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SUMMARY 

This investigation on the wage structure of graduate Non-Whites 

is being undertaken as a follow-up to similar investigations in 1975 and 

1977, and also as a result of the great demand for information on wage 

structures. 

Of the 1077 Asians, 557 Black and 352 Coloured graduates parti= 

cipating in the investigation, a group of 968 Asians, 500 Blacks a:nd 330 

Coloureds has been selected. All are economically active, 20 to 64 years 

old and residing in the RSA or SWA. The wage structure of the different 

population groups is analysed according to sex, employer sector, age, 

geographical distribution and, where possible, it is compared with corres= 

ponding data for 1975 and 1977. 
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BACKGROUND AND AIM 

Surveys on the wage structure of White graduates have been 
undertaken by the HSRC since 1971. In order to ensure continuity in 
research on wage structures, the surveys were repeated on a two-yearly 
basis in 1973, 1975, 1977 and now again in 1979. 

In 1975 these surveys were extended to involve Non-White males. 
The 1979 survey was broadened even further and Non-White women were al= 
so included. The aim of this report is to supply a picture of the wage 
structure of graduates and equivalently qualified Non-Whites as at 1 
March 1979 and, where possible, to compare particulars with those of 
1975 and 1977. 

2 THE SURVEY GROUP AND QUESTIONNAIRE 

It is estimated that there are approximately 5900 Asian, 5400 
Black and 2700 Coloured graduates and equivalently qualified persons in 
the country. Since there is no source that provides the addresses of 
the groups, the National Register for Natural and Social Sciences is 
used to trace the graduates. The Register is maintained by the lnsti= 
tute for Manpower Research of the HSRC and consists of approximately a 
44 per cent sample of the total number of Asian, a 42 per cent sample of 
the total number of Black and a 32 per cent sample of the total number 
of Coloured graduates. The Register records, amongst others, the names, 
addresses, sex, age and qualifications of graduates and equivalently qua= 
lified persons. 

All Non-Whites up to and including 64 years of age, who are 
resident in the RSA or SWA and whose names and addresses appear in the 
National Register on 1 March 1979, are involved in the investigation. 
Questionnaires were dispatched to 3245 Asians, 2711 Blacks and 1227 
Coloureds (National Register groups), and of these 1077 (33,2%), 557 
(20,5%) and 352 (28,7%) respectively were returned. The latter groups 
will be referred to as the respondent groups. 
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By means of the above-mentioned questionnaire, data regarding 
a respondent's occupation, employer, years of job experience and income 
(as at 1 March 1979) are gathered. Information on the respondent's 
qualifications, age, language and place of residence are obtained from 
the National Register. 

The anonymity of respondents is protected throughout and in no 
case was a completed questionnaire linked with the name of a respondent. 

3 REPRESENTATIVENESS 

As has been mentioned, the names of the 3245 Asians, 2711 
Blacks and 1227 Coloureds to whom questionnaires were dispatched, were 
obtained from the National Register. The National Register, as it was 
in 1970, has been proved to be a representative sample of the graduate 
population of the country (Ebersohn, D. Graduate Manpower of South Afriaa, 

HSRC, 1972.) As the Register is kept up to date, the Register is most 
probably still a representative sample. Therefore, the respondent groups 
are compared with the National Register groups regarding age distribu= 
tion, distribution of the highest level of qualification obtained and 
language distribution (Tables 3.1 to 3.6). 

It appears from the tables that in most cases there are small 
percentual deviations regarding the aspects that are compared. However, 
these differences are relatively small and insignificant. With regard 
to the women, in respect of whom the groups are sometimes small, the 
percentual deviations are, in a few cases, much greater. The frequency 
of the relatively large deviations is low however, and it is therefore 
assumed that the respondent groups are representative samples of the 
National Register groups concerned and are also representative of the 
Non-White graduates in the country. The respondent groups represent 
roughly an 18 per cent sample of the total number of Asian graduates, a 
10 per cent sample of the Black and a 13 Rer cent sample of the Coloured 
graduates. 
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TABLE 3.1 
COMPARISON BETWEEN THE NATIONAL REGISTER AND RES�ONDENT GROUPS ACCORDING TO AGE MEN 

Asians Blacks Coloureds 

Age 
National Register Respondent group National Register Respondent group National Register 
group group group 

N % N % N % N % N % 

20 - 24 95 3,5 41 4,3 21,. 1, 1 5 1, 1 71 7, 1 
25 - 29 549 20,3 202 21, 1 411 18,9 109 23,3 247 24,6 
30 - 34 563 20,8 190 19,9 532 24,5 106 22,7 186 18,5 
35 - 39 491 18,1 172 18,0 351 16,2 69 14,7 164 16,3 
40 - 44 421 15,5 125 13, 1 245 11, 3 46 9,8 115 11, 5 
45 - 49 275 10,2 101 10,6 229 10,5 54 11 , 5 76 7,6 
50 - 54 154 5,7 60 6,3 133 6, 1 33 7, 1 62 6,2 
55 - 59 76 2,8 30 3, 1 102 4,7 24 5, 1 38 3,8 
60 - 6l� 51 1 ,'.3 21 2,2 80 3,7 16 3,4 23 2,3 
65 - 69 22 0,8 9 0,9 35 1, 6 2 0,4 16 1, 6 
70 - 74 5 0,2 2 0,2 20 0,9 1 0,2 3 0,3 
75 - 79 2 0, 1 1 0, 1 3 0, 1 1 0,2 1 C, 1 
80 + 6 0,2 2 0,2 7 0,3 2 0,4 2 0,2 

TOTAL 2710 100 956 100 2172 100 468 100 1004 100 

M<::? age I 36,2 36,0 36,4 • 35,8 34,0 

TABLE �-2 
COMPARISON BETWEEN TiiE NATIONAL REGISTER AND RESPONDENT GROUPS ACCORDING TO HIGHEST QUALIFICATION LEVEL MEN 

Highest Asians 
q1.rnlification 

l
National Register Respondent group level group 

olJtainE.:d 

=d 
N % N % 

Diploma 
gree 26 1,0 11 1, 2 
B. degree 1729 63,8 629 65,8 
Post-graduate 
diploma 315 11,7 101 10,6 
8. Hons. degree 548 20,2 181 18,9 
M.degree 84 3, 1 34 3,6 
D .. degree 7 0,3 

TOTAL 2710 100 955 100 

Blacks 
National Register Respondent group 

N % N 

19 0,9 3 
1353 62,3 303 

367 16,9 78 
.353 16,3 69 

63 2,9 12 
17 0,8 3 

2172 100 468 

I Coloureds 
0

National Register 
group group 

% N % 

0,6 7 0,7 
64,7 558 55,6 

16,7 221 22,0 
14,7 188 18,7 

2,6 25, 2,5 
0,6 5 0,5 

100 1004 100 

Respondent group 

N % 

19 6,3 
72 23,7 
57 18,8 
50 16,5 
42 13,8 
28 9,2 
19 6,3 

9 3,0 
6 2;0 
1 O,J 

1 0,3 

304 100 

35,3 

Respondent group 

N % 

2 0,7 
187 61,5 

56 18,4 
53 17,4 

5 1, 6 ' 
1 0,3 

304 100 
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TABLE 3.3 
LANGUAGE DISTRIBUTION OF THE NATIONAL REGISTER AND THE RESPONDENT GROUP5 MEN 

Asians Blacks 

Language National Register Respondent group National Register Respondent group 
group group 

.N % N % N % N % 

Afrikaans 22 o,a 7 0,7 58 2,7 9 1,9 
English 2688 99,2 949 99,3 2114 97,3 459 98,1 

10H\L 2710 100 956 100 2172 100 468 100 

TABLE.3.4 
COMPARISON BETWEEN THE NATIONAL REGISTER AND RESPONDENT GROUPS ACCORDING TO AGE WOMEN 

r--
I Asians 

I 
Blacks 

National Register Respondent group National Register Respondent group I Age group group 

N % N % N % N % 

20 - 24 57 12,5 21 17,4 36 6,7 5 5,6 
25 - 29 192 35,9 41 33,9 203 37,7 41 46,1 
30 - 34 134 25,0 25 20,7 149 27,6 18 20,2 
35 - 39 61 11, 4 12 9,9 59 11,0 8 9,0 
40 - 44 39 7,3 9 7,4 42 7,8 8 9,0 
45 - 49 19 3,6 5 4, 1 19 3,5 5 5,6 
50 - 54 12 2,2 5 4, 1 20 3,7 2 2,3 
55 - 59 9 1, 7 2 1, 7 8 1, 5 2 2,3 
60 - 64 2 0,4 1 0,8 1 0,2 
65 - 69 2 0,4 

TOTAL 535 100 121 100 539 100 89 100 

Me age 30,3 28,9 30,8 28,9 

Coloureds 

National Register Respondent group 
group 

N % N % 

425 42,3 136 44,7 
579 57,7 168 55,3 

1004 100 304 100 

Coloureds 

National Register Respondent group 
group 

N % N % 

33 14,8 7 14,6 
102 45,7 26 54,2 

35 15,7 1 2, 1 
20 9,0 2 4,2 
10 4,5 4 8,3 
13 5,8 5 10,4 

6 2,7 1 2, 1 
3 1, 4 1 2, 1 
1 0,5 1 2' '.1 

223 100 48 100 

28,1 27,6 



TABLE 3.5 
COMPARISON BETWEEN THE NATIONAL REGISTER AND RESPONDENT GROUPS ACCORDING TO HIGHEST QUALIFICATION LEVEL WOMEN 

Highest .c:\sians Slacks Coloureds 
qualification National Register Respondent group National Register Respondent group National Register Respondent group level 
obtained group group group 

N % N % N % N % N % N % 

Diploma = 8. de-
gree 1 0,2 1 [J' 2 5 2,2 2 4,2 
8. degree 337 63,0 80 66,1 362 67,2 61 68,5 132 59,2 31 64,6 
Post-graduate 
diploma 67 12,5 15 12,4 91 16,9 16 18,0 57 25,6 8 16,7 
8. Hons. degree 118 22, 1 22 18,2 81 15,0 12 13,5 29 13,0 7 14,6 
M. degree 9 1,7 2 1,7 4 0,7 
D. deg:ree 3 0,6 2 1, 7 

.u, 
TOTAL 535 100 121 100 539 100 89 100 223 100 48 100 

TABLE 3.6 
LANGUAGE DISTRIBUTION OF THE NATIONAL REGISTER AND THE RESPONDENT GROUPS WOMEN 

Asians Blacks Coloureds 

Language National Register Re�pcndent group National Register Respondent group National Register Respondent group 
group group group 

rJ % N % N % N % N % N % 

Afrikaans 7 1, 3 1 0,8 6 1, 1 79 35,4 14 29,2 
English 528 98,7 120 99,2 533 98,9 89 100 144 64,6 34 70,8 

TOTAL 535 100 121 100 539 100 89 100 223 100 48 100 



4 EXPLANATORY NOTES 

For the sake of clarity of the analyses in the report, a few 
concepts will be explained briefly. 

4.1 Graduates and equivalently qualified persons 

These are'regarded as persons with at least a Bachelor's degree 
or another qualification (diploma or certificate) which, for the purposes 
of the National Register, is considered to be equivalent to a Bachelor's 
degree. Under this heading are classified, amongst others, diplomas in 
Pharmacy (Dip. Phann.) and Law (Dip. Proc. ) 

4. 2 CZassifiaation aaaording to oaaupation 

The person completing the questionnaire was asked to give a func= 

tional description of his/her occupation, irrespective of qualifications, 
training or rank. The name of the occupation given was used to classify 
the person in a category according to occupation. 

4. 3 Employees 

For purposes of this report, workers were divided into three 
employer sectors, namely: 

(a) Public sector: These are employees of the government, pro= 

vincial administrations, local authorities (such as city or town councils, 
regional authorities) or semi-government, government-controlled or 
government-subsidised institutions (such as the CSIR, SABS, SAR & H, 
post office, control boards and universities). 

(b) Private sector: Employees of public corporations (such 
as ISCOR, SASOL, ESCOM) as well as private firms, organizations and under= 

takings. 

(c) Self-employed persons: Self-employed persons are those 
who work for themselves in their own businesses or practices, including 
partners of professional undertakings and managing directors who own more 
than 50 per cent of a company's shares. 
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4.4 Years of job experience 

Due to the fact that women usually tend to leave the labour 
market for various reasons and for different periods of time, years of 
job experience and not age were used as a means of comparison when ana= 
lysing women's income. The term years of job experience refers to the 
total number of years of job experience for which remuneration is re= 
ceived (full-time or part-time work) irrespective of employer, occupation 
or rank (holiday work excluded). In the tables, the abbreviation Me Years 
job experience was used. 

A few respondents neglected to answer the question on job ex= 
perience, and for this reason the number of persons in a specific group 
could be larger than the number of persons indicating years of job 
experience for that occupation. 

4.5 Income and additional earnings 

The income of an employee refers to the annual gross salary re= 
ceived at 1 March 1979, as a result of the direct pursuit of his/her 
occupation and before deductions are made. Overtime earnings, bonuses, 
allowances and other fringe benefits are not included. 

It must be remembered that the survey took place on 1 March 
1979. It is common knowledge that the employees in the public sector 
received salary increases of between 6 and 12 per cent as from 1 April 
1979. These increases were not taken into account in the analyses. The 
increases received by employees in the private sector after 1 March 
1979, are not known. 

The income of a self-employed person is the net income which such 
a person derives from the direct pursuit of his occupation prior to 
taxation. Income obtained after hours from related salaried work is not 
included. 

In the case of employees, additional earnings consist of income 
prior to taxation derived from cash bonuses (such as Christmas or holiday 
bonus), an income earned by means of overtime, part-time instruction 
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and consultation fees. As regards self-employed persons, additional 
earnings consist of income prior to taxation earned from related salaried 
work after hours. Additional earnings are analysed separately in this 
report. 

4.6 Wage structure of workers according to occupation 

The term wage structure is used to refer to either the income 
of employees or that of self-employed persons. The analyses of the wage 
structure pertain throughout to the situation as it was on 1 March 1979, 
except in those cases where, in a comparative analysis, reference is 
made to the 1975 and 1977 wage structures. All wages indicated are in 
rands per annum. 

4.7 Median and quartiles 

The median wage signifies that 50 per cent of the persons in the 
group concerned receive more and 50 per cent less than the indicated wage. 
The median (Me) is not as sensitive to extremely high or extremely low 
values as is the mean or average, and for this reason the median is used 
for purposes of analyses. Twenty-five per cent of a group receive less 
and 75 per cent more than the first quartile wage (0 1). The third quar= 
tile (03) indicates that 75 per cent of the group receive less and 25 
per cent more than the o3 wage. This consequently means that 50 per cent 
of the group receive more than the o 1 wage, but less than the o3 wage. 

To ensure the anonymity of the persons, the incomes of a specific 
group with 4 or less people are not indicated in the tables. 

Only the median wage is indicated for those groups with less 
than 10 people, since the quartile wages can lead to meaningless reporting. 

4.8 The outline of the analyses according to occupation 

It will be noted that all occupations indicated by the respon= 
dents, are not analysed according to all the variables. The reason for 
this is that the number of people in certain occupations is too small, 
with the result that no meaningful analysis for these occupations is 
possible. 

-8-



5 ARRANGEMENT OF THE TABLES 

The tables for the three population groups are presented separate= 

ly in the order: Asians, Blacks and Coloureds. The tables appear after 

the concluding remarks in Paragraph 7. 

5.1 Asians 

Table 8.1 indicates the occupations practised by Asian graduates 

as at 1 March 1979. Of the 905 men and 121 women, 51 and 27 persons 

indicated that they are not economically active (post-graduate students, 

pensioners, housewives and unemployed), and were therefore not included 

in further analyses of the wage structure. Another group that had to be 

excluded from the investigation, were those persons who had neglected to 

indicate their income. Due to the fact that 65 is usually regarded as the 

normal age for retirement and to make the data of the 1979 survey com= 

parable with that of previous reports in 1975 and 1977, persons over the 

age of 64 were not involved in the analyses. Table 8.1 indicates that 

26 males (905 minus 879) and 5 women (94 minus 89) did not give their 

income or were over the age of 64 years. 

As mentioned in paragraphs 4.7 and 4.8, it is not possible to 

analyse the wage structure of graduates according to occupation and all 

the other variables; the number of respondents is too small and the 

anonymity of the persons supplying information had to protected. 

Analyses according to occupation and the following variables will 

therefore suffice: 

employer sector and sex (Table 8.2) 

age and employer sector (Table 8.3) 

geographical distribution, employer sector and sex (Table 8.4) 

additional earnings of employees and sex (Tables 8.5) and 

additional earnings of self-employed males (Tables 8.6) 

Finally, a comparison is made between the wage structures of 1975, 1977 

and 1979 for Asian men, according to employer and occupation (Table 8.7) 
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5. 2 Blacks 

According to Table 8. 8, 34 of the 468 males and 4 of the 89 
women were not economically active. Of the 434 economically active 
men and the 85 economically active women, 14 and 15 respectively were 
either older than 64 years or did not indicate an income on the ques= 

tionnaire. They were consequently excluded from the analyses. 

As in the case of the Asians, analyses are supplied only for 
groups yielding a sufficient number of respondents. The wage structure 
of Black graduates was analysed according to occupation and: 

employer sector and sex (Table 8. 9) 
age (Table 8. 10) 
geographical distribution and sex (Table 8. 11) and 
additional earnings of employees and sex (Table 8. 12) 

The analyses of the wage structure of Black graduates are con= 
eluded with a comparison between the 1975, 1977 and 1979 wage surveys 
according to occupation and employer sector (Tabel 8. 13). 

5. 3 Colour·eds 

It would appear from Table 8. 14 that 13 of the 304 male and 3 
of the 48 female Coloured graduates were outside the labour market and 
were therefore not involved in further analyses of the wage structure. 
An additional 5 men and 1 woman were either over the age of 64 or did 
not indicate an income, and were consequently excluded from the analyses. 

As in the other population groups, analyses could only be made 
in groups consisting of a sufficient number of people. The wage struc= 

ture of Coloured graduates was analysed according to occupation and 

employer sector and sex (Table 8.15) 
age (Table 8. 16) 
geographical distribution (Table 8. 17) 
additional earnings of employees and sex (Table 8. 18) 

RAAD VIR GEESTESWETENSKAPLIKE NAVORSINr. 

411MAN SCIENCES R&SEARCM COUNCIL 
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A comparison of the wage structure surveys of 1975-1979 
according to occupation and employer sector (Table 8.19) concludes the 
analyses for Coloured graduates. 

6 FINDINGS 

Since the tables are to a large extent self-explanatory, they 
will be discussed only briefly. The tables are grouped together at the 
end of this discussion. 

6.1 Asians 

The median wage of the employees in the public sector in general 
is considerably higher than that of employees in the private sector 
(R9160 as against R7340 p.a. for men and R7190 as against R4750, p.a. for 
women). In contrast, the median wage for self-employed male persons is 
high (R13 750 p.a.), but it must be remembered that the income of self­
employed persons also includes an entrepreneurial wage and a risk premium. 

In both sexes, teaching is the profession practised by the most 
employees (47,5% of the men and 31 ,0% of the women), and in the case of 
self-employed men, the profession of medical doctor is apparently a 
popular choice (55,1%). 

The wage structure according ·to age indicates that lecturers, 
after attaining the age of 30 years, have a higher median income per age 
group than teachers. It is possible of course that lecturers have more 
post-graduate qualifications than teachers, and therefore receive a higher 
income. 

With a few exceptions, the majority of employees in each occupa= 

tion receive a cash bonus. The percentage of persons in each occupation 
receiving a specific additional earning is indicated in brackets next 
to the occupation. Not only is the number of persons in a specific occu= 

pation receiving additional earnings of importance, but also the extent 
of the additional earnings concerned, relative to the gross salary. For 
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example, 63,3 per cent of male accountants (unregistered) and 85,7 of. 
male civil engineers receive a bonus, but the median bonus is 5,6 per 
cent and 11,7 per cent respectively, of the median wage. 

The comparison between the wage structures as in 1975, 1977 and 
1979, shows that, in the case of male workers, the greatest annual 
growth in income for the period 1977 to 1979 occurred in the case of 
articled law clerks (26,8%), followed by teachers (16,8%), and other 
clerks (16,0%). The income of self-employed medical practitioners has 
risen by 6,2 per cent per annum since 1975, followed by attorneys with 
5,7 per cent. Should the occupation not be taken into account, it would 
seem that the annual growth in income for the period 1975-1979 for em= 
ployees in the private sector was 10,8 per cent, as compared with the 9,4 
per cent of employees in the public sector. It should be noted that the 
salary increases received by employees in the public sector on 1 April 
1979 were not taken into account. 

6.2 Blacks 

The largest percentage of workers is found in the public sector 
(75,6% of the men and 83,8% of the women). As in the case of Asian gra� 
duates, the median wage for Black graduate male workers in the public 
sector is higher than that of the men in the private sector. (R7370 as 
against R6410 p. a. ) . 

Women however, earn more in the private sector (R5000) than in the 
public sector R3580). The median wage for self-e�ployed males is high 
in comparison with that of employees (R12 420 as against R7370 and R64 10 
p.a.). It must be remembered however, that the income of a self-employed 
person also includes an entrepreneurial wage and a risk premium. 

The teaching profession is the most popular with both sexes (34,4% 
of the male and 38,0% of the female employees.) Analyses according to 
age show that the median income of male teachers over the age of 30 
fluctuates between R7000 and R8000 per annum. 
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The majority of employees receive a cash bonus. The percentage 
of persons in each occupation receiving an additional earning is indi= 
cated next to the occupation in brackets. The size of the additional 
earnings relative to the gross salary is important. For example 59,9 
per cent of the clerks and 57,9 per cent of the personnel officers/ 
clerks each receive a cash bonus, and the median bonus is 6,3 per cent 
and 6,0 per cent respectively of the median wage. 

Over the past four years, the greatest annual growth in income 
of male employees according to occupation occurred in the case of in= 
specters, directors of education (19,4%), followed by ministers of religion 
(16,4%), and teachers (14,9%). 

It is noteworthy that the median income of ministers of religion 
is the lowest of the occupations that are compared. 

6.3 Coloureds 

It is apparently a general trend that Non-White male graduates in 
the public sector receive a higher income than employees in the private 
sector. The median income of Coloured male graduates in the public sector 
is approximately R2400 per annum higher than that of employees in the 
private sector (R9520 as against R7080 per annum) . 

The male and female employees are mainly teachers and the wage 
structure according to age indicates that the median wage of men rises 
from R4670 per annum to R11 250 for those up to the age of 49 years, and 
than falls. 

As was the case with the other population groups, the majority 
of Coloured employees receive a cash bonus. The percentage of persons 
receiving an additional earning in a specific occupation is indicated in 
brackets next to the occupation. The size of the additional earnings 
relative to the gross salary is important. For example, 58,3 per cent 
of the inspectors, directors of education and 57,6 per cent of the 
t�achers receive a cash bonus, but the median bonus is 1 ,7 per cent and 

2,7 per cent respectively of the median wage. 
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The particulars of the 1 975 to 1979 wage surveys show that the 
median wage of Coloured men in t he teaching professions, has risen by 
between 8 and 1 0  per cent per annum since 1 975 (lecturers 8,6%, inspectors, 
directors of education 9,3% and teachers 9 ,9% per annum). Th� self­
employed doctors are a relat i vely smal l group, but the figures indicate 
that the median wage increased by 29, 1 per cent per annum durin g the 
period 1977 to 1979. 

I n  contrast with the particulars of other population groups, the 
median wage of employees in the public sector shows a more rapid growth 
rate than that of employees in the private sector ( for example 9,1% as 
again� t  7, 4% per annum for the period 1 975-1 979). The relatively large 
growth rate for self-employed persons ( 2 1 , 5% )  can be ascribed to the 
fact that this group consists ma i nly of doctors, and as previously men = 

tioned, the median wage of doctors has risen considerably. 

7 CONCLUD ING R EMARKS 

Due to the great demand for information on wage structures , it 
has become apparent that there is a need for regular surveys on the wage 
structure of graduates . The wage survey will probably be repeated in 
1 98 1 . 

Apart from this report, there are three other reports on the 1 979 
survey (see Paragraph 1 ) . An investigation is also being undertaken into 
the profitability of occupations practised by male graduates, and a report 
will be published in 1980. The reports which are available are : 

EBERSOHN, D .  The wage 
M-R-68  

KRUGER, A .  The wage 
M- R-66 

WOLMARANS , K.M. The wage 
M- R-67 

8 THE TABLES 

structure of graduate engineers in 1 9 ?9,  

structure of graduate h1hite men in 1 979, 

structure of graduate Tlhite women in 1 9 ?9,  
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AS I ANS 

ANALYSES 

Subj ect and table number 

Additional earnings 
Age 
Comparison 1975 to 1979 surveys 
Employees 
Geographical distribution 
Men 
Occupation 
Self-employed 
Women 
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8.5 
8.3 
8.7 
8. 1 to 8. 5 , 8. 7 
8.4 
8.1 to 8.7 
8.1 to 8.7 
8.1 to 8.4, 8.6, 8.7 
8.1, 8.2, 8.4, 8.5 



TAB LE  8 . 1 
O CCUPAT I ONS PR A CT I CE D  BY  A S I AN S  A CCORDING T O  SEX  

a )  M e n  

Occu p a tio n 

A r c h i t e c t s , en g i neers  
and  s u rv e yo r s  
A r c hi t e c t  
En g i n eer s : 

C hem i c al 
Ci vil 
E l e c t r i c a l  
Me c h a nica l 
O t h e r  

E n g i n eering  g e o l o gis t 
Land  surve y o r  
Chem i s t s ,  b i o l o g i c a l  a n d  
e�, i c a l  s c i e n t i s t s 
Ba c t e r i o l o g i s t  
Ch e m i s t  
I n du s t r i a l  c h em i s t  
Limn o l o gis t 
Me ta l l u r g i s t  

D e n t a J:_,._ri_:i_� d l c a l  a n d  
p a  r u -· rn e rJ i c Ei 1 s e r v i c e s 
D e n t i s t  
H om c! o p a t hi s t 
M e d i c a l  d o c t o r s : 

Gen e r al p r & c t i tio n e r  
I n t e rn 
Me d i c a l  s p e cia li s t  

Su r ge o n  
O t h er 

Op t ome t ri s t  
Pharma c i s t  

T e a.�� 
I n spec t o r ,  dire c t o r  o f  
e d u ca tio n  
L e c t u r e r  
L e c tu r e r  a n d  m e dica l 
p ra c t i tio n e r  
Stu d e n t a n d  p a r t - time 
l e c tu r e r  
T e a c h e r  
T r a i n e r , in s t ru c t o r  
R e li g i o n  
Mi n i s t e r  of r e l i g i o n , pr i e s t  
Lega l o c cupa tio ns 
Adv o c a t e  
A t t o r n e y  
A t to r n e y ' s  c l e r k  ( a r t i c l e d )  

S o c i a l  s c ien ti s t s  a n d  
o t he r o c cupa t i o n s n . e.c . 
A c c o u n t a n t s : 

A c co u n t a n t , a u d i t or  
( r egis tered, C . A . ) 
A c co u n t a n t , a u di t o r  
( n o t reg i s t e re d , n o t  C . A J  
A c c o u n t a n t s , a u d i t o rs 
cl e r i<  ( a r ticl e d )  
Comp a n y  a c c oun t a n t  
Ma n a g em e n t  a c c o u n t a n t  

R e s p o n d e n t  
group  

( e l l  age s )  

N 

9 

3 
7 
8 
4 
4 
1 
1 

1 
5 
Lt 
1 
1 

6 
1 

1 6 5  
1 

4 
6 
1 

3?  

7 
56 

2 

1 
339 

1 

1 

2 
3 0  
1 0  

30  

52  
1 
1 

Age g r o u p  20 - 6 4  
I n c o me i n d i c a ted  

Ernpl o y � r  s e c to r  

P u bli c P riv a t e  Sel f Two 
s e c t o r  s e c to r  empl o y e d  s e c t o r s  

N N N N 

1 

2 
1 

1 

2 

54  
1 

2 
3 

5 

7 
5 5  

1 
3 2 9  

3 
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3 
5 
6 
4 
4 
1 
1 

1 
5 
4 

1 

1 

3 

9 

1 

1 

2 
1 0  

5 

27 

52  

1 

1 

5 .  

1 

2 
1 

98 

1 
2 
1 

2 1  

1 
2 4  

9 

4 

1 
1 

1 

2 

T o t a l  

9 

3 
7 
8 
4 
4 
1 
1 

1 
5 
4 
1 
1 

1 59 

4 
6 
1 

3 5  

7 
56 

2 

1 
329  

1 

1 

1 
26 
1 0  

1 4  

3 0  

5 2  
1 
1 



T A B L E  8 . 1a ( CONT I N U E D )  

O c c u p a t i o n  
R e s p o n d e n t  
gro u p  
( a l l  a g e s ) 

N 

Mathema t i c i an s : 
Ac tuary  1 
Programm er comp u t er 1 
S tat i s t i c ian 1 
S y s t e m - analy s t  c o mp u t er 1 

p S y  C h  O 1 0  Q i  S ts : 
E d u cat i o nal , s cho o l  
p shy chologis t · 4 
C l i n i cal , c oun s e l l i n g  
p s y c h ologi s t  4 
O th e r  p s y cholo gi s t s  2 

O t h er o c cupati o n s : 
E c o n o m i c  ad v i s er  2 
Edu c a t i o n plan n er, adv i s er ,  
e ducatio n i s t  7 
In d u s t r i al r e l a t i o n s  
o f f i c e r  1 
I n f orma t i o n, l i as o n  
o f f i cer 2 
Li bra r i an , archi v i s t  1 
Mark e t i ng o f f i c e r  1 
S o c ial  w o r k er 2 

T e c h n ic i a n s  
Laboratcir�as s i s tan t 4 
T e c h nical as s i s tan t 2 
O t h er t e chn i c ian s 3 

Man a g eri a l  and adm i n i s trat i v e  
D i r e c t o r s : 

D ir8 c t o r  o f  c o mpan i e s  3 
F i n a n c i al d i re c t or 1 
Ma n a g i ng di r e c to r  2 
O w n er o f  o w n  bu s i n e s s  2 
O ther  dire c t ors  3 

Man a g er s : 
Au d i t manag e r  
Ban k ma nag er 
Compan y man ager 
Comp u t e r , data pro c e s s i n g  
man a g e r  
P l a nn i ng manager 
Pro du c t i o n  ma nager 
Qual i t y c o n trol manag er 
O th er managers 

O th er adm i n i s tra t i v e : 
Cit y/ t o w n  treas urer 
Co mm i t t e e  c l erk  
Com pan y s e cre tar y  
T o w n  c l erk 
O ther e o g . a dm i n i s t r a t i v e  
o f f i c e r  

3 
1 
1 

1 
1 
1 
1 
3 

1 
1 
1 
1 

1 

A g e  gro u p  2 0  - 6 4  

I n co m e  i n d i cat e d  

Emp l o y er s e c t or 

Pu b l i c  
s e c t or 

N 

- 1-7-

1 

4 

4 
2 

1 

7 

1 
1 

2 

2 
1 
3 

1 

1 
1 

1 

1 

Pri vat e 
s e c to r  

N 

1 
1 

1 

1 

1 

1 

· 1  

2 
1 

1 

3 
1 

1 
1 
1 
1 
2 

1 

S e l f  
emp lo y e d  

N 

3 

2 
2 
2 

1 

1 

Two  
s e c t ors  

N 

T o tal  

1 
1 
1 
1 

4 

4 
2 

2 

7 

1 

2 
1 
1 
2 

4 
2 
3 

3 
1 
2 
2 
3 

3 
1 
1 

1 
1 
1 
1 
3 

1 
1 
1 
1 

1 



T A B LE 8 . 1a ( CONT I N UE D )  

! Ag e g r c; u p 2 0  - 64 

R e s p ondent Inc u m f!  indic a t e d 
-------� 

O c cu p a tion 
group 

Emp l o yer sec t o r  
( a l l  c:l Q 2 S ) 

-----·- T o t a l  
Pub l i c  P r i v a te Sel f  Two  
sec t o r  s e c t o r  emp l o yed s e c to r s 

N N N N N 

C ler k s  1 1  1 1 0  1 1  

Sa l e s  and rel a t e d  w o rk e r s  
Insuranc e a gent, b r o ker 5 4 1 5 
Rep r e sent a t i ve ( s a les ) 1 1 1 
S a lesman 2 2 2 
O t her s a les o c cup a tions 1 1 1 

Service o c cu�a t i ons 

I Po l i ce o e r vi ce 1 1 1 

T o t a l  : e c ono mic a l l y  
ac tive 9 0 5  5 0 2  1 9 0 178 9 8 7 9  

" -

Per s ons out side the 
l ab o u r  m a r ket : 
Pensioner 1 3  

S t u d ent ( p o s t-gr a dua te )  30 
Unemp l o yed 8 

T o tal : no t econo mic a l l y  
a c tive 5 1  

GRAN D T OT A L  9 5 6  
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T ABL E 8 . 1  ( CONT IN UED ) 

b )  Wom e n  

Occupatio n 

D e nSal , m e dic al an d par a - m e dica l 
s e r v i c e s  
Gener al m e dical practitio n e r  
P h n r rn acis t 
P h y sio t h e rapis t 

Te a c hing 
I n s p ec t o r ,  dir ec t o r  o f  e ducatio n 
L e r. t u r e r  
Te ach e r  

R e li g i o n  
O t h e r  e . g . s a lvatio n arm y  o f ficer  

.l�E a l  occupa t i o n s  
A t t o r n e y  
A t t o rn e y ' cle r k  ( ar ticle d )  
Legal ad vis e r  

S oci al scient i s t s an d o t h e r  
occupa ti�ns n . e . c . 
A c co u n tan t s : 

Acco u n tan t , au d it o r  ( no t  
r e gis t e r e d , n o t  C . A . ) 
Acco u n tan t ' s, au dit o r ' s  cle r k  
(article d )  

Mat h ematician s :  
Actuar y cle r k  ( ar ticle d )  
P ro gram m e r  c o mp u t e r  

O t h e r  occ u pat i o n s : 
Dev elopm e n t o f fice r 
Lib r a rian , archivis t 
P e r s o n n el o f fic e r ,  cle r k  
S ocial w o r k e r  
S t u d e n t  co u n s ell o r  
V ocatio nal co u n s e llo r , o f fice r  
O t h e r  e . g .  r e s ear c h e r  
occupatio n  u n kn o wn 

Ma n ag e rial and a d minis t rativ e  
Owner o f  o w n  b u s in e s s  

C l e r k s  
S e nior cle r k , adm i n i s t r a tiv e a s s i s ­
tan t 

T o t al : eco n o mically ac tiv e  

P e r s o n s  out sid e t h e  la b o u r  mar k e t  
H o u s ewif e 
S t u d e n t  (po s t -gr a d uat e ) 
Un e r,iplo y e d  

'" 

R e spo n d e n t  
gro u p  

( a l l  age s ) 

N 

1 7  
3 

1 

2 
9 

3 0  

1 

1 

3 

1 

2 

1 

1 

4 

1 

2 
1 
8 

1 

1 

1 

2 

1 

9 4  

1 4  

1 2  

1 

Age gr oup 2 0  - 6 4  

I ncome  in dica t e d  
-

Emp l o y e r s e c t o r  

Pu blic P riva t e  
s ec t o r  s ec t o r  

N N 

1 6  
1 2 

1 

2 
9 

27 

1 

3 

1 

2 

1 

1 

4 

1 

1 1 
1 

2 6 
1 
1 

1 

1 

6 2  25 

S e l f  

· 
al 

r-empl� ye 

: 

I 

1 

1 

2 

1 6  
3 
1 

2 
9 

2 7  

1 

1 
3 
1 

2 

1 
4 

1 
2 

1 
8 
1 
1 

1 

1 

1 

89 

t----------------------1--------4----------------..J.----·-
T o  tal : n o t  eco n o mically activ e 2 7  

1 2 1  GRAN D T OTAL  

_J �----'----�------L 
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T A B L E  8 . 2  
WAGE  S T R UC T UR E  O F  AS I AN S  ACCOR D I N G  T O  S E X , OCCUPAT I ON AN D E M P L O Y ER S E C T O R  
a- )  M e n  

Pu b l i c  s e c t o r  Priv a t e  s e c to r  Emp l o y e e s  

O c c u p at i o n  N �ge  I n come ( R . p. a . )  N �� e I n co m e  ( R . p . a . )  N ��e 

Q 1  Me Q3 Q1 Me Q3 

Acco u n t a nt , a u d it o r 
( r egis t e r e d , C . A . ) 5 2 6  7750 5 26  
Ac c o u nt a nt , a u d i to r  
( no t  r egist e r e d , n ot 
C . A . ) 3 27 28  7 1 80 8 1 30 9780 30 2 9  
A c c o u n t a nt ' s , au d i -
t o r ' s  c l e r k  
( a r ticle d ) 5 2  2 7 4830 5800 7 200 5 2  27 
A r c hit e ct 1 3 4 
A t t o r n e y , n c ta r y  2 2 
At t o r n e y ' s  c l e r k  
( a r t i c l e d ) 1 0  27  1 7 50  2 1 70 5 1 30 1 0  27 
C h e mis t 5 3 1  7630  5 3 1  
C l e r k 1 10 28 5 1 3 0  6 1 70 6 6 30 1 1  28  
D i r e c t o r  1 1 2 
E du c a t i o n  p l a n n er , 
a d vis e r , e d u c at i o n i s t  7 4 1  10880 7 4 1  
Engi n e e r  

Ele c t r i c a l  1 6 3 2  1 1 500 7 3 3  
Civil  2 5 40 1 3 2 50 7 36 
O th e r  1 1  3 1  8 3 8 0  107 50 1 1 630 1 1  3 1  

Gen e ra l  m e d i c a l  
p ra c titio n e r  5 4  3 2  7970 102 50 1 3070 3 57 32 
I n s p e c to r , d i r e ct a r  
o f  e d u c at i o n  7 5 5  1 5 290 7 5 5  
L e c t u r e r  5 5  38 8880 10430 1 1 530 5 5  38 
Ma n age r 10 32 7 2 50 9000 1 27 50 10 32 
P h a r m a c i st 5 3 1  6 1 30 9 31  7880 1 4  31  
T e a c h e r  329 40 7990 8860 10 1 50 32 9 40 
46 o t h e r  a c c u p a -
t i o n s  36 38  5880 8 2 50 10500 3 1  28  5790  7080 9060 67  32  

T OT A.L 502 3 9  7960 9 1 60 10660 1 90 28 5 4 90 7340 9800 6 9 2  35  

S e l f - emp l o y e d  

I n co m e  ( R . p . a . )  N � � e  I n c o m e  ( R. p . a . ) 

Q 1  M e  Q3 Q 1  Me Q3  

7 7 50 9 30 1 22 5 0  

7 2 50 8 500 9 8 10 

4 830 5800 7200 
5 39  8380  

24  37  7250 1 02 0 0  1 2380 

1 7 50  2 1 70 5 1 30 
7630  

3 4 4 0  6080 6 560 
9 36  1 5250 

10880 

1 1 2 50 1 
10380 

8380 107 50 1 1 6 30 

8020 10580 13080 98  42 1 2 180  1 70 0 0  2 1 500 

1 5 290 
8880 10430 1 1 530 
7 2 50 9000 1 27 50 2 
6080 7 5 0 0  8880 2 1 3 4  8 1 3 0  1 2080  1 5 1 90 
7990 8860 10 1 50 

5840 7880 9630 9 4 6  1 06 30 

7 5 40 8720 10460 1 78 3 9  10080 1 37 5 0  1 9 1 0 0  



' 
N 

I 

· TABL E  8.2  ( CONTIN UED ) 

b )  Wo men  

Pu b l ic s ector P r i v a t e  sect::i r Employ e es S e l f - e r:1 p l o y e d  

Occu p a tion  

G e n e :ra l  m edica l  
prac t i tione r 
L ec tur e r  
S o sial wor k e r  
Teach e r  
1 9  o th e r  
occupations 

TOTAL 

Me Incom e  ( R. p . a . )  Me  I n co me  ( R. p • a • ) I 
I 

I 

l 

N y e  a r st------------­
j ob  

N y e a r s
f--

��������---1 
j o b  

M 2  ! I ncom e  ( R. p . a . )  Me ' I n c o m e  ( R . p . a � ) 
N y e a r s  

I
N y car s j 

j o b  j o b  r 
I Q 1  Me  Q3 e xp . ! Q 1  Me  Q3  e x p . Q1  

1 6  6 1 7500 
9 1 2  

2 7  1 1  1 5 090 

8 4 

62 9 1 52 1 0  

Me Q3 

950 0  1 1 750 
7 7 5 0  

6 5 8 0  743 0 
6 

550 0  I 1 9  

7 1 90 93 ·1 0 1 2 5  

M e  e x o . Q 1  Q3 

1 6  
g 

4 4 1 7 0  8 
27 

4 3 8 8 0  6 250 8 3 1 0  27 

4 1 3 6 3 0  4750 7440 I 87 

e x p . 

6 
1 2  
4 

1 1  

4 

6 

7 5 0 0  950 0 1 1 7 5 0 
7 7 5 0  
4 1 3 0  

50 9 0  658 0 743 0 

3 4 4 0  5 7 5 0  8 3 1 0 1  2 

4580  6 8 1 0  8 7 B CJ I 2 



T AB LE 8.3 
WAGE  STR UCT U R E  O F  A S I AN MALES  A CCOR DI N G  T O  EMPL O Y ER S E CT O R , O CCUPAT I ON A N D  AGE  

a ) Emp l o y e e s 

. . .  

Occu p a t i on A g e  

2 0 - 2 4  25- 2 9  3 0 - 3 4  35- 3 9  4 0 - 4 4  45- 4 9  50-54 55-59 6 0 - 6 4  

A c c o u n t a n t ,  N 2 1 8  6 3 1 
a u d i to r  ( n o t  Q 1  7 08 0  7250 
r e g i s t e r e d , n o t  C . A . )  Me 8000  9 250 

Q3  9 6 3 0  1 0750 
Accountan t ' s ,  N 9 3 6  6 1 
a u d i to r ' s  c l er k  Q 1  4 1 3 0  4 90 0  5380  
( a r t i c l e d )  Me 5 1 30 6 0 0 0  8 0 0 0  

Q3 6 380 7 250 8380  
G en e ra l  me d i ca l  N 2 1  15  8 4 4 1 4 

p ra c t i t i o n e r  Q 1  752 0 8 2 9 0  1 0500 
Me 7890 9750 1 30 0 0  
Q 3  8 4 7 0  1 30 4 0  1 33 3 0  

Le c t u r e r  N 5 1 2  1 5  1 2  5 5 1 
Q 1  4 7 1 0  8000  7 9 4 0  1 0 1 00 9 6 3 0  1 06 3 0  
M e  4 92 0  1 0250 1 0380  1 04 0 0  1 1 250 1 2250 
Q3 7380  1 0750 1 1 3 8 0  1 1500 1 2380  1 3 3 8 0  

T e a c h e r  N 3 2 5  6 8  6 3  6 9  5 3  3 0  1 3  5 
Q 1  54 1 0  7820  8060  8 1 6 0  9 1 30 9 6 9 0  1 0880 9630  
Me  6 6 3 0  8 2 4 0  8 4 0 0  8 9 4 0  9 9 6 0  1 02 0 0  1 2 250 1 0250 
Q3  7 4 0 0  88 1 0  9 2 6 0  1 0 1 3 0  1 0 9 1 0  1 20 6 0  1 2 960  1 2880 

b) S e l f - em p l o y e d  

A g e  
Occupa t i on 

2 0- 24 25- 29 3 0 - 3 4  35-39 '40-41+ 45- 4 9  50-54 55-59 6 0 - 6 4  

A t t o r n e y  N 7 2 7 1 1 1 4 1 
Ql  6 380 6 38 0  
M e  8 2 5D 1 2250 
Q3  1 2 13 0  150 6 0  

G e n e r a l m e d i c a l  N 2 1 1  28 1 9  1 8  1 3  4 3 
p ra c t i t i on e r  Q 1  1 2 38 0  1 3 0 0 0  1 2380  1 2 1 30 1 2 2 1 0  

Me 1 7500  1 50 0 0  1 9 750 1 8 3 3 0  1 3 8 8 0  
Q3  2 4 250 1 88 3 0  2 2 250 2 4500 2 3 750  

Pharma c i s t  N 5 7 6 2 1 

Q 1  6 6 3 0  ?380  9750 
Me 1 0 250  9 250 1500 0  
Q 3  1 4880  1 2 3 1 0  1 6500 
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Tota l 

3 0  
7250 
8500  
98 1 0  

52 
4830  
5800  
7200  

57  
8020  

1 0580 
1 3080 

55 
8880 

1 0 4 3 0  
1 1530 

329  
7990  
886 0 

1 0 150 

T o t a l  

2 4  
7250 

1 0 200  
1 2380  

98  
1 2 1 80 
1 7 000  
2 1500 

2 1  
8 1 3 0  

1 2080 
151 9 0  



T AB L E  8 . 4  

WAGE S T R U C T U R E  O F A S I AN S  A C COR D I N G  T O  S E X ,  EMPLO YER  S E CT OR , 
GEOGR A PH I CA L  D I ST R I B U T I ON A N D  OCCUPA T I ON 

a ) Ma l e  e mploy e e �  

Geogr a p hic a l  Ac c o u ntc1nt A cco u n t ant G e n e r a l 
a u dito r  ( n o t  a u d ito r ' s  m e dic a l 

distribu tio n r egl ste r � d  c l e r k  p r a ctitio n e r  
not C . A . )  ( a rtic l e d )  

Joh a n n e s bu rg N 8 13 10 
Me a g e  33  2 7  3 2  

Q 1 6 630 7 8 8 0  
Me  96 70 7 420 1 0500  
Q3 9 6 9 0  12 3 8 0  

Pr e t oria N 3 6 
Me age 26 

Q 1  
M e  5 5 0 0  
Q3 

T h e  r e st o f  th e N 4 3 4 
Witw a t e r s r a nd -
V a a l t ria n g l e ( i n -
e l u ding S c:J s o l b u rg )  
T h e  r e st o f  t h e  N 3 2 
T r a n s v a a l  
P enin s u l a  N 3 2 
Port Eliza b e t h  N 3 
a n d  Uiten h age 
T h e  r e st o f  t h e  N 1 1 
Ca p e  Pro vin c e  
Du r ba n  N 1 0  1 5  29 

Me a g e  29 26 3 3  
Q 1  7 130  4 530 8 020 
Me 8000  5 19 0  938 0 
Q3 9 130 58 1 0  1 28 8 0  

T h e  r e st of N 5 7 6 
Na t a l  M e  ag e 29 2 7  4 8  

Q 1 
Me 7 250 5 13 0  122 5 0  
Q3 

B loemfontein N 
T h e  r e st o f  th e N 
O . F . S .  ( Sa so l -
b u rg e x c l u d ed )  

South - West  N 

Af ric a 

Hom e l a n d s ( in c l u - N 1 
d ing  Tr a n s k ei Me a g e  
a nd Q 1 
B o p h uthatswa n a ) Me 

Q3 

Tota l N 30 5 2  5 7  
Me age  29  27 32  

Q 1 7 2 50 4 830 8 0 2 0  
M e  8 50 0  5 8 0 0  1 0 58 0  
Q3 9 8 1 0  7200 1 30 8 0  
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L e ctu r e r  T e a c h e r  I 
·-

2 1 7  
39 

8 0 4 0  
8880  
99 6 0  

1 1 0  
4 1  

7880  
1 07 5 0  
1 2250 

1 3 

2 

1 

2 

1 3 

39 1 65 
39 4 1  

8 3 8 0  8 1 00 
1 039 0 8 9 9 0  
1 1 4 1 0  1 0 060 

I 10 1 22 
3 4  39 

7750 7 8 7 0  I 1 0500 859 0 
1 16 3 0  1 0 020 

5 
42 

8 2 5 0  

5 5  329 ' 
38 4 0  

8880  7 9 9 0  
1 0430 8 8 6 0  
1 1530 1 0 150 



T A B L E  8.4 ( CONT I N U E D )  

b )  Sel f -emp loyed men 

Geograp hical 
distribution 

Johannes b u rg N 
Me age 

Q 1  
Me 
Q3 

Pretor i a  N 
Me age 

Q 1  
Me 
Q3 

T he rest of the f.J 

Witw ater s r a n d  - Me age 
Vaaltriangl e ( in- Q1 
e l u ding Sasolb u rg )  Me 

Q3 
T he rest of t he N 
T rans v aal  Me age 

Q 1  
Me 
Q3 

Peninsu la  N 

Port E lizab e t h  N 
and Uitenhage Me age 

Q 1  
Me 
Q3 

The rest of the N 
Cape Province Me age 

Q 1  
Me 
Q3 

Dur ban N 

Me age 
Q 1  
Me 
Q3 

T he rest of Natal �J 

Me nge 
Q 1  
Me 
Q3 

B loemfontein  N 

T he rest of the N 
O . F . S .  (Sasol b u rg 
ex c l u ded ) 

South - West Af rica N 

Hom e land s  ( inc l u - N 
d ing T rans kei and 
Bop h uthatsw a na 

Total N 

Me age 
Q1  
Me 
Q3 

General 
Attorney medical Pharmacist 

p ractit ionP. r 
-

2 10 4 
45 

1 3 1 30 
'18000 
1 8630 

2 8 
48  

24000 

1 9 
40 

1 4750 

17 
4 1  

1 1630 
191 30 
20750 

4 2 

5 
43 

2 lt 250 

6 
40 

20500 

1 4  20 7 
37 4 1  34 

7750 1 2 170 
10250 1 4 500 10250 
1 2310  2050G 

4 1 8  7 
47 32 

6 250 
1 4000 12130 
1 8830 

1 1 1 

2 4  98  2 1  
37 42 34 

7250 1 2 1 80 8 130 
10200 17000 1 2080 
1 2380 2 1 500 15190 
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TABLE 8.4 { CONT I NU E D )  

c )  fema l e  e mp l o y e e s  

r 
G eogr a p hic a l  
di stributio n 

T r a n s v a a l :  

Joha n n e s bu rg 
Pr eto ria 

lf e a c h e r  

N 

1 

1 

T h e  r e st o f  th e Witwate r s -
r a n d  - Vaa ltria ngl e ( in -
e l u ding S a s o l b u rg )  
T h e  r e st o f  th e T r a n s v a a l  

Caee P r o vin c e : 

Pe nin s u l a  
Po rt E liz a b eth a n d  
Uiten hage 1 

T h e  r e st o f  th e Ca p e  
Pro vin c e  

N a  ta 1 :  

Du r b a n  1 9  

The  r e st o f  N ata l 5 

Orange  F r e e  S t a t e  

B l o e m f o n t e i n  
T h e  r e s t  o f  th e O . F . S .  
{ Sa s o l  b u rg e x c l u d e d ) 

South- West Af ric a 

Hom e l a n d s  ( in c l u ding 
T ra n s k ei a n d  
B o p huth atswana ) 

To t a l  2 7  
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Me y e a r s  I n c o m e  ( R . p . a . )  j o b . ex p .  

Q 1 Me Q3 -

1 3  5880 7050 76 30 
3 7 50 

1 1  5 0 90 6 580 7430 I 



T ABLE  8.5 
GROSS  SALAR Y AN D A D D I T I ONAL EARN INGS  OF  A S i AN EMPLOYEES  
A CCOR D ING  T O  S E X  AN D O CCUPA T I ON 

a )  Men 

Gro s s  s a l a r y  a nd a d d i t i on a l  earn i n g s  ( R.p.a. ) 
Occup a t i o n  Gro s s  Ove r t i me Par t - t ime 

s a l a r y  Ca s h  �o n u s  remu nera t i o n  lec t u r i n g  

Accoun ta n t , a u d i t o r  N 5 3 ( 6 0 , 0%)  · 3 ( 6 0 , 0% )  
( reg i s tered , C . A . )  Me a ge 26 

Q 1  
Me 7?50  
Q3 

Accoun tan t ,  au d i - N 30 1 9 ( 153 , 3%)  1 (  3 , 3%)  
t o r  ( n o t  reg i s - Me a ge 29  29  
tered , n o t  C . A . ) Q 1  7250  2 90  

Me 8500  4�0  
Q3 98 1 0  a 1 0 

Acco u n tan t ' s ,  N 52  � 2 ( 4 2 � 3% )  5 (  9 , 6% )  
Aud i to r ' s  clerk  Me a ge 27 27 2 5  
( a r t icle d ) Q 1  483 0 1 4 0  

Me 5800  2 50 5 50 
Q3 7 200 3�0  

A t t o rney ' s  clerk N 1 0  3 (3 0 , 0% )  
( a r t icle d )  Me a ge 27 

Q 1  1750 
Me 2 170 
Q3 5 130  

Chemi s t  N 5 5 ( 1 00% )  2 ( 4 0 , 0% )  
Me a ge 3 1  3 1  

Q 1  
Me 7630 480 
Q3 

C lerk  N 1 1  8 ( ? 2 , 7%)  2 ( 18 , 2% )  
Me a ge 28 28 

Q 1  3 4 4 0  
Me 6 080 500  
Q3 6 560  

E d uca t i o n  p l anner , N 7 5 (7 1 , 4 % )  
a d v i ser , Me a ge 4 1  4 3  
educa t i o n i s t  Q 1  

Me 1 0880 2 5 0  
Q3 

En g i neer - N 7 6 (85 , 7%)  1 ( 1 4 , 3% )  
e lec t r ica l Me a ge 33 3 3  

Q 1  
Me 1 1 25 0  ? O D  
Q3 

En g i neer - ci v i l  N 7 6 (85 , 7%)  1 ( 1 4 , 3% )  1 ( 1 4 , 3%)  
Me a ge 36 39 

Q 1  
Me 1 0380 1 2 00  
Q) 

E n g i neer - o ther N 1 1  7 ( 63 , 6% )  1 (  9 , 1 %) 
Me a ge 3 1  3 2  

Q 1  8380 
Me 1 075.0 980 
Q3 1 1 q3 0  

Genera l med ica l N 57. 3 3 ( 57 , 9%)  4 2 ( 73 , 7%)  
p r ac t i t i oner  Me a ge 3 2  3 2  3 2  

Q 1  8Q 20  1 20 3 580 
Me 1 Q S8D 180 373 0 
Q3 1 J PSD 2 5 0  3880 

I n spec t o r , N ? 1 ( 1 4 , .3% )  
direc t o r  o f  Me a ge 5 5  
e d uca t i o n  Q 1  

Me 1 5 290  
Q3 
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Co n s u l  ta q p n  

I 

1 ( 1 ,  8%) 



T ABLE 8 . 5a ( CONT I N U E D )  

a )  Men 

O c c up a t i o n  

L e c t u r er N 

M e  a g e  
Q 1  
Me 
Q3 

Ma n a ger N 

Me a g e  
Q 1  
Me 
Q3 

Pha rma c i s t  N 

Me a g e  
Q 1  
Me 
Q3 

Tea c her N 

Me a ge 
Q 1  
Me 
Q3 

b )  Wom e n  

O c c u p a t i o n  

G e ner a l  med i c al N 

p ra c t i t i o ner Me y e a r s  
j o b  exp .  

Q 1  
M e  
Q 3  

Le c tu r e r  N 

Me yea r s  
j o b  exp . 

Q 1  
Me 
Q3 

So c i a l  wo r k e r  N 

Me y e a r s  
j o b  e x p. 

Q 1  
Me 
Q3 

T e a c h e r  N 

Me y e a r s  
j o b  exp . 

Q 1  
Me 
Q3 

Gro s s  s a l a r y  a n d  a d d i t i o n a l ea r n i ngs ( R . p . a . ) 

Gros s  C a s h  b o n u s  Over t i me Pa r t - t i me Co n su l ta t i o n  
s a l a r y  r emuner a t i o n  lectu r i ng 

-

5 5  3 4 ( 6 1 , 8%)  4 (7 , 3%)  5 ( 9 ,  1 % ) 
38  36  39  

8 880 210 
10430 240 6 50 
1 1 5 30 270 

1 0  8 ( 80 , 0% )  1 ( 10 , 0%)  
32 3 4  

7250 
9000 800 

1 2750 
1 4  5 0 5 , 7% )  1 (7 , 1 % )  
3 1  30 

6080 
7 500 270 
8 8 80 

329 207 ( 62 , 9 %)  1 (0 , 3%)  8 (2 , 4 % )  
4 0  L, 1 37 

79 90 2 1 0  
8 860 240 900 

1 01 50 270 

G r o s s  s a l a r y  a n d  a d d i t i o n a l ea r n i ngs ( R . p . a . ) I 
G r o s s  Ca sh  b o n u s  Over t i me Pa r t - t i m e  Co n s u l ta t i on I s a l a r y  r em u nera t i o n  lec tur i ng 

1 6  10 ( 62 , 5 % )  8 ( 50 , 0%) 

6 6 5 
7500 60 
9 500 1 20 3750 

1 1 7 50 170 
9 3 

1 2  

7750  

8 1 ( 1 2 , 5% )  

4 

4 1 30 

2 7  1 3 ( 4 8 , 1 % )  2 (74 , 1 % )  

1 1  5 
5090 80 
6 580 1 30 
7 4 3 0  1 60 
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TABLE 8 .6 
NET  I N COME AN D A D D I T I ONAL  EAR N I N GS O F  S E L F- EMPLOYED  
ASIAN MAL E S  ACCOR D I NG TO  O CCUPAT I ON 

N e t  i n come  a nd add i tiona l  e a rn i n g s  

Occup a t ion  N e t  i n come  ( R . p . a. )  Sa l a r i ed 

N Me Q 1  Me Q3 N 

a g e  

Accou n ta n t ,  
a ud i tor ( r e -

work  

Me 
a g e  

g i s tered , C . A . ) 9 30 1 2 2 50 4 ( 4 4 , 4%)  
D i r e c tor  9 36 1 52 50 1 ( 1 1 , 1 %) 

Gen e r a l  med i c a l  
pra ct i t ion e r  9 8  4 2  1 2 1 80 17000  2 1 50 0  ? ( ? , 1 %)  

Pharma c i s t  2 1  34 8 1 30 1 2080  1 5 1 90 1 C 4 , n%> 

TABL E  8 . 7  
COMPAR I SO N  O F  AS IAN  MAL E S ' MED IAN WAG E : 1 975  T O  1 97 9 , 
ACCOR D I N G  T O  O C C UPAT I ON A N D  E MPLO YER  S EC T OR 

E m p loyer  s e c tor  1 97 5  1 9 7 7  1 979  

a nd 
occu p a t ion Me Me 

N N N w a g e  wa g e  

Em�lol'.e e s  
Accou n t a n t , a ud i to r ( no t  
r e g is te r ed , not C . A . ) a 6 2 50 2 2  6 5 2 0  3 0  
Accoun ta n t ' s , a ud i tor ' s  
c l erk  ( a r t i c l ed )  2 3  3 6 1 0  3 6  4 6 8 0  5 2  
Attorn e y ' s  c l erk  (a r t i c l ed )  7 2 2 50 8 .  1 3 5 0  1 0  
C l erks o th e r  e . g .  c l e r k , 
admi n is t r a t i v e  ass is t a n t  9 '> 5 2 0  1 1  
Edu c a t ion a l  p l a n n e r , adv i s e r , 
edu c a t ion i s t  1 5  8750  6 1 2 3 5 0  ? 
Gen e r a l  med i c a l  p r a c t i t ioner  1 8  7380 26  8500  57 
I ns p e c tor , d i r e c to r  of  
edu c a t ion  5 1 0 170 1 0  1 2 3 1 0  7 
L ec turer  50  7000  4 4  8350  5 5  
Pharma c i s t  5 5500  8 5800  1 4 
T e a ch e r , h e adma s t e r  3 1 9  6 2 6 0  2 9 1  6 5 0 0  3 2 9  

S e l f - em[:!l a y ed 
Accounta n t , a ud i tor 
( r e g is t e r ed ,  C . A . ) 9 9 50 0  9 
Attorn e y  1 1  8 170  1 4  9 50 0  24  
General m ed i c a l  p r a c t i  t lo n e r  57 1 3 380 60  1 5 000  98  
Pharma c i s t  6 1 0 500  1 1  7500  2 1  

EmQloyer s e c tor  
( a l l  o c c u p a t ion s )  

Pub l i c  s e c to r  4 2 7  6 3 9 0  4 1 5  675 0  5 0 2  
Pr i v a t e  s e c tor  1 0 4  4 870  1 3 4  5 7 7 0  1 90 
S e l f - emp lo y ed 92  1 2 1 7 0  1 1 4 1 23 50 1 78 
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3 9  

Me  
wa g e  

8 50 0  

5800  
2 170  

6080  

1 0880  
1 0 580  

1 5 2 9 0  
1 04 3 0  
7 5 0 0  
8 8 6 0  

1 2 2 50 
1 0200 
1 7000  
1 2 080  

9 1 6 0  
7 3 4 0  

1 3 7 5 0  

a f t e r  hou rs  ( R . p . a . ) 

Q 1  M e  Q3 

3080  6 

P e r c e n tage i n c r e as e  I 
Media n i n come p e r  
a nnum  

1 975  - 1 977 - 1 975  -
1 97 7  1 979  1 9 7 9  

+ 2 , 1  + 1 4 , 2  + 8 , 0  

+ 1 3 , 9  t 1 1 , 3  + 1 2 , 5 
- 2 2 , 5  + 2 6 , 8  - 0 , 3  

+ 1 6 , 0  

+ 1 8 , 8  - 6, 1 + 5 , 6  
+ 7 , 3 + 1 1 , 6 + 9 , 4  

+ 1 0 , 0  + 1 1 , 4  + 1 0 , 7  
+ 9 , 2  + 1 1,8 + 1 0 , 5 
+ 2 , 7 + 1 3 , 7  + 8 ' 'i 
+ 1 , 9  + 1 6 , 8  + 9 , 1 

+ 3 , 6 
+ ? , a  + 3 , 6  + 5 , 7  
+ 5 , 9  + 6 , 5  + 6 , 2 
- 1 5 , 5 +26 , 9  + 3 , 6  

+ 2 , 8  + 1 6 , S  + 9 ' !. 
+ 8 , 8  + 1 2 , 8  + 1 0 , 8  
+ 0 , 7 + 5 , 5  + 3 , 1  

·-



ANALYSES 

Subj ect and tabl e number 

Add i t i onal earni ngs 

Age 

BLACKS 

Compari son 1 97 5  to 1 97 9  surveys 

Empl oyees 

Geographi cal di stri buti on 

Men 

Occupati on 

Sel f-empl oyed 

Women 

- 29-

8. 12 

8.10 

8.13 

8.8 to 8.13 

8. 11  

8.8  to 8.13 

8.8 to 8. 1 3 

8.8, 8.9, 8.13 

8.8, 8.9, 8. 1 1 ,  8. 1 2 



T ABLE  8 . 8  

O CCUPAT I ONS PRACT IS E D  BY BLACKS A C CORD I N G TO S E X  

a ) Men 

Age :_J r o u p  2 0  - 6 4  
'-------------------------� 

O c c upatio n 

Ar c hit ects , engin e e rs 
an d sur v e yo r s  
Enginee rs : 

Ele c t rical 

Chemists , bio l o qical an d 
physical s c i e n t i sts 
Agricul tu ral r esear c her 
Chemist 
O t her natural scie n tis ts n o t  
classified e lsew h e r e  

Den t a l ,  med ica l an d para-
m e d ical se r v ices 
Ge neral m e di c al prac tit i o ner 
H eal t h  inspec t o r  
P harmacis t  
Ra d i o t h erapist 
Superin t e n d e n t  of  a h osp i t al 

r eac hing 
I nspec t o r, dir e c t o r  o f  
e ducatio n 
L e c t u r e r  
Teacher  
Train e r , inst ru c to r  

B._tl� q i. 0 n 
Minis t e r  o f  rel igio n ,  p riest 

L egal o c cupatio ns 
A t t o rn e y  
At t o r n e y ' s  c l e r k  (ar ticle d )  
L egal ad viser 
Magis t rat e 

Writers an d ar tists 
Ac t o r, music ian , radio 
an noun c e r  
Au t h o r, e dit o r, publish e r  

S o cial scientis ts an d o t h e r  
o ccupatio n s  n . e . c .  
Acc o un tan ts : 

Ac c oun tan t ,  auditor  ( no t  
r egist e r e d, n o t  C . A . ) 
Ac c ou n tan t ' s, au d i t o r ' s  
c l e r k  (ar ticle d )  
Cost a c c oun tan t 

Mat h ematic ians : 
Data p r o c esso r 
Programmer-c o mpu t er 
S tatis tician 

Psy c h ologists : 
E d u catio nal , s c h o ol 
p s y c hologist 

O t h e r  o c cupatio ns : · 
E d u ca tio n plan n er , advis er ,  

Resp o n den t I n c o� c  in dicat e d  
grcup 

Empl o y e r  s e c t o r  
( a l l  ages) '----------------------------� 

N 

1 

1 
3 

1 

2 2  
2 
4 
1 
1 

38 
5 1  

1 4 4  
3 

7 

6 
5 
1 
7 

1 
2 

3 

2 
1 

1 

P u b lic 
se c t o r  

N 

10  
2 

1 
1 

38 
47 

1 38 
1 

1 
6 

1 
1 

1 

1 

P rivat e  
se c t o r  

N 

1 

1 
3 

1 

3 

3 

2 

5 

5 

2 

1 
1 

1 
2 

S e l f  
emp l o y e d  

N 

10 

1 

4 

Two 
se c t o rs 

N 

2 

T o tal 

1 

1 
3 

1 

22 
2 
4 
1 
1 

3 8  
50 

1 38 
3 

5 

4 
5 
1 
6 

1 
2 

3 

2 
1 

1 
2 
1 

1 

e d u catio nist 

_____ 1 ____ __. _____ 

1 

____ �---------�------�----------'-_J6
:

1 

I n d ust rial c o nsultan t 1 1 
I n dust rial relatio ns o f fic er , 
assistan t 3 3 
I n f o rmatio n , liaso n o f fic e r  6 1 5 
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T A B L E  8 . 8a ( CONT I N U E D ) 

Age g roup 20 - 6 4  

Respon dent In c o r.,e in dicated 
g roup -·--

O c cu p ation Employer sector 
( a ll  a ges ) ·- Total 

Rl i c  P riva t e  Self- T wo 
ctor sector employed sectors 

N N N N N 

Libra rian 
J 

a r c hivist 4 , .. 4 
Lin guist , interpreter 2 1 1 2 
Ma r ket a·n al ys t str ate gist 1 1 1 

Personnel of ficer , cler k 19  2 1 ? 1 9  

Rec ruitment , employment 
of ficer 1 1 1 

Social wor ker 1 4  1 2  2 1 4  
T r anslator 2 2 2 
Wor k  stu d y  of ficer 1 1 1 
Other e . g .  resea r c her  
oc c u p ation u n k nown 2 1 1 2 

Tec hnicia ns 
La borator y assista nt 1 1 1 

Ma n a gerial a n d  a dminis t. r a tive 
Directors : 

Owner of own business 2 2 2 

Other directors 3 3 3 ,-
Man a gers : I 

B a n k  ma n a g e r 2 2 2 

Ma r ketin g m a n a ger 1 1 1 

Personnel m a n a ger 3 1 2 3 

Produ ction m a n a ger 1 1 I 'I 

Produ ction pla n ner , 
controller , assista nt 1 1 

I 
1 

T rainin g m a n a ger 2 1 1 2 

Other m a n a gers 2 2 2 
Sec reta r ies :  

Sec reta r y  of govern ment 
dep a rtments 6 6 6 

Other sec reta ries 2 1 1 

Other a dministrative : 
Hig h executi ve posts 3 3 3 
Ma n a ger assista nt 2 1 1 

Members of pa rlia ment 4 4 4 
Other e . g .  a dmin istr ative 
of ficers 5 4 1 5 

Cler ks 
B a n k  cler k 1 1 1 
Senior cler k ,  senior 
a d m i n i st r at i ve a s sis t a nt 4 3 1 4 
Other cler ks 1 4  1 4  14 
Sales a n d  rela ted wor kers 

I Cou nter  atten d a nts , shop 
assista nt 1 1 1 
I nsu ra n ce a gent , b roker 1 1 1 
Representative (Sales ) 1 1 1 

Ser vice oc cu�ations 
Hostel tr a i nee 2 1 1 

I 
2 

S ports of ficer , enter-
t a inment wor ker 1 1 1 

Total : economicall y  a ctive 4 34 3 1 6  8 5  1 ? 2 4 20 

Persons outside tt,e la bou r 
m a r ket : 
Pensioner 4 
Stu dent ( post- g r a du ate) 25 
Unemployed 5 

Total : not econom i cally  a cti ve 34 

GRAN D T OT A L  468 
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T A B L E  8.8 ( CON T I N UE D )  

b )  Wom e n  

O c c u p a t i o n  

D e n t a l 1 m e dic a l  a n d  
ea r a -m e d i c a l  s e r v i c es 
Den t i s t  
G e n e r a l  me d i c a l  p r a c -
t i  t i o n e r  
N u rs e -

T e a c hing 
L e c t u r e r  
T e a c h e r  

So c i a l  s cien tis ts a n d  
o t h e r  o c cu�a t i o n s  n . e . c . 
Lib r a ria n , a r c h i v is t  
Ma t h ema tic i a ns : 

Comp u t e r s cie n tis t 
P e r s o n n el o f fic er , c l e r k  
Pro b a t i o n  o f fic e r  
So cia l w o r k e r  
O t h e r  e . g .  r es e a r c h e r  
o c c u p a t i o n  u n k n own  

Ma n a g e ria l a n d  a dmini-
s tr a t i v e  
High e x e c u t iv e  p os ts 
Memb e r s  o f  p a r l i a m e n t  

R es p o n d e n t  
g ro u p  

( a l l  a g es )  

1 

2 

2 

7 
33  

2 

1 
1 
3 

2 5  

1 

2 

1 
O t h e r  e . g .  a dminis t r a tiv e 
o f fic e r  1 

Cl e r k s  
B a n k  c l e r k  1 
O th e r  c l e r k s  2 

T o ta l : e c o n o m i c a l l y  
a c t i v e  8 5  

P e rs o ns o u ts i d e  t h e  
l a bo u r  ma r k e t  
Hous ewif e  1 

S t u d e n t  ( p o s t-gra d u a t e )  3 
Un emp l o y e d  

T o ta l : n o t  e co n o m i c a l l y  
a c t i v e  4 

GRAND T O T A L  8 9  
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A g e  g r o u p  2 0  - 6 4 

I n c o m e  i n d i ca t e d  

Emp l o y e r  s e ct o r  
T o t a l  

P u b l i c  Priv a t e  S e l f -
s e c to r  s e c t o r  e mp l o y e d  

· N  N N 

1 1 

1 1 2 
2 2 

7 ? 

28  2 3 0  

2 2 

1 1 
1 1 
2 2 

1 8  6 2 4  

1 1 

2 2 
1 1 

1 1 

1 1 
2 2 

6 7  1 2  1 80 



' 
w 
w 

I 

TABL E 8.9  
WAGE  STR UCTUR E OF  BLA CKS A CCOR D I N G  TO  S E X , O CCUPATION AN D EMPLOYER S ECTOR 

a) Men 

Public sector Privat e s ector 

Occupation 
N 

Me Income ( R. p . a. )  
N 

Me Income ( R . p .a. ) 
age age 

Q1 Me Q3 Q1 Me  Q3 

A dministrativ e  
officer 4 1 
Attorn e y ' s  c l e rk 
( artic l e d ) 5 3 4  4580 
C l e r k  1 7  3 3  3130 3850 4 6 90 2 
Gen e ra l  me dical 
practition er 10 50 8880 13000 157 50 
Information , 
liason officer 1 5 4 0  7750 
Insp ector , dir ec-
tor of e ducation 38  4 9  9780 12050 12270 
Lec t ur er 47 36 6 ? 90 7880 9160 3 
Magistrat e 6 38 5000 
Manag er 2 10 4 2  6250  9000 11250 
l"li n l st er of r e li-
gion , priest 5 3 4  2750  
P ersonn e l  offic er , 
cl erk 2 17 33 5310 6750 8 6 90 

I S e cr etar y o f  g o v er n  
m e nt d e partme nts 6 59  12750 

I 
S o cial w o r k e r  12 32  3170 4000 4500 2 
T e ac h er 138 3 4  3 900 7020 7860 
42 o th er occu-

I pations 33 42 4710 7750 10380 35 3 4  5400 75 40 9060 

I Total 316 37 4380 · 7370 9170 85 3 4  4 900 6 410 8630 

Emp loy e es S e lf- emp lo y e d  

N 
Me Income ( R . p . a. )  

N 
Me Ir.come ( R . p .a . )  

age age 
Q1 Me Q3 Q1 Me Q3 

5 36  6250 

5 3·4 4580 
1 9  33 3380 3 950 5060 

10 50 8880 13000 15750 1 0  50  9750  1 5 500 24500  

6 41 8000 

38 4 9  9780 12050 12270 
50 3 6  6 4 40 7 750 9060 

6 38 5000 
12 42 6000 9000 11250 

5 3 4  2750 

1 9  33  4 9 60 6380 8560 

6 59  12750 
14  30 3080 4000 4 4 40 

138 3 4  3 900 7020 7860 

68 35 5190 7570 9500 7 3 9  1 20 8 0  

401 36  4560 7260 9020 1 7  43  9 630 12420 16750 



I 

w 
A 
I 

TABL E  8 . 9  ( CON T I N UE D ) 

b )  Women  

Pu b l i c s e cto r 

O c c u pati o n  M e  I n co m e  ( R . p .a . ) 
N 

y ear s 
j o b  Q 1  M e  Q3 e x p .  

L e ctu r e r  ? 1 0  4750 
S o c ial wo r k e r  1 8  6 2690  288 0 3250 
T eac h e r  28 5 3200 3750 5000 
1 3  o th e r  o c c u -
pati ons 1 4  5 3250 4670 6750 

T otal 67 6 2860 3580 4 930 

P r i vate s e cto r 

Me Income  

N 
y ear s 

j o b  Q 1  exp . 

6 3 
2 

4 

12 4 3500 

Emp lo y e e s  S e l f - em p l o y e d  

( R . p . s . )  Me Income  ( R . p . a . ) Me Income ( R. p .a . ) 
N 

y ears N y ears 
Me Q3 j o b  Q 1  M e  Q3 j o b  Q 1  Me Q3 e x p . e x p . 

7 1 0  4750 
4 0 00 24 6 271 0  2930 3750 

30 5 3150 3750 4750 

18  5 3750 5000 7250 1 

5000 6000 ?9  6 2880 3700 5 1 90 1 



T A B L E  8 . 1 0  

WAGE STR UCT URE  O F  B L A CK MA L E  E MP L O Y E ES A C COR D I N G T O  O C CUPAT I ON AN D AGE  

Ag e 
Occupa t i o n  T o t a l 

2 0 - 2 4  2 5 - 2 9  30- 34 35- 39 4 0 - 4 4  4 5 - 4 9  50- 54  55-59  60-64 

Cl e rk N 1 5 5 6 1 1 1 9  
Q 1  2630 38 1 0  3630 3380 
Me 3 2 5 0  4 2 50 4 0 00 3 9 5 0  
Q3 3880  4690 5 2 50 5060 

I n s p e c to r ,  d i r e c t o r  N 1 1 4 3 1 1  8 7 3 38 
of e d u c a t i o n  Q 1  1 20 4 0  9 7 5 0  9880 9780 

Me  1 2 1 90 1 20 0 0  1 0380 1 20 5 0  
Q3  1 2350  1 22 5 0  1 2 2 1 0  1 2 270  

L e c tu r e r  N 8 1 3  7 6 1 1  3 1 1 50  
Q 1  6000  68 1 0  7380 8 13 0  688 0  64 4 0  
Me 7 5 0 0  7 2 5 0  7880 9 0 0 0  8380 7750 
Q3 8 1 70 769 0  9 1 30 9 380  1 2630 9 060 

P e r s o nn e l  o f f i c e r , N 6 5 4 4 1 9  
c l e r k  Q 1  4630 5 1 30 4 960 

Me 5 0 0 0  6 1 30 6380 
Q3 5 7 5 0  64 4 0  8560 

T e a c h e r  N 1 4 1  3 2  1 8  1 4  1 7  7 8 1 38 
Q 1  3300 3 9 30 7 060 6380 7 0 4 0  7 1 90 6500  39 00  
Me 374 0  7000  8000  7500  765 0  7630 7500  7 0 2 0  
Q3  4 2 9 0  7600 8 9 2 0  7 9 4 0  8 1 90 8630 8750  7860 
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T A B L E  8 . 1 1  
WAGE  S T R UCT URE  OF  B L A CK E M P L O Y E E S  A CCOR D I N G  T O  S E X , 
GEOGR APHICA L D I S T R IB U T I ON AN D O C CUPAT I ON 

a )  Men  

Geog:i.· a p h i c al I n s p e cto r 
d istr i buti o n  d i r e·cto r o f  L e ctu r e r  

e d u c ati o n  

J o h a n n es b u rg N 1 3 
M e  age 

Q 1  
Me 
Q3  

Preto r i a  N 1 3 
M e  age 

Q 1  
M e  
Q3 

T h e  r est of th e Wit- N 1 4  1 6 
w ate rs ra n d  - V a a l - Me  age 49 3 2  
tr i a ngl e  ( i n cl u d i ng Q 1  98 1 0  67 50  
Sasol b u rg )  Me 1 2 060 7500  

Q3  1 2 28 0  9 1 70  

P e n i ns ul a  N 1 

P o rt E l i z a b eth a n d  N 1 
U ite n h age 

T h e  r est o f  th e N 1 6 
Ca p e  Pr o v i n c e  Me  age 40 

Q 1  
Me 8000  
Q3  

Du r b a n  N 1 

T h e  r est of N ata l N 1 1 3  

M e  age 46 
Q 1  5630 
Me 7 2 5 0  
Q 3  7840 

Bl o em f o nte i n  N 1 

T h e  r est o f  th e O . F . S  N 1 
( Sasol b u rg e x cl u d e d )  

South - We st A f r i ca  N 1 

Ho m el a n ds ( i n cl u d i ng N 1 5  5 
T ra ns k e i  a n d  Me  age 5 2  35 
B o p huthats w a n a ) Q 1  9 58 0  

Me 9 9 5 0  8380  
Q3  1 2 1 30 

T otal N 38 50  
M e  age 49 36 

Q 1  9780  6440 
Me 1 20 5 0  7 7 5 0  
Q 3  1 2 2 7 0  9060 
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P e r s o n n el 
o f f i c e r , T e a c h e r  
cl e r k  

5 5 
4 3  46 

??50  4330 

1 8 

47 

767 0 

5 50  
33  36 

4080 
5 2 50 742 0 

8 540 

2 

2 5 
43 

7 2 5 0  

2 1 

1 8 

33 

7 2 5 0  

3 

1 

1 50  
33 

3860 
65 00  
733.0 

1 9  1 38 
33 34 

4960 39 00 
6380 7020  
8 560 7860 



T AB L E  8 . 1 1  ( CONT I N U ED ) 

b )  Wom en 

So c i a l  wo r k e r  T e a ch e r  

G e o g ra p h i ca l  Me I n co m e  · ( R . p . a . ) Me 
I n co m e  ( R . p . a . ) 

d i s t r i b u t i o n N 
y ea r s  

N 
y e a r s  

j o b  Q 1  M e  Q3 j o b  Q 1  Me Q3  exp . e x p . 

T r ans v a a l :  

Jo hann e s bu r g  2 2 
P r e to r i a  1 1 
T h e  res t o f  t h e  Wi t-
wa t e rs r a n d  - Vaa l -
t r i a n g l e  ( i n c l u d i n g 
Saso l bu rg ) 1 6 6 3 750 
T h e  r es t  o f  t h e  
T r a ns v a a l  1 4 

Caee  Pro v i n c e : 

P e n i ns u l a  1 1 

P o r t  E l i z a b e t h  a n d  
Ui t e n ha g e  
T h e  r es t o f  t h e  
Ca p e  Pro v i n c e  5 7 2 9 2 0  3 

� :  
Durban  2 1 
T h e  r es t  o f  Na t a l  3 2 

Ora nge F r e e  S t a t e : 

B l o em fo n t e i n  3 1 
T h e  res t o f  t h e  O . F . S  
( Saso l b u r g  e x c l u d e d )  1 1 

S o u t h - W es t Af r i ca 

Ho m e l a n ds ( i n c l u d i n g 
T r a ns k e i  a n d  
B o p h u t ha tswanc ) 4 8 15 5000 

T o t a l  24  6 2 7 1 0  2 9 3 0  3750 30 5 3 150 3 750 4750 
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T A B L E  8 . 1 2 
GROSS SA LARY AN D A D D ITI ON A L  E ARN IN GS OF  B L A CK EMPLOYEES  
A CCORD I N G  T O  SEX  AN D OCCUPAT I ON 

a )  Men  
Gro s s  s a l a r y  and  a d d i t i o n a l  e a rn i n g s  ( R . p . a . )  

O c c up a t i o n  Gro s s  O v e r t i me Pa r t - t i m e  
s a l a r y  C a s h  b o n u s  remun e r a t i o n  L e c t u r i n g  Co n s u l ta t i o n  

Adm i n i s t ra t i v e  N 5 5 ( 1 00%)  
o f f i c e r  M e  a g e  36 36 

Q 1  
Me 625 0  280 
Q3 

A t to rn e y ' s  c l e r k  N 5 1 (20 , 0% )  
( a r t i c l e d )  M e  a g e  3 4  

Q 1  
M e  4 580  
Q3  

C l e r k  N 1 9  1 1 ( 57 , 9% )  1 (  5 , 3 % )  
Me  a g e  3 3  3 3  

0 1 3380  220 
Me 3 9 5 0  250 
Q3  5060 280 

G e n e r a l m e d i c a l  N 1 0  2 (20 , 0% )  3 ( 30 , 0%)  1 ( 1 0 , 0% )  
p ra c t i t i o n e r  M e  a g e  5 0  

Q 1  8880  
Me  1 3000  
Q3  1 5 750  

I n f o rma t i o n , N 6 6 ( 1 00 % )  
l i a s o n  o f f i c e r  M e  a g e  4 1  4 1  

Q 1  
M e  8000  700  
Q3  

I n sp e c to r ,  N 38 1 9 ( 50 , 0% )  
d i r e c t o r  o f  e d u - M e  a g e  4 9  4 9  
c a t i o n  Q 1  9780  220 

Me 1 20 5 0  240 
Q3  12270 270 

Le c tu r e r  N 50  25  (.50 , 0% )  
Me a g e  36 

Q 1  64 4 0  21 0 
Me  7750  250 
Q3 9060 280 

Ma g i s t ra t e  N 6 5 ( 83 , 3% )  
Me  a g e  38  39  

Q1  
Me 5000  250  
Q3  

Ma n a g e r  N 12  9 ( 7 5 , 0%)  
Me a g e  42 39 

Q 1  6000  
Me 9000  650  
Q3  1 1 250 

P e r s o n n e l  N 1 9  1 1 ( 57 , 9% )  
o f f i c e r , c l e r k  M e  a g e  3 3  3 5  

Q 1  4 960 24 0 
Me 6380  380  
Q3  8 560  730  

S e c r e t a r y o f  N 6 4 (66 , 7% )  
g o v e rnme n t  d e - Me a g e  5 9  
p a r tm en t s Q 1  

Me 1 27 50  
Q3  

S o c i a l  w o r k e r N 1 4  8 ( 57 , 1 %) 
Me � g e  3 0  3 2  

Q 1  3 08 0  
Me  4000  240  
Q3  4 4 4 0  

T e a c h e r  N 1 38 58 ( 42, 0% )  5 ( 36, 0%)  
Me a g e  3 4  36 

Q 1  3900  200 
Me  7020 230 80 

Q3 7860 2?0 
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T AB LE 8. 1 2  ( CONT I N U E D )  

b )  Wom e n  

O c c u p a t i o n  
Gross  sa l a r y  and 

-
Gross 

ad ditiona l e a rnings ( R . p . a . ) 

O v ert i m e  Part- tim e 
s a l a r y  Cas h  bonus remunera tion L ec turing Cons u l ta tion 

L e c t u r e t'  N 7 6 ( 8 5 , 7 % ) 
Me y e a rs 
j o b  e x p . 10 10 

Q1 
Me  4750 16 0 
Q3  

S o c i a l  w o r k e r  N 24 9 ( 37 , 5 % )  
M e  y e a rs 
j o b  e x p . 6 6 

Q1 271 0  
Me  2 9 3 0  150  
Q3  375 0  

T e a c h e r  N 3 0  15 ( 5 0 , 0 % )  
M e  y e a rs 
j o b  e x p . 5 5 

Q 1  3150 1 1 0  
Me 375 0  15 0 
Q3  4750 180 

T A B LE 8 . 1 3  

COMPAR I S ON O F  B L A CK MA LES I ME D I AN WAGE : 1975 T O  1979 , 
A CCOR D I N G  T O  OCCUP A T I ON AN D EMPLO Y ER S E C T OR 

-

Emp l o y e r  s e c t o r  1 975 1977 19 7 9  

a n d  
o c c u p a t i o n  

N 
Me 

w a g e  N 
Me 

uJ a g e  
N 

Eme l o lt'. e es 
C l e r k  27 26 4 0  1 3  3 2 5 0  19 
I ns p e c t o r ,  d i r e c to r  o f  
e d u c a t i o n  4 5  5 9 3 0  37 75 20 .3 8 
L e c t u r e r  4 9  574 0 5 3  7110 5 0  
Mi n i s t e r  o f  r e l igi o n  6 150 0  6 2 6 9 0  5 
S e c r e t a r y  o f  go v e r n me n t  
d e p a r tm ent 6 110 20 6 
So c i a l  wo r k e r  14 2 6 0 0  13 2 9 3 0  1 4  
T e a c h e r  145 4 0 3 0  1 4 2 5 6 2 0  13 8  

S e l f - eme l o lt'. ed 
Gen e ra l m e d i c a l  p ra c -
t i  t i  o n e r  6 1 8 0 00 8 13000 10 

Eme l o l( e r  s e c t o r  
( a l l  o c c u p a t i o ns )  

Pub l i c  s e c t o r  3 14 4 8 0 0  2 97 6 2 00 316 
P r i v a te s e c to r  5 3  3 6 9 0  79 5 7 2 0  8 5  
S e l f - emp l o y e d  9 9 500 16 12 500 17 

-39-

1 ( 3 , 3 % )  

I 

P e rce n t a g e  incre a s e ! 
Me d i an inc o m e  p e r  
ann um  I I -

I M e  19 7 5 - 19 77- 1 9 7 5 . . 
w a ge I 19 77 1 9 7 9  19 7 9  

3 9 5 0 I .. 
I + 1 I ,  0 +10 , 2  +10 , 6  
I 

12 0 50 I + 1 2 , 1:i + 26 , 6  +19 , 4  
7 7 5 0  j + 1 1 ,  3 + 4 ,  4 + 7 , 8 I 275 0 j + 3 3 , 9 + ·1 , 1 + '1 6 , Ii 

I 12 7 50 ! + 7 , 6 
4 0 0 0  I + 6 , 2  +16 , 8  +11 , 4 
7 0 2 0  

! +18 , 1  +11 , 8 +14 , 9 . 

I 
15 5 0 0  -15 , D  + 9 , 2  - 3 , 7 

7 370 +13 , 7  + 9 , 0  +11 , 3  
6 410 + 2 4 , 5  + 5 , 9  + 1 4 , 8  

12 4 2 0  +14 , 7  - 0 , 3  + 6 , 9  



ANALYSES 

Subj ect and table number 

Additional earnings 
Age 

CO LOUREDS 

Comparison 1975 to 1979 s urveys 
Employees 
Geographical distribution 
Men 
Occupation 
Self-employed 
Women 
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8. 18 
8. 16 
8.19 
8. 14 to 8. 18 
8.17 
8.14 to 8.19 
8. 14 to 8. 19 
8.14 , 8.15 , 8.19 
8.14 , 8.15 , 8.18 



T A B L E  8 .1 4  
OCCUPATIONS PRA CTIS E D  B Y  COLOUR E DS A CCOR DING TO S E X  

a )  Men 

A ge group 20 - 64 
Respon dent 1-------------------------------�-----------------------------------J 

O c cupation 

group In come i n dicated 

( all age s ) Employer sector 

Public Private Self Two 
sec tor sector emplo yed sectors 

Arch ite ct s , engineer s 
and  surveyors 
Building s urve yor 
Engineers : 

Chemical 
Electrical 
Mechanical 
Metallurgical 
Civil 

Chemi sts , biologi cal and  
ph y s i cal s cientist s 
B iochemist 
Chemi st 
Dental , �ed i cal and 
para-medical services 
Medic al doctors : 

General practitioner 
Intern 
Medi cal spe cialist : 

Surgeon 
Other 

Pharmacist 
Superinten dent of  a 
hospital 
Teaching 
In spector , director of 
e d u cation 
Lecturer 
Lecturer an d engineer 
Teacher 
Reli g ion 
Minister of  religion ,  
priest 
Legal occupation s  
Attorne y  
Soc ial s c ient i st s  an d 
other occupation s  n .e.c. 
Accountant s : 

A c countant , au ditor 
(regi stere d , C . A . )  
A c countant , au ditor 
( not registered ,  not 
C . A . ) 
A c cou ntant ' s ,  au ditor ' s  
clerk (article d ) 
Campan y accountant 
Finan cial accou ntant 

P s y chologists : 
E du cational , s chool 
p s y chologist 

Other o c cupation s :  
E conom i st ,  busine s s  
economist 
Edu cation plan ner , 
ad viser , edu cationist 

N 

1 

2 
1 

1 

1 

3 

1 
3 

31 
1 

1 
1 
4 

1 

1 3  
30 
1 

1 4 3  

8 

3 

1 

5 

2 
1 
1 

2 

1 

1 

N N 

1 

11 
1 

1 

1 

1 

1 2  
3 0  

1 36 

1 

2 

1 

1 
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1 

2 
1 

1 
2 

1 
3 

1 

2 

3 

8 

2 

5 

2 

1 

N N 

1 

1 6  3 

2 

1 

1 

1 

Total 

1 

2 
1 
1 
1 

3 

5 

1 2  
30  
1 

1 39 

8 

3 

5 

2 
1 
1 

2 

I 



T A B L E  8.1 4 a  ( CONT I N U E D )  

Ag e g r o u p  2 0  - 6 4  
R e s p o n d ent 
g r o u p  I n co m e  i n di c ate d 

O c c u pati o n s  Emp l o y e r  s e cto r  
( a l l  a g e s ) T o t a l  

Pu b l i c  Pr i vate S e l f  Two  
s e cto r s e c to r  emp l o y e d  s e cto r s  

N N N N N 

I n du str i a l  c o n s u l -
ta nt 1 1 1 
L i bra r i a n,a r ch i v i st 4 4 4 
P e r s o n n e l  o f f i c e r , 
c l e r k  1 1 1 
Pro b ati o n  o f f i c e r  1 1 1 
So c i a l  wo r k e r  2 2 2 

T e c h n i c i a n s  
L a b o r ato r y  a s s i sta nt 3 3 3 
Oth e r  te c hn i c i a n s  3 2 1 3 

Ma n a g e ria l a n d  a d -
m i n i strati v e  
Di r e cto r s  1 1 1 
Oth er  a dmi n i strati v e : 

H e a d  o f  d e p a rtm ent 1 1 1 
H i g h  e x e cuti v e  po sts 3 3 3 

Ma n a g e r  a s s i stant 1 1 1 
Tow n / c ity tr e a s u r e r  1 1 1 
Oth e r  e . g .  a dmi n i -
str oti v e  o f f i c e r  1 1 1 

C l e r k s  
Boo k k e e p e r  1 1 1 
Oth e r  cle r k s  3 1 2 3 

T o ta l : e co n o m i c a l l y  
a cti v e  2 9 1  2 1 9  4 2  2 1  4 286 

P e r s o n s  o uts i d e  th e 
l a b o u r  m a r k et :  
P en s i o n e r  2 
Stu d ent ( p o st- g ra du ate ) 1 1 

T ota l : n ot e c o n a m i c a l l �  
a cti v e  1 3  

GRAN D T OTAL  3 0 4  
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T A B L E  8 . 1 4 ( CON T I N U E D )  

b )  Wom e n  

Ag e  g r o u p  20 - 6 4  
R e s p o n d en t 

g r o u p  I n c o m e  i n d i c a t e d  

O c c u p a t i o n  ( a l l  a g e s )  Emp l o y e r  s e c to r  

Pu b l i c  P r i v a t e S e l f  T o t a l  
s e c t o r  s e c t o r  emp l o y e d  

N N N N 

D e n t a l 1 m e dical a n d  e a r a -
m e d i c a l  s e r v i ces  

G e n e r a l m e d i c a l  p ra c -
t i t i o n e r  5 3 1 4 
Nu r s e  3 3 3 
Ph a rma c i s t  1 1 1 
Ph y s i o t h e r a p i s t  2 2 2 

T e a c hing 

I n s p e c to r , d i r e c to r  o f  
e du c a t i o n  1 1 1 
Le c tu r e r  6 5 1 6 
T e a c h e r  1 4  1 4  I 1 4  

Lega l o c cuea tio n s  I 
A t t o r n e y ' s  c l e r k  ( a r t i -
c l e d )  1 1 1 

So c i a l  s cien t i s t s  a nd 
o t h e r  occuQa t i o n s  n . e . c .  

L i b r a r i a n , a r c h i v i s t  1 1 1 
So c i a l  wo r k e r  9 6 3 9 
O t h e r  e . g .  r e s e a r c h e r  
o c c u p a t i o n  u n k n o w n  1 1 1 

Cl e r k s  1 1 1 

To t a l : e co n om i c a l l y  
a c t i v e  4 5  36 6 2 4 4  

P e r s o n s out sid e  t h e  
l a bour ma r k et : 

Ho u s ew i f e  2 
S tu d e n t ( p o s t - g r a du a t e )  1 

T o t a l : n o t e c o n o m i c a l l y  
a c t i v e  3 

G R A N D  T O T A L  48  
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T A B L E  8 . 1 5 
W A G E  S T R UCT UR E OF  COLO UR E D S  A C COR DIN G T O  S E X ,  O CCUPAT I ON A N D  EMPLOYER  S E CT OR 

a )  Men 

O c c u p a t i on 

A c c o unt ant , a u d i t o r  
( no t  r e g i s t er e d , no t 
C . A . )  
Eng i n e e r  
Gene r a l  m e d i c a l  p r a c t i-
t i on e r  
Insp e c to r ,  d i r e c t o r  o f  
e du c a t i on 
L e c tu r e r . Mini s t e r  o f  r e l i g i o n , 
p r i e s t  
T e a ch e r  
3 2  o t h e r  o c c u p a t i ons 

T o t a l  

b )  Wom en 

O c cu p a t i on 

L e c tu r e r  
S o c i a l  w o r k e r  
T ea c h e r  
9 o th e r  o c cu p a t i on s  

T o t a l  

Pu b l i c  s e c t o r  

M e  Income  ( R . p . a . )  
N a g e  Q1  Me Q3 

1 

1 1  33 8880 1 2 2 50 1 4 560 

1 2  4 7  1 2 170 1 4 500 1 5330 
30 32 7750 92 50 10920 

1 36 38 6670 9100 10860 
29 33 53 10 72 50 1 2 190 

2 19 37 6900 9520 1 1370 

P u b l i c  s e c t o r  

M e  

N y e a r s  
j o b  
e x p . 

5 
6 4 

1 4  6 
1 1  5 

36 5 

Inc o m e  ( R . p . a . )  

Q 1 Me Q3 

7750 
3750 

4880 5750 7130 
3460 4750 83 10 

4 130 5500 7500 

P r i v a t e  s e c to r  

N Me Inc ome  (R .. p . a . ) 
a g e  Q1  Me Q3 

5 28 6750 
7 29 9750 

1 

8 38 62 50 
3 

1 8  3 1  5 4 20 6750 8250 

4 2  3 1  5750 7080 8 4 20 

P r i va t e  s e c t o r  

N 

1 
3 

Me 
y e a r �  

j o b  
exp . 

Income ( R . p . a . ) 

Q1  Me  Q3 

Emp l o y e e s  

Me Income  ( R . p . a . )  
N a g e  Q1 Me  Q3 

5 28  6750 
8 29 1 1000 

1 2  34 9000 1 2 500 1 4750 

1 2  47 1 2 170 1 4 500 1 5330 
30 32 7750 92 50 109 20 

8 38 62 50 
139 38 6650 8960 10830 

47 32 5380 6950 108 10 

26 1 35 66 10 8880 1 1 200 

E m p l o y e e s  
Me 

N y e a rs 
j o b  
exp . 

6 
9 4 

1 4  6 

In come  ( R . p . a . ) 

Q1 Me Q3 

7500 
4 2 50 

4880 5750 7130 
2 . 13  5 3380 4630 8 190 

6 5 2 2 50 4 7 50 5 2 5 0  4 2  5 4060 5 170 74 40 

S e l f - em p l o y e d  

Me Income  ( R . p . a . ) 
N a g e  Q1 Me Q3 

1 

1 6  3 8  1 4000 20000 2 5330 

4 

2 1  38 1 2060 1 8 500 2 5 2 50 

S e l f - em p l o y e d  

M e  

N y e a r s  
j o b  
e x p . 

2 

2 

In come  ( R . p . a . )  

Q1 Me Q3 



T AB L E  8 . 1 6 

WAGE  STRU C T URE  OF  C O LO UR E D  MA L E  EMP L O Y E ES A C CORD I N G  
T O  O C C U PA T I ON A N D  A G E  

A g e  
O c c u p a  t 1  o n  

20-24 25-29 30-34 35 -39 40- 4 4  4 5- 4 9  

L e c t u r e r  N 1 1  8 4 5 1 
Q 1  6380 8 500 1 1 130 
Me  7750 9000 1 2250 
Q3 8630 10000 1 26 90 

T e a c h e r  N 8 27 22  21  27 1 4  
Q 1  4000 5070 83 10 8380 9 1 90 8380 
Me  4 670 5350 8 900 9920 10440 1 1 250 
Q3 5000 6330 10060 1 1 090 1 1 430 12250 

T A B L E  8 . 17 

WAGE  STRUCT URE O F  C O L O URED  MA L E  EMPLO Y E E S  A CCORD I N G  T O  
GEOGRA P H I CA L  D ISTRI B UTI ON A N D  O CCUPAT I ON 

50- 5 4  

1 

1 2  

9 500 
10670 
1 2500 

L e c tu r e r  T ea c h e r  
G e o  g r a p h.i  c a  1 

( R . p . a . )  d i s t r i b u t i o n  M e  I n come  Me  
a g e  N a g e  

Q 1  Me Q3 

T ra ns v a al : 

Jo h a n n es b u r g  1 5 5 0  
Pr e to r i a  4 
T h e  r es t  o f  t h e  Wi twa-
t e rs r a n d  - V a al t r i a n gl e 
( i n c l u d i n g  Sasol b u r g ) 3 
T h e  r e s t  o f  t h e  T r a ns v a al 3 

Cae e  Pr o v i n c e : 

P e n i ns ul a  1 3  3 2  7060 8750 1 0 1 9 0  4 2  3 9  
Po r t  El i z a b e t h a n d  
U i t en h a g e  5 3 1  9250 8 3 0  
T h e  r es t  o f  t h e  C . P .  8 3 0  8750 6 3  3 6 

Na t a  1 :  

Du r b a n  3 9 3 9  
T h e  r es t o f  N a t al 

O r a nge  F r e e  S ta t e :  

Bl o emfo n t e i n  1 

T h e  r es t  o f  t h e  O . F .S .  
(Sasol b u r g  e x cl u d e d )  

So u t h- Wes t Af r i c a  

Homel a n ds ( i n cl u d i n g  
T r a n s k e i , B a p h u t ha t s w a n a ) 1 

T o tal 30 32 7750 9250 10920 139 38 
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5 5 - 5 9  60-6 4 T o t al 

30 
7750 
9250 

10920 
5 3 139 

8 130 6 6 50 
10250 8 9 60 
10880 10830 

I n c o m e  ( R . p . a . )  

Q 1  M e  Q3 

8080 

8 1 9 0  1 0000  1 1310 

7 1 70 
5880 8 6 90 104 50 

1 03 8 0  

6 6 50 8 960 10830 



T AB L E  8 . 1 8 
GROSS  SALAR Y ANO  ADD I T I ONAL  EAR N I N GS OF  C O L O UR E D  EMP LO Y E E S  
ACCOR D I N G  T O  S E X  A N D  OC CUPAT I O N  

a )  Men  

Oc c u p at i o n  

Ac c o u nt a nt , a u d i - N 
t o r  ( not r egi s - Me age 
t e r e d , n ot C . A . ) Q 1  

Me 
Q3  

Engi n e e r  N 
Me age 

Q 1  
M e  
Q3 

G e n e ral m e d i c al N 
p r a ct i t i o n e r  M e  age 

Q 1  
M e  age 

Q3 
I n s p e cto r ,  N 
d i r e ct o r  o f  M e  age 
e d u cat i o n Q 1  

Me 
Q3  

L e ct u r e r  N 
Me age 

Q 1  
Me 
Q3 

Mi n i st e r  o f  N 
r e l igi o n , p r i e st Me age 

Q 1  
Me 
Q3 

T ea c h e r  N 
Me age 

Q 1  
Me 
Q3 

b )  Wome n  

O c cu p at i o n 

L e ctu r e r  N 
Me y e a r s  
j a b  exp . 

Q 1  
M e  
Q 3  

S o c i a l  w o r k e r  N 
Me y e a r s  
j o b  e x p . 

Q 1  
Me 
Q3 

T ea ch e r  N 

Me  y e a r s  
j o b  e x p . 

Q 1  
Me 
Q3  

Gro s s  s al a r y  and  a d d it i o nal e a r n i ngs ( R . p . a . )  

Gro s s  
s al a r y  Ca s h  b o n u s  

5 3 ( 60 , 0% )  
28 

6 ?50 

8 5 ( 6 2 , 5%)  
29 3 1  

1 1000 550 

1 2  4 ( 33 , 3% ) 
34 

9000 
1 2500 
1 4750 

1 2  7 ( 58 , 3% )  
47 4 ?  

1 2 170 
1 4500 250 
15330 

30 17 (56 , ? % )  
32 32 

?750 1 ?0 
9250 2 20 

10920 260 
8 3 ( 3? , 5%) 

38 

6 250 

1 39 80 (5? , 6% )  
38 40 

6650 200 
8960 240 

10830 270 

O v e rt i me 
r em u n e r at i o n  

1 ( 1 2 , 5%) 

5 ( 4 1 , ?% )  
35 

3690 

1 ( 3 , 3%) 

9 (  6 , 5%)  
47  

2820 

Pa rt-t i me 
l e ct u r i ng Co n s ultat i o n  

1 ( 1 2 , 5%)  1 ( 1 2 , 5% )  

5 ( 1 6 , ?% )  
36 

1 250 

9 (  6 , 5%)  
3 1  

6 20 

Gro s s  s al a r y  a n d  a d d it i o n al e a r n i ngs ( R . p . a . ) 

Gro s s  Ca s h  b o n u s  O v e rt i m e  P a rt-t i m e Co n s ultat i o n  s al a r y  r emu n e rat i o n  l e ctu r i ng 

6 2 ( 33 , 3% )  

7500 

9 3 ( 33 ,  3%) 

4 

4 250 

1 4  1 1 ( 28 , 6 % )  2 ( 1 4 , 3%)  

6 6 

4880 1 10 
5?50 1 40 
71 30 170 
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T A B L E  8 . 1 9 

COMPAR I SO N  OF  C O L O UR E D  MA L E S ' ME D I AN WAGE : 1 97 5  T O  1 9 79 , 
A C COR D I N G  T O  O C C U PA T I ON AND  E MPLO Y E R  S E C T O R  

Emplo y e r  s e ct o r  1 97 5  1 97 7  1 979  

and 
o c c upatio n 

N 
M e  

N 
Me  

N 
Me 

wage wage  wage 

Emplo v e rs 
I nsp e cto r ,  dir e ct o r  
o f  edu catio n 1 0  1 0 1 7 0  1 1  1 22 3 0  1 2  1 4 5 00  
L e ct u r e r  3 3  6 6 5 0  2 6  7 0 2 0  3 0  9 2 5 0  
Minist e r  o f  r eligio n  6 5 5 2 0  8 6 2 5 0  
T each e r  8 7  6 1 4 0 1 0 9 7 5 4 0  1 3 9  8960  

Se l f - eme 1 o � ed 
G e n e ral m edi cal 
p ractitio n e r  8 1 2 00 0  1 6  20000  

Em� l o� e r  sect o r  
(all o c cupatio ns ) 

Pu blic sect o r  1 4 7  67 1 0  1 6 2  7 6 2 0  2 1 9  9 5 2 0  
Privat e  s e ct o r  20  5 3 3 0  2 9  5 8 8 0  4 2  7080  
Sel f - emplo y ed 7 8 5 0 0  1 6  1 2 0 0 0  2 1  1 8 500  
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Pe r c entage in c r ease 
Median in come  p e r  
ann um  

1 97 5 - 1 9 77- 1 97 5 -
1 977  1 9 79  1 979  

+ 9 , 7  + 8 , 9  + 9 , 3  
+ 2 , 7  + 1 4 , 8  + 8 , 6  

+ 6 , 4  
+ 1 0 , 8  + 9 , 0  + 9 , 9  

+ 29 , 1  

+ 6 , 6  + 1 1 , 8  + 9 , 1  
+ 5 , 0  + 9 , 7  + 7 , 4  
+ 1 8 , 8  +24 , 2  + 2 1 , 5  

n A A .., 9 9. 
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