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1 BACKGROUND ANO AIM 

Surveys on the income structun:; uf highly quoli fl f�d munpuwcr wu't; 

undertaken during 1971, 1973, 1975 and 1977 by the HSRC. Wom�n were in= 

eluded in the 1973 survey, but since the majority of the econornically 

active women in the respondent group were teachers (49,9%) and the 

number of women in other occupations consequently too small to justify 

valid analyses, women were not involved in the more recent surveys. 

In 1976 a questionnaire was sent out to investigate the career 

orientation of university educated White women in the RSA; the infor= 

mation used in this survey was obtained by means of this questionnaire. 

The aim of this report is to make available statistics on the 

salaries of the university-educated White women, a need for which exists 

amongst employers, vocational guidance officials and others. 

2 THE SURVEY GROUP ANO QUESTIONNAIRE 

The questionnaire (see Appendix for the questions relevant to 

this investigation) on the career orientation of university-educated 

White women in the RSA was sent to all White women resident in the RSA 

and whose names and addresses appear in the National Register of Natural 

and Social Scientists. The National Register is maintained by the HSRC 

and contains information on, amongst other things, the names, addresses, 

sex, age and qualifications of graduates and similarly qualified persons. 

By means of the above questionnaire, data were gathered on the 

respondent's occupation, employer, working experience, salary and marital 

status. Particulars on the respondent's age, home language and qualifica= 

tions were obtained from the National Register. 

Of the 19 926 questionnaires sent out, 9065 (45,5io) were returned. 

Of the 9065, 5271 (58,1io) answered the question concerning salary and 

income a These 5271 women formed the survey group for this investigation. 
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3 REPRESENTATIVENESS 

As has already been mertioned, the names of the 19 928 to 

whom the questionnaires were sent, were obtained from the National Register 

of f�atural and Social Scientists. It has been proved that the National 

Register, as it existed in 1970, is a representative sample of the gra= 

duate manpower of the country (Ebersohn, D: Graduate Manpower of South 

Africa, HSRC, 1972). The representativeness of the respondent group of 

9065 women as a sample of the 19 928 National Register group may be 

ascertained from Tables 3. 1, 3. 2 and 3. 3, in which respectively the age 

distribution, level of highest qualification and language distribution 

01 the two groups are compared. 

TABLE 3. 1 

AGE DISTRIBUTION OF THE NATIONAL REGISTER GROUP AND OF THE RESPONDENT 
GROUP 

National Register 
Respondent group group Age 

N °la N °lo 
20 - 24 2401 12,0 1161 12,8 
25 - 29 5247 26,3 2044 22,6 
30 - 34 3727 18,7 

11 
1564 17,2 

35 - 39 2156 10,8 1083 11, 9 
40 - 44 1554 7,8 784 8,6 
45 - 49 1598 8,0 849 9,4 
50 - 54 1428 7,2 741 8,2 
55 - 59 1022 5, 1 503 5,6 
60 - 64 795 4,0 333 3,7 

TOTAL 19928 100 9062 100 

TABLE 3. 2 

LEVEL OF HIGHEST QUALIFICATION OF THE NATIONAL REGISTER GROUP AND OF THE 
RESPONDnJT GROUP 

National Register 
Respondent group oroup Highest qualification obtained 

N o/o N °la 
Diploma equivalent to B degree 296 1, 5 139 1,5 
B degree 10536 52,9 4562 50,3 
Post-graduate diploma 5587 28,0 2560 28,2 
B Hons. degree 2301 11,5 1131 12,5 
M degree 991 5,0 542 6,0 
D degree 220 1 , 1 131 1,4 

TOTAL 19931 100 9065 100 
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TABLE 3. 3  

LANGUAGE DISTRIBUTION OF THE NATIONAL REGISTER GROUP AND OF THE RESPONDENT 
GROUP 

National Register 
Respondent group group Language 

N o/o N o/o 

Afrikaans 9985 50,1 4505 49,7 
English 9946 49,1 4560 50,3 

TOTAL 1 
19931 100 9065 100 

From Tables 3. 1, 3. 2 and 3. 3 it appears that the percentual 

differences between the National Register group and the respondent group 

on those aspects compared are relatively small, apart from the difference 

between the two groups in the age group 25 to 29 years. A possible ex= 

planation for the smaller response from the women in this age group is 

the fact that it is during these years that many graduate women are pre= 

occupied with child-rearing and are therefore less likely to co-operate 

in returning questionnaires. 

The respondent group may therefore be regarded as a representative 

sample of the National Register group, and in turn therefore of the 

graduate women of the country. 

4 DEFINITION OF COf\CEPTS 

For the sake of clarity, a few concepts which are used in this 

report will be defined briefly. 

4. 1 Highly qualified 

A highly qualified person is one with at least a Bachelor's degree 

or other qualification which ,for the purposes of the National Register, 

is considered to be at least equivalent to a Bachelor's degree. 

4. 2 Because working women form such a heterogeneous group, the data 

for full-time and part-time workers have been analysed separately. 
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(a) Part-time workers are those who work part-time at their 

occupations at home or elsewhere, and who earn a minimum of R500 per 

annum in the practice of their occupations. 

(b) Full-time workers are those who spend at least eight hours 

per day in the service of an employer or working for themselves. 

4. 3 Employees 

(a) Public sector: Employees of the government, provincial 

administrations, local authorities and semi-government, government­

controlled or governmEnt-subsidised institutions such as CSIR, SABS, 

SAR & H, GPO, control boards and universities. 

(b) � Private sector: Employees of public corporations and 

private firms, organisations and undertakings. 

4. 4 Self-employed persons are those who work for themselves in their 

own businesses or practices, including partners of professional under= 

takings and managing directors who own more than 50 per cent of a company's 

shares. 

4.5 Length of service: This refers to the total working experience 

of a woman (full-time and/or part-time) . This service may not have been 

continuous and may have been in the service of more than one employer. 

4.6 Gross salary of employees: The gross salary of an employee is the 

annual salary which she receives as a result of the direct pursuit of her 

occupation, before any deductions are made. Overtime earnings, bonuses, 

allowances and income from other sources are not included in gross salary. 

4. 7  Net income of self-employed persons 

The net income of a self-employed person is the net income which 

such a person derives from the direct pursuit of her occupation prior to 

taxation. Income obtained after hours from related salaried work is not 

included. 
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4.8 Income structure on 1 July 1976 

The term salary structure is used to refer jointly to the gross 

salary of employees and the net profit of self-employed persons. It is 

also used where cash bonuses are indicated together with gross salary. 

The salary structure analysed in this report refers throughout to the 

situation as it was on 1 July 1976, except in the comparative analyses 

where reference is made to 1977 salary structures. 

4. 9 Median and quartiles 

The median salary (Me) indicates that 50 per cent of the group 

concerned receive more and 50 per cent receive less than that salary. 

Twenty-five per cent receive less and 75 per cent more than the first 

quartile (Q1) ,  whereas 75 per cent receive less and 25 per cent more than 

the third quartile salary (Q3) .  This means that 50 per cent of the group 

receive more than the Q1 
salary but less than the Q3 salary. 

In order to ensure the anonymity of respondents, median and 

quartile salaries are not indicated where there are fewer than four 

persons in a particular group. 

5 FINDINGS 

Since the tables and figures used in this analysis are largely 

self-explanatory, they will be discussed in broad outline only. The 

tables and figures are grouped together at the end of this discussion. 

5.1 Income structure according to occupation and employer sector 

Of the 5200 women in the survey group, 4579 workEd full-time and 

821 part-time. The income structure of women working full-time and of 

women working part-time is indicated in Tables 7.1 and 7.2 respectively. 

Of the 821 women in the survey group who worked part-time, 50,B 

per cent were in the public sector and 36,5 per cent in the private sec= 

tor. The difference in median salary of women working part-time in the 

public sector as a group (R3687) and in the private sector as a group 

(R3370) was slight. 
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The two occupations in which women working part-time were con= 

centrated, were teaching (25,9o/o) and the clerical/secretarial/administra= 

tive group (15, 5o/o). Because the number of women working part-time in 

other occupations was relatively small and meaningful conclusions are 

therefore not possible, the remainder of this report is concerned with 

graduate women working full-time only. 

Women who work full-time are found in a wide range of occupations, 

as can be seen from Table 7. 1, although the number of women employees in 

some occupations is small. According to Table 7. 1, 3457 (78,9o/o) of the 

4379 women in the survey group working full-time, were in the public 

sector. The majority (42,1o/o) of these 3457 women in the public sector 

were in the teaching profession. 

As in the case of part-time workers, the difference in median 

salary was slight for women working full-time in the public sector as a 

group (R6776) and in the private sector as a group (R6332). The median 

income of self-employed women working full-time as a group was considerably 

higher (R11 600). However, the remuneration of a self-employed person in= 

eludes not only salary, but entrepreneurial wage and a risk premium as 

well, and is therefore not directly comparable with the salary of an 

employee. 

5. 2 Cash bonuses 

The gross salary and cash bonus of employees are analysed 

according to occupation and employer sector in Table 7. 3. The percentage 

of persons in each occupation who received a cash bonus is indicated 

opposite the occupation. Although the percentage of full-time employees 

receiving cash bonuses in the government sector (84,4ia) was considerably 

higher than the percentage in the private sector (59,5o/o), it should be 

noted that the cash bonus received by governmont sector employees was a 

lower percentage (1,9ia) of their median wage than was the cash bonus re= 

ceived by private sector employees (5,1o/o). 
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5. 3 Gross salary of employees according to qualifications and field of 

study 

In Table 7. 4 the gross salary of women according to qualifications 

and field of study is analysed. The data are represented graphically in 

Figure 7 . 1. 

It is evident from Table 7. 4 that by far the largest number of 

women (58,Bo/o) had a general arts qualification, despite the fact that the 

median wage in this field was the lowest (R6374) . 

5. 4 Gross salary according to marital status and career aspirations 

Question 9 in the questionnaire (see Appendix) asked the follow= 

ing: 

"There is a great difference between a post (a job) and a career. 

If you were faced with the choice, would you merely want a job or are you 

really interested in a career, which implies a permanent position in which 

you would wish to remain and would be prepared to accept promotion with 

its concomitant responsibilities? (Assume that domestic duties do not 

play any role at all in this case). What would be your desire, job or 

career?" 

Where the alternative "career" was marked, it was taken, for 

purposes of this investigation, as an indication of career orientation 

and the alternative "job" was taken as an indication that the respondent 

was not career orientated. Table 7. 5 shows that married and unmarried 

career orientated women earned a higher median salary than non-career 

orientated women. 

5. 5 Income structure according to occupation and length of service 

In the questionnaire on the career orientation of university­

educated White women in the RSA, women were asked to indicate their total 

working experience outside the home. In order to establish the accuracy 

of this information, the salaries of unmarried women were correlated with 
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length of service and age; a correlation of 0,85 was found. 

Table 7. 6 shows the gross salary of women according to occupation, 

length of service and marital status. Some of the data are represented 

graphically in Figures 7. 2 and 7. 3. 

Because the majority of occupations listed in Table 7. 6 were 

practised by only small numbers of women, meaningful analyses of these 

are not possible. Further analyses have been done for those occupations 

where the numbers justify it. 

It is evident from 1able 7.6, as well as �igures 7.2 and 7.3, that 

in most cases salaries increase proportionately with age. In general it 

must be concluded that unmarried women earn a higher median salary than 

married women with the same length of service. The reason may be con= 

nected with the degree of career orientation. 

5. 6 Comparison of income structure of men (1977) and women (1976) 

according to occupation and employer sector 

In Table 7. 7, the salary structure of women on 1 July 1976 is 

compared with that of men on 1 March 1977. The comparison in seven 

occupations shows that in general men have a higher median income than 

women in the same occupation. This is more evident in the private than in 

the public sector. 

6 CONCLUSION 

An attempt has been made in this report to analyse the salary 

structure of university-educated women as it was on 1 July 1976. This 

information should provide useful guidelines to employers and vocational 

guidance officials, as well as to those who intend taking up the profes= 

sions analysed in this report. 

7 TABLES AND FIGURES 
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TABLE 7. 1 

If\COME STRUCTURE ACCORDING TO OCCUPATION AND EMPLOYER SECTOR (FULL-TIME) -
Income structure in rand 

Employees 
Occupation and occupational Self-employed 
group I Public sector Private sector 

,. 
N 

Q1 Me I 
Q3 N Q1 Me 

Q3 N Q1 Me Q3 

Architect 5 7250 8500 11750 10 6500 7500 9500 3 
Town planner 7 6875 7500 8125 3 0 

Q
uantity surveyor 0 6 9750 11000 12500 1 

Engineer 2 3 0 
Chemist , Physicist , 
Earth scientist 79 6750 8536 9946 13 7625 9250 10583 0 
Biologist 9 7125 10500 12750 0 0 
Veterinary surgeon 5 7625 8500 9750 5 8250 9250 9875 1 
Botanist 3 0 0 
Home economist 11 5917 7500 9625 0 0 
Medical superintendent 64 14132 14553 14974 0 0 
Medical practitioner, 
Specialist 39 15216 15659 18813 1 31 11875 15214 19375 
Medical inspector 51 9456 11500 13019 2 0 
Dentist 5 12250 13167 13583 0 1 
Pharmacist 46 7542 8400 9417 52 7333 8409 9000 11 8875 10250 15083 
Occupational 
therapist 9 4750 5375 5938 1 

:1 Physio te rc1= 

pist 23 4679 5389 6125 7 4750 5750 7250 6000 1000 15000 
Speech therapist 25 5525 6214 8188 2 0 
Dietitian 19 5917 7750 9417 1 0 
Nurse 53 4804 5618 7188 6 4500 6000 10500 0 
Lecturer, Instructor, 
Professor 521 7419 9195 10580 12 4500 5500 9000 0 
Inspector 14 11375 12200 12900 0 0 
Teacher 1456 5285 6190 7534 145 4784 5643 6815 5 2625 3500 5750 
Guidance officer 72 5190 6063 7333 2 0 
Legal occupations 14 5833 7000 9500 22 4500 6500 9100 12 10000 12250 13000 
Journalist, Reporter 15 4917 7167 9625 47 5103 5794 6825 0 
Radio personnel 9 5281 5563 5844 0 0 
Vocalist 5 5417 5833 6750 5 4125 4750 6750 0 
TV producer 9 5750 7250 9750 2 0 
Technician 123 5235 5850 6775 17 5325 5'?50 6583 0 
Director, Manager, Campa= 

' ny secretary 2 17 8063 9125 10750 23 5917 10500 16625 
C :::- o j it 1,1 an ager , Economic 
advis·er 1 10 6833 9000 9833 0 
Administrative staff 102 5402 5957 7050 21 5450 6313 6969 0 
Clerk 37 4659 5324 5868 54 4147 4941 5781 1 
Sales occupations 0 

5oool 
8 3400 3800 5000 1 

Secretarial worker 12 3750 5750 34 4583 5462 6250 1 
Public relations, 
Information officer 31 5475 6625 7893 36 5571 7000 8800 0 
Personnel officer 14 6100 6800 8250 46 6313 7667 9250 1 
Statistician, Systems 
analyst 15 6350 7250 9625 34 7313 8600 10313 0 
Computer programmer 15 5688 6357 6893 28 5714 6714 7833 0 
Human sciences researcher 53 5828 7278 9583 24 6250 7000 9000 0 
Social worker 115 5455 6288 7788 83 5069 5587 6283 0 
Clinical psychologist 20 5500 6667 10000 1 5 9250 10250 10875 
Curator, Archivist 26 5750 8000 9700 2 0 
Librarian 251 5726 6674 8009 19 6083 6611 7417 0 
Accountant, Auditor 4 6000 9000 9500 31 6212 6808 9417 1 
Translator, proofreader 38 6042 6833 9300 8 5400 5800 8000 0 
Air hostess 4, 4500 5000 7000 0 0 
Officer SAP, SADF, SAA 19 i 5292 6500 7850 0 0 
Minister of religion D! 0 0 
Diplomat 5, 6125 6750 7750 0 0 

TOTAL 3457 J 5568 6776 8737 820 5222 6332 8116 102 8250 11600 15600 
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TABLE 7. 2 

INCOME STRUCTURE ACCORDING TO OCCUPATION AND EMPLOYER SECTOR (PART-TIME) 

Income structure in rand 

Occupation and occupational Employees 

group 

I 
Self-employed 

Public sector Private sector 

N 
Q 1  Me Q3 N Q 1  Me 

Q3 N 
Q 1  

Me 
Q3 

Architect 0 3 8 3000 4500 8000 
Town planner 0 0 0 

Q
uantity surveyor 0 1 0 

Engineer 0 2 0 
Chemist, Physicist, 
Earth scientist 8 �ODO 4400 4800 1 0 
Eiologist 0 0 0 
Veterinary surgeon 0 0 1 
Botanist 0 0 0 
Home economist 2 0 0 
Medical superintendent 2 0 0 
Medical practitioner, 
Specialist 2 3 13 3750 5500 7750 
Medical inspector 6 1  3525 4700 6094 6 2250 3000 5500 0 
Dentist 0 0 0 
Pharmacist 4 2500 4000 5000 23 2393 3750 =:;813 1 
Occupational therapist 3 0 0 
Physiotherapist 6 2750 3333 3833 4 3000 3500 4000 7 1750 2500 3250 
Speech therapist 6 2250 3000 3750 4 2500 3000 3500 7 875 1750 3250 
Dietitian 3 0 1 
Nurse 7 2875 3300 3650 5 2313 2625 2938 0 
Lecturer, Instructor, 
Professor 79 2609 3794 5350 6 2250 3000 5500 0 
Inspector 0 0 0 
Teacher 46 2700 3467 4700 62 2361 3167 3813 20 1250 2250 2875 
Guidance officer 6 2500 4000 5500 0 0 
Legal occupations 0 2 1 
Journalist, Reporter 2 9 2563 3250 4375 3 
Radio personnel 4 3000 4000 4500 i 0 0 
Vocalist 4 3000 4000 4500 11 2350 2900 4250 5 1250 2500 4750 
TV producer 0 1 0 
Technician 43 2750 3425 3962 8 2500 3333 4000 0 
Director, Manager, Company 
secretary 0 1 16 4000 7000 9500 
Credit rnanager,Economic ad= 1 3 0 
Administrative staff viser 5 3417 3833 4375 4 4333 4667 6000 0 
Clerk 33 3011 3386 376 1 44 2286 2810 3583 6 2750 3500 5500 
Sales occupations 0 2 0 
Secretarial worker 8 2667 3250 3750 24 2667 3333 4000 1 
Public relations, Infor= 
mation officer 2 1 0 
Personnel officer 0 2 0 
Statistician, Systems 
analyst 3 5 4125 4750 5750 1 
Computer programmer 2 7 3750 4750 5625 1 
Human sciences researcher 9 3750 5375 5938 5 3250 4250 4875 0 
Social worker 10 2833 3500 4250 28 2667 3444 4250 0 
Clinical psychologist 2 2 7 3375 4250 8250 
Curator, Archivist 1 1 0 
Librarian 41  2688 3342 3882 9 3083 3833 4438 0 
Accountant, Auditor 2 5 4250 5250 5375 4 1000 3000 8000 
Translator, Proofreader 8 3000 5000 6500 6 4 167 4667 6500 2 
Air hostess 0 0 0 
Officer SAP, SADF, SAA 0 0 0 
Minister of religion 0 0 0 
Diplomat 1 0 0 

TOTAL 416 2897 3687 4928 300 2520 3370 4531 105 23 15 3639 6750 
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TABLE 7. 4 

GRCC:;S SALARY ACCORDING TO QLJALIFICA TION AND FIELD OF STUDY (FULL-TIME) 

Gross salary according to field of study 
I 

Human 
Sciences Highest Me= Scien.ces 

°/a qualification Biolo=; Ap= die= Com= Ap= Gens= . Total 
Other 

oiccJl , olied al merce olied ral 

Diploma equi= N 7 42 4 6 59 1, 3 
valent to 8 Q1 10375 8038 12000· 9167 
degree Me 11500 8846 16000 9667 

Q3 15250 9944 23500 10500 
,, 

B degree N 86 87 144 378 139 93 1086 2013 45, 5 

Q1 5352 6234 5436 5955 5493 5631 5116 
Me 6182 7679 651� 8211 6449 6574 5897 

Q3 7292 9604 8083 12583 7828 7734 7097 

Po:3t-graduate N 79 29 104 64 36 94 829 1235 27, 9 
diploma Q1 5120 6313 5367 8250 5455 6109 5235 

Me 5978 7643 6333 14000 6333 6844 6087 

Q3 7525 8950 8067 15500 7500 8208 7581 

Honours N 65 9 52 20 21 54 453 674 15, 3 

Q1 5739 8250 6154 5500 6625 6722 5927 
Me 6525 9500 7250 6600 8250 8000 7340 

Q3 8107 10375 9143 9500 9938 10643 8753 

M degreB N 44 12 22 .46 13 11 183 331 7,5 

Q1 6714 8333 7875 9100 8125 2375 7352 
Me 8250 9500 9250 13000 10250 9750 8875 

Q3 9833 11000 11375 15563 11875 12250 10420 

D degree N 24 2 10 19 3 1 49 108 2, 4 

Q1 
9800 9250 9875 9321 

Me 11500 10333 12833 11071 

Q3 14000 11500 14313 13107 

N 298 146 332 569 216 259 2600 4420 100 

Q1 5583 6523 5608 6379 5653 6096 5339 
TOTAL Me 6667 8158 6825 8927 6725 7034 6374 

Q3 8603 9976 8684 13430 8632 8824 8077 

-14-
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TABLE 7 . 5  

GROSS SALARY ACCORDING TO MARITAL STATUS AND CAREER ORIENTATION ( FULL-TI ME) 

Career orientati on 

Career c rie n t ated 
Non-career o r i e n t a te d  

G ros s s a l a r y  i II r .  m u  i c c u  u1 i 1  J LJ L LJ m 1 r it 1 l 

N 

1886 
231 

c; t. �-I t u c; 
Unmarried 

Q1 Me Q3 

5594 6 9 U '/  9204 
5137 I 5808 j 6897 ! 

I I 

- 1 6-

Married 

N Q1  Me Q3 

2028 5556 6763 8633 
264 5262 6 1 03 7 16 1  

I 
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F I G U R E 7 . 2  

M E D I A N  S A L � RY OF L E C T UR E RS  A N D  T E A C H E R S  A CC ORD I N G  T O  MA R I T A L  S T A T U S  A N D  L E NG T H  OF  
S E RV I C E  

M e d i a n  s a l a ry 

1 30 0 0  

1 20 0 0  

1 1 0 00  

1 0 000  

9000  

8000  

7000  

6000  

5 0 0 0  

0 

A 
B 
C 
D 

• B 

I 
I C 

/r----------. I ! II 

. I 
I I 

I 
i / 

I 

/ / 

I 
,.,) / ,.,, · I 

-· - - • - _ ,.,,. I ,_.. . .--- ' · - · - --,/ 
- ·  I 

I / I 
-� / /  ------ / 

I 
/. / /' ' / 

/ ' / 
/ ' / I / /  ' ..... J 

I 

5 

I• - - / 
/

,,,.

---.....___---.....___ I / /  / 
---- D 

I 

/ 
/ 

/ 
/ 

/ 

1 0  1 5  

L e n g th 

20  25  30 

o f  se r v i c e  i n  y e a r s  

L e c tu re rs : u nm a r r i e d  

L e c tu r e  r s :  m a r r i ed  

Te ache r s  u n m a r r i e d  

T e a che r s  : m a r r ie d  
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F I G U R E  7 . 3  

MED I A N  S A L A RY OF S OC I A L  WORKE R S  A ND  L I B R A R I AN S  A CCORD I NG  TO MA R I T AL  STA TUS  A ND  L E N GTH 
OF S E RV I C E  

Me d i a n  sal a r y  

1 00 0 0  

9 0 0 0  

8 0 0 0  

7 0 0 0  

6 0 0 0  

5 0 0 0  

4 0 0 0  
0 5 1 0  1 5  20  2 5  

L e n g th o f  s e r v i ce i n  y e a r s  

A S o c i al worke r s  : u n m a r r i e d  
8 S o c i al worke r s  : married  

C L i b r a r i a n s  unma r r i e d  

0 L ib ra r i a n s  : m a r r i e d  

-26-
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APPENDIX  

Q UE ST I ONNA IRE  ( EXC ERPTS ) 

THE  CAREER  OR I ENTAT I ON OF UN IVERS ITY TRA INED WH ITE WOMEN IN THE  RSA 

STR ICT LY C ONF IDENT IAL  

Mark  i n  the app ropriate  square  

N e v e r  married  

2 F I E LD OF STUDY 

Married 

2 

Widowed  

3 

Divo rced  

4 

2 . 1 What  was  the academic  field  of study  which  you pursued  at university? ( Mention maj o r  
s u b j e c t s  whe re  app rop riate , for  exampl e  B . S c .  ( Botany a n d  Zool ogy ) , B . A .  ( Social Work ) )  

5 

7 

7 .  1 

R ead  the f o l l owing  statements  and mark the one which appl ies  to you 
A teaching  post i s  a f u l l-day post  

I am working  at  p re s e nt and occupy  a p e rmanent  post  

I am working  at  p resent  and occupy  a temporary full-day post  

I am working  at  p re se nt and  occupy  a temporary  part-time post 

I am not  working  but  would  l ike  to  work  f u l l-time 

I am not  working  but  would  l ik e  to  work  p a r t-time 

I h ave  worked  and  have  al ready  attained  the age of  re t i rement  

I am not  w o rk i n g  and am not in tere sted  in  working  

I work  ( at  home or e l sewh e re ) a s  it  suits  me 

OCCUPAT I ON 

If you  a re working  at  p resen t , what  i s  the  de signation  of the post  which  you 
occupy? ( F o r  example  p rincip al of  a school , l ecture r ,  medical office r ,  e tc . ) 
G i ve a b r ief  indication  of the  duties  ( nature ) of the work  you are do i n g  a t 
p re sent  ( f o r  ins tance  translating , l ecturing , e tc . ) 

1 

2 

3 

·-
5 

7 

8 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
8 LENGTH  OF SERV ICE  

8 . 1 S tate  compl et e  numbe r of years  

during  which  you  have  been  ( we re ) in the  employ  of  your  
p re se n t  ( f o rm e r ) employer  

which  you  spent  altoget h e r  in  the  occupation mentioned  i n  
Que stion  7 . 1  

w hich you  spent  altogethe r i n  working  away f rom home 

indicate  in  the square whe t h e r  you h ave been ( w ere ) in  the 
se rvice of  your  p re s e n t  ( f o rmer ) employer  f or  less  than a 
f u l l  y ear  

• • • • • • • • • • • •  years  

• • • • • • • • • • • •  years  

• • • • • • • • • • • •  years  

D 

you  have  been  ( we re ) in the  occup ation  mentioned  in Que stion  7 . 1  
f o r  l e s s  than a f u l l  y ear  altogethe r D 

you h ave  been  wo rking  ( worked ) away f rom home for  l e s s  than a 
full  year altogether  

-27-
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There is a great difference between  a post ( a j ob )  and a care er . I f  you w e r e  f aced w i th 
the choice , wou l d  you mer e l y  want a job or are you redl l y  intere ste d in a car e er , which 
impl ies a permane n t  position i n  which you woul d w i sh to remain and w u u l d  b e  prep ared to 
accept p romotion with  i t s  concomitant re spon s i b i l i t i e s? ( A s sume that dome s t ic d u t i e s  do 
not p l ay an y role at al l in thi s  case ) . 

What  would  be your d e s ire? � I C a re e r � 

•, 
L 

14 WHAT I S  YOUR ANNUAL  ( J ULY 1976 ) SA LAR Y/ INC OME?  

14 . 1  Employees 

14 . 1 . 1  P lease f u r n i sh you r annu al salary pr ior to dny d e d u ctions . Over t ime e arning s , bonu ses 
al lowances and other fringe bene f i t s  mu s t  be e xcl u de d .  You shou l d  f urni sh onl y 
the sa lary  which you receive i n  the d i rect p ur s u i t  u f  your pre sent 1 1ccup a t ion 

R • • • • • • • • • • o • • • • • • • • • •  p er annum 

14 . 1 . 2  C ash  bonuses ( prior t o  taxation ) ( for exampl e  C hr i s tmd s , vaca tion bonu s ) 

R • • • • • • • • • • • . • • . . • • • • •  p er annum 

14 . 1 . 3 Income (prior  to taxation ) ea rne d a s  a result  u f  

Ove r t ime R . . . . . . . . . . . . . . . . . . . . .  per ann um 

Teaching  in part-time capac i ty R . . . . . . . . . . . . . . . . . . . . .  p er annum 

C onsul tation R o • • • • • • • • o • • • • • • J • • • •  p er annum 

Other part-time work R e e • •  e • e e O O e e • • e e e e e e e p G r  ,mnum 

14 . 2  Persons who have their own b u s ine s s  or practice 

14 . 2 . 1  Net p rof i t  derived f rom direct pur suit  o f  your occup ation ( prior t o  t a x a t ion ) 

R • • • • • • • • • • • • • • • • • • • • •  p t:!  r annu 1n 

1 4 . 2 . 2  Income ( pri or t o  taxation ) earned f rom related salar i e d  work a f t e r  hour s 

R • • • • • • • • • • • • • • . • . • • • •  p e r  anrium 

14 . 3  Total income 

A d d  together and s tate  total i ncome R • • • • • • • • . • • • • • • . • • • • •  p er annum 

15 Which one of the fol lowin g s tatements applies to you? 

I work for my sel f in my own b u s ines s  or practice 

I am an emp loyee of the  P u b l ic Service 

1 

2 
·-

I am an employee of a provincial administrat ion --- -
I am an employee of a l ocal  authority  (city or  town counci l )  

I am an employee  of a semi-government , governmen t-cont rol led 
tion ( C S IR , H SRC , cont rol boa rd s 1 u n ivers itie s 1 SAR  & H ,  G P 0 2 

I am an employee of a public corporation ( e . g .  I SC OR , SAS O L ,  

My  employ e r  i s  a member o f  the p rivate sector ( pr ivate f irms , 
undertakinqs , etc . ) 

Not one of the above 
( Specify type of employer ) 

- 2 8-

3 

4 

or state-aided  organi sa= 
5 SABS 1 AE B ,  etc . 2 

E SC OM ) 6 

organi sations , 7 
·-

--------
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