER (SCHOOL | 26| S 39| 41950 44370 482801 1 | | 129 SKOOLHOOF |
1140 INFORMATION SYSTEM| 101 41 45| 44740 5SB080 711001 | | 1140 INLIGINGSTELSELSBEI
1151 LECTURER (PROFESSOI 246| 44 43| 35610 43600 530001 | | 1151 LEKTOR (PROFESSOR) |
1153 LEGAL ADVISER | 25| 37 40| 29950 50000 590001 1 | 1153 REGSADVISEUR |
| 160 MANAGEMENT ACCOUNT| 14| 35 361 41390 50920 56030 | | 1160 BESTUURSREKENMEEST |
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TABLE 3 (CONTINUED) TABEL 3 (VERVOLG)
I JOHANNESBURG (POSTAL COOES 2000-2199) (CONTINUED) 3. JOHANNESBURG (POSKOOES 2000-2199) (VERVOLG)
o mmmmam o mm—————m i m = = e = = = = = — mm—————————————————— .
| EMPLOYEES/WERKNEMERS ISELF EMHLOYED/SELFGEBMPLOJEERD
10CCUPATION | ettt ittt iiutaiabib ettty | BEROEP |
{ | IMEDIAN IPERCENTlLE/PERSENTXELI N |MEOIAAN|PERCENTILE/PERSENTIEL] I
i | |AGE HRS| 25 S0 75 | |OUD URE| 25 S0 75 | |
| == mmme e e meeemeeceecc——eseeeoc————ooo~ et et it D |
{161 MANAGEMENT CONSULT| 171 30 41| 28150 42800 652501 16| SO 42| 28000 SS000 75000]| 161 BESTUURSKONSULTANT
1163 MANAGER (FIELD NOT| 40| 43 41| 43960 60250 74600 31 | 1163 BESTUUROER (RIGTIN]|
1164 MANAGING DIRECTOR | 36| 47 48| 76630 101700 1317501 69} 44 47| 46000 60000 94000| 164 BESTURENOE OIREKTE|]
1169 MARKETING DIRECTOR]| 111 45 47| 61360 67200 107400| 2i | (169 BEMARKINGSOIREKTEU|
1170 MARKETING MANAGER | 48| 44 42| 43370 58750 755801 ! | 1170 BEMARKINGSBESTUUROI
1173 MECHANICAL ENGINEE| 65| 36 37| 33790 42840 576101 15f 54 44| 30000 73000 760001173 MEGANIESE INGENIEU{
1174 MEDICAL DOCTOR (GPI 751 33 S2| 35000 40300 $0000| 61| S8 49§ 30000 48000 710001174 MEDIESE DOKTER (AL
1177 MEDICAL SPECIALIST| 71 | | 13| 59 49| 49000 70000 146500| 177 MEOIESE SPESIALIS
1180 METALLURGICAL ENGI | 131 29 38| 26950 35800 437501 2] | 1180 METALLURGIESE INGE|
1185 MINING ENGINEER | 26| 47 37| 33030 59620 737301 4] | 1185 MYNBOU-INGENIEUR (|
[ 188 NATIONAL SERVICEMA| 69| 25 38| 3940 10800 197901 { { {188 NASIONALE OIENSPLI|
1196 OWNER OF OWN BUSINI | | [} 42| a6 47§ 29080 38500 732501196 EIENAAR VAN EIE BE}
1201 PERSONNEL MANAGER | 33| 36 42| 38550 49500 66330 i I 12017 PERSONEELBESTUUROE|
1202 PERSONNEL OFFICER | 12| 28 361 22950 26160 306601 | | 202 PERSONEELBEAMPTE
1203 PHARMACIST | 311 59 371 26740 32400 42600) 38| 53 55| 29500 44750 60000!203 APTEKER )
1212 PRODUCT MANAGER | 171 37 41| 36170 42000 51430} | | 1212 PRODUKTEBESTUURDER|
1213 PRODUCTION MANAGER]| 14| 36 40| 42300 50250 539301 i i 1213 PRODUKSIEBESTUURDE|
1218 PROJECT MANAGER | 42| 42 39| 46480 51170 612001 31 | 1218 PROJEKBESTUURDER |
1226 QUANTITY SURVEYOR | 29| 35 40! 39070 46000 551201 391 52 46| 44000 66000 1040001226 BOUREKENAAR
1236 RESEARCH MANAGER | 10l 40 40| 39860 60550 66250 | | 1236 NAVORSINGSBESTUURO|
1239 SALES MANAGER | 211 39 40| 42230 58600 70640 i | 1239 VERKOOPSBESTUUROER!
1243 SECRETARY (FIELD N| 101 59 361 29950 473s0 633801 i | 1243 SEKRETARIS (RIGTIN|
1256 SURGEON (ALL FIELDOI 71 | | 30] S1 48| 66000 106210 1470001256 CHIRURG (ALLE RIGT!
1260 SYSTEMS ENGINEER | 111 36 371 36000 46800 521601 1 | | 260 STELSELSINGENIEUR l
1263 TEACHER | 80l 39 33| 21410 26780 34240]| | | | 263 ONOERWYSER
1266 TECHNICAL MANAGER | 25| 40 37| 46340 56000 68000| | | | 266 TEGNIESE BESTUUROEl
1279 VETERINARIAN | 8l | | 13| 37 S3| 49000 65000 885001279 VEEARTS
lOTHER OCCUPATIONS | 817| | | 1981 II | ANOER BEROEPE |
---------------------- |=====-|====cc-|---cc-mcc-cccccccc—co|cccen|smcccce | mmcccccmcccccccceo o | ccccccccccocooooononn|
(TOTAL | 33551 39 40| 34300 48000 65000] 12401 48 461 40000 61000 1000001 TOTAAL
Frmme e eccete—eeceemerec e e Tee e ee e ee e T e m— e — e S e am e — e e e e e .. — — e S e — ., ———————————————— -
3.2 PRETORIA (POSTAL CODES 0001-0199)
e mmmemeememeemeeeemeeeeeeeeeemmee-eememmeemmmeem-eemmemmmmm- cmemmemeeemeee-e-ee-e-eeememmeemeee--eee-—e--—e-e———————— .
| | EMPLOYEES/WERKNEMERS | |
JOCCUPATION e e e e T TP | BEROEP t
i | IMEDIAN |PERCENTILE/PERSENTIEL| N |IMEOIAAN|PERCENTILE/PERSENTIEL] t
I | | AGE HRSI| 25 S0 75 | |0UO UREI 25 S0 75 |
| = = = o e e o e e e e e e e e e e o e e e e e e e e e e e e e e e e e em—meceeo oo |
100) ACCOUNTANT (NOT CA| $S| 232 371 27000 34690 424101 | | |00) REKENMEESTER (NIE |
1003 ACCOUNTANT ARTICLE]| 20| 25 371 12580 14400 189901 | | 003 REKENMEESTER INGES|
{004 ACCOUNTANT CHARTER]| 23| 32 40| 36060 47080 584101 61| 43 45| 52500 80000 1098001004 REKENMEESTER GEOKT|
1010 ADMIN.MANAGER 1 22| a1 38| 35930 44200 556801 | | 101 ADMIN . BESTUURDER
1012 ADMINISTRATIVE OFFI 41| 40 38| 22890 32330 397501 | | 1012 ADMINISTRATIEWE BE|
1014 ADVOCATE (] | i 12 a4 55| 60250 110000 1850001014 ADVOKAAT
1017 AGRICULTURAL ECONOI 22| 32 391 26790 32290 436801 i | 1017 LANOBOU EKONOOM
1018 AGRICULTURAL ENGINI tS| 30 36| 27950 35360 488301 AN | 1018 LANOBOU INGENIEUR |
{021 AGRICULTURAL RESEA] 21| 34 38| 24210 28820 333701 | i 1021 LANOBOU NAVORSER 1
1024 ANAESTHETIST | 2| | | 13] s $S5| 80500 120000 1450001024 NARKOTISEUR
1026 ARCHITECT | 391 a1 371 32700 38000 435401 B4| 48 4S| 42750 55500 800001026 ARGITEK |
1029 ATTORNEY (LAWVER) | 231 N 41| 24000 236000 454701 66| 42 48| 46750 72000 1200001029 PROKUREUR |
1030 ATTORNEY ARTICLED | 117 28 371 9000 10200 130001 | ] 1030 PROKUREURS INGESKR!
1031 AUDITOR ARTICLED C| 131 24 371 12230 14490 174401 | i 1031 OUOITEURS INGESKRE!
1032 AUDIT CLERK (AUOIT]| 21 25 371 12000 112770 191501 | 1 1032 OUOITKLERK (OUDITE|
1034 AUDITOR | 121 29 36| 21600 236500 486601 15| 36 45} 60000 75000 800001034 OUOITEUR
1048 BUSINESS ECONOMIST! 1S| 44 39| 34300 42960 595501 | { 1048 BEDRYFSEKONOOM
1051 CHAPLAIN | 111 40 47| 25090 33310 418201 | | 10S1 KAPELAAN
1052 CHEMICAL ENGINEER | 25| 28 371 28290 39000 425801 11 | 1052 CHEMIESE INGENIEURI
1053 CHEMIST ) 22| 38 371 27420 36160 427701 | | 1053 CHEMIKUS (SKEIKUNOt
1054 CHIEF MANAGER | 36| 48 40| 62380 72580 822701 | | 1054 HOOFBESTUUROER
1057 ClvIL ENGINEER | 74| 36 36| 33990 43800 48860 501 45 42| S0000 80000 1032501057 SIVIELE INGENIEUR |
1058 CLERGYMAN (PRIEST)| 05| a1 571 24150 29280 333501 | | 1058 PREDIKANT (PRIESTE/|
1060 CLINICAL PSYCHOLOGI 12| 28 361 23930 28440 339101 1 | 1060 KLINIESE SIELKUNOI|
1072 COMPUTER MANAGER | 11 37 39| 40000 47240 700001 | t 1072 REKENAARBESTUURDER|
1075 COMPUTER SCIENTIST]| 271 35S 371 28710 37900 470001 1 ! 1075 REKENAARWETENSKAPL|
|08 OENTIST | 111 35S 45| 33470 45890 544701¢ 26| 48 41§ 40750 48000 68250)081 TANOARTS
1085 DIPLOMATIC CORPS M| 461 42 39| 32140 37580 493801 | t 1085 DIPLOMATIEKE KORPS|
1086 DIRECTOR (FIELD NOI 32| 46 38| 45120 52770 598701 21 1 1086 DIREKTEUR (RIGTINGI|
1087. DIRECTOR GENERAL (| 111 56 47| 67030 67390 1058801 | 1 1087 DIREKTEUR-GENERAAL!
1088 DIRECTOR IN GOVERN| 80| SO 39| 44880 52380 53690 ] | 1088 OIREKTEUR IN STAAT!
1093 ECONOMIST | 38| 40 38| 34580 45410 525801 2| | 1093 EKONOOM
{099 ELECTRICAL ENGINEE]| 49| 33 37| 33440 41000 47550 19| 48 45| 40000 67000 110000099 ELEKTRIESE INGENIEI
1100 ELECTRUNIC ENGINEEI 91| 30 37| 34130 38290 45000 61 | 1100 ELEKTRONIESE INGEN!
1101 ENGINEER (FIELD NOI 351 a4 371 41800 45500 $29101 9| | 1107 INGENIEUR (RIGTING!
1105 ENGINEERING MANAGE| 15| a7 39| 48480 52510 630001} i | 1105 INGENIEURSBESTUURO!
{118 FINANCIAL DIRECTOR| 14| a1 43| 43530 71100 772501 { | 1118 FINANSIELE OIREKTE]|
1119 FINANCIAL MANAGER | 3S| 42 42| 46980. 53000 64400| | i 1119 FINANSLELE BESTUURI
1123 GENERAL MANAGER | 101 43 48| 62440 82250 849801 i | 1123 ALGEMENE BESTUUROE!
| 124 GEOLOGIST | 15| 34 38| 28730 31230 577401 | | 1124 GEOLOOG (AAROKUNDI |
1128 HEAO OF DEPARTMENT| 391 53 39| 43000 48660 541001 | | 1128 DEPARTEMENTSHOOF |
1129 HEADMASTER (SCHOOLI 261 SO0 40| 40270 44360 452801 | | (129 SKOOLHOOF
1136 INDUSTR1AL ENGINEE! 231 N 39| 30400 44610 520001 2] | 1136 BEDRYFSINGENIEUR
1145 INTERNAL AUDITOR | 191 33 39| 26700 34600 581001 | | 1145 INTERNE OUDITEUR |
1151 LECTURER (PROFESSO| 93| 43 39| 36900 43720 530701 i i {151 LEKTOR (PROFESSOR)|
| 153 LEGAL ADVISER | 411 36 39| 33880 42240 542301 11 | 1153 REGSADVISEUR
| 154 LEGAL OFFICER | 111 39 37| 39000 45400 53440| | | {154 REGSBEAMPTE (REGSO/!
1156 LIAISON OFFICER | 161 39 361 24160 32400 478901 | | 1156 SKAKELBEAMPTE
| 157 LIBRARIAN | 121 44 36| 30310 37530 485001 | | 157 BIBLIOTEKARIS
| 159 MAGISTRATE | 11| 40 36| 36900 45770 530001 | i 159 LANDOROS
1161 MANAGEMENT CONSULT| 101 37 41| 41290 68150 1037501 ] ] 1161 BESTUURSKONSULTANTI!
| 163 MANAGER (FIELD NOT| 371 42 38| 45180 S0000 63550 11 { 1163 BESTUUROER (RIGTINI
| 164 MANAGING DIRECTOR | 23| 45 52| 53400 66000 877501 18] 43 S3t 68750 98000 1212501164 BESTURENOE DIREKTE!
1170 MARKETING MANAGER | 24| 41 41| 35120 51900 602301 | | 1170 BEMARKINGSBESTUURO!
1171 MARKETING OFFICER | 101 34 381 23980 34740 40250 | | 1171 BEMARKINGSBEAMPTE |
| 173 MECHANICAL ENGINEE| 93| 34 38| 35760 44930 $2110] 8l | 1173 MEGANIESE INGENIEU]
1174 MEDICAL DOCTOR (GPI 63| 34 SS5| 35450 39000 488501 46| 45 S7| 48000 67500 92400174 MEOIESE DOKTER (ALI
| 180 METALLURGICAL ENGI| 12| 33 39| 30480 39830 566801 | t 1180 METALLURGIESE INGE!
| 188 NATIONAL SERVICEMA| 88l 25 38| 7550 13980 22200} i | 1188 NASIONALE DIENSPLI
1196 OWNER OF OWN BUSINI | | ! 151 38 S1) 34000 42000 70000(196 EIENAAR VAN EIE BE|
1201 PERSONNEL MANAGER | 33| 42 39| 39500 45540 49100 | ! 1201 PERSONEELBESTUURDE |
1202 PERSONNEL OFFICER | 41| 32 38| 20710 29040 361601 | t {202 PERSONEELBEAMPTE |
1203 PHARMACIST 1 21| an 38| 28800 36260 427001 32| 43 53| 35000 40S00 600001203 APTEKER
1205 PHYSICIST | 14 a1 381 31990 40600 525001 | 1 1205 FISIKUS I
j21) POLICEMAN (CONSTAB| 28| 34 41| 17750 26620 355301 i i 1211 POLISIEMAN (KONSTAI
}218 PROJECT MANAGER | 201 238 371 38760 49700 59630 | | | 1218 PROJEKBESTUURDER t
1223 PUBLIC PROSECUTOR | 12| 27 38| 20550 22330 283501 | i 1223 STAATSAANKLAER 1
{226 QUANTITY SURVEYOR | 371 35 361 37650 47470 507001 47( 40 41| 50000 60000 800001226 BOUREKENAAR
1231 REGISTRAR (FIELD Nj 111 S3 36| 45310 51960 580001 { I 12317 REGISTRATEUR (RIGTI
1234 RESEARCH CHEMIST 1 121 N 371 26180 30450 355401 i ] 1234 NAVORSINGSCHEMIKUS !
1235 RESEARCH DIRECTOR | 111 S4 38| 45060 52000 $2910| | 1 1235 NAVORSINGSOIREKTEU!
R it e et L B R e R T *



TABLE 3

3.2

3.3 RANO 3 VAAL TRIANGLE

145
151

|OTHER OCCUPATIONS

(CONTINUED)

PRETORIA (POSTAL CODES 0001-0199)

RESEARCH MANAGER |
SALES MANAGER |
SECRETARY (FIELD N|
SECTION MANAGER (DI
SOCIAL WORKER |
SOLDIER (ARMY/AIRF|
SUPERINTENDENT OF |
SURGEON (ALL FIELDI
TEACHER
TECHNICAL MANAGER |
TOWN & REGIONAL PL]|
TOWN PLANNER |
TRAINING MANAGER |
TRAINING OFFICER |
VETERINARIAN |
WORK STUDY OFFICER]|
|

ACCOUNTANT (NOT Cal
ACCOUNTANT CHARTER|
AOMIN.MANAGER |
ADMINISTRATIVE OFF|
ARCHITECT

ATTORNEY (LAWYER) |
AUDITOR ARTICLED C|
AUDIT MANAGER |
AUDITOR |
CHEMICAL ENGINEER |
CHEMIST

CHIEF MANAGER |
CITY SECRETARY |
CITY TREASURER |
CIVIL ENGINEER |
CLERGYMAN (PRIEST)|
COMPUTER SCIENTIST|
DENTIST |
DIRECTOR (FIELD NO|
EDUCATIONAL AOVISE
ELECTRICAL ENGINEEI
ELECTRONIC ENGINEE
ENGINEER (FIELD NO|
ENGINEERING MANAGE |
FINANCTAL DIRECTOR]|
FINANCIAL MANAGER |
GENERAL MANAGER |
GEOLOGIST |
HEAD OF DEPARTMENT|
HEADMASTER (SCHOOL]|
INTERNAL AUOITOR |
LECTURER (PROFESSOI
LEGAL ADVISER |
MAGISTRATE |
MANAGEMENT ACCOUNT|
MANAGER (FIELD NOT|
MANAGING DIRECTOR |
MARKETING MANAGER |
MECHANICAL ENGINEE
MEDICAL DOCTOR (GPI
METALLURGICAL ENGI|
METALLURGIST
MINING ENGINEER
NATIONAL SERVICEMA
OWNER OF OWN BUSIN
PERSONNEL MANAGER
PERSONNEL OFFICER
PHARMACIST
POLICEMAN (CONSTAB
PRODUCT MANAGER
PROOUCTION MANAGER
PROJECT MANAGER
QUANTITY SURVEYOR
RESEARCH MANAGER
SALES MANAGER
SECTION MANAGER (D
TEACHER

TECHNICAL MANAGER
TRAINING MANAGER
TRAINING OFFICER

(CONTINUED)

T
3.

N |MEDIAN

|

“eN—-—-——==®

(POST.CDOES

N | MEDI AN

Y

- O = === = =N
OCUBL-ONODNOO—-W=-OUUD®

-WbO
woos

ary
68 |

W= Do = NN==NWW

NN OLO-NDBOON=-—-W

AGE

HRS | 25
41| 41410 48730
42| 40490 58050
42| 29740 36260
371 42700 44890
371 22120 34830
40| 32620 39000
37| 43840 45550
|
32] 21780 27000
46| 41550 45310
361 29820 36970
3€} 36400 41780
38| 28820 43530
40| 22140 27200
41| 27200 36160
371 17780 30670
|
---l .....................
381 30420 40800
1400-1799,

| AGE HRS|
34 37|
32 a1
40 37|
43 38|
|

32 41}
25 361
30 36|
30 36|
31 37)
49 37|
46 40|
52 361
46 361
36 371
41 55|
33 36|
|

48 36|
46 371
34 37|
28 371
38 391
a4 38|
43 46|
37 a4y
42 40|
35 381
42 a1
sy 371
32 37|
37 361
38 40|
42 37|
30 39|
39 41
49 47|
38 45|
36 381
35 531
N 391
32 36|
33 44|
25 39|
|

35 371}
30 381
38 46|
39 42)
31 42
39 38|
a1 37|
43 36|
40 37|
a0 42)
38 37|
37 321
46 40|
40 40|
a1 39|
|
------- |
37 2381

25

42000
38190
39000
28250
35560
49170
56950
45500
58970
29200
37800
40480
33360
34250
30050
34100

39330 °

38660
75830
48170
36310
39780
27800
24970
30750
10100

37370
23670
28300
17110
39900
41540
41930
34810
40370
42600
43720
20590
49710
37320
28670

IPERCENTILE/PERSENTIELI

75 |

592101
64100
45580

43060 -

44950
482701
48840

|
34430
55640 |
46890
465001
536001
372501
434601
39530

1900-1999) 3.

| PERCENTILE/PERSENTIEL|

75 |

46410/
59540/
527801
426901
|
450001
201501
$72001
46580
544901
46740}
84630
489401
48060
489201
326301
58590
|
580001
433601
549301
471301
560201
707501
999401
65000
914001
49550
519701
452801
420801
435701
483801
475001
483301
642501
1200001
731101
532201
56410/
48710
68250
635601
215501
|
538801
347001
44250
428901
517501
59900}
57850
470304
561601
64760}
618701
35620
657301
513701
37660

ABEL 3

2 PRETORIA (POSKODES 0001-0199)

N IMEDIAAN|PERCENTILE/PERSENTIEL]|

(VERVOLG)

10UD URE|

a2

25

72000

3 RAND & VAALDRIEHOEK (POSKOOES

S0 75 |

| 244
1246
1248
| 255
159900256
1263
1266
1270
1272
1274
1275
84000279
280

85000

$2000

(VERVOLG)

| |
|BEROEP ;
t

NAVORSINGSBESRUURD|
VERKOOPSBESTUURDER |
SEKRETARIS (RIGTIN|
AFOELINGSBESTUUROE |
MAATSKAPLIKE WERKE|
SOLOAAT (WEERMAG/L|
SUPERINTENDENT VAN|
CHIRURG (ALLE RlGTl
ONDERWYSER
TEGNIESE BESTUURDE[
STADS- 8 STREEKBEPL
STAOSBEPLANNER (DOI
OPLEIDINGSBESTUURDI
OPLEIDINGSBEAMPTE
VEEARTS |
WERKSTUDIEBEAMPTE

|

| ANDER BEROEPE

N |IMEDIAAN|PERCENTILE/PERSENTIEL|
10U0 UREI

23

a5

>

44

4?2

a8

w
w

41

w
w

'3
o

o
>

25

15000
50000

68000

48200

42900

45000

50000

36000

40000

S0 75
1001
830001004
1010
1012
70000)026
1100001029
1031
1033
1180001034
1052
1053
1054

62850

50400
72000

80000

52000 1102001057
tose
1075

56500 735001681

52400

70000 897704j174
1180
1181
1185
(188
60300196
{2014
1202
742501203

50000

49000

1400-1799,

|
|BEROEP

1
100000 TOTAAL

1900-1999)
|
|
|
|

REKENMEESTER (NIE
REKENMEESTER GEOKT|
AOMIN.BESTUUROER f
ADMINISTRATIEWE BE|
ARGITEK !
PROKUREUR |
OUOITEURS INGESKRE|
OUOITBESTUUROER t
OUDITEUR

CHEMIESE INGENIEUR!
CHEMIKUS (SKEIRUNDI|
HOOFBESTUURDER {
STAOSEKRETARIS !
STAOSTESOURIER i
SIVIELE INGENIEUR
PREOIKANT (PRIESTE|
REKENAARWETENSKAPL !
TANDARTS

OIREKTEUR (RIGTINGI
ONOERWYSADVISEUR |
ELEKTRIESE INGENIE
ELEKTRONIESE INGENI
INGENIEUR (RIGTING]|
INGENIEURSBESTUURDI
FINANSIELE OIREKTEI
FINANSIELE BESTUURI
ALGEMENE BESTUURDE|
GEOLOOG (AAROKUNDI |
OEPARTEMENTSHOOF |
SKOOLHOOF

INTERNE OUOITEUR |
LEKTOR (PROFESSOR)
REGSAOVISEUR I
LANDOROS {
BESTUURSREKENMEEST |
BESTUURDER (RIGTIN|
BESTURENOE DIREKTE
BEMARKINGSBESTUURD |
MEGANIESE INGENIEU]|
MEOIESE DOKTER (AL
METALLURGIESE INGE!
METALLURG |
MYNBOU-INGENIEUR (|
NASIONALE DIENSPLII
EIENAAR VAN EIE BE|
PERSONEELBESTUUROE |
PERSONEELBEAMPTE !
APTEKER 1
POLISIEMAN (KONSTA|
PRODUKTEBESTUUROER |
PROOUKSIEBESTUURDE {
PROJEKBESTUURDER |
BOUREKENAAR t
NAVORSINGSBESTUURO |
VERKOOPSBESTUUROER|
AFOELINGSBESTUUROEI
ONDERWYSER |
TEGNIESE BESTUUROE |
OPLEIDINGSBESTUUROI
OPLEIDINGSBEAMPTE |



TABLE 3

3.4

1279

(CONTINUEO)
REST OF TRANSVAAL

ACCOUNTANT (NOT CA|
ACCOUNTANT CHARTER]|
ADMIN.MANAGER |
ADMINISTRATIVE OFF]
AGRICULTURAL EXTEN|
AGRICULTURAL RESEA|
AGRICULTURIST
ARCHITECT

ATTORNEY (LAWYER)
AUDITOR

CHEMICAL ENGINEER
CHIEF MANAGER

CITY SECRETARY
CITY TREASURER
CIVIL ENGINEER
CLERGYMAN (PRIEST)
DENTIST
EDUCATIONAL ADVISE|
ELECTRICAL ENGINEE|
ELECTRONIC ENGINEE|
ENGINEER (FIELD NO|
FARMER

FINANCIAL MANAGER
FORESTER

GENERAL MANAGER
GEOLOGIST

HEAD OF OEPARTMENT|
HEADMASTER (SCHOOL|
INTERNAL AUDITOR |
LECTURER (PROFESSOI|
MAGISTRATE t
MANAGEMENT ACCOUNT|
MANAGER (FIELD NOT|
MANAGING DIRECTOR |
MECHANICAL ENGINEE|
MEDICAL DOCTOR (GP|
METALLURGICAL ENGI|
METALLURGIST |
MINE MANAGER |
MINING ENGINEER |
NATIONAL SERVICEMA|
OWNER OF OWN BUSIN|
PERSONNEL MANAGER |
PERSONNEL OFFICER I
PHARMACIST
PRODUCTION MANAGERI
OUANTITY SURVEYOR |
SURGEON (ALL FIELD!
TEACHER |
VETERINARIAN |

{OTHER OCCUPATIONS |

ACCOUNTANT (NOT CAl
ACCOUNTANT ARTICLE]|
ACCOUNTANT CHARTER]|
ADMIN.MANAGER |
ANAESTHETIST |
ARCHITECT |
ATTORNEY (LAWVER) |
CIVIL ENGINEER |
CLERGYMAN (PRIEST)|
DENTIST
DIRECTOR (FIELD NO|
ELECTRICAL ENGINEE|
ELECTRONIC ENGINEE]|
FINANCIAL OIRECTOR!
FINANCIAL MANAGER |
GENERAL MANAGER |
HEADMASTER (SCHOOLI
LANO SURVEYOR |
LECTURER (PROFESSO|
MANAGING DIRECTOR |
MARKETING MANAGER
MECHANICAL ENGINEE|
MEDICAL DOCTOR (GP|
NATIONAL SERVICEMA|
OWNER OF OWN BUSIN]|
PERSONNEL MANAGER |
PHARMACIST |
QUANTITY SURVEYOR |
SURGEON (ALL FIELDI
TEACHER |
|

-N - -

- =N =

VIN— =N == e DN =W == === N =
oOONOW-—- =0 WCO—-0ONOOVONDB—-OPONNOV—-~DOVNONWONN—-ONDNLNOOVOD -0V

-——Nww

IMEDI AN
| AGE HRS|
31 361
|
38 39|
33 36|
28 391
3a 38|
3s a1
|
a8 39|
|
30 ao0|
a7 a2|
4 38|
52 37|
38 38|
41 Sa|
|
a9 36|
29 37|
30 371
32 40|
32 6S|
36 43|
29 42|
43 as|
35 381
43 37|
s1 36|
43 36|
a3 ai|
32 37|
32 40|
a2 an|
a7 S7|
28 38|
34 55|
29 39|
30 40|
49 44|
33 as5|
25 381
|
36 38|
30 39|
37 as|
35 381
33 371
|
38 3s1
3a  aa)
|
°°°°°° |
37 39|

e N=-W —WNN

@MLBLOVO-0ONOON~0-~OVONNOW=WH

NNN=ND=-NNWN =N =

IMEOTAN
AGE HRS|
30 37|
25 371
3a 37|
38 371
|
40 36|
35 a1
36 37|
4 a8/
|
48 aaq|
38 36|
39 36|
as 42|
39 371
43 aa)
a7 33|
43 361
a7  aa|
S0 46
7 39|
33 37|
33 55|
25 42|
|
a1 36|
S a0l
42 371
|
36 34|
|
------- |
39 381

25

27090

TABEL 3 (VERVOLG)
3.4

lPERCENTlLE/PERSENTXELI

50 75 |
33890 43200
|

47300 524501
32530 373801
25300 308201
28960 333101
36000 446601
|

35000 45620
!

39600 46110}
63360 792001
38710 412701
38610 417101
41950 48020}
26500 32950
|

38200 432301
39000 41230
33470 519701
43520 549901
20150 24950}
47780 54180!
28690 348801
79300 847001
38000 455001
42000 537901
41710 45000 |
34080 43850
41000 479801
34590 42940
45180 47450
47450 566701
89000 1123801
34450 46110
48470 53080
35260 511301
32120 518701
69900 84000|
43600 610901
13350 206101
|

47550 53490|
29290 336001
36070 45000
44200 68330
42740 51330/
|

29050 33000
33930 39440]
!
______________ '
36000 453101

24

RES VAN TRANSVAAL

N |MEOTAAN|PERCENTILE/PERSENTIELI|

10U0 URE|
|

41 aa)
:

|

|

|

a1 a9
a2 46|
a2 a6
]

|

|

|

a2 47|
!

37 39}
|

|

!

{

a1 574
|

|

1

|

|

|

|

|

|

|

|

|

|

44 60|
|

|

|

|

|

a4 a9
|

|

38 52|
|

|

aa Ssa|
|

35 60|
|
------- |
ar SO|

25

38000
39150
50000

$7000

35500

20000

$0000

24000

36000

70880

33950

S0

$0000
$0000
60000

83500

48000

36800

70000

43500

42000

100000

42500

75 !

1001
85750] 004
1010
1012
1019
1021
1022
675001026
720001029
800001034
1052
1054
1055
1056
109000/ 057
1058
610001081
1097

88
700001196
1201
1202
600001 203
1213
1226
1675001 256
1263
600001279

BEROEP

REKENMEESTER (NIE |
REKENMEESTER GEOKT|
AOMIN.BESTUUROER |
AOMINISTRATIEWE BE|
LANDBOUVOORLIGTER |
LANDBOU NAVORSER |
LANOBOUKUNOIGE f
ARGITEK |
PROKUREUR |
OUOITEUR 1
CHEMIESE INGENIEUR|
HOOFBESTUUROER i
t
|
|
I
|
!

STAOSEKRETARIS
STAOSTESOURIER
SIVIELE INGENIEUR
PREOIKANT (PRIESTE
TANOARTS
ONOERWYSADVISEUR
ELEKTRIESE INGENIE|
ELEKTRONIESE INGEN|
INGENIEUR (RIGTING|
BOER |
FINANSIELE BESTUUR|
BO0SBOUKUNOIGE (BOS|
ALGEMENE BESTUUROE|
GEOLOOG (AAROKUNOI |
OEPARTEMENTSHOOF |
SKOOLHOOF

INTERNE OUOITEUR |
LEXKTOR (PROFESSOR) |
LANODROS t
BESTUURSREKENMEEST!
BESTUURDER (RIGTIN|
BESTURENOE OIREKTE!
MEGANIESE INGENIEUI
MEDIESE DOKTER (AL
METALLURGIESE INGE|
METALLURG
MYNBESTUURDER
MYNBOU-INGENIEUR (
NASIONALE DIENSPLI
EIENAAR VAN EIE BE
PERSONEELBESTUURDE
PERSONEELBEAMPTE
APTEKER
PRODUKSIEBESTUUROE |
BOUREKENAAR
CHIRUJRG (ALLE RIGT|
ONOERWYSER

VEEARTS

| ANDER BEROEPE

|
| BEROEP

................................... e e e cccccccccccccccecccceccm—————a
| PERCENTILE/PERSENTIELlI N |MEOIAAN|PERCENTILE/PERSENTIEL]| 1
25 S0 75 | |OUO URE| 25 S0 75 | :
22750 26500 362001 | ! 1001 REKENMEESTER (NIE |
12200 14510 178801 | | 1003 REKENMEESTER INGES|
26550 36500 505501 731 47 40| S0000 75000 100000)004 REKENMEESTER GEOKT|
40300 42000 726501 | | 1010 AOMIN.BESTUUROER |
| 15{ 55 S1| 81710 100000 1110001024 NARKOTISEUR
27140 34590 43580 621 S 38| 29880 41590 60000|026 ARGITEK
21870 28000 352501 61| 45 46| 48000 75000 1075001029 PROKUREUR
29800 37640 45920 | 28| SO 40| 40000 60940 875001057 SIVIELE INGENIEUR |
9830 15330 33340 : i I 1058 PREDIKANT (PRIESTE|
] 22) S2 40| 36940 48000 612501081 TANOARTS |
40860 60300 97500 2] i ’ 1086 OIREKTEUR (RIGTINGI
30130 42550 45180 71 | 1099 ELEKTRIESE INGENIEI
37180 45500 49000 | | i 1100 ELEKTRONIESE INGEN
50900 68640 80350! | | 1118 FINANSIELE OIREKTE]!
41880 48000 572501 | ! 1119 FINANSIELE BESTUUR!
42300 64000 87840t 3 | 1123 ALGEMENE BESTUUROE!
38420 42820 453701 i | 1129 SKOOLHOOF |
36000 43450 49000 | 8l | 1150 LANOMETER |
36660 43800 546001 | | 1151 LEXKTOR (PROFESSOR) !
62000 88400 1550001 1S| 45 44| 45000 70000 84000| 164 BESTURENOE OIREKTE!
30640 53200 621601 | | 1170 BEMARKINGSBESTUURO!
32070 38000 463901 31 | 1173 MEGANIESE INGENIEU!
34910 39990 461801 44| 5S4 S3| 36630 50000 75750| 174 MEOIESE OOKTER (AL
a170 9660 155001 | | 1188 NASIONALE OIENSPLI!
| 14| 43 45| 16500 29250 50000| 196 EIENAAR VAN EIE BEI
31530 39000 463801 | | 1201 PERSONEELBESTUUROE |
28760 32800 35830 161 53 48| 30000 42000 537501203 APTEKER I
32500 37920 51000 27| S' 41| 42000 59000 80000|1226 BOUREKENAAR
131 S6 S2| 39740 72000 925001256 CHIRURG (ALLE RIGT|
21010 25720 31040) 1 | 1263 ONOERWYSER
I 1S5 | | ANOER BERUEPE |
--------------------- Rl el e e L L P L L PPy |
26450 37740 490001 56S5| 49 43| 37380 57600 84400 TOTAAL [
Y -



TABLE 3 (CONTINUED) TABEL 3 (VERVOLG)

3.6 PORT ELIZABETH (POSTAL CODES 6000-6099) 3.6 PORT ELIZABETH (POSKODES 6000-6099)
DD A0 tulbuio e e st oSS DS o e oo e e e e mm .
| |EMPLOVEES/WERKNEMERS | SELF-EMPLOVED/SELFGE@MPLOJEERD | |
|OCCUPATION _—mm— e, et — —_— — - - -~ | BEROEP
| | N IMEDIAN |PERCENTILE/PERSENTIEL| N |MEDIAAN|PERCENTILE/PERSENTIELI |
| | |AGE HRS| 25 50 75 [ IoUD UREI 25 50 75 [ |
..................................................................................................................... i
:001 ACCOUNTANT (NOT CAl 171 37 371 27960 33700 412801 ! | 1001 REKENMEESTER (NIE |
1004 ACCOUNTANT CHARTER! 4l 1 26| a6 40| 77500 88500 102500;004 REKENMEESTER GEOKT
1026 ARCHITECT | Ell | | 121 53 47| 40000 48350 685301026 ARGITEK 1
]029 ATTORNEY (LAWYER) | 4| | [ 31| 44 47| 60000 80000 96000j029 PROKUREUR
1057 CIVIL ENGINEER | 22| 39 37| 34500 38300 456301 101 S1 46| 45000 64000 77500{057 SIVIELE INGENIEUR
1058 CLERGYMAN (PRIEST)! 181 47 54| 18470 24700 31040) | | J058 PREDIKANT (PRIESTE|
1118 FINANCIAL DIRECTOR! 12| 44 40| 64950 79500 1007301 | | ]118 FINANSIELE DIREKTE}
1129 HEADMASTER (SCHOOLI 14| 47 32| 37870 41940 438701 | | }129 SKOOLHOOF |
1151 LECTURER (PROFESSOI 95| 41 36| 32770 38790 45000 | [ | 1151 LEKTOR (PROFESSOR) |
l174 MEDICAL DOCTOR (GP! 12| 37 53| 34100 36580 373801 13| 54 55| 42430 65000 B86520{174 MEDIESE DOKTER (AL}
1188 NATIONAL SERVICEMA| 16| 25 38| 6600 12560 197201 | | 1188 NASIONALE DIENSPLI
1263 TEACHER | 68| 35 32| 20400 28340 327101 | | 1263 ONDERWVSER |
IOTHER OCCUPATIONS 1 310] | 1 75= | |ANDER BEROEPE |
D 1----- | ==--=-- | =o--ccccccccccnaaana- R B e Rt LT C L PP PP LT |
ITOTAL | 601| 38 37| 26000 35230 45000| 1671 48 46| 41740 68000 90040 TOTAAL

| |

| | BEROEP
| N |MEDIAN |PERCENTILE/PERSENTIELI N |IMEDIAAN|PERCENTILE/PERSENTIEL| i
I

| | |AGE HRS| 25 50 75 [ |OUD URE| 25 50 75

T T Ottt L D S L DL DL D D L DL L LD P b R L e R L L |
1001 ACCOUNTANT (NOT CA| 49| 32 37| 24280 31850 396801 | | 1001 REKENMEESTER (NIE |
1003 ACCOUNTANT ARTICLE| 271 25 371 11050 14850 20000) | | 1003 REKENMEESTER INGES|
1004 ACCOUNTANT CHARTER]| 24| 44 36| 24600 40000 553701 88| 44 44| 43500 62000 90000| 004 REKENMEESTER GEOKT
1010 ADMIN.MANAGER | 171 39 41| 34390 37700 514301 | | 1010 ADMIN.BESTUURDER
1012 ADMINISTRATIVE OFF| 13 34 36| 20090 27000 34230 | | 1012 ADMINISTRATIEWE BE|
1017 AGRICULTURAL ECONOI 101 29 36| 20490 26830 31290/ | | 1017 LANDBOU EKONOOM
1019 AGRICULTURAL EXTEN]| 25| 38 36| 24030 32190 340001 | | 1019 LANDBOUVOORLIGTER |
{021 AGRICULTURAL RESEA| 25| 31 37| 18730 25420 32430¢ | | 021 LANOBOU NAVORSER |
1022 AGRICULTURIST | 22} 31 40| 25080 31250 357801 21 | 1022 LANDBOUKUNDIGE

1024 ANAESTHETIST | 2y | 1 101 48 55| 64750 89000 1137501024 NARKOTLSEUR

1026 ARCHITECT | 11] 35 36| 25500 36000 41000} 45| 44 42| 31500 43000 615001026 ARGITEK |
1029 ATTORNEY (LAWVER) | 23] 30 41| 21000 25000 30500| 166| 48 44| 44000 60000 75000/ 029 PROKUREUR |
1030 ATTORNEY ARTICLED | 21| 27 40| 8600 10400 14450 | | 1030 PROKUREURS INGESKR |
1031 AUDITOR ARTICLED C| 20f 25 37| 11520 13530 173601 | | 1031 OUDITEURS INGESKRE]
1032 AUDIT CLERK (AUDIT| 14§ 27 36| 13610 156850 23330¢ | I 1032 OUDITKLERK (OUDITE}
{033 AUDIT MANAGER | 12] 33 35| 32480 39980 46630 | | 1033 OUDITBESTUURDER
1034 AUDITOR | 71 | | 11] 42 45| 60000 80000 103000|034 OUDITEUR

}052 CHEMICAL ENGINEER | 141 35 36| 22940 36150 555401 | | 1052 CHEMIESE INGENIEUR!
1053 CHEMIST | 12| 31 36| 25710 31760 396701 | | 1053 CHEMIKUS (SKEIKUNDI
1054 CHIEF MANAGER | 25| 44 46| 56400 69380 79040]| | | 1054 HOOFBESTUURDER

1057 ClVIL ENGINEER | 158} 35 371 32140 37230 440001 32| 43 45| 44000 72130 83000/057 SIVIELE INGENIEUR |
1058 CLERGYMAN (PRIEST)| 243| 39 53| 19760 24900 322801 | | 1058 PREDIKANT (PRIESTEI
1059 CLERK (FIELD NOT 1| 101 32 36} 12160 17610 22190 | | 1059 KLERX (RIGTING NIEI
1081 DENTIST | 11] 35 38| 35970 45890 485701 §7| 43 39| 38000 50000 600001081 TANDARTS

1086 DIRECTOR (FIELD NO| 191 46 37| 36260 43540 56880| s | 1086 DIREKTEUR (RIGTING!
1088 DIRECTOR IN GOVERN| 14y 47 38| 36190 41310 49020 1 | 1088 DIREKTEUR IN STAAT|
1090 DP MANAGER (DATA P! 101 38 37| 38790 42450 54020 | | 1090 DATAVERWERKINGSBES|
]099 ELECTRICAL ENGINEEI 28| 36 37| 32880 43860 50720/ 61 | 1099 ELEKTRIESE INGENIE!
| 100 ELECTRONIC ENGINEE| 30) 29 38| 26710 36050 433501 | | 1100 ELEKTRONIESE INGEN]|
1101 ENIINEER (FIELD NOJ 14| 39 36| 24180 53500 58900 3] | 1101 INGENIEUR (RIGTING]|
1110 FARM MANAGER (RANCI 16| 32 55| 11860 24000 322001 1] | | 110 PLAASBESTUURDER |
1111 FARMER 12} 28 57| 12750 21380 267501 237} 36 57| 18000 30000 500004111 BOER H
1118 FINANCIAL DIRECTOR| 20| 44 47| 56260 72250 101500] 11 | {118 FINANSIELE OIREKTE]
1119 FINANCIAL MANAGER | 48| 39 40| 41520 48950 553701 ] | 1119 FINANSIELE BESTUUR]
1122 FORESTER | 171 41 36| 27600 33240 363801 1 | 1122 BOSBDUKUNDIGE (BOS|
1123 GENERAL MANAGER | 29| 42 45| 47000 58300 70340 | | 1123 ALGEMENE BESTUURDE |
1124 GEOLOGIST | 25| 33 38| 24820 32700 42650 H | 1124 GEOLOOG (AARDKUNDI}
1128 HEAD OF DEPARTMENT| 21| 39 36| 28950 34200 473201 | | 1128 DEPARTEMENTSHOOF |
1129 HEADMASTER (SCHOOL| 134§ 47 35| 38330 41850 45030 | | 1129 SKOOLHOOF |
}141 INSPECTOR OF EDUCA| 23] 51 43| 45050 45280 485601 ] | 1141 INSPEKTEUR VAN OND|
1150 LAND SURVEYOR | 9] | | 24| S50 44| 45750 60000 90000| 150 LANDMETER

1151 LECTURER (PROFESSO| 418| 44 41| 35950 41260 488301 | | 1151 LEKTOR (PROFESSOR) |
1153 LEGAL ADVISER 101 39 37| 22650 30470 43150 | | 1153 REGSADVISEUR

1159 MAGISTRATE | 16| 37 37| 28280 34500 431001. | | 1159 LANDOROS

1163 MANAGER (FIELD NOT| 18] 37 39| 32900 41960 54980 3 | 1163 BESTUURDER (RIGTIN|
1164 MANAGING DIRECTOR | 24| 46 47| 54110 63670 1000001 24| 42 S1| 30000 53000 87500} 164 BESTURENDE DIREKTE|
1170 MARKETING MANAGER | 20| 41 42| 36430 49950 528801 | | 1170 BEMARKINGSBESTUURDI
} 173 MECHANICAL ENGINEE| 491 30 37| 25480 34400 44920 11 | 1173 MEGANIESE INGENIEUI
|174 MEDICAL DOCTOR ¢GPI 96| 35 53| 33580 40000 48480| 170| 43 S7| 51500 65370 840001174 MEDIESE DOKTER (AL
1178 MEDICAL SUPERINTEN| 11] 54 51| 49530 52770 54130} 1 | 1178 MEDIESE SUPERINTEN]|
1185 MINING ENGINEER | 10] 34 43| 31340 48430 61350 | Vi | 1185 MYNBOU-INGENIEUR
1188 NATIONAL SERVICEMA| 88| 25 40| 8270 14450 181801 | | | 188 NASIONALE DIENSPLI |
1192 OENOLOGIST : | 12| 35 40| 22030 30500 355001 ! | 1192 WYNKUNDIGE

1196 OWNER OF OwN BUSIN| | | | 28| 43 53| 24000 31500 472501196 EIENAAR VAN EIE BE|
1201 PERSONNEL MANAGER | 31| 36 40| 34510 40040 46700 | | 1201 PERSONEELBESTUURDE |
1202 PERSONNEL OFFICER | 22| 30 38| 21880 25560 29790 | | 1202 PERSONEELBEAMPTE |
1203 PHARMACIST | 36) 47 37| 27620 33310 36390 89| 46 49| 40000 55040 80000203 APTEKER |
1205 PHVSICIST | 13| 34 36| 24160 32430 418301 | | 1205 FISIKUS

1211 POLICEMAN (CONSTAB| 101 41 44| 26570 33660 35490/ | | 1211 POLISIEMAN (KONSTA!
1218 PROJECT MANAGER | 12| 36 39| 30630 41790 48000 } | 1218 PROJEKBESTUURDER |
1223 PUBLIC PROSECUTOR | 1S| 27 36| 21410 26730 312301 I | 1223 STAATSAANKLAER

{226 QUANTITY SURVEYOR | 181 31 37| 31770 36700 48470 23] 44 44| 45500 58000 750001226 BOUREKENAAR |
{242 SCHOOL PSYCHOLOGISI 19| 44 34| 29050 38920 421601 | | 1242 SKOOLSIELKUNDIGE |
1255 SUPERINTENDENT OF | 22| S1 36| 42110 45020 486501 | | 1255 SUPERINTENDENT VAN!
{256 SURGEON (ALL FIELDI 8l | | 18/ 51 54| 57240 82500 107500(/256 CHIRURG (ALLE RIGT!
1263 TEACHER | 441| 37 33| 23700 28520 327701 1 | 1263 ONDERWYSER

1266 TECHNICAL MANAGER | 18| 43 37| 45270 47660 557401 | | 1266 TEGNIESE BESTUURDE!!
1270 TOWN & REGIONAL PLI 12| 33 37| 27470 36030 42910] 4a| | 1270 STADS- & STREEKBEPI
1275 TRAINING OFFICER | 111 30 40| 21010 24290 330001 | | 1275 OPLEIDINGSBEAMPTE |
1279 VETERINARIAN | 22| 36 38| 28920 35130 390101 22| 43 48| 33500 42000 54940279 VEEARTS

=0THER OCCUPATIONS : aaa: | | 08| | |ANDER BEROEPE
---------------------------------- Rttt Bl e e e e e L LE T P L PP L PR
ITOTAL | 3594| 37 38| 25280 34100 444001 1183] 43 48| 35000 53480 778701 TOTAAL
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TABLE 3 (CONTINUED)

3.8

DURBAN (POSTAL CODES 4000-4099)

ACCOUNIANT (NOT CA|
ACCOUNTANT ARTICLE]|
ACCOUNTANT CHARTERI
ARCHITECT

ATTORNEY (LAWYER)
AUOIT MANAGER
CHEMICAL ENGINEER
CIVIL ENGINEER
CLERGYMAN (PRIEST)
DENTIST

DIRECTOR (FIELD NOI
ELECTRICAL ENGINEEI
FINANCIAL DIRECTOR|
FINANCIAL MANAGER |
GENERAL MANAGER 1
HEADMASTER (SCHOOL]
LECTURER (PROFESSOI
MANAGING DIRECTOR |
MECHANICAL ENGINEE|
MEDICAL DOCTOR (GPI
NATIONAL SERVICEMA]|
PERSONNEL MANAGER |
PHARMACIST
QUANTITY SURVEYOR
SURGEON (ALL FIELO|
TEACHER |

}OTHER OCCUPATIONS |

1270
1279

ACCOUNTANT (NOT CAj
ACCOUNTANT ARTICLE]
ACCOUNTANT CHARTER|
AOMIN.MANAGER (ADM|
AGRICULTURAL RESEA|
ARCHITECT
ATTORNEY (LAWYER)
CHEMICAL ENGINEER
CIVIL ENGINEER
CLERGYMAN (PRIEST)
DENTIST - |
DIRECTOR (FIELD NO|
ELECTRICAL ENGINEE|
ELECTRONIC ENGINEE|
ENGINEER (FIELD NOj
FARMER {
FINANCIAL DIRECTOR]|
FINANCIAL MANAGER |
GENERAL MANAGER
HEADMASTER (SCHOOL|
LANO SURVEYOR |
LECTURER (PROFESSO|
MAGISTRATE |
MANAGER (FIELD NOT)
MANAGING DIRECTOR
MECHANICAL ENGINEE}
MEDICAL DOCTOR (GP|
NATIONAL SERVICEMA|
OWNER OF OWN BUSIN|
PERSONNEL MANAGER |
PHARMACIST i
PRODUCTION MANAGER}
OUANTITY SURVEYOR |
TEACHER

TOWN & REGIONAL PL)
VETERINARIAN

!
|OTHER OCCUPATIONS |

[

NAUNLWNUOONWOONNNANVIWOONWONY

- W= = NO = op = = =

—_———_—_ 0O —-———_-N

WW=N—==- W= ==

-—ON=N -
- 0WOoOVWWO =~ DOVNWNWOCODDODO-ONWLLOOVW—- bbb

| PERCENTILE/PERSENTIEL|
S0 75

25

31400
11790
27000
27700

33000
27990
31460
16650

39690
28380
62790
43640
63000
36130
33200
78500
29970
32000

6000
38900
29950
33150

24400

| PERCENTILE/PERSENTIEL|
S0

TABEL 3
3.8

396001
130501
560301
428801

{
455001
486501
460401
271001

!
688701
486801
97500
594501
751301
43240/
480001

1083801

44430
49690
174801
637301
388101
46810/

25 75 |
268060 45500)
10480 15150t
23500 539601
30800 58000
26250 34280/

|

|

36310 49750
33180 467001
13370 310801
|

27810 52400/
26420 439601
26000 369801
34410 458301
|

56480 89250
44740 74250
54900 936501
38210 450301
|

34240 45180/
32080 46750}
27700 44540}
63800 10000}
31630 46620
37790 51150}
2270 156901
|

36080 62790
29480 36500)
42080 64000
38000 44800
21500 327001
19530 45630/
|

!
..................... |
26730 47470]|

N O ON

o0
bDW—-NWWO w n -

N

o -
aNn©O

Noo

(VERVOLG)

a5
52
a5

S
52

62

a2
51
44
a9

a8

a1

S0

42

44

25

48820
34000
55000
54000

33700

31000

37500
66250

25

40600
30000
50000
42000
30000

18000

43000

40000
50000
25000
37380
32000

80000
54000
75000

66000
48000

42000

48000

119000

IMEOIAAN|PERCENTILE/PERSENTIEL|
|OUD URE|

50

64000
40000
64000
$0000

45000

30000

76000

60000
70000
40000
60000
45000

DURBAN (POSKOOES 4000-4099)

058
62000(081
|o86

1099

1118

1119

1123

1129

1151

1164

1173
650001174
|188

1201

1203
675001226

1956701256

1263

|
| BEROEP
IMEOIAAN|PERCENTILE/PERSENTIELI
|0UO0 URE| S0 |

|
|
|
75 |
1001 REKENMEESTER (NIE
1003 REKENMEESTER INGES
950001004 REKENMEESTER GEOKT
747101026 ARGITEK
1100001029 PROKUREUR
1033 OUOITBESTUUROER |
1052 CHEMIESE INGENIEURI
93090|057 SIVIELE INGENIEUR
1058 PREOIKANT (PRIESTE|
|

TANOARTS

OIREKTEUR (RIGTINGI
ELEKTRIESE INGENIE|
FINANSIELE DIREKTE|
FINANSIELE BESTUURI
ALGEMENE BESTUUROE|
SKOOLHOOF |
LEKTOR (PROFESSOR)|
BESTURENOE OIREKTE|
MEGANIESE INGENIEU|
MEDIESE OOKTER (ALl
NASIONALE DIENSPLI
PERSONEELBESTUUROE|
APTEKER |
BOUREKENAAR
CHIRURG (ALLE RIGT|
ONDERWYSER |

| ANDER BEROEPE

§35001026

900001029

1052
750001057
| 058
57000/ 081
1086
1099
1100
tion
687501111
1118
119
1123
29
900001150
1151
1159
1163
890001164
1173
8150041174
ti188
550001196
1201
720001203
1213
612501226
1263
t270
627501279

| I
| BEROEP
|
|

REKENMEESTER (NIE |
REKENMEESTER INGES|
REKENMEESTER GEOKT!
AOMIN.BESTUUROER (|
LANOBOU NAVORSER |
ARGITEK |
PROKUREUR |
CHEMIESE INGENIEURI!
SIVIELE INGENIEUR |
PREDIKANT (PRIESTE!
TANDARTS |
OIREKTEUR (RIGTING!
ELEKTRIESE INGENIEI
ELEKTRONIESE INGEN!
INGENIEUR (RIGTING|
BOER 1
FINANSIELE DIREKTE]
FINANSIELE BESTUUR]|
ALGEMENE BESTUUROE|
SKOOLHOOF |
LANOMETER |
LEKTOR (PROFESSOR) |
LANODROS |
BESTUUROER (RIGTIN|
BESTURENOE OIREKTE|
MEGANIESE INGENIEUI
MEOIESE OOKTER (AL|
NASIONALE DIENSPLII
EIENAAR VAN EIE BE!
PERSONEELBESTUUROE |
APTEKER |
PROOUKSIEBESTUUROE!
BOUREKENAAR

ONOERWYSER I
STAOS- & STREEKBEP!
VEEARTS !

IANDER BEROEPE



TABLE 3 (CONTINUED) TABEL 3 (VERVOLG)

3.10 BLOEMFONTEIN (POSTAL CODES 9300-9399) 3.10 BLOEMFONTEIN (POSKODES 9300-9399)
e cmemcmmmccmeceeceecmcceme-e-eeme-eees-eesesesesseemesteses-ecsecm--eseeces-mesesseec-eeeeceessem-mm--ccme-ce-eseeeaeeo--= .
[ |EMPLOYEES/WERKNEMERS | SELF-EMPLOYED/SELFGE@MPLOJEERD |
1OCCUPATION | s==eeeeececccccccccecc e #ee-meeceeccccecccccccccccc e e IBEROEP
| | N IMEDIAN [PERCENTILE/PERSENTIEL| N |MEDIAAN|PERCENTILE/PERSENTIEL|
t | | AGE HRS| 25 50 75 | |0UO URE| 25 50 75 |
|mmmeemmcm——a—— e e e e e e e e m e e e ——————————— = = e e e e e e e
1001 ACCOUNTANT (NOT CA} 131 32 37| 19780 23390 36220| | | 1001 REKENMEESTER (NIE |
1 004 ACCOUNTANT CHARTER S| | | 13| 45 45| 47000 66000 850001004 REKENMEESTER GEOKT|
1026 ARCHITECT 61l | | 131 43 40| 46700 70000 81500/ 026 ARGITEK
1029 ATTORNEY (LAWYER) 61 | | 25| 39 46| 49000 70000 90000|029 PROKUREUR |
{057 CIVIL ENGINEER 24| 37 39| 40700 47590 51450| 14] 47 43| 63000 82000 1070001057 SIVIELE INGENIEUR |
1058 CLERGYMAN (PRIEST) 20| 36 S7| 16830 24040 328901 | | 1058 PREOIKANT (PRIESTE]|
{088 DIRECTOR IN GOVERN 111 45 41| 34000 42000 45060 | | 1088 DIREKTEUR IN STAAT|
|129 HEADMASTER (SCHOOL 11| 47 38| 35740 38920 48410| | | 1129 SKOOLHOOF
1151 LECTURER (PROFESSOI 178| 42 36| 34850 38880 44850 | | 1151 LEKTOR (PROFESSOR) |
1173 MECHANICAL ENGINEE]| 111 32 37| 27100 41710 48560 11 | 1173 MEGANIESE INGENIEU|
1174 MEDICAL DOCTOR (GP| 25| 34 S5| 38240 43000 50130 21| 39 60| 47000 68000 98020|174 MEDIESE OOKTER (AL|
1188 NATIONAL SERVICEMA| 21| 26 42| 10500 14400 20800] | ! 1188 NASIONALE DIENSPLI|
1226 QUANTITY SURVEYOR | 111 32 36| 32500 38510 415801 111 37 37| 41400 $SB8000 80000| 226 BOUREKENAAR |
{263 TEACHER | 521 37 32| 23740 29910 334301 | | 1263 ONDERWYSER {
JOTHER OCCUPATIONS | 247] | | 721 | | ANDER BEROEPE |
et LR L P L B | ======= | ======me—occcccoo-- | ===== Rt Rttt ettt L L L L P L L B L i
| TOTAL | 6411 39 38| 26360 35960 43550) 170| 41 48| 48000 70000 942501 TOTAAL |
B e e T e R et e e R D e -——— ——————— e -——-- ——————-— PR R -————
3.11 REST OF OFS 3.11 RES VAN 0OvVS
g g g gy Sy .
\ |EMPLOYEES/WERKNEMERS | SELF-EMPLOVEO/SELFGE@MPLOJEERO | t
JOCCUPATION | s==eececcccccccccccccccccccccccnnnan B e R LT | BEROEP |
| I N |MEDIAN |PERCENTILE/PERSENTIEL| N |MEDIAAN|PERCENTILE/PERSENTIELI !
| | |AGE HRS| 25 s0 75 I |OUD URE| 25 50 75 |
fmmmmmm e wmomo= socoescan sosmeooooas mmemememmeoeonaa- wemesoceeoecs—oa-o- mmmemmee—eo-- R Ottt semseomomcma—en i
1004 ACCOUNTANT CHARTER] 2] | | 18] S0 39| 47250 60000 80000/ 004 REKENMEESTER GEOKT|
1022 AGRICULTURIST | 13| 33 44| 31790 34650 40170} | | 1022 LANOBOUKUNOIGE
1029 ATTORNEY (LAWYER) | 2| | | 48| 40 45| 36000 50000 70000/ 029 PROKUREUR
052 CHEMICAL ENGINEER | 161 33 36| 31690 40940 534101 | | 1052 CHEMIESE INGENIEURI|
1054 CHIEF MANAGER | 10l 40 41| 51940 64500 100900/ | | 1054 HOOFBESTUUROER
1057 CIVIL ENGINEER i 14] 36 37| 38930 42480 50840 | H | 1057 SIVIELE INGENIEUR |
1058 CLERGYMAN (PRIEST)| 54| 42 S6| 20950 27150 333501 | | 1058 PREDIKANT (PRIESTE]
1111 FARMER | 4l | | 80| 43 63| 25250 38000 587501111 BOER |
} 129 HEADMASTER (SCHOOL| 27| 48 29| 37500 41940 449201 | | 1129 SKOOLHOOF
1151 LECTURER (PROFESSO| 21| 41 35| 32480 38000 39020/ | | 1151 LEKTOR (PROFESSOR) |
1173 MECHANICAL ENGINEE| 15| 31 38| 31500 39000 58300 | Nl | 1173 MEGANIESE INGENIEU!
} 174 MEDICAL DOCTOR (GP| 171 36 47| 26270 45890 650001 46| 40 67| 48000 60500 100000|174 MEOIESE OOKTER (AL!
}188 NATIONAL SERVICEMA] 13| 24 361 6820 14750 17930} | | 1188 NASIONALE DIENSPLI|
{202 PERSONNEL OFFICER | 101 28 37| 17240 23340 32250 | | 1202 PERSONEELBEAMPTE |
1203 PHARMACIST | 8| | | 301 41 55| 42400 60000 70000| 203 APTEKER 1
1263 TEACHER | 64| 39 34| 24910 29920 32990! | | 1263 ONOERWYSER |
JOTHER OCCUPATIONS | 2s58| | | 64| | | ANOER BEROEPE |
---------------------- |l Bl Il Bl B B el B b bl |
| TOTAL | Sa8| 37 38| 26490 34970 445501 289| 41 62| 36000 50000 70000 TOTAAL
Dl e i et R L e e *
3.12 SOUTH WEST AFRICA 3.12 SUIDWES-AFRIKA
P L e L T - - - - - - - - - - - - . - - - - - - - - - - - - - -——--
| | EMPLDYEES/WERKNEMERS | SELF-EMPLOVED/SELFGE@MPLOJEEROD | |
10CCUPATION | s=eeeecccccnceccccccccccccccncennna 4-eeeecceeccececcecececcc e e - | BEROEP |
| | N |MEDIAN |PERCENTILE/PERSENTIEL|I N |MEOIAAN|PERCENTILE/PERSENTIEL] |
: [ |AGE HRS} 25 50 75 [ 10UD URE| 25 S0 75 | i
..................................................................................................................... !
1029 ATTORNEY (LAWVER) | 2 | ! 111 37 441 42000 75000 B84000/029 PROKUREUR
}057 CIVIL ENGINEER | 18| 36 36| 38050 43580 49170/ 4| 1 1057 SIVIELE INGENIEUR |
1058 CLERGYMAN (PRIEST)| 24) 36 51| 19850 23470 285101 | ! 1058 PREOIKANT (PRIESTE!
1111 FARMER | t | t 22| 37 49| 19250 30000 450001111 BOER
{129 HEADMASTER (SCHOOL| 111 40 33| 30000 35000 389901 | | 1129 SKOOLHOOF !
{151 LECTURER (PROFESSO| 21| 36 36| 26630 33480 42600} ] | }151 LEKTOR (PROFESSOR) ]
1173 MECHANICAL ENGINEE; 14) 30 39| 34810 43360 54750 1 | | 173 MEGANIESE INGENIEUI
1174 MEDICAL DOCTOR (GP| 9| | 1 181 37 53| 58250 81000 90000|174 MEOIESE DOKTER (AL!
] 188 NATIONAL SERVICEMA| 11y 25 36| 8800 17000 305001 | | 1188 NASIONALE OIENSPLI
263 TEACHER ) 17y 37 28| 18910 24440 323101 | | 1263 ONOERWYSER
|OTHER OCLUPATIONS | 245 | | 611 | |ANDER BEROEPE
i R e R e e L e L L e e TP Rt Rttt Rttt | ====-=-ooomooocom oo !
| TOTAL | 3721 36 37| 27330 37200 480001 117} 39 48! 39000 60000 855001 TOTAAL !
e e e e e e e e e e T PSR e e m e e mcecmm e cmmmmmeomcmem—cmmm—————— .
HRS = WORKING HOURS PER WEEK (AOJUSTED) OUD = OUOEROOM//URE = WERKSURE PER WEEK (AANGEPAS)

27



TABLE 4

WAGE STRUCTURE OF PERSONS WITH HIGHEST QUALIFICATION
IN THE GENERAL HUMAN SCIENCES (B8.A.)

A B.OEGREE

TABEL 4

LOONSTRUKTUUR VAN PERSONE MET HOOGSTE KWALIFIKASIE

‘N B.

-GRAAD IN OIE ALGEMENE GEESTESWETENSKAPPE (B.A.)

BY OCCUPATION AND EMPLOYER (R.P.A.) VOLGENS BEROEP EN WERKGEWER (R.P.J.)

4.1 EMPLOYEES 4.1 WERKNEMERS
g L T T T T P +
|PUBLIC SECTOR/OPENBARE SEKTOR IPRIVATE SECTOR/PRIVATE SEKTOR |

|OCCUPATION |ececcccccccccccccccccccccccccccccce e c e e r e r s e e e e e s e s e e c e e s e e e e | BEROEP

i | IMEDIAN |PERCENTILE/PERSENTIELI N |IMEDIAAN|PERCENTILE/PERSENTIEL|

t | | AGE H |OUO URE| 25 S0 .75 I

| b ittt |
1012 ADMINISTRATIVE OFF| 35| 40 361 23360 30000 37180 | 31 | 1012 ADMINISTRATIEWE BE|
1055 CITv SECRETARY | 12| 48 36| 35750 43030 48930 | | | | 055 STADSEKRETARIS

1058 CLERGYMAN (FPRIEST)I 11 | | 64| 53 55| 15780 28940 33350 1058 PREOIKANT (PRIESTE
1085 DIPLOMATIC CORPS M| 131 40 39| 26250 34880 47070 | | t 1085 OIPLOMATIEKE KORPSI|
1088 DIRECTOR IN GOVERN]| 22| 47 40| 37150 46860 52630 | | { 1088 DIREKTEUR IN STAAT|
| 128 HEAD OF DEPARTMENT| 111 43 36| 32500 40000 52860 | 31 i | 128 DEPARTEMENTSHOOF
1129 HEADMASTER (SCHOOLI 95| 47 33| 37180 39050 42160 | 31 i 1129 SKOOLHOOF |
| Y48 JOURNALIST (REPORT| 11 | | 13| 35 43 26630 37940 49820 |148 JOERNALIS (VERSLAG|
|51 LECTURER (PROFESSOI 37| 42 34| 28090 33280 38720 | 1] ! 1151 LEKTOR (PROFESSOR)I
1156 LIAISON OFFICER | 101 35 361 20110 31540 35670 | 11 f | 156 SKAKELBEAMPTE

| 188 NATIONAL SERVICEMAI 25| 24 41| 2200 5440 15620 | § | 1188 NASIONALE OIENSPLI|
1201 PERSONNEL MANAGER | 121 40 37| 35050 40140 47410 | S0t 36 41{ 36980 43660 53360 |201 PERSONEELBESTUURDEI
1202 PERSONNEL OFFICER | 24| A3 361 16240 23190 33020 | 37y 28 38| 21900 25610 30770 1202 PERSONEELBEAMPTE |
1211 POLICEMAN (CONSTABI 27| 42 41| 25970 30920 36060 | 1 | 1211 POLISIEMAN (KONSTA|
1263 TEACHER ! 2091 40 32| 25740 31000 33200 | 71 | | 263 ONOERWVYSER

1271 TOWN CLERK | 11] 43 41| 32570 35200 45350 | | | 1271 STAOSKLERK

1274 TRAINING MANAGER | 2| | l 11} 40 38| 39000 44990 49000 |274 OPLEIOINGSBESTUUROI
IOTHER OCCUPATIONS | 2091 | { 261} | | ANDER BEROEPE
---------------------- |l il Il e Bl B ekt Rl e LR e E bl e e
|T01AL | 561 42 361 26310 32980 39780 | 45S| 38 41| 25900 34000 47600 |TOTAAL

IOCCUPATION ] N IMEDIAN |PERCENTILE/PERSENTIEL
| | AGE HRS| 10 2 | S0 |

1029 ATTORNEY (LANVER) | 28| S1 47| 39400 485001

| 111 FARMER | 331 42 57)| 8800 230001

| 164 MANAGING DIRECTOR | 161 43 SO0I 325501

1196 OWNER OF OWN BUSINI 181 44 48| 131301

IOTHER OCCUPATIONS | a8 | |

---------------------- e R D R ettt

ITOTAL | 143| 45 48| 12600 28000|

HRS = WORKING HOURS PER WEEK

TABLE S

WAGE STRUCTURE OF PERSONS WITH HIGHEST QUALIFICATION

A B.DEGREE THE PURE NATURAL SCIENCES (B.SC.)

(ADJUSTED)

810001109000

300001 40000
54000} 77750
240001 42680
|
42000I 60000

1525001029 PROKUREUR

600001111
1164 BESTURENOE DIREKTE
1196 EIENAAR VAN EIE BE

BOE

| ANDER BEROEPE

OUO = OUDEROOM//URE =

TABEL S

WERKSURE PER WEEK

(AANGEPAS)

LOONSTRUKTUUR VAN PERSONE MET HOOGSTE KWALIFIKASIE

‘N B.

VOLGENS BEROEP EN WERKGEWER

WERKNEMERS

25

(R.P.J.)

IMEDIAAN|PERCENTILE/PERSENTIEL|

75

By OCCUPATION ANO EMPLOYER (R.P.A.)

S.1 EMPLOYEES 5.1

[ |PUBLIC SECTOR/OPENBARE SEKTOR

10CCUPATION R e e e L e ——meeee- -

| | IMEDIAN | PERCENTILE/PERSENTIEL| N

| | | AGE HRS| 25 50 75 |

| mmcc-ccccccccccecccccecccecem——n= e ececccececcccceccccceccccccecccccccesecaa= -
1053 CHEMIST | 111 S1 36| 20490 34450 43060 | 161
1069 COMPUTER ANALYST | | | | iol
1072 COMPUTER MANAGER | 2| | | 101
1073 COMPUTER PROGRAMME | 2| | | 121
1075 COMPUTER SCIENTIST| 12| 30 37| 23020 28160 36720 | 261
1123 GENERAL MANAGER [ | | [ 111
1124 GEOLOGIST | 4| | | 25|
1135 INDUSTRIAL CHEMIST| | [ ! 12
1151 LECTURER (PROFESSOI 26| 38 36| 19440 34860 40100 | |
1181 METALLURGIST | | | I 101
| 188 NATIONAL SERVICEMA| 301 24 38| 6540 14310 16240 | |
1213 PRODUCTION MANAGER! 2| | | -151
1258 SYSTEMS ANALYST | | | ! 14|
1263 TEACHER | 29| 38 32! 22090 28000 32680 | a|
1266 TECHNICAL MANAGER | | | i 191
|OTHER OCCUPATIONS I 1091 [ i 3331
---------------------- |=====|=-ccccc|mcccrocmccccccccccce |-
| TOTAL | 227| 36 36| 17540 29050 37490 | S17|

$.2 SELF-EMPLOYED (OwN

|OCCUPATION { I MEDIAN

I ! | AGE HRSI 10
1111 FARMER | 25| 44 55| 10000
|OTHER OCCUPATIONS | 72|
---------------------- |=====|==-cc-e|=mc==mnn
ITOTAL | 97| 44 48| 10000

PRACTICE,BUSINESS)

(ADJUSTED)

25 |
180001

| PERCENTILE/PERSENTIEL

S0 | 75
320001 S1500
I

------ I
40000| 63130

172500111

| 0UD URE|
31 36l
28 36|
8 38|
27 38l
31 38|
a6 a2
3 38|
42 37|
|

42 42|
|

33 40|
31 381
|

44 38|
|
------- |
38 381

BOER

| ANDER BEROEPE

168000| TOTAAL

81
88

0
0
0
0
0
1
124
1
1
1
1
2
2
2
266
A

HRS = WORKING HOURS PER WEEK

NDER BEROEP

-GRAAO IN OIE SUIWER NATUURWETENSKAPPE (B.SC.)

. |

| BEROEP
|
|

CHEMIKUS (SKEIKUND]|
REKENAARONTLEDER (1
REKENAARBESTUUROER |
REKENAARPROGRAMMEE |
REKENAARWETENSKAPL |
ALGEMENE BESTUUROE|
GEOLOOG (AARDKUNDI|
INOUSTRIELE CHEMIK]|
LEKTOR (PROFESSOR) |
METALLURG

NASIONALE OIENSPL
PROOUKSIEBESTUURO
STELSELONTLEDER (
ONDERWYVYSER

|
1l
El
St
|
TEGNIESE BESTUUROE:

OUD = OUOEROOM//URE = WERKSURE PER NEEK (AANGEPAS)
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TABLE ©

WAGE STRUCTURE OF PERSONS WITH HIGHEST QUALIFICATION

A B.DEGREE IN COMMERCE AND AOMINISTRATION (B.COM.) ‘N B.-GRAAD )N OIE HANDEL EN AUMINISTRASIE (B.COM.)

By OCCUPATION AND EMPLOVER (R.P.A.) VOLGENS BEROEP EN WERKGEWER (R.P.J.)

6.1 EMPLOVEES 6.1 WERKNEMERS

tom——————, e m e meeeemmescerme—ee———————— e et em e e e it edemmmcmemmaGec:ecAseAsememeeeMcmcsmeemeeee—ce———————- -+
| |PUBLIC SECTOR/OPENBARE SEKTOR IPRIVATE SECTOR/PR1VATE SEKTOR | |
| OCCUPATION (SRt EE L L L e bl bl L L Ll bt bl L Ll Rt el it e tadadd | BEROEP

| | N IMEDIAN |PERCENTILE/PERSENTIEL| N IMEOIAAN|PERCENTILE/PERSENTIEL|

] | | AGE HRS| 25 50 75 | |0UD URE! 25 S0 7% |

ALt e eIt et LRt e et LRt et e L L DAL Lt LR Dt O St O |
1001 ACCOUNTANT (NOT CAl 661 34 36| 25960 32750 37890 | 174 31 37| 25540 33300 40370 |001 REKENMEESTER (NIE
1002 ACCOUNTANT & AUDIT| | | | 12) 27 37| 20690 27000 32380 |002 REKENMEESTER & 0OUDI
1003 ACCOUNTANT ARTICLE| | | | 92| 25 36| 11630 13700 17780 |003 REKENMEESTER INGES|
1004 ACCOUNTANT CHARTER| 4a| | | 361 29 37| 32950 41100 56700 {004 REKENMEESTER GEOKT|
1009 ADMIN .3 FINAN.MANA| | | | 101 40 42| 38220 53080 58250 (009 AOMIN.3 FINANSIELE|
010 AOMIN.MANAGER | a| | ! 60| 38 38| 34390 40850 49170 {010 AOMIN.3ESTUURDER |
1012 ADMINISTRATIVE OFF| 18] 42 38| 29670 35960 39910 | 101 35 361 19930 25940 35030 {012 AOMINISTRATIEWE BE|
1030 ATTORNEY ARTICLED | ] ] I 101 26 36| 8520 9600 15140 030 PROKUREUR INGESKRE]|
1031 AUDITOR ARTICLED Cl | | ] 74| 24 371 11400 14420 16880 | 031" OUDITEUR INGESKREW]|
1032 AUDIT CLERK (AUDIT| | | ! 611 26 37| 12060 14400 20050 j}032 OUDITKLERK (OUDITE|
1033 AUDIT MANAGER | C210 [ | 33| 29 36| 25900 34340 43700 {033 OUDITBESTUURDER
1034 AUDITOR | 81 | I 371 27 36| 20000 25200 32550 (034 OUDITEUR

1036 BANK CLERK | 2| | | 121 28 38| 16180 20160 24340 |036 BANKKLERK

1037 BANK MANAGER | 11 | 1 29| 36 41| 34550 40590 49600 |[037 BANKBESTUURDER

1038 BANKER | | | | 111 32 41| 42000 53000 68000 ;038 BANKIER

1054 CHIEF MANAGER | 4] | i 32| 47 43| 49230 65500 79500 {054 HOOFBESTUURDER

1056 CITY TREASURER | 42| 44 36| 37950 41610 47580 | | | 1056 STADSTESOURIER

| 066 COMPANY DIRECTOR | | | | 101 41 46| 47500 65000 107780 {066 MAATSKAPPYOIREKTEUI
|068 COMPANY SECRETARY | | | | 14| 43 37| 29960 37230 55200 | 068 MAATSKAPPYSEKRETAR]|
1071 COMPUTER CONSULTAN!" | | t 121 32 37| 29920 38590 52220 1071 REKENAARKONSULTANT
1072 COMPUTER MANAGER | 1 | | 101 36 371 41200 48600 62700 |072 REKENAARBESTUURDERI
1075 COMPUTER SCIENTIST| 2| | i 101 33 371 24100 40200 49150 |075 REKENAARWETENSKAPL|
1079 COST ACCOUNTANT | 21 | 1 151 35 37| 32980 38350 44720 {079 KOSTEREKENMEESTER
1080 CREDIT MANAGER | 11 | | 101 38 37| 36380 40250 43730 {080 KREOIETBESTUURDER
1086 OIRECTOR (FIELD NO| 61l | | 11| 43 46| 48570 90000 105000 {086 OIREKTEUR (RIGTINGI
1088 DIRECTOR IN GOVERN| 15| 47 361 37110 45060 52590 | | | 1088 OIREKTEUR IN STAAT|
j090 DOP MANAGER (DATA P| 31 | I 13| 38 40| 40950 45240 55000 1090 DATAVERWERKINGSBES|
] 112 FINANCIAL ACCOUNTA| 1 | i 25| 32 38| 29580 35100 40090 {112 FINANSIELE REKENME]|
1117 FINANCIAL CONTROLL| | | | 131 30 43| 33880 55000 62450 {117 FINANSIELE KONTROLI
1118 FINANCIAL DIRECTOR| 8l | | 551 39 46| 52000 63000 79000 |118 FINANSIELE DIREKTE
1119 FINANCIAL MANAGER | 71 | ! 1201 35 41| 40080 48000 S©6250 119 FINANSIELE BESTUURI
] 123 GENERAL MANAGER | 2| | I 33| 40 46| S2300 70000 85300 {123 ALGEMENE BESTUURDE
1126 GROUP ACCOUNTANT | | | | 171 34 36| 36200 49400 53400 §126 GROEPREKENMEESTER |
1129 HEADMASTER (SCHOOL| 101 48 34| 37790 39060 42660 | 11 | 1129 SKOOLHOOF |
1145 INTERNAL AUDITOR | 13| 32 38| 26580 30980 36220 ! 29| 33 37| 31670 35060 42810 [ 145 INTERNE OUOITEUR |
1151 LECTURER (PROFESSOI 24| 36 36| 22000 35350 45030 | | | 1151 LEKTOR (PROFESSOR) I
1160 MANAGEMENT ACCOUNT| 11 | | 28| 35 37| 33480 41650 44960 | 160 BESTUURSREKENMEESTI|
1163 MANAGER (FIELO NOT| 31 | | 24| 35 41| 33850 43570 52800 1163 BESTUURDER (RIGTIN|
{164 MANAGING DIRECTOR | | | | 47| 46 47| 55000 82000 136590 164 BESTURENDE DIREKTE|
1170 MARKETING MANAGER | 2| | ] 351 36 40| 37920 S0090 60200 |170 SEMARKINGSBESTUURD|
1188 NATIONAL SERVICEMA| 62| 25 38| 3000 10700 15100 | | | 1188 NASIONALE OIENSPLI|
12017 PERSONNEL MANAGER | 101 49 37| 38900 44840 48630 | 31| 38 38| 38680 42000 52500 |20' PERSONEELBESTUURDE|
§ 202 PERSONNEL OFFICER | 14| 29 41| 18350 21690 30670 | 29| 29 38| 23590 26650 33940 [202 PERSONEELBEAMPTE |
1212 PRODUCT MANAGER | | | } 111 32 42| 33000 39000 53000 {212 PRODUKTEBESTUURDER|
{1218 PROJECT MANAGER | 2| | | 12| 38 36| 36450 46860 56240 |218 PROJEKBESTUURDER |
1230 REGIONAL MANAGER | 11 | i 111 39 42| 37050 48000 54200 |230 STREEKSBESTUURDER |
1239 SALES MANAGER | | | I 24| 37 41| 38200 51500 65960 |239 VERKOOPSBESTUURDERI
| 244 SECTION MANAGER (DI 2| | ! 101 42 36| 42060 47560 61800 |244 AFDELINGSBESTUURDE|
1262 TAX OFFICER (TAX Ol 24| 27 36| 14800 21310 32000 | | | 1262 BELASTINGBEAMPTE (|
{263 TEACHER | 39| 38 33| 23360 29000 33180 | 1) | 1263 ONDERWYSER

1275 TRAINING OFFICER | 6l | ! 151 29 41| 21700 28600 35750 |275 OPLEIDINGSBEAMPTE |
| 280 WURK STUDY OFFICER| 101 371 17780 24190 36770 | 1 | 1280 WERKSTUDIEBEAMPTE |
f{OTHER OCCUPATIONS | 257 | | 5551} | |ANDER BEROEPE |
jos===------seo--coooon |=====|======- |===-mmmmememmmm e m oo | ==-=-= f==o--- | s===cccccccccnocoon |==--osmcemmmmen e !
J TOTAL | 679| 37 36| 23490 33450 42000 | 19191 33 37| 25200 38680 52000 |TOTAAL I

ACCOUNTANT CHARTER]|
ATTORNEY (LAWVER) |
AUDITOR |
COMPANY DIRECTOR |
FARMER
|
|
|

MANAGING DIRECTOR
OWNER OF OWN BUSIN
IOVYHER OCCUPATIONS

| MEDIAN
AGE HRS| 10

43 43| 30000

S0 42|

46 36|

41 50|

40 57| 12000

44 50| 32600

43 51| 18600
|

25 |

400001
440601
437501
345001
237501
480001
300001

TABEL

LOONSTRUKTUUR VAN PERSONE MET HOOGSTE KWALIFIKASIE

|PERCENTILE/PERSENTIEL

S0 | 75 90
660001 95000 120000
480001 63750
60110| 98500
70000! 97500
36000/ 60000 92500
820001120000 171200
449001 80000 120000

I
l==-=--- foommommmoonen
500001 82000

|BEROEP

|

1004 REKENMEESTER GEOKT
1029 PROKUREUR

1034 OUDITEUR

1066 MAATSKAPPYDIREKTEU
1111 BOER

1164 BESTURENDE DIREKTE
1196 EIENAAR VAN EIE BE

| ANDER BEROEPE

OUD = OUDERDOM//URE =
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TABLE 7
WAGE STRUCTURE OF PERSONS WITH MBA/MBL QUALIFICATION
BY OCCUPATION ANO EMPLOYER (R.P.A.)

TABEL 7

VOLGENS BEROEP EN WERKGEWER (R.P.J.)

LOONSTRUKTUUR VAN PERSONE MET MBA/MBL-KWALIFIKASIE

7.1 EMPLOYEES 7.1 WERKNEMERS
e +
| |PUBLIC SECTOR/OPENBARE SEKTOR |PRIVATE SECTOR/PRIVATE SEKTOR | 1
|OCCUPATION | e e il bl bl el el Rt | BEROEP

| N |MEDIAN | PERCENTILE/PERSENTIEL] N |MEDIAAN|PERCENTILE/PERSENTIEL| |
| | | AGE HRS| 25 S0 75 | | OUD URE | 25 S0 75 |
R e e e TE eseeeeeceeceea-- [
1010 AOMIN.MANAGER (ADM| 2| | | 11 37 37| 40300 52460 75750 1010 AOMIN.BESTUURDER (
1052 CHEMICAL ENGINEER | | { | 131 44 36! 49500 53630 77000 |052 CHEMIESE INGENIEUR
1054 CHIEF MANAGER | 11 | | 28! 46 43| 65000 75450 84500 |054 HOOFBESTUUROER
1057 CIVIL ENGINEER | 14| 41 37| 42790 48790 49950 | 91 | 1057 SIVIELE INGENIEUR
1086 DIRECTOR (FIELD NOI 4] | | 11{ 44 47| 68400 77000 86000 1086 OIREKTEUR (RIGTINGI
1099 ELECTRICAL ENGINEE| 9| | | 14| 4 42| 50250 60310 68520 |099 ELEKTRIESE INGENIE]|
| 718 FINANCIAL DIRECTOR| | | | 14f 42 45| 65000 79410 100000 1118 FINANSIELE OIREKTE
1119 FINANCIAL MANAGER | 2| | | 24| 4) 45| 57530 66700 83000 |119 FINANSIELE BESTUUR]|
| 123 GENERAL MANAGER | 1 | | 35| 41 46| 58500 71300 85000 1123 ALGEMENE BESTUURDE
|151 LECTURER (PROFESSOI S1| 44 40) 39110 47000 53300 | 1] | 1151 LEKTOR (PROFESSOR)
1161 MANAGEMENT CONSULT] 1 | i 11] 34 41| 47000 60500 87000 |16) BESTUURSKONSULTANT
1163 MANAGER (FIELD NOT| 2| | | 12| 39 40| 42630 55000 70000 |163 BESTUUROER (RIGTIN]|
| 164 MANAGING DIRECTOR | | | { 48} 43 49| 80030 100000 119250 | 164 BESTURENOE OIREKTE|
1170 MARKETING MANAGER | | | | 32| 44 46| S5S0000 61210 69490 | 170 BEMARKINGSBESTUURD
1173 MECHANICAL ENGINEE]| 4] f 1 131 37 38| 44110 59000 79000 |173 MEGANIESE INGENIEU]|
1201 PERSONNEL MANAGER | | | | 11| 38 46| 55570 65650 72000 |20' PERSONEELBESTUUROE|
1218 PROJECT MANAGER | 2| 1 | 161 40 41| 41850 48690 53500 (218 PROJEKBESTUUROER
1266 TECHNICAL MANAGER | 1l | | 1] 44 42| 56100 61710 71000 |266 TEGNIESE BESTUURDE|
|omen OCCUPATIONS | 571 | { 300l | | ANDER BEROEPE |
---------------------- [t bbbl Bl R L L bbbt bbbl el K It e e e EE LR L DL LR LR
ITOTAL | 151 43 38| 39800 47220 S4000 1| 614| 41 42| 48860 60400 78800 |TOTAAL

IOCCUPATION | N |MEDIAN IDERCENTILE/PERSENTIEL IHERDEP |
| | AGE HRS| 10 25 | S0 | 75 90 i
| semmmemecccc e s e mm e cmmcem—— DL Ty gy g g g
1004 ACCOUNTANT CHARTER| 131 43 45| 43000| 61000f 90000 1004 REKENMEESTER GEOKT |
| 164 MANAGING DIRECTOR | 22| 39 54| 29000 49000) 775001103250 161600|164 BESTURENDE OIREKTE |
1196 OWNER OF OWN BUSIN]| 13| 40 S6| 360001 40000| SS000 1196 EIENAAR VAN EIE BE |
IOTHER OCCUPATIONS | 1081 [ | ! | ANDER BEROEPE !
---------------------- | s=s=<|=<ccc-c|e-cccmcccccn|omcce- | smmccccccccen | oo ccc oo
| TOTAL | 156| 4) 48| 25400 42750| 60000| 96000 130100|TOTAAL 1
#meeemeeeceemceeceeeeeeeeecseee--——————— e eeeeeeeeeecseeeeeeecceeeeseeeseeeee-eee-ece-e--e—-—————
HRS = WORKING HOURS PER WEEK (ADJUSTED) OUO = OUDEROOM//URE = WERKSURE PER wEEK (AANGEPAS)
TABLE 8 TABEL 8
WAGE STRUCTURE OF PERSONS WITH HIGHEST QUALIFICATION LOONSTRUKTUUR VAN PERSONE MET HOOGSTE KWALIFIKASIE
A B.DEGREE IN ENGINEERING (B.ING. OR 8.SC.ING) ‘N B.-GRAAD IN INGENIEURSWESE (B.ING. OF B.SC.ING)
BY OCCUPATION ANO EMPLOYER (R.P.A.) VOLGENS BEROEP EN WERKGEWER (R.P.J.)
8.1 EMPLOYEES 8.1 WERKNEMERS
e e cc c c e e c e e c e c e e e cr e e e e e oo == e eeeceee----- D e ettt ettt ettt +*
|PUBLIC SECTOR/OPENBARE SEKTOR |PRIVATE SECTOR/PRIVATE SEKTOR | |
]OCCUPATION R et L L L L P L P e T PP P T | BEROEP [
| N |MEDIAN |PERCENTILE/PERSENTIEL| N |MEDIAAN|PERCENTILE/PERSENTIEL] ]
| | VAGE HRS| 25 S0 75 ! |0UO URE| 25 S0 75 | :
; ......................................................................... -——-—-- - -——————--- e e e e e e e - .- -----------
1018 AGRICULTURAL ENGIN]| 151 29 37| 22790 27820 34690 | S| | 1018 LANOBOU INGENIEUR |
1052 CHEMICAL ENGINEER | 161 29 36| 21820 29560 41400 | 94} 28 37| 26950 35730 45600 |052 CHEMIESE INGENIEURI
1054 CHIEF MANAGER | 31 | | 101 46 45| 64800 71560 87500 {054 HOOFBESTUUROER
1057 CIVIL ENGINEER | 314| 37 37| 33460 39000 45070 | 303{ 35 37| 30000 41000 50700 057 SIVIELE INGENIEUR |
1078 CONTRACT MANAGER | | | | 10{ 37 47| 46470 54330 59890 (078 KONTRAKBESTUUROER |
1099 ELECTRICAL ENGINEE| 85| 36 36| 34460 42900 45330 | 135 A 37| 30300 40000 51420 |099 ELEKTRIESE INGENIE|
1700 ELECTRONIC ENGINEEI 621 29 371 25510 35100 39400 | 924 29 37| 27480 35450 45340 | 100 ELEKTRONIESE INGENI
1101 ENGINEER (FIELD NOI 231 a4 36| 32890 42000 48830 | 53{ 38 39| 32950 44000 54850 |10' INGENIEUR (RIGTINGI
1702 ENGINEER-IN-TRAINI| " | | 121 26 38| 24070 25500 26000 102 INGENIEUR-IN-OPLEI
| 103 ENGINEERING DIRECT| S| | | 10f 42 47| 54550 88000 114250 | 103 INGENIEURSOIREKTEUI|
| 105 ENGINEERING MANAGE| 31 | | 42| 49 38| 50540 S9300 70000 |105 INGENIEURSBESTUURDI
1123 GENERAL MANAGER | 21 | i 19| 45 45| 64800 73920 85150 |123 ALGEMENE BESTUURDE
1136 INDUSTRIAL ENGINEE! S| | ! 28| 29 37) 27050 34600 42360 1136 BEORYFSINGENIEUR
151 LECTURER (PROFESSOI 43| 43 37| 33190 38140 43800 | | | 1151 LEKTOR (PROFESSOR) I
1163 MANAGER (FIELD NOT| 31 | t 22| 38 40| 47190 55170 69000 | 163 BESTUUROER (RIGTIN|
| 164 MANAGING DIRECTOR | | | | 49} 50 46| 64750 100000 121000 {164 BESTURENOE DIREKTE]
1170 MARKETING MANAGER | | | | 13f 48 39| 52400 54150 81000 (170 BEMARKINGSBESTUURDI
1173 MECHANICAL ENGINEE| 72| 39 371 31560 41000 46760 | 197 30 38| 28900 36400 48650 [173 MEGANIESE INGENIEU!
1180 METALLURGICAL ENGII 61 | | a1| 29 38| 27900 35800 46870 | 180 METALLURGIESE INGE!
1181 METALLURGIST | 1) | | 17] 26 40) 24490 28120 54670 | 181 METALLURG
1185 MINING ENGINEER | 2| | | 41] 31 43| 29270 236400 58150 |185 MYNBOU-INGENIEUR (
1188 NATIONAL SERVICEMA| 95| 25 38{ 15470 20990 24000 | | i | 188 NASIONALE OIENSPLI|
1213 PRODUCTION MANAGER] | { | 131 34 41| 44090 53500 62020 1213 PROOUKSIEBESTUURDE!
1216 PROJECT ENGINEER | 31 i { 14] 38 37| 34800 44220 55670 1216 PROJEKINGENIEUR
1218 PROJECT MANAGER | 31 { | 37| 41 40| 44870 50480 59060 |218 PROJEKBESTUUROER
1251 STRUCTURAL ENGINEE| 31 t | 15| 37 36| 31200 237800 45700 |251' STRUKTURELE INGENI
{260 SYSTEMS ENGINEER | 1 | | 12y 33 37| 35060 41800 55270 |260 STELSELSINGENIEUR !
1266 TECHNICAL MANAGER | 11 | | 17} 44 38| 44750 49520 59800 1266 TEGNIESE BESTUUROE{
IOTHER OCCUPATIONS | 65| | { 242) | | ANDER BEROEPE
--------------------------- | s==e--cfecccc-cccccccnmcccce| oo oo | smcececccmmmes oo [seemmcmsem e eomoen |
{TOTAL | 832| 35 37! 27240 37640 44940 | 1543| 34 38| 31560 43550 57600 |TOTAAL
temrmm e — . ——— g SR -
8.2 SELF-EMPLOYED (OwWN PRACTICE,BUSINESS) 8.2 SELFGE@MPLOJEERD (EIE PRAKTYK, BESIGHEXD)
e e e et e e e mam e e e e am e —— e —— e e e e m e —S e ————————————————————————— mmerceca——m—————
|OCCUPATION | N IMEDIAN | PERCENTILE/PERSENTIEL | BEROEP t
| | | AGE HRS| 10 25 | S0 | 75 90
, _______________________________________________________________________________________________
1057 CIVIL ENGINEER | 178| 48 42| 31800 42000| 65000| 84000 1200001057 SIVIELE INGENIEUR |
1099 ELECTRICAL ENGINEE| 43| 42 46| 30000 39000| 65000| 90000 1090001099 ELEKTRIESE INGENIE |
1101 ENGINEER (FIELO NOI 26] S5 42| 24700 40750| 60000| B0750 104500|101' INGENIEUR (RIGTING |
1111 FARMER | 25| 42 57| 9200 13500| 34000| 60000 124000|111 BOER |
| 164 MANAGING DIRECTOR | 27) 45 47| 29600 42000| S0000| 70000 B84400)164 BESTURENOE DIREKTE |
| 173 MECHANICAL ENGINEE| 25| 46 40| 18400 31000) 66000| 75800 1040001173 MEGANIESE INGENIEUVL |
| 196 OWNER OF OWN BUSIN]| 20| 43 S1| 12000 24030| 36000) 64330 1027001196 EIENAAR VAN EIE BE |
|OTHER OCCUPATIONS I 1131 | | | |ANDER BEROEPE
---------------------- | s====|===<ccc|sc-cccccccccc|scccen|mcccccccccccc|cccccmccccccccccoooonon]
| TOTAL | 457| 47 46| 24000 360001 550001 80000 105400 TOTAAL
4 e e e e e mmeee e e eceeeeeeceeescemeeee—eeeeeeccceceeecmemmemmemcemmmemme—mee————————- .
HRS = WORKING HOURS PER WEEK (ADJUSTED) OUD = OUDERDOM//URE = WERKSURE PER WEEK (AANGEPAS)
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TABLE 9 . TABEL 9

WAGE STRUCTURE OF PERSONS WITH A QUALIFICATION LOONSTRUKTUUR VAN PERSONE MET ‘N KWA.LXFH(ASKE IN
IN ENGINEERING BY BRANCH OF ENGINEERING, INGENIEURSWESE VOLGENS TAK VAN INGENIEURSWESE,
OCCUPATION ANO EMPLOYER (R.P.A.) BEROEP EN WERKGEWER (R.P.J.)
9.1 BRANCH: CIVIL ENGINEERING 9.1 TAK: SIVIEL INGENIEURSWESE
EMPLOYEES WERKNEMERS
ey g gy g R .
| |PUBLIC SECTOR/OPENBARE SEKTOR |PRIVATE SECTOR/PRIVATE SEKTOR | |
|OCCUPATION R e L e L L L L e e L L L L Lt |BEROEP |
| | N |MEOIAN |PERCENTILE/PERSENTIEL| N |MEOIAAN|PERCENTILE/PERSENTIELI| |
| | | AGE HRS| 25 50 75 [ Iouo UREI 25 50 75 | !
|ttt et ettt b el ettt i b ittt bttt |
1057 CIVIL ENGINEER | 3911 36 36| 33490 39000 45070 | 397| 34 38| 32750 42220 52000 1057 SIVIELE INGENIEUR
1078 CONTRACT MANAGER | | | | 101 37 46| 4B160 55330 59890 1078 KONTRAKBESTUUROER |
1101 ENGINEER (FIELD NO| 14| SO 361 35420 43410 47840 | 14| 43 37| 43500 50280 61580 |101 INGENIEUR (RIGTING!
1151 LECTURER (PROFESSOI 37| 44 38| 35210 41000 S0S00 | | | 1151 LEKTOR (PROFESSOR) |
1164 MANAGING DIRECTOR | | | | 151 S1 46| 56000 89930 104000 | 164 BESTURENDE OIREKTE|
1188 NATIONAL SERVICEMAI 191 24 37| 4200 18700 23080 | | | | 188 NASIONALE OIENSPLI
1218 PROJECT MANAGER ' 2] | { 21| 39 41| 44870 49000 59910 218 PROJEKBESTUUROER |
1251 STRUCTURAL ENGINEE| 4| | | 22| 34 36| 31100 38400 46280 |251 STRUKTURELE INGENI|
|OTHER OCCUPATIONS | 52| | P14y | | ANOER BEROEPE |
------------------------------------------------------- |l B B el bt Dl b b il |
| TOTAL | si19] 36 37| 33470 39070 45980 | 593) 36 39| 34480 45000 55000 |TOTAAL 1
tmeemec e mm———— et c s temmmmmmme—meeaemesesame—mmmmmee—meoeeeemmm———————— cmeccesdcememeeemeeeeme—e—c—mcm——————— .
9.1 BRANCH: CIVIL ENGINEERING 9.1 TAK: SIVIELE INGENIEURSWESE
SELF-EMPLOYEO (OWN PRACTICE.BUSINESS) SELFGE@MPLOJEERO (EI1E PRAKTYK,BESIGHEIO)
F kT e P L L T T T r TP S, .
1OCCUPATION | N IMEOIAN IPERCENTILE/PERSENTIEL | BEROEP |
| | IAGE HRSI 10 25 | Sso0 | 75 90 | |
‘ -----------------------------------------------------------------------------------------------
1057 CIVIL ENGINEER ! 213| 47 42| 30000 48000| 6B000| 93000 1200001057 SIVIELE INGENIEUR
1101 ENGINEER (FIELD NO| 201 48 40| 26500 482001 61000/ BO00O 117000|10) INGENIEUR (RIGTING |
] 111 FARMER | 11] a5 53| 240001 400001 70000 1111 BOER |
|OTHER OCCUPATIONS | 59| | | | | ANOER BEROEPE |
----------------------------------------------- Rt Rt Sttt ante e L L L bl |
| TOTAL | 303| 47 44| 28800 42000! 635001 85000 120000|TOTAAL
P ettt e L L L P PR R e e At et ettt bl e L DLttt b D L Ll Dl e bl -
9.2 BRANCH: ELECTRICAL/ELECTRONIC ENGINEERING 9.2 TAK: ELEKTRIESE/ELEKTRONIESE INGENIEURSWESE
EMPLOYEES WERKNEMERS
tmmmmm————— e e mcmmcmmsmEm e e e mE et e e —— . ——————— e r e eemammm— e en—— e, AT —. e ———————————————— e mmm e ————— -
| |PUBLIC SECTOR/OPENBARE SEKTOR |PRIVATE SECTOR/PRIVATE SEKTOR | 1
|OCCUPATION I e | BEROEP
| | N IMEOIAN |PERCENTILE/PERSENTIEL| N |MEDIAAN|IPERCENTILE/PERSENTIELI i
| [ | AGE HRS| 25 50 75 | |OUO URE| 25 S0 75 | |
[ e L L L L e e e e L L e D Ll D it - . - .- - - - - - = - = - - - - |
1099 ELECTRICAL ENGINEEI 100| 37 36| 34830 42360 47090 | 164] 31 37| 31970 41060 53270 |099 ELEKTRIESE INGENIE
1100 ELECTRONIC ENGINEE] 80| 30 37| 26520 35100 40300 | 17| 29 37| 28600 37920 49320 |100 ELEKTRONIESE INGEN|
1101 ENGINEER (FIELD NO| S| | 1 27| 35 38| 32000 48260 58600 |101 INGENIEUR (RIGTING]
1105 ENGINEERING MANAGE | 2| | | 23| 42 39| S0870 59000 72810 |105 INGENIEURSBESTUURO|
1123 GENERAL MANAGER | | | | 1] 43 41| S3600 64800 BS5000 | 123 ALGEMENE BESTUUROE|
1151 LECTURER (PROFESSO| 38| 38 41| 38960 43900 57580 | 1 | 1151 LEKTOR (PROFESSOR) |
1164 MANAGING OIRECTOR | | | | 14| 48 49| 60560 87250 131250 |164 BESTURENOE DIREKTE!
1188 NATIONAL SERVICEMAI 33| 25 38| 18450 21450 25530 ¢ | | 1188 NASIONALE OIENSPLI|
|OTHER OCCUPATIONS | 321 | 151 | | ANDER BEROEPE |
---------------------------------- R e e I e R I |
| TOTAL | 290| 34 37| 26900 38920 45050 | S08| 33 37| 34350 45250 58790 |TOTAAL
T e L R R ettt -
9.2 BRANCH: ELECTRICAL/ELECTRONIC ENGINEERING 9.2 TAK: ELEKTRIESE/ELEKTRONIESE INGENIEURSWESE
SELF-EMPLOYED (OWN PRACTICE,BUSINESS) SELFGE@MPLOJEERO (EIE PRAKTYK, BESIGHEIO)
tmmmmmmeeeeememcecceceememmececcccceescccmeeemeeeemeeecccecemmcmmmeeeemeeceeeemcecescecomece-----cea
JOCCUPATION | N |MEOIAN |PERCENTILE/PERSENTIEL | BEROEP ;
| | | AGE HRS| 10 25 | S0 | 75 90 | |
| == === s o oo e o m e oo e e e e e e e oo m oo o e oo mmm oo mmmm—-o———-oo——-oo-- |
1099 ELECTRICAL ENGINEEI S1| 42 46| 24400 364001 62000| HBO0O 119000|099 ELEKTRIESE INGENIE |
1164 MANAGING DIRECTOR | 12| 55 46| 40000| 550001 77500 1164 BESTURENOE OIREKTE
IOTHER OCCUPATIONS | 48| | | | | ANDER BEROEPE |
---------------------- | =====|=-cccec|sccccccccccee | e | e cmcccce | sccccccc e nna
ITOTAL I 111] 42 47| 30000 36400| 550001 78000 104000ITOTAAL
P e eeeeeeeeec e cccceccmcececmceecccmmceccccememceecee-mmeeeceeccemccmmmmcm——ee—— .
9.3 BRANCH: MECHANICAL ENGINEERING 9.3 TAK: MEGANIESE INGENIEURSWESE
EMPLOVEES WERKNEMERS
% e e e e e e e e e e e e e e e e oo me e e ememmmmemeee—e—emmm—mm———————— -
| | PUBLIC SECTOR/OPENBARE SEKTOR IPRIVATE SECTOR/PRIVATE SEKTOR | [
IOCCUPATION | ====c-- - mmmmccc o e e e cccccececcceaa- | BEROEP 1
| N |MEDIAN |PERCENTILE/PERSENTIEL| N |IMEOIAAN|PERCENTILE/PERSENTIEL] |
; (. JAGE HRS) 25 50 75 | 10UD URE| 25 S0 75 | |
_____________________________________________________________________________________________________________________ |
11017 ENGINEER (FIELD NO| S| | | 181 39 41| 34940 50800 65300 |101 INGENIEUR (RIGTING!
1105 ENGINEERING MANAGE| i | | 25| | 48920 63660 70000 |105 INGENIEURSBESTUURO!
1151 LECTURER (PROFESSO| 32| 46 41| 39300 48570 59880 | | | 1151 LEKTOR (PROFESSOR)
| 164 MANAGING DIRECTOR | | | | 23| 47 48| 55000 BB000 101600 | 164 BESTURENOE OIREKTE!
1173 MECHANICAL ENGINEE| 84| 38 37| 34330 40500 47360 | 256| 31 38| 30280 40000 50540 |173 MEGANIESE INGENIEUI
1188 NATIONAL SERVICEMAI 191 25 38| 15910 19800 24000 | | | 1188 NASIONALE OIENSPLI
1216 PROJECT ENGINEER | | | | 101 35 36| 36740 46720 56050 (216 PROJEKINGENIEUR |
1218 PROJECT MANAGER | 11 | 1 16| 42 38| 36750 51330 57000 |218 PROJEKBESTUUROER |
:OTHER OCCUPATIONS | a4 | | 154]| | | ANDER BEROEPE I
---------------------- R Rt et e R I T
lTOTAL I 1861 39 37| 30450 41910 48830 | S02| 36 38| 35070 47610 60000 |TOTAAL !
e e e e e = = = = - = - = - - = = - - - - - -~ — - ——— +
9.3 BRANCH: MECHANICAL ENGINEERING 9.3 TAK: MEGANIESE INGENIEURSWESE
. SELF-EMPLOYED (OWN PRACTICE.BUSINESS) SELFGE@MPLOJEERO (EIE PRAKTYK,BESIGHEIO)
______________________________________________________________________________________________ .
}OCCUPATION | N |MEDIAN |PERCENTILE/PERSENTIEL | BEROEP |
| | | AGE HRS| 10 25 | sO0 | 75 90 | |
Ittt bbbt bbbl S A L DAL EEL LR D e T T |
| 164 MANAGING OIRECTOR | 101 43 56l 370001 47000| 50630 1164 BESTURENOE OIREKTE
1173 MECHANICAL ENGINEE] 29| 45 46| 16000 29250 51800| 75000 8B000|173 MEGANIESE INGENIEU |
JOTHER OCCUPATIONS | 3s| | | | IANOER BEROEPE |
---------------------- el i et Bl R L LR TP PP PP PP R Y|
1 TOTAL I 741 as 48| 17000 34750| 50000| 70580 100000 TOTAAL
e e e e e e e e .
HRS = WORKING HOURS PER WEEK (ADJUSTED) OUO = OUOEROOM//URE = WERKSURE PER WEEK (AANGEPAS)
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TABLE 10, .

WAGE STRUCTURE OF GRADUATES WITH A DEGR
ENGINEERING BY PROFESSIONAL STATUS,
OCCUPATION AND EMPLOVER (R.P.A.)

10.1 PROFESSIONAL ENGINEERS

EE IN

TABEL 1

0

LOUNSTRUKTUUR VAN GEGRADUEERDES MET
INGENIEURSWESE VOLGENS PROFESSIONELE STATUS,
BEROEP EN WERKGEWER (R.P.J.)

10.1 PROFESSIONELE INGENIEURS

‘N KWALIFIKASIE IN

EMPLOYEES WERKNEMERS
T ettt L L L T .
|PUBLIC SECTOR/OPENBARE SEKTOR |PRIVATE SECTOR/PRIVATE SEKTOR |

|OCCUPATION = | ===c=ecccccccccccccccc e cc e - cccccecccceccc e ccccccao | BEROEP

| | N |MEDIAN |PERCENTILE/PERSENTIEL|I N |IMEDIAAN|PERCENTILE/PERSENTIELI

| | | AGE HRS| 25 S0 7% | | OUO URE| 25 S0 75 |
Tttt L L L DL L L DL D e L wmmmmmomoo-a- I
1018 AGRICULTURAL ENGINI 161 48 38| 37310 45070 48830 | S | 1018 LANDBOU INGENIEUR
1052 CHEMICAL ENGINEER | 15| 41 36| 34000 42000 50050 | 47| 39 37| 42900 50000 63940 |052 CHEMIESE INGENIEUR]|
1054 CHIEF MANAGER | 4| | l 14| 46 44| 65000 71880 87500 1054 HOOFBESTUURDER

1057 CIVIL ENGINEER | 327| 40 36| 37640 42000 48500 | 317| 38 37| 39370 47000 55000 |0S7 SIVIELE INGENIEUR |
1078 CONTRACT MANAGER | | | | 12| 38 47| 46690 54330 58570 1078 KONTRAKBESTUURDER |
1098 ELECTR & MECH ENGI! 4| | 1 131 59 36| 65500 72500 99250 |098 ELEKTRIESE & MEGAN|
1099 ELECTRICAL ENGINEE| 801 46 36| 40300 43360 48560 | 88l 38 371 41030 51710 65000 |099 ELEKTRIESE INGENIE
1100 ELECTRONIC ENGINEE| 23| 42 38| 40000 43360 46360 | 30| 38 37| 44500 50270 58840 |100 ELEKTRONIESE INGEN]|
1101 ENGINEER (FIELD NO| 28] S2 37| 41850 44440 48760 | 54| 45 38| 42830 54110 65240 1101 INGENIEUR (RIGTINGI
1103 ENGINEERING DIRECT| 101 S4 38| 40020 48620 54570 | 161 49 45| 59500 91500 114750 | 103 INGENIEURSOIREKTEUI
1105 ENGINEERING MANAGE) 6| | i S1| 47 39| 49000 59800 72870 |105 INGENIEURSBESTUUROI
1108 EXECUTIVE DIRECTOR/| I | i 111 48 49| 78000 93440 131000 |108 UITVOERENDE DIREKT
| 123 GENERAL MANAGER | 11 | { 21| 43 47| 60490 74000 86670 | 123 ALGEMENE BESTUURDE
1136 INDUSTRIAL ENGINEE] 49 | | 111 37 40| 38000 60310 74400 |136 BEDRYFSINGENIEUR
1151 LECTURER (PROFESSOI 107§ 46 37| 39000 44000 56500 1| 11 | 1151 LEKTOR (PROFESSOR)|
1163 MANAGER (FIELD NOT| 4] | | 191 44 37| 50000 59000 68670 |163 BESTUUROER (RIGTINI
{164 MANAGING DIRECTOR | i | | 65! SO 48| 69750 90300 119000 | 164 BESTURENDE OIREKTE]|
1170 MARKETING MANAGER | | | t 131 46 45| 54070 61500 73980 |170 BEMARKINGSBESTUURD|
173 MECHANICAL ENGINEE| 62] 44 37| 39070 45030 48600 | 98| 38 38| 43630 52350 61440 |173 MEGANIESE INGENIEUI|
1180 METALLURGICAL ENGII 2] | ] 15| 37 39| 36850 50000 66270 | 180 METALLURGIESE INGE|
1184 MINE MANAGER | | | | 111 46 46| 69900 81900 96740 | 184 MYNBESTUUROER

1185 MINING ENGINEER | I | | 161 SO0 44| 61430 67800 125250 | 185 MYNBOU INGENIEUR (|
1216 PROJECT ENGINEER | 3 | | 131 34 361 42120 49600 58100 |216 PROJEKINGENIEUR
1218 PROJECT MANAGER | 71 | ! 40| 44 40§ 47240 50240 59780 |218 PROJEKBESTUUROER
1251 STRUCTURAL ENGINEE| 6| | | 26/ 39 361 31110 39230 55360 1251 STRUKTURELE INGENI
1266 TECHNICAL MANAGER | 2| | | 16| 48 4Z| 46530 53320 65300 | 266 TEGNIESE BESTUURDE
IOTHER OCCUPATIONS | 731 | t 195 | | ANODER BEROEPE
---------------------- |=====]====sec|-mcccccecccccacccccoc|oc-cc|eeecece|sccmccceoccceccccccoo | ceececccceccecececanan|
| TOTAL | 784| 43 37| 39000 43520 48830 | 1218] 42 39| 44000 53980 67490 |TOTAAL

10.' PROFESSIONAL ENGINEERS
SELF-EMPLOVEO (OWN PRACTICE,BUSINESS)

10.1 PROFESSIONELE INGENIEURS

SELFGE@MPLOJEERD (EIE PRAKTYK,BESIGHEID)

|OCCUPATION | N |MEDIAN |PERCENTILE/PERSENTIEL
| | |AGE HRSI 10 25 | SsO0 |
| _______________________________________________________________________________________________
1057 CIVIL ENGINEER | 2571 47 44| 33860 45750| 67000]|
1099 ELECTRICAL ENGINEE| 53| 42 45| 30400 48000| 67000|
1101 ENGINEER (FIELD NOI 41| 49 43| 27200 46500! 60000|
| 111 FARMER | 14| 47 53| 297501 400001
| 164 MANAGING OIRECTOR | 27| SO 47| 30000 42000 SO00O0O!I
| 173 MECHANICAL ENGINEEI 34| 47 46| 18000 315001 67000|
1196 OWNER OF OWN BUSINI| 13| e 50| 165001 30000]|
1251 STRUCTURAL ENGINEE]| 171 51 42| 375001 460001
|OTHER OCCUPATIONS | 92| | | |
| sseccccccccnccceccceae | === |=====cc|=ccccccccoon- |=====- [
| TOTAL | 5481 47 45| 28000 400001 61440|

10.2 ENGINEERS=-IN-TRAINING
EMPLOVEES

| N |MEDIAN |PERCENTILE/PERSENTIEL| 'N |[MEOIAAN|IPERCENTILE/PERSENTIELI

25

34170
24380

15350

S0

39900
300S0

21160

75

52820
36490

24000

| | | AGE HRSI
1018 AGRICULTURAL ENGIN| 171 29 36
1052 CHEMICAL ENGINEER | 11 27 36|
1057 CIVIL ENGINEER | 1061 29 36
1099 ELECTRICAL ENGINEEI 301 29 37
1100 ELECTRONIC ENGINEE] 571 28 37
1101 ENGINEER (FIELD NO| 6|

1102 ENGINEER-IN-TRAINII |

| 105 ENGINEERING MANAGE]| 11

1136 INDUSTRIAL ENGINEE] 31

| 151 LECTURER (PROFESSO! 201 34 39|
| 173 MECHANICAL ENGINEE| 271 28 36|
1180 METALLURGICAL ENGI| 4|

1185 MINING ENGINEER |

| 188 NATIONAL SERVICEMA| 861 25 38|
1218 PROJECT MANAGER t |

| 260 SYSTEMS ENGINEER | 21

:OTHER OCCUPATIONS | 151

---------------------- |====c|occccoc|ococccccccccnccca o

| TOTAL ] 3791 28 371

93000
98500
80000
66250
76000
81100
40650
74000

1300001057
118000099
119000101
11 BOER
914001164
1010001173

1

[

STRUKTURELE

| ANDER BEROEPE

10.2 INGENIEURS-IN-OPLEIDING
WERKNEMERS

| |0UD UREI

oN-—-00NOTOW

WhbLWWLWWW
NwOOVNNO®

25

25880
24570
26870
27000
29370
24000
49400
270S0

27590
27250
30990

35200
34670

OUD = OUDEROOM//URE =

32

S0

SIVIELE INGENIEUR
ELEKTRIESE INGENTE
INGENIEUR (RIGTING
BESTURENOE DIREKTE
MEGANIESE
96 EIENAAR VAN EIE BE
1251

INGENIEU

INGENI

75

36270
38000
40410
41680
52590
26000
62000
40310

40420
37800
48430

$7500
52160

1
| BEROEP i
|
|

LANOBOU INGENIEUR |
CHEMIESE INGENIEURI
SIVIELE INGENIEUR |
ELEKTRIESE INGENIE!
ELEKTRONIESE INGEN|
INGENIEUR (RIGTING|
INGENIEUR-IN-OPLEI}
INGENIEURSBESTUURD }
BEDRVFSINGENIEUR |
LEKTOR (PROFESSOR) |
MEGANIESE INGENIEU!
METALLURGIESE INGE|
MYNBOU-INGENIEUR (|
NASIONALE DIENSPLI|
PROJEKBESTUURDER |
STELSELS INGENIEUR]|

WERKSURE PER WEEK (AANGEPAS)
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TABLE 12 TABEL 12
VALUE OF FRINGE BENEFITS BY EMPLOYER (R.P.A.) WAARDE -VAN BYVOORDELE VOLGENS WERKGEWER (R.P.J.)
12.1 EXECUTIVE SHARE SCHEME 12.1 AANDELESKEMA VIR UITVOERENDE AMPTENARE
@ e e e e e e e e e — e e mmm e e e M e m e e e e e eeeemmmme—— e —m—mmmmmmmmmmm———— = —mm——————mm e m === === == = m .- mm——————————
| | i | 00 NOT 1 RECEIVE FRINGE BENEFIT
i | TOTAL ] QUESTION | RECEIVE 1 ONTVANG BYVOORDEEL
| | EMPLOYEES | NOT | FRINGE |====-----—ooccccosooooo oo oo oo s oo |
| | | ANSWERED | BENEFIT | VALUE NOT | INDICATED A VALUE
l EMPLOYER | TOTAAL | | | INDICATED | WAARDE AANGEDUI ! WERKGEWER
i | WERKNEMERS | VRAAG NIE | ONTVANG NIE | WAARDE NIE|
i | | BEANTWOORD | BYVOORDEEL 1} AANGEODOU! | PERCENTILE/PERSENTIEL]
: | { NIE | NI1E i NIE | N 25 S0 75
| GOVERNMENT NI 6502 | 2614 ] 3876 | a | 8 | STAAT
| %I 100 | 40,2 | 59.6 | 0.1 | 0.1
JTOWN OR CITVY COUNCIL NI 718 | 245 | a7 | 1 t 1 | STADS- OF DORPSRAAD
| - % 100 | 34,1 | 65,6 | 0,1 | 0,1
|OTHER LOCAL NI 96 | 27 | 68 I - | 1 | ANDER PLAASLIKE
| GOVERNMENT %1 100 | 28,1 | 70,8 I - | 1.0 | OWERHEIO
| SEMI-GOVERNMENT N| 2957 | 1028 | 1915 | 5 ] 9 | SEMI-STAAT
! % 100 | 34,8 | 64,8 | 0.2 i 0,3
| GOVERNMENT AND NI 128 | a0 | 86 | - | 2 | STAAT EN SEMI-STAAT
| SEMI-GOVERNMENT % | 100 | 31,3 | 67,2 1 - 1 1.6
I il | =====ccccce- | s=e=ccccccee [ ettt | ===ecceoee- | ====<<cccccccccccccccoanonanan | s====---ccccocoooonon-
| PUBLIC SECTOR NI 10401 [ 3954 | 6416 1 10 | 21 2100 3700 4800 | OPENBARE SEKTOR
% 100 | 38,0 1 61,7 ! 0,1 | 0,2
| sseeccccnccccccccccnnnn fesocccecnaa- [ i | ====ccccceee-- [ | =====ccccccccccccccccccccnno | ====ccccccccccccncnan-
| PUBLIC CORPORATION NI 1327 I 465 | 845 i 7 | 10 3680 5000 6000 | OPENBARE KORPORASIE
| % | 100 | 35,0 | 63,7 { 0.5 | 0.8
| PROFESSIONAL PRACTICE NI 1730 | 596 | 1115 { 3 | 16 1250 3750 6750 | PROFESSIONELE
| %| 100 | 34,5 | 64,5 i 0,2 | 0.9 | PRAKTVK
IBUSINESS ENTERPRISE N| 6001 I 1929 | 3431 i 114 | 527 2000 5000 10000 | BESIGHEIDS-
| % | 100 | 32,1 | 57.2 | 1.9 | 8.8 | ONDERNEMING
IOTHER PRIVATE SECTOR NI 1706 | 744 | 948 ) 5 | 9 | ANDER PRIVATE SEKTOR
| . %| 100 | 43,6 | 55,6 I 0,3 | 0.5
| ======-cc--cccccccncnononn- | ====c=ccncen |=======ceee- R Sttty EEE R it | ====<=---ccccccccccccccccaao | =====o-coccecccooaen
| PRIVATE SECTOR N| 10764 | 3734 | 6339 } 129 | 562 2000 5000 10000 | PRIVATE SEKTOR
%! 100 t 34,7 | 58,9 1 1,2 | 5,2 .
| TOTAL NI 21165 | 7688 | 12755 | 139 | 583 2000 5000 10000 | TOTAAL
! % 100 1 36,3 | 60.3 | 0.7 | 2.8 J
12.2 PENSION CONTRIBUTIONS 12.2 PENSIOENBYDRAES
b e e m o ————————— - = e = = e e e e = o  —————
| GOVERNMENT NI 6502 1 1652 | 1208 i 870 | 2775 1500 3000 $000 | STAAT
| % | 100 { 25,4 | 18.5 ] 13.4 | 42,7
| TOWN OR CITY COUNCIL NI 718 | 48 | 36 | 44 | 590 3340 5280 7600 | STADS- OF DORPSRAAD
| % | 100 | 6,7 | 5.0 I 6,1 | 82,2 |
|OTHER LOCAL NI 96 ! " | 8 | S | 72 2500 3660 6860 | ANDER PLAASLIKE
| GOVERNMENT %I 100 i 1,5 | 8.3 | 5,2 | 75,0 | OWERHEIO
| SEMI -GOVERNMENT NI 2957 | 336 | 239 | 245 | 2137 2000 3600 5800 | SEMI-=STAAT
| %| 100 | 1.4 | 8.1 | 8.3 | 72,3 |
| GOVERNMENT ANO N| 128 | 27 | 30 | 26 | as 1550 2950 4740 | STAAT EN SEMI-STAAT
| SEMI-GOVERNMENT %| 100 | 21,1 | 23.4 | 20,3 | 35,2 I
----------------------- [ el Bl B el B e
| PUBLIC SECTOR N| 10401 | 2074 | 1518 | 1190 | 5619 1950 3400 5850 | OPENBARE SEKTOR
% | 100 | 19,9 | 14,6 | 1,4 | 54,0 |
----------------------- |l e T el Bl el B e
|PUBLIC CORPORATION N| 1327 | 125 | 66 | 8s | 1051 2500 4000 6000 | OPENBARE KORPORASIE
| % | 100 | 9.4 | 5,0 | 6.4 | 79.2
| PROFESSIONAL PRACTICE NI 1730 | 329 | 409 1 22 | 970 770 1500 3000 | PROFESSIONELE
| % | 100 | 19,0 | 23.6 I 1.3 | 56,1 | PRAKTYK
|BUSINESS ENTERPRISE N| 6001 | $55 | 386 f 168 | 4892 2500 4000 6000 | BESIGHEIDS-
| . 100 | 9,2 | 6.4 | 2,8 | 81,5 | ONDERNEMING
|OTHER PRIVATE SECTOR N| 1706 | 211 | 1M | 46 | 1338 2000 3400 5200 | ANDER PRIVATE SEKTOR
| %| 100 | 12,4 | 6.5 } 2,7 | 78.4
----------------------- el e e el el et e e LR el Bt Lt bt
| PRIVATE SECTOR N| 10764 | 1220 | 972 1 I | 8251 2000 3600 5700 | PRIVATE SEKTOR
% 100 | 1,3 | 9,0 ! 3.0 | 76,7
ITOTAL N| 21165 | 3294 | 2490 | 1511 113870 2000 3580 5760 | TOTAAL
| %I 100 | 15,6 | 1.8 | 70 | 65,5
¢ et eemeeaccecccecccecsamcccccsmetcmemmmecasacea= [, dcccmcece——— ————— cemm——— eedccemccecmcmm—cm—cea— ememmmmmem—————————-
12.3 MOTOR-CAR 12.3 MOTOR
tmm————— emeemmccemaan moeamsccmemem———— P, meecceeaceceecam———- PR mecemm——— —eemeea- cecemccmmmmn——————— eemeemme e ———————
| GOVERNMENT N| 6502 | 2323 | 3388 | 67 | 724 1600 3500 8000 | STAAT
%| 100 1 35.7 ] 52,1 i 1,0 [ I}
| TOWN OR CITY COUNCIL NI 718 | 109 { 201 | 16 | 392 2310 3850 5900 | STADS- OF OORPSRAAD
| %1 100 | 15,2 | 28.0 | 2,2 | 54,6
|OTHER LOCAL N| 96 ! 16 | 43 | 1 | 36 3600 5730 9860 | ANDER PLAASLIKE
| GOVERNMENT %| 100 i 16,7 | 44 .8 ! 1,0 | 37.5 | OWERHEID
| SEMI -GOVERNMENT NI 2957 ] 871 | 1660 I 13 | 413 1800 3600 7370 | SEMI-STAAT
| % | 100 | 29,5 | 56,1 | 0.4 { 14,0
| GOVERNMENT AND N| 128 i 33 | 68 | 2 { 25 2100 3860 12030 | STAAT EN SEMI-=STAAT
| SEMI =GOVERNMENT %| 100 | 25,8 | 53,1 | 1.6 1 19,5 |
----------------------- |l el Bl Bl el B i
|PUBLIC SECTOR N| 10401 | 3352 | 5360 | 99 | 1590 1800 3630 7200 | OPENBARE SEKTOR
| % 100 | 32,2 | 51,5 | 1,0 | 15,3 !
ittt tdd [ Sttt [ bt |=====<o-cee-- | ======-=oe- |=====scccccccccccnccncccaanann | ===---sccccccccconann-
| PUBLIC CORPORATION NI 1327 | 226 t 389 | 23 | 689 2500 4500 6560 | OPENBARE KORPORASIE
| %I 100 | 17,0 | 29,3 | 1.7 | 51,9
IPROFESSIONAL PRACTICE NI 1730 | 400 i 722 | 14 | 594 2280 4460 7200 | PROFESSIONELE
| %! 100 | 23,1 ! 41,7 | 0.8 | 34,3 | PRAKTYK
| BUSINESS ENTERPRISE N| 6001 | 444 | 745 | 160 | 4652 2500 5000 9000 | BESIGHEIDS-
| % 100 | 7.4 | 12,4 | 2,7 | 77,5 | ONDERNEMING
|OTHER PRIVATE SECTOR N| 1706 | 208 [} 260 | 37 | 1201 3500 6600 8820 | ANDER PRIVATE SEKTOR
| % 100 | 12,2 i 15,2 | 2,2 | 70,4
----------------------- [ttt bl el Bl B b e e bl et
|PRIVATE SECTOR NI 10764 | 1278 | 2116 | 234 | 7136 2500 5000 8500 | PRIVATE SEKTOR
| % 100 | 11,9 | 19,7 | 2,2 | 66,3
| TOTAL NI 21165 | 4630 | 7476 | 333 | 8726 2400 5000 8400 | TOTAAL
| %| 100 | 21,9 | 35.3 | 1,6 | 41,2
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TABLE 12 (CONTINUEO) TABEL 12 (VERVOLG)
12.4 ENTERTAINMENT ALLOWANCE 12.4 ONTHAALTOELAE .
[ o o e T e e e e e e e o e e e e e cccccecececcceceeeeeeeee---c-c-ccccccececcececcecceceeceeee==
| | | i 00 NOT | RECEIVE FRINGE BENEFIT | |
| | TOTAL | QUESTION 1 RECEIVE | ONTVANG BYVOORDEEL | 1
f | EMPLOYEES | NOT | FRINGE ittt tdededededed | |
! | | ANSWERED i BENEFIT | VALUE NOT | INDICATED A VALUE | 1
| EMPLOYER | TOTAAL | | | INDICATED | WAARDE AANGEDUI | WERKGEWER {
1 | WERKNEMERS | VRAAG NIE { ONTVANG NIE | WAAROE NIE| | |
| | | BEANTWOORD | BYVOURDEEL | AANGEDU! | PERCENTILE/PERSENTIELI |
) ! | NIE ) NIE | NIE [ N 7 | !
------------------------------------------------------------------------------------------------------------------------------- 1
IGOVERNMENT NI 6502 | 2612 | 37 | 7 I 172 350 880 1500 | STAAT '
| LY] 100 | 40,2 1 57.1 | 0.1 1 2,6 | I
]TOWN OR CITY COUNCIL NI 718 t 221 | 451 | - | 46 380 600 1050 | STAOS- OF OORPSRAAO |
1 % 100 | 30.8 i 62,8 i - | 6,4 | |
JOTHER LOCAL N| 96 } 25 I 67 ] 1 | 3 | ANDER PLAASLIKE |
| GOVERNMENT % | 100 | 26,0 | 69,8 | 1.0 1 3N | OWERHEIO |
| SEMI -GOVERNMENT NI 2957 1 987 1 1822 { 4 { 144 480 840 1500 | SEMI-STAAT |
| %| 100 ] 33.4 | 61,6 ! 0.1 I 4,9 | 1
| GOVERNMENT ANO N| 128 | 38 | 86 1 - | 4 | STAAT EN SEMI-STAAT |
| SEM1 -GOVERNMENT %I 100 | 29,7 | 67.2 1 - I 3 | |
----------------------- Rl R R et R et Rt et Rh Rt
1 PUBLIC SECTOR NI 10401 | 3883 | 6137 | 12 { 369 360 750 1500 | OPENBARE SEKTOR \
| %| 100 : 37.3 : 59,0 i 0.1 : 3.5 :
|=====esccecccceccccannn e T e e L e e R ettt
| PUBLIC CORPORATION NI 1327 | 442 | 776 | 6 | 103 840 1500 2400 | OPENBARE KORPORASIE |
1] 100 | 33.3 [ 58,5 i 0.5 | 7.8 | |
IPROFESSIONAL PRACTICE N| 1730 | 544 | 950 | 6 | 230 600 1500 2400 | PROFESSIONELE |
| % 100 | 31,4 | 54.9 | 0,3 | 13.3 | PRAKTVK |
IBUSINESS ENTERPRISE N| 6001 | 1626 | 2669 | 45 | 1661 1000 1800 2500 | BESIGHEIOS- 1
{ % 100 | 27 .1 | 44,5 | 0,7 | 27,7 | ONDERNEMING t
IOTHER PRIVATE SECTOR N| 1706 | 591 | 794 | 8 | 313 480 1000 1940 | ANDER PRIVATE SEKTOR)
| % 100 | 34,6 | 46,5 | 0.5 | 18,3 | I
|=-==e=eeee—e—ee—ceeeeoan |===emmmmeenn Jemememeeeann |==eee-mmenann [EEEEE T R |=m=memecece e |
IPRIVATE SECTOR NI 10764 [ 3203 | 5189 | 65 | 2307 900 1680 2400 | PRIVATE SEKTOR |
| %I 100 | 29.8 ! 48.2 I 0.6 1 21,4 | |
R e e e e L L L e L L e L LT T i
ITOTAL NI 21165 | 7086 | 11326 | 77 | 2676 750 1500 2400 | TOTAAL |
| % 100 | 33.5 | $3.5 | 0.4 | 12,6 | |
o e e e m e e i e o e e S . m e e - e meam———————————— -
12.5 HOUSING 12.5 BEHUISING
e ceccmcaca-a cecttccemcm—an e mm e e mmmemmmme e e em e e e mm e m .- ————————————— .
|GOVERNMENT N| 6502 | 733 | 1041 | 235 | 4493 3530 5040 6160 | STAAT |
| | 100 | 11,3 | 16,0 ! 3.6 | 69,1 | I
| TOWN OR CITY COUNCIL NI 718 ! 49 | 95 | 18 | 556 2640 4430 5400 | STADS- OF OORPSRAAO |
[ %1 100 I 6,8 | 13,2 [ 2,5 1 77,4 i 1
JOTHER LOCAL N| 96 | 7 | 18 | 3 | 68 3000 5000 6270 | ANDER PLAASLIKE !
| GOVERNMENT %I 100 | 7.3 | 18,8 { 3 | 70,8 | OWERHEIO |
| SEMI-GOVERNMENT NI 2957 | 216 | 430 | 80 1 2231 3000 4920 6000 | SEMI-STAAT [
{ % | 100 I 7.3 | 14,5 | 2,7 | 75.4 | 1
IGOVERNMENT ANO NI 128 | 12 | 18 | 5 | 93 4410 5810 7000 | STAAT EN SEMI-STAAT |
| SEM]I-GOVERNMENT %! 100 | 9.4 | 14 1 I 3.9 | 72.7 I |
----------------------- R e I e e e e L Y|
|PUBLIC SECTOR NI 10401 | 1017 | 1602 341 | 7441 3260 5000 6000 | OPENBARE SEKTOR 1
| % 100 | 9,8 | 15,4 { 3.3 | 71,5 | I
j===<==-cccccccccccocooa- |=eeeccccnne- | =====cecene- | ==eeccccccccn|ecccnccnana- |eeececcccccccccccccccccc e e feeeccrcccccccccaa——o ]
}PUBLIC CORPORATION NI 1327 | 75 | 118 | 68 | 1066 2600 5000 7200 | OPENBARE KORPORASIE |
| %l 100 | 5,7 | 8.9 | 5.1 | 80,3 | |
| PROFESSIONAL PRACTICE NI 1730 | 576 | 1033 | - 1 a2 2400 5000 7170 | PROFESSIONELE |
| %1 100 | 33.3 | 59,7 | - | 7.0 |} PRAKTYK |
IBUSINESS ENTERPRISE NI 6001 | 1220 | 2025 1 124 | 2632 2400 4800 7200 | BESIGHEIDS- |
| % | 100 | 20,3 | 33,7 | 2.1 | 43.9 | ONDERNEMING |
|OTHER PRIVATE SECTOR NI 1706 | 229 | 280 | 182 | 1015 2400 4690 6240 | ANOER PRIVATE SEKTOR|
| % | 100 | 13,4 | 16.4 | 0.7 | 59.5 | 1
fmmmmmomc oo fommmooommeen Jomomommm e I e L EL L L R L L L L e L L L | ===mmemm—mme——emmeeean 1
|PRIVATE SECTOR N| 10764 | 2100 ] 3456 | 374 | 4834 2400 4800 7200 | PRIVATE SEKTOR !
%I 100 | 19,5 [ 32,1 | 3.5 | 44,9 | |
e e e e e et |
| TOTAL N| 21165 | 3anz | 5058 [ 715 112275 3000 4940 6160 | TOTAAL 1
| % 100 | 14,7 | 23,9 | 3.4 | 58,0 | t
g .
12.6 OTHER FRINGE BENEFITS 12.6 ANDER BYVOORDELE
e e r e cccccccccc e e e - e i e e e e e e T g g g S g S g S g g *
| GOVERNMENT NI 6502 | 2507 | 3082 ] 44 | 8693 200 500 1000 | STAAT |
%I 100 | 38.6 i 47,4 | 0,7 | 13,4 1 {
| TOWN OR CITY COUNCIL NI 718 I 176 | 281 | 3 | 258 130 410 720 | STAOS- OF OORPSRAAO |
| %\ 100 | 24,5 | 39,1 | 0.4 | 35.9 | |
|OTHER LOCAL Ni 96 | 22 | 46 | 1 | 27 270 540 1090 | ANDER PLAASLIKE |
|GOVERNMENT %I 100 | 22,9 { 47,9 | 1.0 | 28,1 | OWERMEIO |
| SEMI-GOVERNMENT N | 2957 | 896 i 1299 | 23 | 739 340 720 1570 | SEMI-STAAT 1
| % 100 i 30,3 | 43,9 | 0.8 t 25,0 i |
| GOVERNMENT AND NI 128 | a1 | 68 | - | 19 130 1040 3820 | STAAT EN SEMI-STAAT |
:sem-covennuenr 1.|| 100 : 32,0 | 53.1 i - 14,8 ! !
""""""""""""""""""""""""" [t e R bl I e e L EE L PPy
|PUBLIC SECTOR N| 10401 | 3642 | 4776 | 7 | 1912 240 500 1200 | OPENBARE SEKTOR |
! s: 100 : 35,0 : 45,9 [ 0,7 | 18,4 f
------------------------------------------------------------ R e e et
IPUBLIC CORPORATION NI 1327 | 373 | 514 1 15 | 425 300 600 1200 | OPENBARE KORPORASIE |
% | 100 | 28,1 [ 38,7 ) 1.1 |1 32,0 | !
| PROFESSIONAL PRACTICE N| 1730 | 551 | 934 | 3 | 242 340 600 1200 | PROFESSIONELE |
| %| 100 | 31.8 | 54,0 | 0,2 | 14,0 | PRAKTYK 1
| BUSINESS ENTERPRISE NI 6001 | 1541 | 2316 ! S | 2093 400 840 1500 | BESIGHEIOS- |
| % 100 | 25,7 | 38,6 t 0.8 | 34,9 | ONDERNEMING |
|OTHER PRIVATE SECTOR N| 1706 | 396 | 456 | a4 | 810 480 800 1400 | ANDER PRIVATE SEKTORI
I| x: 100 : 23,2 | 26,7 1 2.6 | 47,5 | !
----------------------------------------------- R e R e e et i DT |
IPRIVATE SECTOR NI 10764 | 2861 | 4220 | 113 | 3570 400 770 1400 | PRIVATE SEKTOR |
! %! 100 | 26,6 | 39,2 ! 1,0 1 33,2 | {
ITOTAL NI 21165 | 6503 | 8996 | 184 | 5482 340 650 1300 | TOTAAL |
% 100 | 30,7 | 42,5 | 0.9 | 25,9 | |
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TABLE 14
COMPARISON OF MEDIAN
AND OCCUPATION (R.P.A.)

INCOME

1981 TO

(ME) BY EMPLOYER
1987

TABEL
VERGELYKING VAN MEDIAANINKOMSTE (ME) VOLGENS WERKGEWER
EN BEROEP (R.P.J.)

14,1 WERKNEMERS IN DIE OPENBARE SEKTOR

14

198

1 TOT

1987

.............................................................................................................................

ANNUAL % INCREASE
IN INCOME
JAARLIKSE % STYGING
IN INKOMSTE

BEROEP

REKENMEESTER, OUDITEUR (NIE GR,
NIE FKE), INTERNE OUOITEUR

REKENMEESTER, OUDITEUR (GR, FKE)

ADMINISTRATIEWE OIREKTEUR

ADMINISTRATIEWE BEAMPTE

AOVOKAAT

LANOBOU EKONOOM

LANDBOU INGENIEUR

LANDBOUVOORLIGTER

LANOBOUNAVORSER

LANOBOUWETENSKAPLIKE,
LANDBOUKUNDIGE

NARKOTISEUR

VEEKUNOIGE

ARACHNOLOOG, ENTOMOLOOG

ARGITEK (OOK ARGITEK-IN-
OPLEIOING) ARGITEK-ASSISTENT

ARGIVARIS, KURATOR, HERALDIKUS
PROKUREUR, NOTARIS

.B10LO0G

KAPELAAN, OOMINEE, PREDIKANT,
SENDELING, PRIESTER

CHEMIESE INGENIEUR

CHEMIKUS (SKEIKUNDIGE),
NAVORSINGSCHEMIKUS
HOOF-, ALGEMENE BESTUURDER

STADSSEKRETARIS

STAOS-, DORPSTESOURIER

SIVIELE INGENIEUR

KLINIESE SIELKUNOIGE (00K
INTERN)

REKENAAR=-, OATAVERWERKINGS-
REKENAARSTELSELBESTUURDER
nExENAAnwETEnsxAPLIKE

KOOROINEEROER, LEIER EN
BEPLANNER VAN PROJEKTE

TANDARTS

DIPLOMATIEKEKORPSLID,
BUITELANOSE OIENSBEAMPTE

INCOME |
{
INKOMSTE |
|
1
1981 1984 1987 |
|
---------------------- |
126 86 125 |
16160 24410 33000 |
16 10 17 |
18980 30080 36100 |
28 18 21 |
23430 40970 45020 |
141 64 93 |
13490 22950 33000 |
3t 20 30 |
23800 29400 45160
2 1 27 |
12480 25220 29870 |
29 18 29 |
19590 27150 34690 |
84 a7 S5 |
14510 24250 28200 |
132 112 104 |
12530 23090 27000 |
37 12 27 |
13670 28750 34000 |
23 " 15 |
28500 44740 52940 |
20 " 16 |
13510 27120 33500 |
3 13 20 |
14030 25110 32180
75 a1 67 |
18880 30370 40400 |
23 17 24 |
10800 20620 31360 |
24 23 2s
15700 30000 46000
30 13 16 |
12330 19790 31730 |
37 19 39 |
13600 19720 33310
25 23 33 |
19000 27270 36040 |
95 a5 46
18600 30000 33200
17 15 27 |
28770 47670 56430 |
33 21 36 |
19700 32290 41610 |
a9 36 a9 |
20600 33650 41710
798 422 455 |
18330 30430 39600
29 10 33 |
14000 25250 28880
20 13 18 |
21580 35750 41770 |
32 18 29 |
17000 19040 30550 |
24 15 15 |
19460 28000 35960
S7 27 39 |
20400 39570 45890 |
a8 43 S5 |
13770 26170 36600 |
19 17 18 |
10070 19410 30460
21 21 "o
16030 20480 39000
73 38 38 |
17940 26290 39850 |
4 36 19 |
21930 32820 45360 |
23 52 66 |
18810 29200 39320 |
124 63 53 |
17100 28290 39000 |
323 191 214 |
20300 33470 39750 |
10 " 13 1
24960 36670 45280 |
a7 3 40 |
14690 25150 33300 |
18 27 a6 |
12030 21860 25850 |

14.1 EMPLOYEES IN THE PUBLIC SECTOR
I
!
|
|  OCCUPATION
|
|
|
| ACCOUNTANT, AUDITOR (NOT CA, NOT N
|FOE), INTERNAL AUDITOR ME
|ACCOUNTANT, AUDITOR (CA, FOE) N
| ME
|
| ADMINISTRATIVE DIRECTOR N
| ME
| AOMINISTRATIVE OFFICER N
1 ME
' ———————————————————————————————————————
| AOVOCATE N
| ME
| AGRICULTURAL ECONOMIST N
| ME
|
| AGRICULTURAL ENGINEER N
| ME
| AGRICULTURAL EXTENSION OFFICER N
| ME
|
| AGRICULTURAL RESEARCHER N
| ME
|AGRICULTURAL SCIENTIST, N
IAGRXCULTURIST ME
IANAESTHETIST N
| ME
| ANIMAL SCIENTIST N
ME
| ARACHNOLOGIST, ENTOMOLOGIST N
| . ME
| ARCHITECT (ALSO ARCHITECT-IN- N
| TRAINING) ARCHITECT'S ASSISTANT ME
| ARCHIVIST, CURATOR, HERALDIST N
| ME
|ATTORNEY, LAWYER, NOTARY, N
| SOLICITOR ME
|
| BIOLOGIST N
| ME
| CHAPLAIN, CLERGYMAN, MINISTER, N
IMISSIONARY, PRIEST ME
|
| CHEMICAL ENGINEER N
| ME
|CHEMIST, RESEARCH CHEMIST N
ME
ICHIEF, GENERAL MANAGER N
| ME
|CITY SECRETARY N
| ME
JCITY, TOWN TREASURER N
ME
{CIVIL ENGINEER N
I ME
ICLlNlCAL PSYCHOLOGIST N
| (ALSO INTERN) ME
{ COMPUTER, DATA=-PROCESSING, N
ICOMPUTER SYSTEMS MANAGER ME
lCDMFUTER SCIENTIST N
| ME
1CO-ORDINATOR, LEADER ANO N
|PLANNER OF PROJECTS ME
|OENTIST N
ME
|DIPLOMATIC CORPS MEMBER, FOREIGN N
ISERVICE OFFICIAL ME
IECOLOG[ST N
ME
IECONOMIC. FINANCIAL ADVISER, N
| ANALYST, CONTROLLER, PIN. BROKER ME
{ ECONOMIST N
! ME
JEDUCATION, SCHOOL OR UNIVERSITY N
| PLANNER ME
|meemccrmrrccnean cmeemcme———————— -
| EDUCATIONAL, SCHOOL LIBRARY OR N
| SUBUECT ADVISER, EOUCATIONIST ME
| EDUCATIONAL, SCHOOL OR TEACHER N
} PSYCHOLOGIST, ORTHODIOACTICIAN ME
|emeemmmmcccmecemeddcemccccccccmeccmeccc—ccmmea—————— .-
{ELECTRICAL, ELECTRONIC, N
| TELECOMMUNICATIONS ENGINEER ME
{FINANCIAL DIRECTOR N
t ME
| FORESTER, FOREST OFFICER N
| ME
| GAME RANGER, NATURE CONSERVA- N
Irlonlsr RESEARCHER, EXT. OFFICER ME

1981- 1984~ 1981~
1984 1987 1987
——-—---- e ---------- |_-_
14,7 10,6 12,6 |IN
| ME
16,6 6.3 1,3 IN
IME
20,5 3.2 1,5 IN
| ME
19,4 12,9 16,1 IN
IME
7.3 15,4 1,3 IN
| ME
26,4 5.8 15,7 IN
IME
11,5 8.5 10,0 IN
| ME
18,7 5,2 1,7 N
I ME
22.6 5.4 13,6 IN
| ME
28,1 5,7 16,4 N
| ME
16,2 5.8 10,9 IN
IME
26,1 7.3 16,3 IN
| ME
21.4 8,6 14,8 IN
| ME
17,2 10,0 13,5 IN
| ME
24,1 15,0 19,4 N
| ME
24,1 15,3 19,6 IN
| ME
17,1 17,0 17,0 IN
| ME
13,2 19,1 16,1 IN
| ME
12,8 9,7 1,3 |IN
| ME
17.3 3.4 10,1 IN
| ME
18,3 5,8 1,9 |IN
| ME
17,9 8.8 13.3 IN
| ME
17.8 7.4 12,5 IN
| ME
18,4 9,2 13,7 N
| ME
21,7 4,6 12,8 IN
I ME
18,3 5.3 11,6 IN
| ME
3.8 1701 10,3 IN
| ME
12,9 8,7 10.8 IN
| ME
24,7 5,1 14,5 N
| ME
23,9 11,8 17,7 IN
| ME
24,5 16,2 20.3 IN
| ME
8,5 23,9 16,0 IN
| ME
13,6 14,9 14,2 N
| ME
14,4 n,a 12,9 IN
| ME
15,8 10,4 13,1 IN
| ME
18,3 11,3 14,7 IN
| ME
18,1 5.9 1,9 N
| ME
13,7 7.3 10,4 IN
I ME
19,6 9.8 14,6 IN
| ME
22,0 5,7 13.6 IN
IME

EKOLOOG

EKONOMIESE,
ANALIS,

FINANSIELE ADVISEUR,
KONTROLEUR, FIN, MAKELAAR
EXKONOOM

ONOERWYS-, SKOOL- OF
UNIVERSITEITSBEPLANNER

ONOERWYS-,
VAKADVISEUR,

OPVOEDKUNDIGE,
SEGSIELKUNDIGE

skooLsIlB.- OF

OPVOEDKUNOIGE

SKOOL- OF ONDERWY-
OﬁTOOIDAKTIKUS

ELEKTRIESE, ELEKTRONIESE.

TELEKOMMUNIKASIE-INGENIEUR

FINANSIELE OIREKTEUR

BOSBOUKUNOIGE, BOSBOUER,
BOSBEAMPTE

WILOBEWAARDER, NATUURBEWAAROER.
NAVORSER, VOORLIGTINGSBEAMPTE
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TABLE .14 (CONTINUED) TABEL 14 (VERVOLG) ,

14.1 EMPLOYEES IN THE PUBLIC SECTOR (CONTINUED) 14.1 WERKNEMERS IN DIE OPENBARE SEKTOR (VERVOLG)
tecmcemeceecceeceecseceeeemmeeceeeemmeeeeeeeceeceseeeSSsecceseeeecee-eeeceecseceseceseceesese--eeseseessesee-ccee-c--e----ecees-ee==
| | INCOME | ANNUAL % INCREASE |

| i | IN INCOME |

| | INKOMSTE | JAARLIKSE % STYGING |

| OCCUPATION 1 | IN INKOMSTE | BEROEP

| | | |

| { 1981 1984 1987 | 1981- 1984- 1981~ |

| | | 1984 1987 1987 |

| ____________________________________________________________________________________________________________________________
|GEOLOGIST N 46 3 31 ) 17,5 6.2 11,7 IN GEOLOOG

| ME | 13770 22340 26730 | | ME

|GLOSSOLOGIST, INTERPRETER, N 20 1 12 | 24,0 9.9 16,7 IN TERMINOLOOG, TOLK, LEKSIKOGRAAF,
ILEXICOGRAPHER, LINGUIST ME | 15030 28660 38030 | IME TAALKUNDIGE
e L L L L L L L S R |=eececeoeaaan et |==ee-=sececceccecccecccecccccccacaaaaan
|HEAD OF DEPARTMENT N a1 18 77 | 18,4 8,4 13,3 N OEPARTEMENTS-, AFOELINGSHOOF

i ME | 20530 34050 43430 | | ME

|IHEADMASTER, SCHOOL PRINCIPAL N 485 309 413 | 19,2 14,4 16.8 |IN SKOOLHOOF

| ME | 16530 28000 41940 | IME

[ R et
| INFORMATION OFFICER N | 24 " 13 | 26,2 10,7 18,2 |IN INLIGTINGSBEAMPTE

| ME | 9480 19070 25900 | | ME

| INSPECTOR OF EDUCATION N 150 80 s0 | 12,6 12,9 12,8 |IN INSPEKTEUR VAN ONDERWYS

| R ME | 22100 31570 45410 | | ME
_____________________________________________________________________________________________________________________________
| JUOGE N 26 15 25 | 23,4 15,4 19,4 |IN REGTER

| ME | 35100 66000 101500 | IME

| LANO SURVEYOR N 60 a7 38 | 20,2 1,2 15,6 |IN LANOMETER

| ME | 18440 32000 43980 | IME
|—eecec—sceececscececcccccccecese—ccsece—ccsesccccteecataceeceea— e eecece—ee-esece—es—-esee-—a—sesec-cececececececessse—sesan
| LECTURER, PROFESSOR N | 2884 1669 2229 | 16,4 12,1 14,2 |IN LEKTOR, PROFESSOR

| ME | 18530 29190 41160 | | ME

| LEGAL, LAW AOVISER N | 46 23 40 | 29,4 11,4 20,1 IN REGSAOVISEUR

| ME | 15410 33400 46200 | | ME

| ............................................................................................................................
ILIAISON, PUBLICITY OR PUBLIC N | 45 21 aa | 12,9 7.4 10,2 N SKAKEL-, PUBLISITEITS-, REKLAME-
|RELATIONS OFFICER ME | 16740 24’10 29910 | |ME OF OPENBARE BETREKKINGE-BEAMPTE
ILIBRARIAN, LIBRARIAN ASSISTANT N 67 37 42 | 24,6 8.2 16,1 IN BIBLIOTEKARIS,

| ME | 12410 24000 30420 | IME BIBLIOTEEKASSISTENT

IMAGISTRATE N 79 70 92 | 30.8 1,7 20.9 IN LANOOROS

| ME | 13000 29080 40580 | IME

IMECHANICAL ENGINEER N 131 82 95 | 20,1 6.6 13.2 IN MEGANIESE, WERKTUIGKUNOIGE

1 ME | 19500 33820 41000 | IME INGENIEUR

R b L e L T b b T L L T T
IMEOICAL DOCTOR, GENERAL MEDICAL N | 751 419 448 | 19,7 4,2 17,7 IN MEOIESE OOKTER, ALG. MED. PRAK-
|PRACTITIONER, PHYSICIAN ME | 21000 36000 40700 | |ME TISYN, GENEESHEER, KLINIESE ASST.
|MEMBER OF THE ARMED FORCES, N 103 60 i 1 31,2 12,2 21,3 |IN LID VAN DIE GEWAPENDE MAGTE,
IMILITARY STAFF ME | 10480 23690 33450 | IME MILITERE STAF

| ............................................................................................................................
| MEMBER OF PARLIAMENT N 23 27 15 | 22,2 17,5 19,8 IN PARLEMENTSLIO

| ME | 23000 42000 68050 | | ME

10 & M OFFICER, ANALYST, WORK N 39 21 32 | 17.6 7.6 12,5 |IN ORGANISASIE- EN METODEBEAMPTE,

| STUDY OFFICER ME | 15990 26000 32430 | IME =-ANALIS, WERKSTUOIEBEAMPTE
I et LT P b et e L e
| PERSONNEL CLERK, OFFICER N | a6 a5 60 | 17,9 6,1 11,8 IN PERSONEELKLERK, -BEAMPTE

| ME | 12810 20980 25060 | | ME

| PERSONNEL DIRECTOR N 12 10 1M | 15,6 7.4 11,4 N PERSONEELOIREKTEUR

| ME | 23730 36620 45310 | IME
g
| PERSONNEL MANAGER N 34 29 38 | 19,8 8.6 14,1 |IN PERSONEELBESTUUROER

| ME | 19640 33800 43260 | | ME

| PHARMACIST N | 146 96 98 | 19,5 1.1 15,2 IN APTEKER

| ME | 14100 24060 32950 | - | ME

R e e e DL PR e L e et il
IPHYSICIST N 62 23 22 | 14,7 6.4 10,5 IN FISIKUS

| ME | 18110 27340 32960 | | ME

IPOLICE ANO DETECTIVE SERVICES N | 61 60 73 | 2.0 9,7 15,2 N POLISIE EN SPEUROIENS

i ME | 11440 20290 26750 | | ME

| ===memmmememmmmeeemmeee-cmmcmeceemcmmmem—mmee—mmmm—m———mmme————— —emma—— A m e — . ————————————————————————————————————— =
JPUBLIC PROSECUTOR N 43 48 68 | 29,6 16,2 22,7 N STAATSAANKLAER

! ME | 7210 15700 24650 | | ME

|QUANTITY SURVEVOR, BUILOING N 66 a6 63 | 19,2 9.0 14,0 |N BOUREKENAAR

| SURVEYOR ME | 18440 31220 40400 | IME

|REGIONAL DIRECTOR N 14 10 12 | 20,4 9,0 14,6 |IN STREEKSOIREKTEUR

| ME | 24050 42010 54370 | | ME

IRESEARCH DIRECTOR N 31 17 22 | 14,7 .5 12,7 IN NAVORSINGSDIREKTEUR

| ME | 26000 39220 51500 | IME

T .

| SOCIAL WORKER, WELFARE OFFICER N 52 32 45 | 12,0 7.9 9.9 |IN MAATSKAPLIKE WERKER.,

| ME | 12010 16870 21200 | IME WELSYNSBEAMPTE

|SOIL SCIENTIST N 18 10 13 | 27,8 2,5 14,5 N GRONOKUNOIGE

| ME | 14810 30920 33310 | | ME

[P emmemm—————— e cmemmecmmmmec————————— ecemmemmcmceom———— e e e e e e e e e e mm e A meemmmmeeemmmmm—meemmmmee e —memmm—————
ISTATISTICIAN N | 34 17 23 | 21,0 3.2 1,7 IN STATISTIKUS

| ME | 17720 31370 34500 | | ME

|SURGEON - ALL FIELDS N 48 33 39 | 14,5 5,4 9.9 |IN CHIRURG - ALLE RIGTINGS

| ME | 30000 45000 52760 | IME

| = e e e m e m e e e e e e e e e e e e e e mm e m e e e e e m e e e e e e e e e e e e amm e e——emmm e eemmmam—m——mm—m——m—m—————————
ITEACHER - ANY SCHOOL N | 1999 1139 1338 | 16.8 13,9 15,4 |N ONOERWYSER - ENIGE SKOOL

| ME | 11910 19000 28100 | I ME

| TOWN ANO REGIONAL PLANNER, N 107 93 100 | 20,5 10,0 15,1 IN STAOS- EN STREEKBEPLANNER,

| TOWN PLANNER ME | 16120 28170 37470 | IME STAOS-, OORPSBEPLANNER

| TOWN CLERK N 37 29 33 | 12,7 15,8 14,2 N STAOSKLERK

| ME | 20400 29200 45320 | | ME

ITRAINING OFFICER N | 17 22 3 | 26,4 8,6 17,1 IN OPLEIOINGSBEAMPTE

| ME | 11560 23330 29870 | IME

| VETERINARIAN N 72 a4 58 | 19,8 2,9 1M, N VEEARTS

1 ME | 18360 31590 34450 | |ME




TABLE 14 (CONTINUED) TABEL 14 (VERVOLG)

1984 1987 1987

14.2 EMPLOYEES IN THE PRIVATE SECTOR 14.1 WERKNEMERS IN DIE PRIVATE SEKTOR
PSS i pa gk pR PP Ry Ry S emmescmcceccccce—c—aaa cem e ———— meem e ———————— e mmer e —r—————
| i INCOME | ANNUAL % INCREASE |
’ [ | IN INCOME |
i INKOMSTE | JAARLIKSE % STYGING |
OCCUPATIDN | t IN INKDMSTE | BEROEP
| I |
{ 1981 1984 1987 f 1981~ 1984- 1981~ |I
|
|

|

|

|

|

!

|

|

!

ACCOUNTANT, AUDITOR (NOT CA, NOT N [ 561 In | 14,8 12,8 13.8 IN REKENMEESTER, OUDITEUR (NIE GR, 1
FQE), INTERNAL AUDITOR ME | 15850 24000 | | ME NIE FKE), INTERNE OUDITEUR |
ACCOUNTANT, AUDITOR (CA, FQE) N 1 413 268 | 13,6 12,0 12,8 IN REKENMEESTER, OUDITEUR (GR, FKE) |
| ME | 21840 32000 | | ME ]
R et e ———-- - ]
| ACCOUNTANT OR AUDITOR ARTICLED N 1 373 256 333 | 14,0 8,2 1M, IN REKENMEESTERS-, OUDITEURSKLERK (OF|
ICLERK (OR TRAINEE), AUDIT CLERK ME | 8300 12300 15600 | IME LEERLING), OUDITKLERK |
| ACTUARY N 39 27 20 1 21,0 141 17,5 IN AKTUARIS !
{ ME | 24000 42580 63250 | | ME |
Jo==ecmrcemremcc e e e b b R bbbl bbb Rttt b Rt i bt O tuttatats ettt
| ADMINISTRATIVE MANAGER N | 156 103 132 | 19,9 7.6 13,6 IN AOMINISTRATIEWE BESTUURDER |
| ME | 20310 35000 43550 | | ME |
{ADMINISTRATIVE DIRECTOR N } 19 10 12 | 19,4 15,3 17,4 IN AOMINISTRATIEWE OIREKTEUR |
! ME | 27370 46620 71500 | | ME |
|=sococccsccsmccocen e Rt R At e e R ) Sttt bl et e L el L Rl R et e et bt et Dbl Dt et i il bttt Ll |
IADMINISTRATIVE OFFICER N | 39 19 21 | 15,9 9,8 12,8 IN AOMINISTRATIEWE BEAMPTE |
I ME | 14800 23040 30500 | | ME i
{AGRICULTURAL ADVISER, CONSULTANT N | 28 17 rARN| 4,5 17,6 10.9 IN LANDBOU-ADVI SEUR,=KONSULTANT |
ME | 19230 21960 35710 | | ME |

- - - . P A P . S W P R M e e e S P - - T S R P e we e A - --—-———-1
}AGRICULTURAL ECONOMIST N ] 21 13 24 | 18,1 7.0 12,4 IN LANOBOU EKONOOM |
] ME | 16000 26370 32290 | | ME |
I AGRICULTURAL ENGINEER N | 12 12 1| 26,6 4,5 15,0 IN LANDBOU INGENIEUR !
| ME | 17200 34880 39800 | I ME i
----——------——-—---—————---———--——-———————-——‘-—-————————--—----——_--—_—-_----------_—--————-——-—--—-———--—--——-----—n——-——---’
| AGRICULTURAL EXTENSION OFFICER N | 20 " 1"l 1,3 15,8 13,5 IN LANDBOUVOORLIGTER |
! ME | 14580 20090 31200 | | ME |
|AGRICULTURAL MANAGER N | 13 16 16 | 11,7 19,4 15,5 IN LANDBOU BESTUUDER |
| ME | 19200 26750 45500 | IME |

| AGRICULTURAL SCIENTIST, N | a8 31 S0 | 11,9 12,9 12,4 |N LANDBOUWETENSKAPLIKE, |
| AGRICULTURIST ME | 17110 24000 34570 | IME LANOBOUKUNDIGE |
| ARCHITECT {ALSO ARCHITECT-IN- N | 161 a8 95 | 18,6 6,0 12,1 IN ARGITEK (OOK ARGITEK=-IN- ¢
| TRAINING), ARCHITECT'S ASSISTANT ME | 17600 29380 35000 | IME OPLEIDING), ARGITEK ASSISTENT i

| AREA, BRANCH, DISTRICT, REGIONAL N | 114 83 66 | 16,5 12,7 14,6 IN GEBIEDS-, TAK-, DISTRIKS-, |
IMANAGER ME | 22150 35000 50090 | IME STREEKSBESTUURDER |
| ATTORNEY, LAWYER, NOTARY, N 134 85 122 | 22,4 9,2 15,6 IN PROKUREUR, NOTARIS |
| SOLICITOR ME | 12000 22000 28680 | I ME |
I e et et D e Lt
|ATTORNEY ARTICLED CLERK, N O 157 69 87 | 13,6 8.5 11,0 |IN PROKUREUR INGESKREWE KLERK, |
| ATTORNEY ASSISTANT ME | 5760 8450 10800 | IME PROKUREURSASSISTENT t
|AUDIT OR ACCOUNTING MANAGER N | 110 69 84 | 14,5 11,0 12,7 IN OUDITBESTUURDER !
| ME | 19970 30000 40980 | I ME |
R e e e L PR PP B e LT P i
| BANK MANAGER N | S0 S1 43 | 14,0 1,8 12,9 IN BANKBESTUURDER |
| ME | 19520 28930 40380 | IME |
| BANKER N | 4 3 |1 12,6 18,5 15,5 IN BANKIER i
\ ME | 24180 34500 57480 | | ME |
it L R L L smeseeea- D i R R PR E LR |
|BUILDING MANAGER N 16 17 12 | 16,2 12,7 '4,5 IN BOUBESTUURDER |
| ME | 20000 31400 45000 | | ME |
IBUSINESS OR INDUSTRIAL ADVISOR, N 19 13 20 | 10.6 7.6 9,1 IN BEDRYFS- OF NYWERHEIDSAOVISEUR, |
| ANALYST, CONSULTANT. CONTROLLER ME | 21000 28440 35470 | IME -ANALIS, -KONSULTANT, -KONTROLEUR |
[==-mmmm T DR T e ittt
ICHATRMAN OF ANY BOARD N | 13 10 26 | 28,6 3,3 15,3 |IN VOORSITTER VAN ENIGE RAAD ]
| ME | 48000 102000 112490 | | ME |
|CHAPLAIN, CLERGYMAN, MINISTER, N | XA 637 B42 | 15,4 14,6 15.0 IN KAPELAAN. OOMINEE. PREOIKANT, |
IMISSIONARY, PRIEST ME | 11250 17290 26000 | IME SENDELING, PRIESTER i
Bttt R L L L L L L L L L R L L e e LR L L e e e L LR LT LR LR e e R LT |
| CHEMICAL ENGINEER N | 207 116 154 | 11,7 8.7 10,1 IN CHEMIESE INGENIEUR |
| ME | 23200 32300 41430 | IME |
|ICHEMIST, RESEARCH CHEMIST N 104 70 60 | 17,5 8,6 13,0 [N CHEMIKUS (SKEIKUNDIGE), |
| ME | 18010 29250 37470 | IME NAVORSINGSCHEMIKUS |
| ===e--es-eeccececeee-ccesesseeeceseeceseeseeccssecesseceeoceeseseseceeececseseceesesecsseece-ssecsseseces-ec-csecessseceseo-o- i
ICHIEF, GENERAL MANAGER N 38 250 351 | 14,8 14,2 14,5 N HOOF-, ALGEMENE BESTUURDER |
| ME | 32500 49160 73130 | | ME |
ICIVIL ENGINEER N 793 415 453 | .18,6 10,0 14,2 IN SIVIELE INGENIEUR |
| ME | 19500 32500 43200 | | ME (
[T TS . cecccccmccccca- R cecemccccccaa- ceccccccccccca-" cececccccccccaa-n cceeccccccccee- caaal
{ COMMERCIAL MANAGER N | 24 14 29 | 14,2 10.5 12,4 IN HANDELSBESTUUROER {
| ME | 26100 38900 52500 | | ME !
| COMPANY DIRECTOR N | 73 38 a3 | 21,9 7.5 14,5 IN MAATSKAPPYOIREKTEUR 1
i ME | 32000 58000 72000 | | ME i
Bt gy g e ceccccccccieicececcccccemccmcccccccemmcecemccccc——————— [ P cmmmme {
1 COMPANY MANAGER N 22 14 12 1 12,2 14.0 13,1 N MAATSKAPPYBESTUURDER |
| ME | 24880 35100 52030 | | ME |
| COMPANY SECRETARY, GROUP SECRETARY N | 121 55 S0 | 17,1 1,5 14,3 N MAATSKAPPYSEKRETARIS, GROEP- !
: ME | 23850 38300 53100 | IME SEKRETARIS 1
S S PR ceeemmem———emea ememmecmc——cee cmeemcmmm—mcen [, . —eeem——me |
| COMPUTER CONSULTANT N 23 24 34 | 15,4 9,1 12,2 IN REKENAARKONSULTANT |
| ME | 22390 34430 44690 | | ME |
ICOMPUTER, DATA-PROCESSING, COMPUTER N | 106 85 71 T (R 14,1 |IN REKENAAR-, DATAVERWERKINGS-, |
:5vsreus MANAGER ME | 23560 37870 52000 | IME REKENAARSTELSELBESTUUROER |
....... Dttt T gttty R bl et IPIPIUIP |
| COMPUTER PROGRAMMER N | a7 35 26 | 13,3 9.3 11,2 IN REKENAARPROGRAMMEERDER 1
| ME | 11840 17200 22430 | | ME !
| COMPUTER SCIENTIST N | 54 37 67 | 15,7 15,7 15,7 IN REKENAARWETENSKAPL IKE !
I| ME | 17450 27000 41800 | | ME !
mmmmecemcee- [, P cmmmmmemmal PO e cccmcccc—aaa [ [, [, O, cmemeeem |
| CONTRACT MANAGER N 54 30 33 | 19,0 1M 14,9 |N KONTRAKBESTUURDER !
| ME | 20080 33800 46300 | IME |
ICO-ORDINATOR, LEADER AND N | 40 N 20 | 19.0 7.7 13,2 IN KOOROINEERDER, LEIER, EN !
:punnza OF PROJECTS ME | 20580 34650 43250 | IME BEPLANNER VAN PROJEKTE |
.............. R et e I |
:copvwnnsa‘ JOURNALIST, REPORTER N 52 36 31| 6,2 19,7 12,8 IN KOPIESKRYWER, JOERNALIS, !
ME | 14600 17510 30000 | IME VERSLAGGEWER |
JCREDIT MANAGER N 17 16 20 | 22,7 11,6 17,1 IN KREOIETBESTUURDER !
| ME | 15400 28480 39610 | | ME !
e e e e e e e e e e e iceooatIlll e mmmmmm—————— e oo e m e e eeeeeeeeaeee i
JDENTIST N 20 15 20 | 17,8 18,2 18,0 IN TANDARTS !
ME | 22000 36000 59380 | | ME !
DEVELOPMENT MANAGER N a3 21 39 | 15,8 1", 13,4 |IN ONTWIKKELINGSBESTUURDER !
ME | 22320 34650 47520 | I ME !
. eeccmce———aa PR, cemmemeee P cmmmemm—n I cemmeeeee
——— P J S, ceemeeeee [ -
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TABLE 14 (CONTINUED) TABEL 14 (VERVOLG)

14.2 EMPLOVYEES IN 1HE PRIVATE SECTOR (CONTINUED) 14,1 WERKNEMERS IN OIE PRIVATE SEKTOR (VERVOLG)
emem— - amimeeameemcmm-emee-emeee-eemeeeeaseeceeeeeesee-e-eceeee--=+-eee~c-m-emeeeememmmmm--emeeeeeeeeemees--ec-ce-ccecceccccec-e-ee= -
INCOME ANNUAL % INCREASE
IN INCOME
INKOMSTE JAARLIKSE % STYGING

[ ! |

| | |

| | |
OCCUPATION | I IN INKOMSTE | BEROEP

| t 1

| ! |

| { |

1981 1984 1987 1981- 1984- 1981-
1984 1987 1987

--------------------------------------- [t ettt e I et il
IDIRECTOR OF COMPANIES N 51 20 37 | 20 5.9 12,8 N OIREKTEUR VAN MAATSKAPPVE |
| ME | 32000 55500 66000 | |ME |
IDIVISIONAL, SECTION MANAGER N | 61 40 §5 | 13,4 12,8 13,1 IN AFOELINGS-, SEKSIEBESTUURDER |
| ME | 24850 36250 52000 | IME |
| Rttt L L DL L L DL R LR L e e e D DL e L L D e DLt L ittt DL L L L L LI L L |
| ECONOMIC, FINANCIAL ADVISER, N | 107 93 65 | 13,3 9,6 11,4 IN EKONOMIESE, FINANSIELE AOVISEUR, {
| ANALYST, CONTROLLER, FIN. BROKER ME | 24200 35230 46370 | IME ANALIS, KONTROLEUR, FIN. MAKELAAR
| ECONOMIST N | a7 26 34 | 13,1 13,3 13,2 IN EKONOOM |
| ME | 20300 29400 42800 | IME |
|==- oo cccccccccccmc e e e e oo fe e e e e e e e e ee e e e e e e e ceeeeccmececccccccccccoccoc-cocoooo-o |
IEDITOR, FILM EDITOR, PUBLISHER N 42 26 31 | 18,0 9,7 13.8 IN REDAKTEUR, ROLPRENTREOAKTEUR,
| ME | 15190 24970 33000 | IME UITGEWER t
JELECTRICAL ANO MECHANICAL N 33 14 4 | 30,5 3.9 16.5 IN ELEKTRIESE EN MEGANIESE |
|ENGINEER ME | 29000 64500 72440 | | ME INGENIEUR |
R it D D D et D D e e et L DL |
| ELECTRICAL, ELECTRONIC, N | 439 268 323 | 15,8 8,6 12,2 IN ELEKTRIESE, ELEKTRONIESE, |
| TELECOMMUNICATIONS ENGINEER ME | 20600 32000 41000 | |ME TELEKOMMUNIKASIE-INGENIEUR |
IENGINEERING MANAGER N 74 a9 82 | 13,9 11,5 12,7 N INGENIEURSBESTUURDER t
| ME | 27300 40300 55840 | IME |
| B et |
1EXECUTIVE DIRECTOR N a4 a1 a | 12,5 13,6 13,1 N UITVOERENOE DIREKTEUR [
| ME | 42150 60000 88010 | IME i
| FACTORY MANAGER N 48 16 28 | 17,8 16,0 16,9 |IN FABRIEKSBESTUUROER
| ME | 23700 38770 60500 | I ME [
ettt D e LD L L LD R L bt I
| FARM MANAGER N | 43 26 32 | 16,7 10,0 13,3 IN PLAASBESTUURDER |
| ME | 10500 16670 22200 | | ME |
| FARMER N | 28 29 36 | 8.8 20,7 14,6 IN BOER !
| ME | 9900 12740 22380 | IME |
Rttt D D D ettt D D ittt b L D L e e D L e DL DL D |
IFINANCIAL ACCOUNTANT N 40 35 46 | 15,2 12,0 13,6 IN FINANSIELE REKENMEESTER |
| ME | 18330 28000 39300 | IME ]
| FINANCIAL DIRECTOR N 197 152 246 | 17,9 10,4 141 IN FINANSIELE DIREKTEUR
| ME | 34000 55750 75000 | IME |
I DL L et DL LI I L et e LD L L L L D e D ettt LI L LRI E L P Lt St L L L L LT |
| FINANCIAL MANAGER N 324 221 374 | 13,6 11,0 12,3 IN FINANSIELE BESTUUROER

ME | 26580 39000 53400 | | ME I
| GEOLOGIST N | 190 122 135 | 12,5 14,2 13.3 IN GEOLOOG |
1 ME | 18250 25980 38650 | IME !
Dt e e T [
| GROUP ACCOUNTANT N a9 23 38 | 15,6 13,5 14,5 |N  GROEPREKENMEESTER |
| ME | 23290 36000 52570 | | ME |
|HEAD OF DEPARTMENT N | 30 22 52 | 21,3 9.1 16,0 IN OEPARTEMENTS-, AFOELINGSHOOF |
| ME | 20500 36580 47530 | | ME l
R e R e e L L PP e PR P a
| HEAOMASTER, SCHOOL PRINCIPAL N 34 12 18 | 25,1 1,6 18,2 IN SKOOLHOOF
| ME | 15590 30490 42410 | | ME |
| INOUSTRIAL RELATIONS ASSISTANT, N " 15 10 1 1,7 9.0 10,3 IN NYWERHEIDSVERHOUDINGE=-, ARBEIDS-
IOFFICER ME | 14950 20830 26940 | IME BETREKKINGE-ASSISTENT, -BEAMPTE |
____________________________________________________________________________________________________________________________ |
| INDUSTRIAL RELATIONS MANAGER N 12 " 20 | 10,9 18,6 14,7 N ARBEIDSBETREKKINGE-BESTUURDER |
| ME | 22010 30000 50080 | IME |
| INDUSTRIAL CHEMIST N | 38 14 19 | 16,7 12,0 14,3 IN INDUSTRIELE, BEDRYFSCHEMIKUS |
| ME | 19500 31010 43550 | | ME I
Rttt e e LT T |
| INDUSTRIAL, PRODUCTION ENGINEER N 51 37 54 | 12,3 10,0 11,2 IN  BEORYFS-, PROOUKSIE-INGENIEUR |
| ME | 20270 28740 38250 | IME |
| INOUSTRIAL MANAGER N | ril 18 19 | 17,9 13,4 15,6 IN BEORYFSBESTUUROER I
| ME | 24050 39400 57420 | IME |
f====ceccccccmccc e e e e cce e c e e —ee e ce e e e eee e oo occcecce—coc-oc--o-oooe- |
| INSURANCE AGENT, CONSULTANT N 39 28 15 | 11,9 22,1 16,9 N ASSURANSIE-,VERSEKERINGSAGENT, |

ME | 20400 28590 52000 | | ME  KONSULTANT [
| INSURANCE BROKER N 26 17 12 | 10,8 6.0 8,4 |IN VERSEKERINGSMAKELAAR
| ME | 24000 32620 38840 | IME [
(BRI AL e AL L PR e el L L LD P et P LI e L L L L L LR LR L L e L L [
| INVESTMENT ADVISER, ANALVYST N | 3 18 8 | 16,8 14,0 15,4 IN BELEGGINGSAOVISEUR, =-ANALIS 1

ME | 16330 26000 38500 | I ME |
| INVESTMENT MANAGER N | 30 23 19 | 13,2 23,5 18,2 IN BELEGGINGSBESTUURDER
| ME | 24000 34790 65500 | IME l
............................................................................................................................ |
| LANO SURVEYOR N | 39 21 17 | 24,2 9,7 16,7 IN LANOMETER
| ME | 15810 30300 40000 | |ME |
ILECTURER, PROFESSOR N 33 13 31| 4,2 12,9 8,4 |IN LEKTOR, PROFESSOR |
| ME | 14140 16000 23000 | | ME |
| ettt !
| LEGAL, LAW ADVISER N 57 39 7 | 16,7 3.8 10,17 IN REGSAOVISEUR
| ME | 19980 31720 35500 | | ME |
| MANAGEMENT ACCOUNTANT N 103 a8 67 | 17,2 10,5 13,8 |IN BESTUURSREKENMEESTER

ME | 19680 31700 42800 | | ME }
| MANAGEMENT CONSULTANT N | 32 28 4 | 21,0 6,4 13,4 IN BESTUURSKONSULTANT [
| ME | 22750 40280 48500 | IME |
IMANAGER ASSISTANT, MANAGEMENT, N | 23 18 1S | 15,0 7.0 10,9 IN BESTUURSASSISTENT, LEERLING- |
| GRAOUATE OR COMPANY TRAINEE ME | 11050 16790 20570 | |ME BESTUUROER, GEGRAOUEEROE-IN-OPL. |
R D e D D ettt |
|MANAGING DIRECTOR N | 410 282 308 | 14, 14,9 14,5 |IN BESTURENOE OIREKTEUR |

ME | 40420 60000 91000 | | ME i
|MARKETING DIRECTOR N | 33 27 3N | 1,9 14,0 13,0 IN BEMARKINGSOIREKTEUR |

ME | 38500 54000 80000 | | ME !
IRt R e L L L L EE L L L ahrhaee L DL L L e DD Dt e e e e D E D E ekt s l
| MARKETING MANAGER N | 174 1T 148 | 14,4 12,8 13,6 |IN BEMARKINGSBESTUUROER
| ME | 24900 37310 53500 | | ME |
{MARKETING OFFICER N 30 18 23 | 16,8 11,3 14,0 [N BEMARKINGSBEAMPTE
| ME | 16040 25550 35250 | | ME |
| it b I
IMECHANICAL ENGINEER N 353 223 290 | 12,5 10,1 1,3 IN MEGANIESE, WERKTUIGKUNDIGE |
| ME | 22000 31300 41770 | IME INGENIEUR
IMEOICAL DOCTOR, GENERAL MEDICAL N 95 69 72 | 13,8 1,0 12,4 IN MEOIESE OOKTER, ALG. MEOIESE PRAK-!
{PRACTITIONER, PHYSICIAN ' ME | 29400 43330 39230 | IME TISYN, GENEESHEER, KLINIESE ASST. |
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TABLE 14 (CONTINUED)
14,2 EMPLOYEES IN THE PRIVATE SECTOR (CONTINUED)

| |

| |

| |

| OCCUPATION i

| |

] | 1981

| |

| m==m-emmccmcccecaceccccc oo mcc |

JMETALLURGICAL ENGINEER N | 34

| ME | 22700

JMETALLURGIST N { SS

1 ME | 21710

IMINE MANAGER N | 24
ME | 30770

IMINING ENGINEER N 83

| ME | 27000

|

| PERSONNEL CLERK, OFFICER N 188

| ME | 13650

| PERSONNEL MANAGER N | 200
ME | 21750

INCOME

INKOMS

28
30100

23
33660

15
44360
S7
40470

109
18730
160
32250

TABEL 14 (VERVOLG)
14.1 WERKNEMERS IN DIE PRIVATE SEKTOR (VERVOLG)

| ANNUAL % INCREASE |
{ IN INCOME |
TE | JAARLIKSE % STYGING |
| IN INKOMSTE | B8EROEP
| |
1987 ! 1981~ 1984- 1981- |
| 1984 1987 1987 |
..................... e
Sy | 9.9 7.2 8,5 IN METALLURGIESE INGENIEUR
37070 | | ME
42 | 15,7 5,5 10,5 IN METALLURG
39500 | I ME
23 | 13,0 16,9 14,9 IN MYN BESTUURDER
70850 | IME
70 | 14,4 6.2 10,2 IN MYNBOU-INGENIEUR
48430 | IME
124 | 111 12,7 11,9 IN PERSONEELKLERK, -BEAMPTE
26830 | | ME
178 | 14,0 10,5 12,3 IN PERSONEELBESTUURDER
43540 | IME

| PHARMACIST N | 148 105 107 | 2v.,8 7.9 14,6 IN APTEKER i
) ME | 16050 29000 36400 | IME 1
| PHYSICIST N | 14 25 12 | 7.9 22,8 15,1 IN FISIKUS |
| ME | 21390 26860 49700 | | ME !
.................. e T L E TR Oy
:PLANNING MANAGER N 3 17 25 | 16,8 12,5 14.6 IN BEPLANNINGSBESTUURDER '
| ME | 23860 38000 54160 | | ME 1
| PLANT MANAGER N | 3 16 21 | 15,3 14,7 15,0 |IN AANLEGBESTUUROER
i ME | 25600 39220 59170 | | ME i
................................. T T T |
:pnooucr MANAGER N a4 27 42 | 15,4 7.5 11,4 |N PRODUKTEBESTUUROER
| ME | 20800 32000 39800 | | ME 1
| PRODUCTION MANAGER N | 101 68 87 | 15,3 1,9 13,6 IN PRODUKSIEBESTUURDER
1 ME | 23220 35620 49900 | | ME 1
.......... T T e e LR P e |
:PROJECT MANAGER N | 97 81 112 | 16,4 7.8 12,0 |IN PROJEKBESTUURDER
| ME | 24700 39000 48790 | | ME i
| PROPERTY MANAGER N | 29 21 20 | 16,5 6,6 1,5 IN EIENDOMSBESTUUROER |
| ME | 24000 37950 46020 | I ME t
vt e et D O e e e L T L e P P |
JQUALITY ASSURANCE, QUALITY N | 26 26 23 | 15,5 12,3 13,9 IN KWALITEITSBEHEER-, |
| CONTROL MANAGER ME | 22010 33920 48000 | IME GEHALTEBEHEERBESTUURDER
JQUANTITY SURVEYOR, BUILDING N 220 154 140 | 20,8 10.8 15,7 IN BOUREKENAAR
] SURVEYOR ME | 174S0 30750 41800 | | ME i
________________________________ _-____-_-___--___-___--____-------_——------——--—----_——--_-_——_--—--—-—--—----—-—---—--‘-""-I
:RESEARCH, RESEARCH AND N | 38 20 S0 | 9,5 18,4 13,9 IN NAVORSINGS-, NAVORSINGS- EN
|DEVELOPMENT MANAGER ME | 24940 32750 54400 | IME ONTWIKKELINGSBESTUURDER
| SALES MANAGER N 81 47 75 | 13,8 12,8 13,3 IN VERKOOPSBESTUURDER
1 ME | 22750 33500 48050 | I ME 1
|=cseceracemc e c e it i ot ittt |
| SALESMAN N 24 15 10 | 10,6 14,4 12,5 IN VERKOOPSMAN
| ME | 18250 24700 37000 | I ME I
| STRUCTURAL ENGINEER N | kB 29 29 | 14,2 9.1 11,6 |IN STRUKTURELE INGENIEUR !
{ ME | 20150 30000 39000 | IME {
:SVSTEDAS ANALYST, SYSTEMS N | 58 29 23 | 17,5 9.4 13,4 IN STELSELONTLEDER, STELSEL- !
JDESIGNER (COMPUTER) ME | 17620 28600 37460 | IME ONTWERPER (REKENAAR) |
| SYSTEMS ENGINEER N | 30 13 25 | 13,2 9.7 11,4 N STELSELSINGENIEUR |
i ME | 210S0 30S5s0 40300 | | ME |
................................................ e e emeeemmmmmemmemememmmmee—cmme—eeeesemcesmmemmmeememem=eaeo—a|
:TEACHER - ANY SCHOOL N | 92 5SS s6 | 19,0 13.6 16,3 IN ONDERWYSER - ENIGE SKOOL t
| ME | 11530 19440 28510 | | ME !
| TECHNICAL DIRECTOR N | as 30 27 | 15,1 8.9 12,0 |IN TEGNIESE OIREKTEUR |
| ME | 32500 49500 64000 | i ME :
:TECHN!CAL MANAGER N | 95 67 92 | 14,7 11,3 13,0 |IN TEGNIESE BESTUURDER
| ME | 24500 37000 51050 | | ME !
| TOWN AND REGIONAL PLANNER, N 2 16 19 | 23,0 13,2 18,0 IN STADS- EN STREEKBEPLANNER,
| TOWN PLANNER ME | 16130 300s0 43550 | IME STADS-, DORPSBEPLANNER |
........................ LR U PP I IPR S R s i et
:TRAINING MANAGER N a8 33 53 | 13,5 15,6 14,6 |IN OPLEIDINGSBESTUURDER
| ME | 19900 29100 44990 | IME |
| TRAINING OFFICER N 52 31 42 | 14,7 10,8 12,7 IN OPLEIDINGSBEAMPTE
| ME | 14580 22000 29900 ! | ME |
| VETERINARI AN N 3 19 3y | 7.7 17.4 12,4 N VEEARTS |
| ME | 16350 20400 33000 | | ME |
U RIS RIS R e E L P T P .
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TABLE 14 (CONTINUEO) TABEL 14 (VERVOLG)

14.3 SELF-EMPLOYEO (OwWN PRACTICE, BUSINESS) 14.3 SELFGEEMPLOJEERO (EIE PRAKTYK, BESIGHEID)
4ececcccccccceeeeeeeeeeeeeeeeeeesmeeeemmmmmemme-eeeeee-eee--e-----m----ee--eeseees-ses---ee-=e=eeee=e=-===============-=-------= .
1 | INCOME | ANNUAL % INCREASE | 1
| | ) IN INCOME | |
1 | INKOMSTE | JAARLIKSE % STYGING | |
| OCCUPATION | | IN INKOMSTE | BEROEP {
1 ! | | |
| | 1981 1984 1987 | 1981- 1984- 1981- | |
| | 1984 1987 1987 | |
| ===<eccccccccccccccccccccccccccccocoanan Rl sessscccecoo | s==<<cccccccccccccon~o |==e<eccccccccccccccccccccccccccanoanae I
|ACCOUNTANT, AUDITOR (CA, FQE) N | 1164 694 732 | 18,6 12,9 15,7 IN REKENMEESTER, OUOITEUR (GR. FKE)
| ME | 30000 50000 72000 | IME |
| ADVOCATE N 130 86 74 | 21,3 19,3 20,3 |IN ADVOKAAT
| ME | 31500 56250 95500 | |ME i
R e L e e e R et L R DI LR e e L DR DL L e e L R e e R e R L LSS L E LD |
| ANAESTHETIST N 58 36 71 17,5 15,5 16,5 IN NARKOTISEUR
| ME | 40000 64920 100000 | | ME |
JARCHITECT (ALSO ARCHITECT-IN- N 425 243 415 | 23,0 2,4 12,2 IN ARGITEK (OOK ARGITEK=-IN=-

ME | 25000 48540 50000 | IME OPLEIOING) ARGITEK-ASSISTENT |

17,0 10,4 13,6 IN PROKUREUR, NOTARIS

|ATTORNEY, LAWYER, NOTARY, N IRFA} ™ 800-|

| SOLICITOR ME | 30000 48000 64500 | IME {

IBUILDING CONTRACTOR N | 33 32 24 | 16,6 1,7 8,9 IN BOUKONTRAKTEUR (BOU-AANNEMER) |
ME | 24000 38000 40000 | | ME |

ICIVIL ENGINEER N | 3N 196 266 | 14,9 9.1 12,0 IN SIVIELE INGENIEUR i
| ME | 33000 50000 65000 | IME I
{COMPANY DIRECTOR N 69 30 a8 | 14,2 15,7 14,9 IN MAATSKAPPYDIREKTEUR
t ME | 26880 40000 62000 | IME 1
.............................. e o o e 0 o D P B e R 0 e D D e e
{COMPUTER CONSULTANT -« N | " 14 19 | 25,1 4,9 14,6 |IN REKENAARKONSULTANT
| ME | 25000 49000 $6500 | | ME |
|DENTIST N | 285 220 286 | 13,0 8.6 10,8 IN TANDARTS |
| ME | 26000 37500 48000 | | ME {
' ---------------------------------------- - - - - - = e e R W S e R 4R R e e A e e A e e e D e R W e e e R e - - --
JDIRECTOR OF COMPANIES N | 80 16 4 | 17,5 5,4 1,3 IN OIREKTEUR VAN MAATSKAPPYE
i ME | 30800 50000 58500 | | ME |
{ELECTRICAL, ELECTRONIC, N | 69 a7 72 | 23,0 6,4 14,4 IN ELEKTRIESE, ELEKTRONIESE, |
| TELECOMMUNICATIONS ENGINEER ME | 29000 54000 65000 | IME TELEKOMMUNIKASIE-INGENIEUR
[ et ittt e b bk e |
|ESTATE AGENT N | 28 14 22 | 14,8 6.7 10,7 IN EIENDOMSAGENT
| ME | 21500 32500 39500 | IME |
| FARMER N | 704 396 §53 | 8.5 10.4 9.4 IN BOER |
| ME | 18650 23800 32000 | | ME
|FINANCIAL DIRECTOR N i 13 '8 | 27,6 12,1 19,6 IN FINANSIELE OIREKTEUR {
] - ME | 26000 54000 76000 | | ME |
[ = = e = s == = s e e e e e e e e e e e e o e S S S S e - mooososssssasoessaess-- mmm——-- |
|GYNAECOLOGIST N 53 33 a1 | 17,7 12,6 15,1 IN GINEKOLOOG
| ME | 42900 70000 100000 | |ME |
| INSURANCE BROKER N 17 18 21y | 10,1 1,2 10,6 IN VERSEKERINGSMAKELAAR
i ME | 30000 40000 55000 | | ME |
I e iadind bt il R ikt dete ettt bbbttt Rindebebedaiebe ettt it ===
|LANO SURVEYOR N ! " 64 81 | 26,0 14,5 20,1 IN LANOMETER {
| ME | 20000 40000 60000 | | ME 1
IMANAGEMENT CONSULTANT N | 26 29 33 | 16,1 7.0 11,5 IN BESTUURSKONSULTANT |
| ME | 31300 49000 60000 | I ME |
Rttt et el ittt bl bbbl bl it seeseeeeceoeoo- |
I MANAGING DIRECTOR N | 162 119 1917 | 17,0 7.9 12,4 IN BESTURENDE OIREKTEUR ]
! ME | 30000 48000 60360 | |ME |
IMECHANICAL ENGINEER N | 3 25 3y | 16,6 101 13.3 IN MEGANIESE, WERKTUIGKUNOIGE |
| ME | 28400 45000 60000 | | ME INGENIEUR |
R e e e L L e L ettt L e etk Dl
f{MEDICAL DOCTOR, GENERAL MEDICAL N | 810 478 727 | 14,7 11,4 13,0 IN MEOIESE OOKTER, ALG. MEOIESE PRAK-|
|PRACTITIONER, PHYSICIAN ME | 30000 45300 62600 | IME TISYN, GENEESHEER, KLINIESE ASST. |
{OWNER OF OWN BUSINESS N 228 128 189 | 18.5 3,0 10,5 IN EIENAAR VAN EIE BESIGHEIO |
{ ME | 22000 36600 40000 | | ME |
|o=cmmeecccccc e r s e e o es emscccceosccaan R e it Rt bbb it b [
| PHARMACIST N 542 341 408 | 14,5 11,6 13,0 IN APTEKER
ME | 24000 36000 $S0000 | | ME |
J]PHYSICIAN SPECIALIST N | 34 17 28 | 17,7 1,2 14,4 IN INTERNIS |
ME | 35680 58240 80000 | I ME |
R e L e L et e e e Dt LD e LR Sttt DR LD LR LR LR R E Dl h Rl il el Dl bl Dl [
| PROPERTY BROKER, DEVELOPER, N ) 14 12 22 | 20,1 10,1 15,0 IN EIENDOMSMAKELAAR, -ONTWIKKELAAR,
INEGOTIATOR ME | 26000 45000 60000 | |ME -ONOERHANOELAAR ]
|QUANTITY SURVEYOR, BUILDING N | 270 199 217 | 19,0 9,4 14,1 IN BOUREKENAAR
| SURVEYOR ME | 26700 45000 $9000 | |ME i
| === -eeeeeeeececeeeeeeeeeeeeceeeeeeeeceeeeeeeeeeeeeeeeeeeeeee-eeeeeeeeeeeeeeeeemeeeee----eeeee-e-----------eeeeeeee===-===== !
J]RADIOLOGIST - ALL FIELDS N a9 22 37 | 29,1 1M,7 20 IN RADIOLOOG - ALLE RIGTINGS 1
i ME | 40000 86000 120000 | |IME |
| STRUCTURAL ENGINEER N | 19 14 8 | 22,4 4.7 13.2 IN STRUKTURELE INGENIEUR |
1 ME | 24000 44000 50500 | | ME |
ettt e e L Rt i e e [
{ SURGEON - ALL FIELDS N | 128 80 124 | 19,6 8,7 14,0 IN CHIRURG - ALLE RIGTINGS |
| ME | 44000 75300 96800 | | ME 1
j TOWN ANO REGIONAL PLANNER, N 1 19 39 | 23,5 9,8 16,5 IN STAOS- EN STREEKBEPLANNER,
| TOWN PLANNER ME | 21250 40000 53000 ¢ |ME STAOS-, DORPSBEPLANNER
IVETERINARIAN N 121 80 107 | 17.0 6.3 11,5 N VEEARTS
| ME | 25000 40000 48000 | ME
b e e e e et s emmmeecmeemecceem—mememeeem——mee—mcemee—-eeme---ae-=——— e e ccmctememmecameeseeeeeem e m—m————————————— P
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‘ABLE 15
IUMPARISUN OF MEDIAN

3y EMPLOYER (R.P.A.):

|
|
VEAR {
|
| N
!
| |
i 1973 | 13458
! |
| 1975 | 12017
| !
| 1977 1 12941
| 1
| 1979 | 14362
| !
| 1981 | 13386
| t
| 1983 i 2748
1 |
1 1984 | 8005
I t
| 1987 | 10401
j====momooe- |
|  ANNUAL % i
| INCREASE |
| |
{ 1973-1975 |
! |
| 1975-1977 |
| |
| 1977-1979 |
| |
| 1979-1981 |
I |
| 1981-1983 |
t !
| 1983-1984 |
I |
| 1984-1987 |
[ |
| 1973-1987 |
NOTE FIGURES FOR
NOTA (A) SYFERS VIR
(B) OUD = OUDERDOM
TABLE 16

INCOME

1973 TO 1987
...................... S T e R R
EMPLOVYEES
WERKNEMERS

PUBLIC SECTOR

OPENBARE SEKTOR -

MEDI AN
AGE INCOME
40. 7160
38 9950
39 11060
a0 12260
a0 16810
a0 24030
a0 27140
40 36260

17.9

COMPARISON OF INCOME PACKAGE OF EMPLOYEES
WHICH RECEIVE ONE OR MORE OF THE FRINGE
BENEFITS AND HAVE INDICATED THE VALUE BY

EMPLOYER 1981 TO 1987

EMPLOYER

WERKGEWER

| GOVERNMENT
| STAAT

LOCAL AUTHORITY
PLAASLIKE OWERHEID

|
t
|
|
|
|
| SEMI -GOVERNMENT
| SEMI-STAAT

|

!

| GOVERNMENT AND

| SEMI-GOVERNMENT

| STAAT EN SEMI-STAAT

| PUBLIC SECTOR
|OPENBARE SEKTOR

| PUBLIC CORPORATION
| OPENBARE
| KORPORASIE

|

|PRIVATE FIRM
|PRIVATE FIRMA
|

PRIVATE SECTOR
PRIVATE SEKTOR
N MEDIAAN
ouoD INKOMSTE
11239 37 8230
10327 34 10950
11782 36 12700
13409 37 15000
13360 36 19750
2874 36 26910
8553 37 30240
10764 37 41880
15.4
7.7
8.7
14,7
16,7
12,4
11,5
12,3

1975 EXCLUDE THE AGE GROUP 85 =+,

I TOTAL
| FRINGE
| BENEFITS

|
INKOMSTE | TOTALE

TABEL

15

VERGEL YKING VAN MEDIAANINKOMSTE
VOLGENS WERKGEWER

1975 SLUIT DIE OUDERDOMSGROEP 65 + UIT,

| INCOME
| PACKAGE
|

| INKOMSTE -

|BYVOORDELE | PAKKET

TABEL 16

(R.P.J.): 1973 TOT 1987
SELF-EMPLOYED
SELFGEEMPLOJEERD
N MEDIAN
AGE INCOME
7818 aa 13500
6588 a1 18000
7196 a4 20000
8195 as 20000
7869 46 28930
1719 a4 38000
4892 43 43000
! 6614 44 60000
15,5
5.4
20,3
14,6
13,2
1,7
1,2

JAAR

JAARLIKSE %
STYGING

1973-1975
1975-1977
1977-1979
1979-|98?
1981-1983
1983-1984
1984-1987

1973-1987

VERGELYKING VAN INKOMSTEPAKKET VAN WERKNEMERS
WAT EEN OF MEER BYVOORDELE ONTVANG EN DIE

WAAROE AANGEDUI

1981 TOT

HET VOLGENS WERKGEWER

|PRIVATE SECTOR
| PRIVATE SEKTOR

ITOTAL
| TOTAAL

43

1987
ANNUAL % INCREASE / JAARLIKSE % STYGING
| |
1 - 1984 | 1984 - 1987 1 1981 - 1987
| !
TOTAL IN- | IN- TOTALE INKOM-| IN- TOTAL
FRINGE COME | KOM- BY- STE- | COME FRINGE
BENE- PACK-| STE VOOR- PAK- | BENE-
FITS AGE | DELE KET 1 FITS
| |
{ |
2,3 23,7 1 9,4 12,2 9.9 | 15,0 30,7
i |
| !
| |
32,4 18,6 | 9,3 13,3 10,3 1 12,3 22.5
| |
I |
| I
37.4 18,6 | 11,3 11,6 11,0 1 13,4 23.8
t |
i {
1 |
50,3 18.0 | 2.2 4,6 4,0 1 9,6 25,4
] !
| |
41,3 20,2 | 10,1 1,7 10,4 | 13,8 25,6
| |
| |
26,6 16,1 | 12,2 14,0 1,7 |1 12,6 20,1
| |
| |
| |
22,3 16,6 | 11,2 19,0 12,3 | 13,2 20,7
| |
| |
23,0 16,5 | 11,4 17.9 12,2 | 13,2 20,4
| |
| |
30,2 18,3 | 10,3 14,5 1,0 | 131 22,1



FIGURE 1 FIGUUR 1

INCOME BY EMPLOYER INKOMSTE VOLGENS WERKGEWER
(MEDIAN R.P.A.): 1973 - 1987 (MEDIAAN R.P.J.): 1973 - 1987
60000 - 60000
55000 1 - 55000
50000 - - 50000
- 45000 - 45000
40000 1 - 40000
35000 - - 35000
30000 - - 30000
25000 - - 25000
.20000- - 20000
15000 1 - 15000
10000 A - 10000
5000 - 5000

l i I ! I | l
1873 1975 1977 1978 1881 1983 1985 1987

SELF-EMPLOYED OaCRC] SELFGEEMPLOJEERD
EMPLOYEE PRIVATE SECTOR SO WERKNEMER PRIVATE SEKTOR
EMPLOYEE PUBLIC SECTOR fr—r—gr WERRKNEMER OPENBARE SEKTOR
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APPENDIX 2
"LIST OF OCCUPATIONAL TITLES

001 ACCOUNTANT (NOT CA) / REKENMEESTER (NIE GEOKTROOIEERDE)

002 ACCOUNTANT & AUDITOR / REKENMEESTER & OUDITEUR

003 ACCOUNTANT ARTICLED CLERK / REKENMEESTER INGESKREWE KLERK

004 ACCOUNTANT CHARTERED (CA) / REKENMEESTER GEOKTROOIEERDE (GR)

005 ACCOUNTANT SECRETARY (ACCOUNTANT COMPANY SECRETARY / REKENMEESTERSEKRETARIS
006 ACCOUNTING OFFICER / REKENKUNDIGE BEAMPTE

007 ACTUARIAL ASSISTANT / AKTUARIS-ASSISTENT

008 ACTUARY / AKTUARIS

009 ADMIN. & FINAN. MANAGER / ADMIN. & FINANSI@LE BESTUURDER

010 ADMIN. MANAGER / ADMIN. BESTUUROER

011 ADMINISTRATIVE DIRECTOR / ADMINISTRATIEWE DIREKTEUR

012 ADMINISTRATIVE OFFICER / ADMINISTRATIEWE BEAMPTE

013 ADMINISTRATOR (FIELD NOT INDICATED) / ADMINISTRATOR (RIGTING NIE AANGEDUI)
014 ADVOCATE / ADVOKAAT

015 AERONAUTICAL ENGINEER / LUGVAARTKUNDIGE INGENIEUR

016 AGRICULTURAL ADVISER / LANDBOU ADVISEUR

017 AGRICULTURAL ECONOMIST / LANDBOU EKONOOM

018 AGRICULTURAL ENGINEER / LANDBOU INGENIEUR

019 AGRICULTURAL EXTENSION OFFICER / LANDBOUVOORLIGTER

020 AGRICULTURAL MANAGER / LANDBOU BESTUURDER

02) AGRICULTURAL RESEARCHER / LANDBOU NAVORSER

022 AGRICULTURIST / LANOBOUKUNDIGE

023 AGRONOMIST / AGRONOOM (AKKERBOUKUNDIGE)

024 ANAESTHETIST / NARKOTISEUR

025 ANIMAL SCIENTIST / VEEKUNDIGE

026 ARCHITECT / ARGITEK

027 ARCHITECT & TOWN PLANNER / ARGITEK & STADSBEPLANNER

028 ARCHIVIST / ARGIVARIS

029 ATTORNEY (LAWYER) / PROKUREUR

030 ATTORNEY ARTICLED CLERK / PROKUREUR INGESKREWE KLERK

031 AUDITOR ARTICLED CLERK / OUDITEUR INGESKREWE KLERK (OUDIT-LEERKLERK)
032 AUDIT CLERK (AUDITORS CLERK)(NOT ARTICLED) / OUDITKLERK (OUDITEURSKLERK)(NIE INGESKREWE NIE)
033 AUDIT MANAGER / OUDITBESTUURDER

034 AUDITOR / OUDITEUR

035 AUTHOR (WRITER) / SKRYWER (OUTEUR)

036 BANK CLERK / BANKKLERK

037 BANK MANAGER / BANKBESTUURDER

038 BANKER / BANKIER

039 BIOCHEMIST / BIOCHEMIKUS

040 BIOLOGIST / BIOLOOG

041 BOOKKEEPER / BOEKHOUER

042 BOTANIST / PLANTKUNDIGE (BOTANIKUS)

043 BRANCH MANAGER / TAKBESTUURDER

044 BUILDING CONTRACTOR / BOUKONTRAKTEUR (BOU-AANNEMER)

045 BUILDING MANAGER / BOUBESTUURDER

046 BUSINESS ANALYST / BEDRYFSONTLEDER (BEDRYFSANALILS)

047 BUSINESS CONSULTANT / BEDRYFSKONSULTANT

048 BUSINESS ECONOMIST / BEDRYFSEKONOOM

049 BUYER (PURCHASER) / AANKOPER (INKOPER)

050 CHAIRMAN OF ANY BOARD / VOORSITTER VAN ENIGE RAAD

0S1 CHAPLAIN / KAPELAAN

052 CHEMICAL ENGINEER / CHEMIESE INGENIEUR

053 CHEMIST / CHEMIKUS (SKEIKUNOIGE)

054 CHIEF MANAGER / HOOFBESTUURDER

055 CITY SECRETARY / STADSEKRETARIS

056 CITY TREASURER / STADSTESOURIER

057 CIVIL ENGINEER / SIVIELE INGENIEUR

058 CLERGYMAN (PRIEST) (MINISTER) / PREDIKANT (PRIESTER) (DOMINEE)
059 CLERK (FIELD NOT INDICATED) (NOT ARTICLED) / KLERK (RIGTING NIE AANGEDUI) (NIE INGESKREWE NIE)
060 CLINICAL PSYCHOLOGIST / KLINIESE SIELKUNOIGE

061 COMMERCIAL ADVISER / HANDELSAOVISEUR

062 COMMERCIAL DIRECTOR / HANDELSOIREKTEUR

063 COMMERCIAL MANAGER / HANOELSBESTUURDER

064 COMMERCIAL RESEARCH WORKER / HANDELSNAVORSER

065 COMPANY ACCOUNTANT / MAATSKAPPYREKENMEESTER

066 COMPANY DIRECTOR / MAATSKAPPYDIREKTEUR

-067 COMPANY MANAGER / MAATSKAPPYBESTUUROER

068 COMPANY SECRETARY / MAATSKAPPYSEKRETARIS

069 COMPUTER ANALYST / REKENAARONTLEDER (REKENAARANALIS)

070 COMPUTER AUDITOR / REKENAAROUDITEUR

07! COMPUTER CONSULTANT / REKENAARKONSULTANT

072 COMPUTER MANAGER / REKENAARBESTUURDER

073 COMPUTER PROGRAMMER / REKENAARPROGRAMMEERDER

074 COMPUTER PROJECT LEADER / REKENAARPROJEKLEIER

075 COMPUTER SCIENTIST / REKENAARWETENSKAPLIKE

076 COMPUTER SYSTEMS ANALYST / REKENAARSTELSELONTLEOER (REKENAARSTELSELANALIS)
077 CONSULTANT (FIELD NOT INDICATED) / KONSULTANT (RIGTING NIE AANGEOUI)
078 CONTRACT MANAGER / KONTRAKBESTUURDER

079 COST ACCOUNTANT / KOSTEREKENMEESTER

080 CREDIT MANAGER / KREDIETBESTUURDER

081 DENTIST / TANDARTS

082 DESIGN ENGINEER / ONTWERPINGENIEUR

083 DEVELOPMENT ASSISTANT / ONTWIKKELINGSASSISTENT

084 DEVELOPMENT MANAGER / ONTWIKKELINGSBESTUURDER

085 DIPLOMATIC CORPS MEMBER / DIPLOMATIEKE KORPSLIO

086 DIRECTOR (FIELD NOT INDICATED) / DIREKTEUR (RIGTING NIE AANGEDUI)
087 DIRECTOR GENERAL (ANY GOVERNMENT DEPARTMENT) / DIREKTEUR-GENERAAL (ENIGE STAATSDEPARTEMENT)
088 DIRECTOR IN GOVERNMENT DEPARTMENT (ANY DEPT) / DIREKTEUR IN STAATSDEPARTEMENT (ENIGE DEPT)
089 DIRECTOR OF COMPANIES / DIREKTEUR VAN MAATSKAPPYE

090 OP MANAGER (DATA PROCESSING MANAGER) / OATAVERWERKINGSBESTUURDER
091 ECOLOGIST / EKOLOOG

092 ECONOMIC RESEARCHER / EKONOMIESE NAVORSER

093 ECONOMIST / EKONOOM

094 EDITOR / REDAKTEUR
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APPENDIX 2 (CONTINUED)

LIST OF OCCUPATIONAL TITLES

095
096
097
098
099
100
101
102
103
104
105
106
107
108
109
110
"
12
13
14
15
16
17
18
19
120
121
122
123
124
125
126
127
128
129
130
13
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
mm
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188

EDUCATION DIRECTOR / ONDERWYSOIREKTEUR

EDUCATION PLANNER / ONDERWYSBEPLANNER

EDUCATIONAL ADVISER / ONDERWYSAOVISEUR

ELECTR & MECH ENGINEER / ELEKTRIESE & MEGANIESE INGENIEUR

ELECTRICAL ENGINEER / ELEKTRIESE INGENIEUR

ELECTRONIC ENGINEER / ELEKTRONIESE INGENIEUR

ENGINEER (FIELD NOT INDICATED) / INGENIEUR (RIGTING NIE AANGEDUI)
ENGINEER-IN-TRAINING (FIELD NOT INDICATED) / INGENIEUR-IN-OPLEIDING (RIGTING NIE AANGEDUI)
ENGINEERING DIRECTOR / INGENIEURSDIREKTEUR

ENGINEERING GEOLOGIST / INGENIEURSGEOLOOG

ENGINEERING MANAGER / INGENIEURSBESTUURDER

ENTOMOLOGIST / INSEKTEKUNOIGE (ENTOMOLOOG)

ESTATE AGENT / EIENDOMSAGENT

EXECUTIVE DIRECTOR / UITVOERENDE DIREKTEUR

FACTORY MANAGER / FABRIEKSBESTUURDER

FARM MANAGER (RANCH MANAGER) / PLAASBESTUURDER

FARMER / BOER

FINANCIAL ACCOUNTANT / FINANSI@LE REKENMEESTER

FINANCIAL ADVISER / FINANSI&LE ADVISEUR

FINANCIAL ANALYST / FINANSI&LE ONTLEDER (FINANSI@LE ANALIS)

FINANCIAL ASSISTANT / FINANSI®LE ASSISTENT

FINANCIAL CONSULTANT / FINANSI@LE KONSULTANT

FINANCIAL CONTROLLER / FINANSI@LE KONTROLEUR

FINANCIAL DIRECTOR / FINANSI@LE DIREKTEUR

FINANCIAL MANAGER / FINANSI@GLE BESTUUROER

FINANCIAL PLANNER / FINANSI@LE BEPLANNER

FOREST MANAGER / BOSBESTUURDER

FORESTER / BOSBOUKUNOIGE (BOSBOUER)

GENERAL MANAGER / ALGEMENE BESTUURDER

GEOLOGIST / GEOLOOG (AAROKUNDIGE)

GEOPHYSICIST / GEOFISIKUS

GROUP ACCOUNTANT / GROEPREKENMEESTER

GYNAECOLOGIST / GINEKOLOOG

HEAD OF DEPARTMENT / OEPARTEMENTSHOOF

HEADMASTER (SCHOOL PRINCIPAL) / SKOOLHOOF

HUMAN RESOURCES MANAGER / MENSLIKEHULPBRONNE-BESTUUROER

HYDROLOGIST / HIOROLOOG (WATERKUNDIGE)

IND. RELATIONS & TRAINING OFFICER / ARBEIDSBETREKKINGE- & OPLEIDINGSBEAMPTE
IND. RELATIONS ADVISER / ARBEIDSBETREKKINGE-AOVISEUR

IND. RELATIONS MANAGER / ARBEIDSBETREKKINGE-BESTUURDER

INDUSTRIAL CHEMIST / INDUSTRI&LE CHEMIKUS (BEORYFSCHEMIKUS)
INDUSTRIAL ENGINEER / BEDRYFSINGENIEUR

INDUSTRIAL MANAGER / BEORYFSBESTUURDER

INDUSTRIAL PSYCHOLOGIST / BEORYFSIELKUNOIGE

INFORMATION OFFICER / INLIGTINGSBEAMPTE

INFORMATION SYSTEMS MANAGER / INLIGINGSTELSELSBESTUURDER

INSPECTOR OF EDUCATION / INSPEKTEUR VAN ONOERWYS

INSURANCE BROKER / VERSEKERINGSMAKELAAR

INSURANCE CONSULTANT / VERSEKERINGSKONSULTANT

INSURANCE REPRESENTATIVE / VERSEKERINGSVERTEENWOORDIGER

INTERNAL AUDITOR / INTERNE OUOITEUR

INVESTMENT ANALYST / BELEGGINGSONTLEDER (BELEGGINGSANALIS)

INVESTMENT MANAGER / BELEGGINGSBESTUURDER

JOURNALIST (REPORTER) / JOERNALIS (VERSLAGGEWER)

JUDGE / REGTER

LAND SURVEYOR / LANOMETER

LECTURER (PROFESSOR) / LEKTOR (PROFESSOR) (DOSENT)

LECTURER & RESEARCH OFFICER (ANY FIELD) / LEKTOR (OOSENT) & NAVORSER (ENIGE RIGTING)
LEGAL AOVISER / REGSAOVISEUR

LEGAL OFFICER / REGSBEAMPTE (REGSOFFISIER)

LIAISON MANAGER / SKAKELBESTUURDER

LIAISON OFFICER / SKAKELBEAMPTE

LIBRARIAN / BIBLIOTEKARIS

LINGUIST / TAALKUNOIGE

MAGISTRATE / LANDOROS

MANAGEMENT ACCOUNTANT / BESTUURSREKENMEESTER

MANAGEMENT CONSULTANT / BESTUURSKONSULTANT

MANAGEMENT TRAINEE (ALL FIELDS) / BESTUUROER LEERLING (ALLE RIGTINGS)
MANAGER (FIELD NOT INDICATED) / BESTUURDER (RIGTING NIE AANGEOUI)
MANAGING DIRECTOR / BESTURENDE DIREKTEUR

MANPOWER OFFICER / MANNEKRAGBEAMPTE

MARINE BIOLOGIST / MARINEBIOLOOG

MARKET RESEARCH OFFICER / MARKNAVORSER

MARKETING CONSULTANT / BEMARKINGSKONSULTANT

MARKETING DIRECTOR / BEMARKINGSOIREKTEUR

MARKETING MANAGER (MARKETING SERVICES MANAGER) / BEMARKINGSBESTUUROER (BEMARKINGSDIENSTEBESTUURDER)
MARKETING OFFICER (MARKETING SERVICES OFFICER) / BEMARKINGSBEAMPTE (BEMARKINGSDIENSTEBEAMPTE)
MATERIALS MANAGER / MATERIAALBESTUURDER

MECHANICAL ENGINEER / MEGANIESE INGENIEUR (WERKTUIGKUNDIGE INGENIEUR)
MEDICAL DOCTOR (GP) (GEN.MED.PRACT.) (PHYSICIAN) / MEOIESE OOKTER (ALG.MEDIESE PRAKTISYN)(GENEESHEER)
MEDICAL PATHOLOGIST (WITH M .B.CH.B.)(ALL FIELDS) / MEOIESE PATOLOOG (MET M.B.CH.B.)(ALLE RIGTINGS)
MEDICAL RESEARCH OFFICER / MEOIESE NAVORSER

MEDICAL SPECIALIST (FIELD NOT INDICATED) / MEOIESE SPESIALIS (RIGTING NIE AANGEDUI)
MEDICAL SUPERINTENDENT / MEDIESE SUPERINTENDENT

MEMBER OF PARLIAMENT / PARLEMENTSLID

METALLURGICAL ENGINEER / METALLURGIESE INGENIEUR (METAALKUNDIGE INGENIEUR)
METALLURGIST / METALLURG

METEOROLOGIST / METEOROLOOG (WEERKUNOIGE)

MICRO-BIOLOGIST / MIKROBIOLOOG

MINE MANAGER / MYNBESTUUROER

MINING ENGINEER / MYNBOU-INGENIEUR (MYNINGENIEUR)

MUSEUM CURQATOR / MUSEUMKURATOR

MUSICIAN / MUSIKUS

NATIONAL SERVICEMAN / NASIONALE OIENSPLIGTIGE (OP) (OIENSPLIGTIGE)
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APPENDIX 2 (CONTINUED)
"LIST OF OCCUPATIONAL TITLES

189 NATURE CONSERVATION RESEARCHER / NATUURBEWARINGSNAVORSER

NATURE CONSERVATIONIST / NATUURBEWAAROER
:g? [¢] &quOFFXCER (ORGANISATION & METHODS OFFICER) / ORGANISASIE- & METOOEBEAMPTE (0O & M BEAMPTE)
192 OENOLOGIST / WYNKUNDIGE
193 OPERATIONS MANAGER / OPERASIONELE BESTUURDER
194 ORGANISER (FIELD NOT INDICATED) / ORGANISEEROER (RIGTING NIE AANGEDUI)
195 ORTHODONTIST / ORTODONTIS
196 OWNER OF OWN BUSINESS / EIENAAR VAN EIE BESIGHEID
197 PAEDIATRICIAN / KINDERARTS (PEDIATER)
198 PENSIONER (RETIRED FULL-TIME) / PENSIOENARIS (vOL1YOS UITDIENSGETREE)
199 PERSONNEL CONSULTANT / PERSONEELKONSULTANT
200 PERSONNEL DIRECTOR / PERSONEELDIREKTEUR
201 PERSONNEL MANAGER / PERSONEELBESTUURDER
202 PERSONNEL OFFICER / PERSONEELBEAMPTE
203 PHARMACIST / APTEKER
204 PHYSICIAN SPECIALIST / INTERNIS (INTERNE GENEESKUNDIGE)
205 PHYSICIST / FISIKUS
206 PILOT / VLIEENIER (LOODS)
207 PLANNER (FIELD NOT INDICATED) / BEPLANNER (RIGTING NIE AANGEDUI)
208 PLANNING MANAGER / BEPLANNINGSBESTUURDER
209 PLANT MANAGER / AANLEGBESTUUROER
210 PLANT PATHOLOGIST / PLANTPATOLOOG (PLANTSIEKTEKUNDIGE)
211 POLICEMAN (CONSTABLE/SARGEANT/CAPTAIN) / POLISIEMAN (KONSTABEL/SERSANT/KAPTEIN)
212 PRODUCT MANAGER / PRODUKTEBESTUUROER
213 PRODUCTION MANAGER / PRODUKSIEBESTUURDER
214 PROGRAMMER (FIELD NOT INDICATED) / PROGRAMMEERDER (RIGTING NIE AANGEDUI)
215 PROJECT CO-ORDINATOR (PROJECT PLANNER) / PROJEKKOOROINEERDER (PROJEKBEPLANNER)
216 PROJECT ENGINEER / PROJEKINGENIEUR
217 PROJECT LEADER (FIELD NOT INDICATED) / PROJEKLEIER (RIGTING NIE AANGEOUI)
218 PROJECT MANAGER / PROJEKBESTUURDER
219 PROPERTY BROKER / EIENDOMSMAKELAAR
220 PROPERTY DEVELOPER / EIENOOMSONTWIKKELAAR
221 PROPERTY MANAGER / EIENOOMSBESTUUROER
222 PSYCHIATRIST / PSIGIATER
223 PUBLIC PROSECUTOR / STAATSAANKLAER

4 PURCHASING MANAGER / AANKOOPBESTUURDER :

ggs QUALITY CONTROL MANAGER (QUALITY ASSURANCE MANAGER) / KWALITEITSBEHEERBESTUURDER (GEHALTEBEHEERBESTUURDER)
226 QUANTITY SURVEYOR / BOUREKENAAR
227 RADIOLOGIST / RADIOLOOG
228 RECREATION OFFICER / ONTSPANNINGSBEAMPTE
229 REGIONAL DIRECTOR / STREEKSDIREKTEUR
230 REGIONAL MANAGER / STREEKSBESTUURDER
231 REGISTRAR (FIELD NOT INDICATED) / REGISTRATEUR (RIGTING NIE AANGEDUI)
232 REPRESENTATIVE (FIELD NOT INDICATED) / VERTEENWOOROIGER (RIGTING NIE AANGEDUL)
233 RESEARCH ASSISTANT (FIELD NOT INDICATED) / NAVORSINGSASSISTENT (RIGTING NIE AANGEDUI)
234 RESEARCH CHEMIST / NAVORSINGSCHEMIKUS
235 RESEARCH DIRECTOR / NAVORSINGSDIREKTEUR
236 RESEARCH MANAGER / NAVORSINGSBESTUURDER
237 RETAIL MANAGER / KLEINHANDELSBESTUURDER
238 SALES DIRECTOR / VERKOOPSOIREKTEUR
239 SALES MANAGER / VERKDOPSBESTUUROER
240 SALES REPRESENTATIVE / VERKOOPSVERTEENWOORDIGER
241 SALESMAN (ANY ITEM) / VERKOOPSMAN (ENIGE ITEM)
242 SCHOOL PSYCHOLOGIST / SKOOLSIELKUNDIGE
243 SECRETARY (FIELD NOT INDICATED) / SEKRETARIS (RIGTING NIE AANGEDUI)
244 SECTION MANAGER (DIVISIONAL MANAGER) / AFDELINGSBESTUURDER (SEKSIEBESTUURDER)
245 SHOP MANAGER / WINKELBESTUURDER
246 SOCIAL WORKER / MAATSKAPLIKE WERKER
247 SOIL SCIENTIST / GRONDKUNDIGE
248 SOLDIER (ARMY/AIRFORCE/NAVY) / SOLDAAT (WEERMAG/LUGMAG/VLOOT)
249 STATISTICIAN / STATISTIKUS
250 STOCKBROKER / AANOELEMAKELAAR
251 STRUCTURAL ENGINEER / STRUKTURELE INGENIEUR
252 STUDENT (FULL-TIME POST-GRADUATE) / STUDENT (VOLTYDS NAGRAADS)
253 SUBJECT ADVISER / VAKADVISEUR
254 SUPERINTENDENT (FIELD NOT INDICATED) / SUPERINTENDENT (RIGTING NIE AANGEDUI)
255 SUPERINTENDENT OF EDUCATION / SUPERINTENDENT VAN ONDERWYS
256 SURGEON (ALL FIELDS) / CHIRURG {ALLE RIGTINGS)
257 SYSTEMS ADMINISTRATION MANAGER / STELSELADMINISTRASIEBESTUURDER
258 SYSTEMS ANALYST / STELSELONTLEDER (STELSELANALIS)
259 SYSTEMS ANALYST & PROGRAMMER / STELSELONTLEDER & PROGRAMMEERDER
260 SYSTEMS ENGINEER / STELSELSINGENIEUR
261 TAX CONSULTANT (TAXATION CONSULTANT) / INKOMSTEBELASTINGKONSULTANT
262 TAX OFFICER (TAX OFFICIAL) / BELASTINGBEAMPTE (INKOMSTEBELASTINGBEAMPTE)
263 TEACHER / ONDERWYSER
264 TECHNICAL ADVISER (FIELD NOT INDICATED) / TEGNIESE ADVISEUR (RIGTING NIE AANGEDUI)
26S TECHNICAL DIRECTOR / TEGNIESE OIREKTEUR
266 TECHNICAL MANAGER / TEGNIESE BESTUURDER
267 TECHNICAL OFFICER / TEGNIESE BEAMPTE
268 TECHNICIAN (FIELD NOT INDICATED) / TEGNIKUS (RIGTING NIE AANGEDUI)
269 TECHNOLOGIST (FIELD NOT INDICATED) / TEGNOLOOG (RIGTING NIE AANGEOUI)
270 TOWN & REGIONAL PLANNER / STADS- & STREEKSBEPLANNER
271 TOWN CLERK / STADSKLERK
272 TOWN PLANNER / STADSBEPLANNER (DORPSBEPLANNER)
273 TRAINING CONSULTANT / OPLEIDINGSKONSULTANT
274 TRAINING MANAGER / OPLEIOINGSBESTUURDER
275 TRAINING OFFICER / OPLEIDINGSBEAMPTE
276 TRANSLATOR / VERTALER
277 TREASURER (NOT CITY TREASURER) / TESOURIER (NIE STADSTESOURIER)
278 UNEMPLOYEO / WERKLOOS
279 VETERINARIAN / VEEARTS
280 WORK STUDY OFFICER / WERKSTUOIEBEAMPTE
281 YOUTH WORKER / JEUGWERKER
282 200LOGIST / OIERKUNDIGE (SOOLOOG)
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250 AANOELEMAKELAAR / STOCKBROKER

224 AANKOOPBESTUUROER / PURCHASING MANAGER

049 AANKOPER (INKOPER) / BUYER (PURCHASER)

209 AANLEGBESTUUROER / PLANT MANAGER

009 AOMIN. 8 FINANSIGLE BESTUUROER / AOMIN, & FINAN. MANAGER

010 AOMIN. BESTUUROER / AOMIN. MANAGER

012 AOMINISTRATIEWE BEAMPTE / ADMINISTRATIVE OFFICER

011 AOMINISTRATIEWE OIREKTEUR / ADMINISTRATIVE DIRECTOR

013 ADMINISTRATOR (RIGTING NIE AANGEDUI) / ADMINISTRATOR (FIELD NOT INDICATED)
014 AOVOKAAT / ADVOCATE

244 AFOELINGSBESTUURDER (SEKSIE BESTUUROER) / SECTION MANAGER (DIVISIONAL MANAGER)
023 AGRONOOM (AKKERBOUKUNOIGE) / AGRONOMIST

008 AKTUARIS / ACTUARY

007 AKTUARIS=-ASSISTENT / ACTUARIAL ASSISTANT

123 ALGEMENE BESTUUROER / GENERAL MANAGER

203 APTEKER / PHARMACIST

132 ARBEIDSBETREKKINGE-& OPLEIOINGSBEAMPTE / IND.RELATIONS & TRAINING OFFICER
133 ARBEIOSBETREKKINGE-AOVISEUR / IND.RELATIONS ADVISER

134 ARBEIOSBETREKKINGE-BESTUURDER / IND.RELATIONS MANAGER

026 ARGITEK / ARCHITECT

027 ARGITEK & STAOSBEPLANNER / ARCHITECT & TOWN PLANNER

028 ARGIVARIS / ARCHIVIST

037 BANKBESTUUROER / BANK MANAGER

038 BANKIER / BANKER

036 BANKKLERK / BANK CLERK

137 BEORYFSBESTUURDER / INDUSTRIAL MANAGER

048 BEDRYFSEKONOOM / BUSINESS ECONOMIST

138 BEDRYFSIELKUNDIGE / INDUSTRIAL PSYCHOLOGIST

136 BEORYFSINGENIEUR / INDUSTRIAL ENGINEER

047 BEORYFSKONSULTANT / BUSINESS CONSULTANT

046 BEDRYFSONTLEDER (BEDRYFSANALIS) / BUSINESS ANALYST

262 BELASTINGBEAMPTE (INKOMSTEBELASTINGBEAMPTE) / TAX OFFICER (TAX OFFICIAL)
146 BELEGGINGSONTLEDER (BELEGGINGSANALIS) / INVESTMENT ANALYST

147 BELEGGINGSBESTUUROER / INVESTMENT MANAGER

171 BEMARKINGSBEAMPTE (BEMARKINGSDIENSTEBEAMPTE) / MARKETING OFFICER (MARKETING SERVICES OFFICER)
170 BEMARKINGSBESTUUROER (BEMARKINGSDIENSTEBESTUURDER / MARKETING MANAGER (MARKETING SERVICES MANAGER)
169 BEMARKINGSDIREKTEUR / MARKETING DIRECTOR

168 BEMARKINGSKONSULTANT / MARKETING CONSULTANT

207 BEPLANNER (RIGTING NIE AANGEDUI) / PLANNER (FIELD NOT INOICATEO)
208 BEPLANNINGSBESTUUROER / PLANNING MANAGER

164 BESTURENOE OIREKTEUR / MANAGING DIRECTOR

163 BESTUUROER (RIGTING NIE AANGEDUI) / MANAGER (FIELD NOT INDICATED)
162 BESTUURDER LEERLING (ALLE RIGTINGS) / MANAGEMENT TRAINEE (ALL FIELDS)
161 BESTUURSKONSULTANT / MANAGEMENT CONSULTANT

160 BESTUURSREKENMEESTER / MANAGEMENT ACCOUNTANT

157 BIBLIOTEKARIS / LIBRARIAN

039 BIOCHEMIKUS / BIOCHEMIST

040 BIOLOOG 7 BIOLOGIST

041 BOEKHOUER / BOOKKEEPER

111 BOER / FARMER

121 BOSBESTUURDER / FOREST MANAGER

122 BOSBOUKUNOIGE (BOSBOUER) / FORESTER

045 BOUBESTUUROER / BUILDING MANAGER

044 BOUKONTRAKTEUR (BOU-AANNEMER) / BUILDING CONTRACTOR

226 BOUREKENAAR / QUANTITY SURVEYOR

052 CHEMIESE INGENIEUR / CHEMICAL ENGINEER

053 CHEMIKUS (SKEIKUNDIGE) / CHEMIST

256 CHIRURG (ALLE RIGTINGS) / SURGEON (ALL FIELDS)

090 OATAVERWERKINGSBESTUURDER / DP MANAGER (DATA PROCESSING MANAGER)
128 DEPARTEMENTSHOOF / HEAD OF DEPARTMENT

282 OIERKUNDIGE (SOOLOOG) / 200LOGIST

085 OIPLOMATIEKE KORPSLID / DIPLOMATIC CORPS MEMBER

086 DIREKTEUR (RIGTING NIE AANGEOUI) / DIRECTOR (FIELD NOT INDICATED)
088 OIREKTEUR IN STAATSOEPARTEMENT (ENIGE DEPT) / OIRECTOR IN GOVERNMENT DEPARTMENT (ANY DEPT)
089 OIREKTEUR VAN MAATSKAPPYE / DIRECTOR OF COMPANIES

087 OIREKTEUR-GENERAAL (ENIGE STAATSOEPARTEMENT) / DIRECTOR GENERAL (ANY GOVERNMENT DEPARTMENT)
196 EIENAAR VAN EIE BESIGHEID / OWNER OF OWN BUSINESS

107 EIENDOMSAGENT / ESTATE AGENT

221 EIENDOMSBESTUURDER / PROPERTY MANAGER

219 EIENOOMSMAKELAAR / PROPERTY BROKER

220 EIENDOMSONTWIKKELAAR / PROPERTY DEVELOPER

091 EKOLOOG / ECOLOGIST

092 EKONOMIESE NAVORSER / ECONOMIC RESEARCHER

093 EKONOOM / ECONOMIST

098 ELEKTRIESE & MEGANIESE INGENIEUR / ELECTR & MECH ENGINEER

099 ELEKTRIESE INGENIEUR / ELECTRICAL ENGINEER

100 ELEKTRONIESE INGENIEUR / ELECTRONIC ENGINEER

109 FABRIEKSBESTUUROER / FACTORY MANAGER

113 FINANSIGLE AOVISEUR / FINANCIAL ADVISER

FINANSIE@LE ASSISTENT / FINANCIAL ASSISTANT

FINANSI@LE BEPLANNER / FINANCIAL PLANNER

FINANSI@LE BESTUUROER / FINANCIAL MANAGER

FINANSI1@LE OIREKTEUR / FINANCIAL DIRECTOR

FINANSI@LE KONSULTANT / FINANCIAL CONSULTANT

FINANSI@LE KONTROLEUR / FINANCIAL CONTROLLER

FINANSIGLE ONTLEOER (FINANSI@LE ANALIS) / FINANCIAL ANALYST
FINANSI@LE REKENMEESTER / FINANCIAL ACCOUNTANT

FISIKUS / PHYSICIST

GEOFISIKUS / GEOPHYSICIST

124 GEOLOOG (AARDKUNOIGE) / GEOLOGIST

127 GINEKOLOOG / GYNAECOLOGIST

126 GROEPREKENMEESTER / GROUP ACCOUNTANT

247 GRONDKUNOIGE / SOIL SCIENTIST

061 HANOELSADVISEUR / COMMERCIAL ADVISER
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063 HANDELSBESTUURDER / COMMERCIAL MANAGER
062 HANDELSDIREKTEUR / COMMERCIAL DIRECTOR
064 HANDELSNAVORSER / COMMERCIAL RESEARCH WORKER
131 HIDROLOOG (WATERKUNDIGE) / HYDROLOGIST
054 HOOFBESTUURDER / CHIEF MANAGER
135 INDUSTRIELE CHEMIKUS (BEDRVFSCHEMIKUS) / INDUSTRIAL CHEMIST
1017 INGENIEUR (RIGTING NIE AANGEDUI) / ENGINEER (FIELD NOT INDICATED)
102 INGENIEUR-IN-OPLEIDING (RIGTING NIE AANGEDUI) / ENGINEER-IN-TRAINING (FIELD NOT INDICATED)
105 INGENIEURSBESTUURDER / ENGINEERING MANAGER
103 INGENIEURSDIREKTEUR / ENGINEERING DIRECTOR
104 INGENIEURSGEOLOOG / ENGINEERING GEOLOGIST
261 INKOMSTEBELASTINGKONSULTANT / TAX CONSULTANT (TAXATION CONSULTANT)
140 INLIGINGSTELSELSBESTUUROER / INFORMATION SVSTEMS MANAGER
139 INLIGTINGBEAMPTE / INFORMATION OFFICER
106 INSEKTEKUNDIGE (ENTOMOLOOG) / ENTOMOLOGIST
141 INSPEKTEUR VAN ONDERWYS / INSPECTOR OF EDUCATION
145 INTERNE OUDITEUR / INTERNAL AUDITOR
204 INTERNIS (INTERNE GENEESKUNDIGE) / PHYSICIAN SPECIALIST
281 JEUGWERKER / VOUTH WORKER
148 JOERNALIS (VERSLAGGEWER) / JOURNALIST (REPORTER)
0S1 KAPELAAN / CHAPLAIN
197 KINOERARTS (PEOIATER) / PAEDIATRICIAN
237 KLEINHANOELSBESTUURDER / RETAIL MANAGER
059 KLERK (RIGTING NIE AANGEDUI) (NIE INGESKREWE NIE) / CLERK (FIELD NOT INDICATED) (NOT ARTICLED)
060 KLINIESE SIELKUNDIGE / CLINICAL PSYCHOLDGIST
077 KONSULTANT (RIGTING NIE AANGEDUI) / CONSULTANT (FIELO NOT INDICATED)
078 KONTRAKBESTUURDER / CONTRACT MANAGER
079 KOSTEREKENMEESTER / COST ACCOUNTANT
080 KREDIETBESTUURDER / CREDIT MANAGER
225 KWALITEITSBEHEERBESTUURDER(GEHALTEBEHEERBESTUURDER / QUALITY CONTROL MANAGER (QUALITY ASSURANCE MANAGER
016 LANDBOU ADVISEUR / AGRICULTURAL ADVISER
020 LANOBOU BESTUURDER / AGRICULTURAL MANAGER
017 LANOBOU EKONOOM / AGRICULTURAL ECONOMIST
018 LANDBOU INGENIEUR / AGRICULTURAL ENGINEER
021 LANOBOU NAVORSER / AGRICULTURAL RESEARCHER
022 LANOBOUKUNDIGE / AGRICULTURIST
019 LANDBOUVOORLIGTER / AGRICULTURAL EXTENSION OFFICER
159 LANDDROS / MAGISTRATE N
150 LANOMETER / LANO SURVEYOR
152 LEKTOR (OOSENT) & NAVORSER (ENIGE RIGTING) / LECTURER & RESEARCH OFFICER (ANY FIELD)
151 LEKTOR (PROFESSOR) (OOSENT) / LECTURER (PROFESSOR)
015 LUGVAARTKUNDIGE INGENIEUR'/ AERONAUTICAL ENGINEER
246 MAATSKAPLIKE WERKER / SOCIAL WORKER
067 MAATSKAPPYVBESTUUROER / COMPANY MANAGER
066 MAATSKAPPYOIREKTEUR / COMPANY DIRECTOR
065 MAATSKAPPYREKENMEESTER / COMPANY ACCOUNTANT
068 MAATSKAPPYSEKRETARIS / COMPANY SECRETARY
165 MANNEKRAGBEAMPTE / MANPOWER OFFICER
166 MARINEBIOLOOG / MARINE BIOLOGIST
167 MARKNAVORSER / MARKET RESEARCH OFFICER
172 MATERIAALBESTUUROER / MATERIALS MANAGER
174 MEDIESE DOKTER (ALG.MEOIESE PRAKTISYN)(GENEESHEER) / MEDICAL DOCTOR (GP) (GEN.MEO.PRACT.) (PHVSICIAN)
176 MEOIESE NAVORSER / MEDICAL RESEARCH OFFICER
175 MEDIESE PATOLOOG (MET M.B8.CH.B.)(ALLE RIGTINGS) / MEDICAL PATHOLOGIST (WITH M.B8.CH.B.)(ALL FIELDS)
177 MEOIESE SPESIALIS (RIGTING NIE AANGEDUI) / MEDICAL SPECIALIST (FIELD NOT INDICATED)
178 MEOIESE SUPERINTENDENT / MEDICAL SUPERINTENDENT
173 MEGANIESE INGENIEUR (WERKTUIGKUNDIGE INGENIEUR) / MECHANICAL ENGINEER
130 MENSLIKEHULPBRONNE-BESTUURDER / HUMAN RESOURCES MANAGER
181 METALLURG / METALLURGIST
180 METALLURGIESE INGENIEUR (METAALKUNDIGE INGENIEUR) / METALLURGICAL ENGINEER
182 METEOROLOOG (WEERKUNOIGE) / METEOROLOGIST
183 MIKROBIOLOOG / MICRO-BIOLOGIST
186 MUSEUMKURATOR / MUSEUM CURATOR
187 MUSIKUS / MUSICIAN
184 MYNBESTUUROER / MINE MANAGER
185 MYNBOU-INGENIEUR (MYNINGENIEUR) / MINING ENGINEER
024 NARKOTISEUR / ANAESTHETIST
188 NASIONALE OIENSPLIGTIGE (OP) (DIENSPLIGTIGE) / NATIONAL SERVICEMAN
190 NATUURBEWAARDER / NATURE CONSERVATIONIST
189 NATUURBEWARINGSNAVORSER / NATURE CONSERVATION RESEARCHER
233 NAVORSINGSASSISTENT (RIGTING NIE AANGEOUI) / RESEARCH ASSISTANT (FIELD NOT INDICATED)
236 NAVORSINGSBESTUUROER / RESEARCH MANAGER
234 NAVORSINGSCHEMIKUS / RESEARCH CHEMIST
235 NAVORSINGSOIREKTEUR / RESEARCH DIRECTOR
097 ONOERWYSAOVISEUR / EDUCATIONAL ADVISER
096 ONDERWYSBEPLANNER / EDUCATION PLANNER
095 ONDERWYVSOIREKTEUR / EDUCATION DIRECTOR
263 ONOERWVSER / TEACHER
228 ONTSPANNINGSBEAMPTE / RECREATION OFFICER
082 ONTWERPINGENIEUR / DESIGN ENGINEER
083 ONTWIKKELINGSASSISTENT / DEVELOPMENT ASSISTANT
084 ONTWIKKELINGSBESTUURDER / DEVELOPMENT MANAGER
193 OPERASIONELE BESTUURDER / OPERATIONS MANAGER
275 OPLEIOINGSBEAMPTE / TRAINING OFFICER
274 OPLEIOINGSBESTUUROER / TRAINING MANAGER
2;? gPéElDlNGSKONSULTANT / TRAINING CONSULTANT
1 RGANISASIE- & METOOE BEAMPTE (O & M BEAMPTE) / O & M OFFICER (ORGANISAT
194 ORGANISEEROER (RIGTING NIE AANGEOUI) / ORGANISER (FIELD NOT xnéxcfrséi 1ON & METHODS OFFICER)
195 ORTOOONTIS / ORTHODONTIST
033 QUOITBESTUUROER / AUDIT MANAGER
034 QUOITEUR / AUDITOR
gg; gggi::g:nlu?gs;REwE KLERK (OUOIT-LEERKLERK) / AUDITOR ARTICLED CLERK
K UOITEURSKLERK) (NIE INGESKREWE N
170 PARLEMENTSLID / MEMBER OF PARLIAMENT IE) / AUDIT CLERK (AUDITORS CLERK)(NOT ARTICLED)
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198 PENSIOENARIS (VOLTYDS UITDIENSGETREE) / PENSIONER (RETIRED FULL-TIME)
202 PERSONEELBEAMPTE / PERSONNEL OFFICER

201 PERSONEELBESTUURDER / PERSONNEL MANAGER

200 PERSONEELDIREKTEUR / PERSONNEL DIRECTOR

199 PERSONEELKONSULTANT / PERSONNEL CONSULTANT

110 PLAASBESTUURDER / FARM MANAGER (RANCH MANAGER)

042 PLANTKUNDIGE (BOTANIKUS) / BOTANIST

210 PLANTPATOLOOG (PLANTSIEKTEKUNDIGE) / PLANT PATHOLOGIST

211 POLISIEMAN (KONSTABEL/SERSANT/KAPTEIN) / POLICEMAN (CONSTABLE/SARGEANT/CAPTAIN)
058 PREDIKANT (PRIESTER) (DOMINEE) / CLERGYMAN (PRIEST) (MINISTER)

213 PRODUKSIEBESTUURDER / PRODUCTION MANAGER

212 PRODUKTEBESTUUROER / PRODUCT MANAGER

214 PROGRAMMEERDER (RIGTING NIE AANGEDUI) / PROGRAMMER (FIELD NOT INDICATED)
218 PROJEKBESTUURDER / PROJECT MANAGER

216 PROJEKINGENIEUR / PROJECT ENGINEER

215 PROJEKKOOROINEERDER (PROJEKBEPLANNER) / PROJECT CO-ORDINATOR (PROJECT PLANNER)
217 PROJEKLEIER (RIGTING NIE AANGEOUI) / PROJECT LEADER (FIELD NOT INDICATED)
029 PROKUREUR / ATTORNEY (LAWYER)

030 PROKUREUR INGESKREWE KLERK / ATTORNEY ARTICLED CLERK

222 PSIGIATER / PSYCHIATRIST

227 RADIOLOOG / RADIOLOGIST

094 REDAKTEUR / EDITOR

231 REGISTRATEUR (RIGTING NIE AANGEOUI) / REGISTRAR (FIELD NOT INDICATED)
153 REGSAOVISEUR / LEGAL ADVISER

154 REGSBEAMPTE (REGSOFFISIER) / LEGAL OFFICER

149 REGTER / JUDGE

070 REKENAAROUDITEUR / COMPUTER AUDITOR

074 REKENAARPROJEKLEIER / COMPUTER PROJECT LEADER

072 REKENAARBESTUURDER / COMPUTER MANAGER

071 REKENAARKONSULTANT / COMPUTER CONSULTANT

069 REKENAARONTLEDER (REKENAARANALIS) / COMPUTER ANALYST

073 REKENAARPROGRAMMEERDER / COMPUTER PROGRAMMER

076 REKENAARSTELSELONTLEDER (REKENAARSTELSELANALIS) / COMPUTER SYSTEMS ANALYST
075 REKENAARWETENSKAPLIKE / COMPUTER SCIENTIST

006 REKENKUNDIGE BEAMPTE / ACCOUNTING OFFICER

001 REKENMEESTER (NIE GEOKTROOIEEROE) / ACCOUNTANT (NOT CA)

002 REKENMEESTER & OUDITEUR / ACCOUNTANT & AUDITOR

004 REKENMEESTER GEOKTROOIEEROE (GR) / ACCOUNTANT CHARTERED (CA)

003 REKENMEESTER INGESKREWE KLERK / ACCOUNTANT ARTICLED CLERK

005 REKENMEESTERSEKRETARIS / ACCOUNTANT SECRETARY (ACCOUNTANT COMPANY SECRETARY
243 SEKRETARIS (RIGTING NIE AANGEOUI / SECRETARY (FIELD NOT INDICATED)
057 SIVIELE INGENIEUR / CIVIL ENGINEER

156 SKAKELBEAMPTE / LIAISON OFFICER

155 SKAKELBESTUURDER / LIAISON MANAGER

129 SKOOLHOOF / HEADMASTER (SCHOOL PRINCIPAL)

242 SKOOLSIELKUNOIGE / SCHOOL PSYCHOLOGIST

035 SKRYWER (OUTEUR) / AUTHOR (WRITER)

248 SOLOAAT (WEERMAG/LUGMAG/VLOOT) / SOLDIER (ARMY/AIRFORCE/NAVY)

223 STAATSAANKLAER / PUBLIC PROSECUTOR

270 STAOS- & STREEKSBEPLANNER / TOWN & REGIONAL PLANNER

272 STAOSBEPLANNER (OORPSBEPLANNER) / TOWN PLANNER

055 STAOSEKRETARIS / CITY SECRETARY

271 STADSKLERK / TOWN CLERK

056 STAOSTESDURIER / CITY TREASURER

249 STATISTIKUS / STATISTICIAN

257 STELSELAOMINISTRASIEBESTUUROER / SYSTEMS ADMINISTRATION MANAGER

258 STELSELONTLEDER (STELSELANALIS) / SYSTEMS ANALYST

259 STELSELONTLEOER & PROGRAMMEERDER / SYSTEMS ANALYST & PROGRAMMER

260 STELSELSINGENIEUR / SYSTEMS ENGINEER

230 STREEKSBESTUURDER / REGIONAL MANAGER

229 STREEKSDIREKTEUR / REGIONAL DIRECTOR

251 STRUKTURELE INGENIEUR / STRUCTURAL ENGINEER

252 STUDENT (VOLTYDS NAGRAAOS) / STUDENT (FULL-TIME POST-GRADUATE)

254 SUPERINTENDENT (RIGTING NIE AANGEOUI) / SUPERINTENDENT (FIELD NOT INDICATED)
255 SUPERINTENDENT VAN ONDERWYS / SUPERINTENDENT OF EDUCATION

158 TAALKUNDIGE / LINGUIST

043 TAKBESTUURDER / BRANCH MANAGER

081 TANDARTS / DENTIST

264 TEGNIESE ADVISEUR (RIGTING NIE AANGEDUI) / TECHNICAL ADVISER (FIELD NOT INDICATED)
267 TEGNIESE BEAMPTE / TECHNICAL OFFICER

266 TEGNIESE BESTUURDER / TECHNICAL MANAGER

265 TEGNIESE DIREKTEUR / TECHNICAL DIRECTOR

268 TEGNIKUS (RIGTING NIE AANGEDUI) / TECHNICIAN (FIELD NOT INDICATED)
269 TEGNOLOOG (RIGTING NIE AANGEDUI) / TECHNOLOGIST (FIELD NOT INDICATED)
277 TESOURIER (NIE STADSTESOURIER) / TREASURER (NOT CITvy TREASURER)

108 UITVOERENOE DIREKTEUR / EXECUTIVE DIRECTOR

253 VAKAOVISEUR / SUBJECT ADVISER

279 VEEARTS / VETERINARIAN

025 VEEKUNDIGE / ANIMAL SCIENTIST

239 VERKOOPSBESTUURDER / SALES MANAGER

238 VERKOOPSOIREKTEUR / SALES DIRECTOR

241 VERKOOPSMAN (ENIGE ITEM) / SALESMAN (ANY ITEM)

240 VERKOOPSVERTEENWOOROIGER / SALES REPRESENTATIVE

143 VERSEKERINGSKONSULTANT / INSURANCE CONSULTANT

142 VERSEKERINGSMAKELAAR / INSURANCE BROKER

144 VERSEKERINGSVERTEENWOORDIGER / INSURANCE REPRESENTATIVE

276 VERTALER / TRANSLATOR

232 VERTEENWOORDIGER (RIGTING NIE AANGEDUI) / REPRESENTATIVE (FIELD NOT INDICATED)
206 VLIEENIER (LOODS) / PILOT

050 VOORSITTER VAN ENIGE RAAD / CHAIRMAN OF ANY BOARD

278 WERKLOOS / UNEMPLOYEO

280 WERKSTUDIEBEAMPTE / WORK STUDY OFFICER

245 WINKELBESTUUROER / SHOP MANAGER

192 WYNKUNOIGE / OENOLOGIST
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HUMAN SCIENCES RESEARCH COUNCIL
RAAD VIR GEESTESWETENSKAPLIKE NAVORSING

President

Deputy Presidents
Vice-Presidents
Executive Director: Administration
Chief PRO

Functions of the HSRC

The HSRC undertakes, promotes, supports and co-ordinates
research in the field of the human sciences. It also
determines research priorities, disseminates the findings of
human sciences research, facilitates and evaluates the imple-
mentation of research findings, stimulates the training of
researchers, places the full spectrum of human sciences
disciplines at the service of the inhabitants of the RSA and
promotes science in general.

Institutes

Institute for Communication Research (ICOMM)
Institute for Educational Research (IER)
Institute for Historical Research (IHR)

Institute for Manpower Research (IMAN)
National Institute for Personnel Research (NIPR)

Institute for Psychological and Edumetric Research
(IPER)

Institute for Research Development
(IRD)

Institute for Research into Language and The Arts
(IRLA)

Institute for Sociological and Demographic Research
(ISODEM)

Institute for Statistical Research (ISR)
Bureau for Research Support Services (BRSS)
Administration

Head office

Private Bag X41, Pretoria 0001
Republic of South Africa
Telegrams RAGEN

Tel. (012) 202-9111

Telex 3-20893 SA

NIPR

P.O. Box 32410, Braamfontein 2017
Republic of South Africa
Telegrams NAVORSPERS

Tel. (011) 339-4451

Telex 4-25459 SA

Regional offices

Western Cape, Private Bag X5, Roggebaai 8012
Tel. (021) 419-2572/3/4/5 Telex 5-22260 SA

Natal, P.O. Box 17302, Congella 4013
Tel. (031) 815970 Telex 6-28567 SA

NIPR Eastern Cape, P.O. Box 1124, Port Elizabeth 6000
Tel. (041) 53-2131 Telex 2-43203 SA

Dr J.G. Garbers
Dr H.C. Marais, Dr J.D. Venter
Dr K.F. Mauer, Prof. D.J. Stoker
J.G.G. Grébe
Dr G. Puth

President
Adjunk-presidente
Vise-presidente
Uitvoerende Direkteur: Administrasie
Skakelhoof

Funksies van die RGN

Die RGN onderneem, bevorder, ondersteun en kodérdineer
navorsing op die gebied van die geesteswetenskappe, bepaal
navorsingsprioriteite, versprei die resultate van geestes-
wetenskaplike navorsing, vergemaklik en evalueer die imple-
mentering van die resultate van navorsing, stimuleer die oplei-
ding van navorsers, stel die volle spektrum van dissiplines in
die geesteswetenskappe ten diens van die inwoners van die
RSA en bevorder die wetenskap in die breé.

Institute

Instituut vir Geskiedenisnavorsing (IGN)
Instituut vir Kommunikasienavorsing (IKOMM)
Instituut vir Mannekragnavorsing (IMAN)
Instituut vir Navorsingsontwikkeling (INO)
Instituut vir Opvoedkundige Navorsing (ION)

Nasionale Instituut vir Personeelnavorsing
(NIPN)

Instituut vir Psigologiese en Edumetriese Navorsing
(IPEN)

Instituut vir Sosiologiese en Demografiese Navorsing
(ISODEM)

Instituut vir Statistiese Navorsing
(ISN)

Instituut vir Taal- en Kunstenavorsing (INTAK)
Buro vir Ondersteunende Navorsingsdienste (BOND)
Administrasie

Hoofkantoor

Privaatsak X41, Pretoria 0001
Republiek van Suid-Afrika
Telegramme RAGEN

Tel. (012) 202-9111

Teleks 3-20893 SA

NIPN

Posbus 32410, Braamfontein 2017
Republiek van Suid-Afrika
Telegramme NAVORSPERS

Tel. (011) 339-4451

Teleks 4-25459 SA

Streekkantore

Wes-Kaap, Privaatsak X5, Roggebaai 8012
Tel. (021) 419-2572/3/4/5 Teleks 5-22260 SA
Natal, Posbus 17302, Congella 4013
Tel. (031) 815970 Teleks 6-28567 SA

NIPN Oos-Kaap, Posbus 1124, Port Elizabeth 6000
Tel. (041) 53-2131 Teleks 2-43203 SA
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