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Apprentices remain undervalued

A recent study by Glenda Kruss, Angelique Wiidschul, Dean Janse van Rensburg, Mariette Vissar, Genevieve
Haupt and Joan Rood! evaluating the Impac! of leamerships and appranliceships revealad important trands

about the potential significance of such a revived apprenticeship system.

Various mechanisms have been put in place over the past five years to promote the expansion of intermediate
artisanal and technical skills. an imperative for the growing economy. With the Joint Initiative an Priority Skills
Acquisition (JIPSA)' as a calalyst, attempls were made 1o revive the declining apprenticeship system as a key
mechanism 1o produce intermediate leval siills and fo address the shoitage of artisans, writes GENEVIEVE

HAUPT,

verall, participation In the apprentice-
O&th syslam had a positive Impact,

vident in a high rate of smployment
after completion of the qualification; However,
despile the positive oulcomes associated
with participation in the system, entering an
apprenticeship programme silll remains a
socond, third or even fourth choice by schoal-
leavers,

APPRENTICESHIPS HAVE
POSITIVE OUTCOMES

A guaified apprenlice can be trained
thtough two processes, referred lo as ‘Sec-
tion 13" and “Section 28, Section 28 generally
consists of candidales who are nol formally
indentured, which means thal they do not
have a signed apprenticeship agreement, biut
afler gaining sufficien! work experience can
apply lo complete the trade fest,

A Seclion 13 apprenticeship tefars lo cah-
didales invalved in trmnhg thraugh formal
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indeniure. Section 28 apprenticeship candi- |

dates are therefore likely to be older and em-
ploved, while Section 13 candidates comprise
largely younger school-leavers,

Our survey of apprenticeship parficipants
faund tha! aboul 70% of candidates who com-
pleted the qualification enlered directly Info
emphayment (see Tabie 1),

A further 18% were unemployed afier com-
pleting the appreniiceship gualification, and
2% were studying furthes. In other words, for
the masority of our sample; participation in tha
apprenticeship system resulted in a smooth
transition direcily into employment,

The dala sugnests thal the apprenticeship
system provides an excellenl platform fo-
wards employmenl. However, this appears in
stark contrast to an evaluation of entry into the
system, The dala indicales that enlerng inlo
an apprentceship is nof the first choice for
school-leavers {see Table 2), Only around 4%
of the 1otal sample entered the programme di-
rectly alter school, and it generally look wo or
more transibons before indviduals enter the
apprenticeship system,

It is clear that the majority of individuals in-
volved in apprenticaship fraining first pursue
olther aplions, such as wark or study, or 8 perl-
od of unemployment after completing schaol,
beloms antering the apprenticeship system.

A dispiarity therefore exists in Ihal, despite
the success of the apprenticeship system in
enabling a transiion to employment, enter-
ing an apprenficaship is nol a first choice for
schooHeavers

Tha findings suggest the crifical need for in-
lervention al school level, We nead increasad
awareness and understanding of apprantice-
ships a5 viable and successful mechanisms
for skills development leading lo emplaymeant
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'As of March 2010, JIPSA was incamporaied into the Human Resource Devalopment Straleqy lor South
Africa {HROS-5A) March 2010, This artiche was drawn from three reports commiasioned by the Depar-
mafits of LebourfHigher Education and Training. Al three reports ara available on wiew e at 23

Beveloping shills and capabifittes through the leamenhip and apprenticeship pathway gysfams, Syn-
thixtiis report commisssoned by the Department of LabourDepariment of Higher Educaban and Training
research project invastigating the impact of leamerships and apprenticeships under the NSDSIL Glanda
Kruss, Angelique Wildschul, Depn Janza van Rensburg, Marietie Visser, Genavieve Haup! and Joan
Readl

A Tochnacal Report on Leamarship ond Apprenticeship Population Databases in South Afica: Patterns
and Shifts i Skita Formation, by Angeligus Wildschut, Glende Kruss. Dean Janse van Rensburg, Gan-
eviev Hsupl. and Madelle Visser, 2012

Leamerships and Apprenficeships Survey 2010 Technica! Reporl: idantifying Transiians and Trajecto-
ries through Ihe Leamership and Aposaniicanhip Systems, by Dean Janss van Rensburg, Manste Visser
Angelique Wildschut, Joan Rood!, and Glanda Kruss: 2012
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